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Introduction

One of the semantic conflicts within organizational structures is the concept of professionalism.
According to Mintzberg (1980), one cannot assert that an organization has adopted a professional
approach if it lacks qualified and competent personnel. In alignment with Alvesson (2004), a
professional organization is characterized by the presence of skilled individuals and experts who
possess significant work autonomy, as well as both formal and informal authority within the
organization’s operational core (Falkheimer et al., 2022). Professional organizations are
increasingly focused on meeting internal and external pressures related to efficiency and
accountability (Choi et al., 2024). As a result, those organizations that prioritize professionalism
in their operational and strategic frameworks often seek to attract and retain more specialized and
professional talent (Matiba, 2024). This focus has become increasingly crucial, particularly with
the growing acknowledgment of training and effective human resource development as they
relate to financial and organizational performance. Enhanced organizational performance, driven
by professional expertise, contributes significantly to the overall business value.

Professional development and competencies remain key topics within the realm of human
resources across all organizational structures globally (Ivanisevic et al., 2022). To effectively
support the future global workforce, organizations must identify, assess, and evaluate
professional competencies, track progress and achievements, and establish requirements,
delivering high-quality services to their human resources (Foresman et al., 2020). However, there
remains uncertainty regarding which professional competencies should be prioritized at the
operational level (Vauhkonen et al., 2024). Current developments such as globalization,
electronic human resource management, and human resource shared service centers are
anticipated to enhance the quality of human resource management and its strategic importance
while reducing operational and organizational costs. A pertinent question is how human resource
performance will evolve (Hostler & Mclntyre, 2024). Research by experts such as Ulrich et al.
(2007) and Bondaruk et al. (2014) suggests that to sustain human resource performance,
organizations oriented toward professionalism must attract and employ qualified specialists, as
well as enhance organizational outcomes by assigning variable roles and responsibilities in
response to external changes (Boehmer & Shinenberg, 2023). Tan (2019) notes that employers
often emphasize a broad range of skills when recruiting managers and professional leaders.
However, this approach has faced criticism due to a lack of clarity regarding how these skills are
acquired by managers and leaders, as well as a misalignment of organizational expectations
concerning skill requirements (Kiwi et al., 2023).

The gap between the professional competencies of applicants and employer expectations is
evident across numerous job sectors globally (Lee et al., 2024), particularly within the banking
industry. The banking sector consistently presents challenges and is often the subject of scrutiny
by critics and activists alike. This industry faces numerous criticisms, particularly regarding
managerial responsibilities and executive functions. Although senior decision-makers in the
country’s banking sector are cognizant of the issues surrounding appointments and interventions,
as well as criticisms regarding the inadequate implementation of a meritocratic system, the hiring
of unqualified and unprofessional personnel within the recruitment and employment system
remains a significant concern.

\al



Research Method

This research is considered descriptive in its applied developmental purpose and nature. The
primary tool of analysis is a content categorization system, wherein each unit of analysis is coded
into one or more categories. These categories are developed to encompass as much meaning as
possible, ensuring they are comprehensive. The goal of this categorization system is to
operationalize concepts linked to specific research questions, enabling both inductive and
analogical categorization techniques.

This study employs an inductive qualitative content analysis approach, focusing on academic and
banking professionals. The academic community has been selected based on expertise in merit
management, organizational orientation, and recruitment systems, drawing on their experiences
related to their research activities, such as publications and doctoral supervision. For the banking
industry experts, individuals with a minimum of ten years of human resources management
experience, particularly in employee competency management and professional occupational
structures, were chosen. Additionally, experts were required to possess at least a post-
baccalaureate degree. Data collection involved semi-structured interviews, with a total of 12
conducted. The analysis utilized a coding technique across four levels: extracted textual
concepts, sub-categories, main categories, and general categories. Despite advancements, issues
still persist in the banking industry, especially regarding the recruitment and employment of
unqualified personnel.

Finding

To initiate the coding process, it is essential to thoroughly and accurately review the collected
qualitative data to enhance the researcher’s comprehension of the categorization framework,
ultimately leading to the development of the paradigm model. During the pre-categorization
phase, a total of 625 codes were generated under the heading "Concepts Extracted from the Text"
through the analysis of the interview transcripts. This endeavor aims to deepen the researcher’s
understanding of the qualitative data and to refine the strategic approach for categorization
within the pattern design process. Following this phase, the researcher commenced the
categorization process by identifying codes that share similar meanings and concepts,
collectively contributing to the overarching significance of the research paradigm. From the
initial 625 concepts extracted, 491 common codes were recognized and subsequently organized
into 110 subcategories, representing the first level of categorization in the qualitative content
analysis process.

In the subsequent step, the researcher aimed to establish the main categories that will form the
foundational and central orientations of the pattern design. The previously identified
subcategories were consolidated into 36 main categories. This structuring of categories is
instrumental in constructing the core foundations of the paradigm model. The main categories
provide the researcher with conceptual tools to transition the philosophical foundations and
theoretical perspectives of the research from abstraction to a more tangible level, thereby
facilitating the objectification of the theoretical framework. In the final coding phase, 8 general
categories were derived from the overall set of main categories.
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Conclusion

The concept of professionalism within the banking sector embodies a thorough understanding of
the foundational principles and philosophy that shaped the industry, as well as its role within the
broader economic framework. Banks acknowledge their significance as key players in society
and their influence on achieving national objectives, and they leverage their resources to support
these goals. When this mindset permeates banks and influences the decision-makers and policy
formulators in the industry, it becomes a fundamental aspect of their operations. If such an
approach is strategically planned, it can align future structures and actions with the philosophical
tenets of professionalism. Banks become integral to all decision-making and operational
frameworks, encompassing areas such as strategy development, recruitment, human resources,
marketing, finance, trade, investments, international partnerships, securities, global financial
markets, job creation, social development, and the innovation of banking services. Thus, all
activities are informed by a professional ethos. The emphasis on professionalism within banks
largely depends on the management philosophies of their founders and organizational leaders. A
strong alignment in these values indicates that individuals, particularly those in managerial and
significant banking roles, possess professional traits and advanced competencies.

To further promote professionalism in the banking industry, it is recommended that the banking
system enhance its political independence when attracting and employing skilled managers. This
will enable banks to adopt policies that are more aligned with the essential tenets of
professionalism and management competencies. Additionally, the central bank, as the principal
decision-making authority, should reinforce the professional approach within the banking
executive framework and communicate this as a core cultural value to both private and public
banks, facilitating their progression in this direction.



\

4

YAV =YY g Sy S sbls

PR Jou Sl @b dobikad

Homepage: https://sanad.iau.ir/journal/thr

Ao oy,

AL TN § @)U 3okl 3Ly

VY o™ b s o ab

VBT e 10 sl s ek s

VY-AA aoap Y oylad (W09

o 30 (Sl (1556149 5> Canlow 9 o Al (8148 > O g DL (G681 150

294 Solast

"3 e (om0 Il i ¢ (ERS Sgrme

O s e gndal 53T o8l sty ¢ F53 L ke 05,8 (A3 Cu ke (65575 Samiils )
o\xuv;s‘@wm;h@m;‘r;s.x,.t)‘gﬂj:;ﬁﬁmwf‘)wu Y
o\xur;:ju»ul;,TK;umr:;.\,.\,‘gﬂj;;“#a}f‘,t,m; Y

o>

*

dho DNl

3 s pamin Ok e ESS ( pke S 53 0% g4 il 5 Gl o slag g Sl Ol (51, 5 1BAD § dine)
A B el 5 LS 610 Ll mle 681K 4 53 Slojle e 236 st ladle (b 4xiS o e oS 03
S i 3 Glojle 15 ) 6 Sl e il 5 6 Ol ke DBl S (b (s oal e
AL (r 5558

b bl st bt (slaalae 3 b3l e slaosls (555738 4 (S slymn o a) 1 (e s ) 1GHES (89
B AGT (§ bl 153 0 5 ST lond 5 4 o sl ) s 1 (5SSl 5 (A1 OB 51 LY

KW @fﬁlx; (Slle Gyl = 55 S 53 olee ol Jold 8 58 olulis ) IS duie A L il ladl
Sy oilsz b ety 5 63l Sla Somls Glaels sl Sals o185 S (sl Jelie (2 ke
Gy ute slas S g ¢ Sl e o pde SU) 5 gl Slalusl g5l p o1t ) ¢ Slojle = oo =533 Sl KLt
Bl (r Sl Slojle (st le 5 p gl i 5 OLSS

Opped Slolo b 3 slsy LI o s ()USOL St 55 gl (1 Ol ke (6,8 5 o 16 5 domaid
5 16 Ol pide Dl s L) (55 Gate SISl 5 538> Sl Ol b ik e Slile ol Sl > S (5leasle

B Oy sy gradian Ll

SISl Cmivor ¢ lo e i S 5145 o (5146 o (sl Koy L ¢ Ko L3 3 SAlS™ (S 0519

o g9
A5 A

4 oliwl g
Wlio

ok HFTY
W 4.( L@ S
e wshlh s e
S b (18T
S o Ol e Sl
Sl pgi gl
Sbile o Sele ~
h;)l.&;b' o
ol wllas 58
YAl dpu Sl
VY-4A ((VY)

)
5 8 550 CCBY-NCA.0 a8 b illae 3T o j1wd Sy sy e ) HLESH .ol oy 55 85 Blaite e ) 5L (5 g sala V2 ©

@ Crawhlah

(http://creativecommons.org/licenses/by/4.0/) .c...

1 grs ok g5

Mohebi.abed@gmail.com : Joo!

ORCID: 0000-0002-1049-613X

\A



http://creativecommons.org/licenses/by/4.0/
mailto:Mohebi.abcd@gmail.com
https://sanad.iau.ir/journal/thr

L e Gl e g L (51 e O ke Ao 5 O Kas 5 iléss

.

A0A0

Lol Ol o 00D 108 e e ol 1 F G s Slajle SIS > glas gl 2SS 51 S
g IT s 4 b il a5 146 slag s Sl g bl s & i 3 1y o) Sl - 5,0, Olsle Sl
S5 5 03 535 5 YU (6,18 Il b (6146 > Olaainie 5 g5 51 48 ol Slasle (slab > Olojlu (Y2 +¥)
03 Sam 3 Saxd Sl (Y YY OLKes 5 asdl) wis Slojle SUes b 53 s b 5 gomy Soyd3
53 0T & i 3o 3duys 6146 > (lalejlo 8 ol Slo g g0 alosr 31 6 s ol sin 5 2T 21531 L BLs |
b @S 61 Sl & 0L el 0 Esly L)Lt ) (Ve YF (O, 0n 5 (6 53) il oo (5 5 Jlte el
Sty S ol 5 ISy (14 o Lls g oy 8 DL Gl jle STl 5 Slhes 3 K05 Ol e
S eyt 0l Sl eisa ol ol (N YF Ll w8 08 o (Gl o 5 i glas g 6,5 5 ol
3 Shes Sl Sl b g5 Sl S8 Sljle 5 Jb s Shes liwly 53 Sl Bl Sie anag sl
5 Ol gl & 6 Klen 5 03,8 IS 5 S 35 oyl Il G e (5148 slas 5 Shee o Slejl
& S 0S8 5 Sy 03 53 0L Sl o5 555 g0 Hlaml ol AzBls LBl (Y41 F) OSan 5 %5 5 d(¥010) 5505l
Al 03,57 Cws 4 1y S PSS 5 bl 5 Gl sl 65K 5 2 S 6l Sl 351
$18 o (Slag 5 o 5 25501 Sy gma b Glajla slab oy ga e W) el ol (Yo Y0 0,0 5 0151,
3765 s pn a8 8 s Gl s Shee 5 5 Gl o SRIB 55 S50 551l 8 O e L5 or sl

LYY oL K

53 Slibe glajlisle (oled 53 SLdl mbe (g5 55 Dlo b sn (St 5 o)l pon s (Soesls 5 5l 5 50T
gm0 L glajlisle L bl s elasl gla 58 55 (Y Yy O "@m;\ﬁt) Sl 03 5 Olg
ool el 03 8 Ll 53 (Sonls 505 L ISl e Sljle Dol 4 ol 18
Cacambge Jo liwly 53 &S 535, 0 oLl arwy 5 Cdar 4 gl Dbl <K (Sl s S
4 0SS ol bolele i 3 (VY NS S Sy g 1) 35 03,2 LK 0055 5 Jpene s
Sl s 5 Ol Gl clas s gbns 028 2 25 66,8 03100 (g lolis & sl n 0T 55 Sler LI (55,5
Lls ad,e Gl mle & YU CodSL Slods &1, B s 1) 0T 5 Wl sl ~ sl Sawls L bl s

1 Mintzberg

2 Alvesson

3 Falkheimer

4 Choi

5 Matiba

6 Stuart & Overton
7 Noe

8 Garavan

9 Xia

10 IvaniSevi¢

11 Piwowar-Sulej & Bak-Grabowska

\Al



L e Gl e g L (51 e O ke Ao 5 O Kas 5 iléss

OB LS 5l | 3 ax 55, 4 Slbes mlhw 53 2l | gla 6&&&@&\ Lol (Y Y cdb&wj\&‘w)jé)

(Y YF Oen 5 o5 K gils) 35,5 o sled o) ol slags bl >

o pllss 3 o gl e (5146 - (gla Samals DLl and ¢ GLudl lio (Slapmias 53 g sl 4 K (nl ol
Lo o5 bbb e o5l opl 53 LSS 51 LSS ST (YHYF 0K 5 T Olay) il Pl
A LS e ol S oS0 a5 5 Ol poke) ComlaDla sl Ayl (Glag 5 o 53 03 54 Ol b 463e s ) 50 (slalne
2315 Gl B aesls (5146 Ol e ¢ Glo3le Olal sy v 3ty 5 dam s 53 (YT OLGn 5 ) i S
o S oo el @ oy e 5 Vb CuiSTL Sleess 5 DL L ol e (145 > Slles glaptacs 5 SIS
35 Ol pde s1ab o o Sausls U1 5 oSl 53 Gos,e S w8l s S ARG SIS PSP PR
iS5 Colal 5 iy (6l Oy (1 Sl s (Y2 YY) O 57 55) 35 dal g 1,5 gl > (slaDle jLu
a3 sl Gl Kol 4 gliws Olpde sl adsl 6,850 e aly &S5 eopl ol Sl g sl OT i
T Y 6K 58) ol il 5 ek gl e 53 0554 YU Sk STl el Colal (6 Gl I el slate
sy st & 5 ol (6, 85L BB s Blday ol (lata) Combse G 55 (Sa L (Y VY 0K
1 sl 1) Saapast Cro g ol (T TF O 57 58) ol 53550 0505 Slasmbpn b T so
ol Sbaa) 5 e 5o 1y et (6,8 5k 5 4 Sl Ol e & 5 )ls ASTE Cllas ol s 5 35k o der
OLISen 503 55 0B) Cunl (55 yen Semsls 5 03 925145 = Obo 65,55 5 sline LU Olan ol 5 a3 o dann 55
Sy (Ssls a5 5 B b o Kol (Y19) OLKn 5 o s b e K5 Sosle o (Y YF
- e el sty i b Sl 4 ol AT 5 5 Le Ol sieay S ol (16 s 5 (s14

Y O 5 K6 35 8

Sl gl g Slonts S50 5 0S5 S Gl e Sy e gl Gler ile (55T Y i 355 s
338 0T Glejle 5 Glas ot s (2al8 5 0T (K51l Sotilp 2 5 Sl mwlio Zo e i CokS 4 e
o3k ol 03 (YF Tl lea 5 knals) SC3L dal g5 dnn g5 g 4> )3 Sl e 3 Slas &7 bl 55
:jg.\a.c,lé.ép-&‘ﬁ45.,\3.»\5:&»c(Y'\f)ObL{«Ajwéfj)luUﬁ)c(\'“\/)db&.&j\‘@)ﬂJﬁb@u\dtﬁoﬁzﬁm

1 Forsman

2 Vauhkonen

3 Wahab

4 Thiemann

5 Xu

6 Hoegh-Larsen
7 Ghosh

8 van Beurden
9 Niemi

10 Hustler & Mclntyre
11 Ulrich

12 Bondarouk

\al



L e Gl e g L (51 e O ke Ao 5 O Kas 5 iléss

S 5,8 K 5 e 1y Slamals 5 gl Slag,s 5 Olamasein Cusl o | 561 a0l jlu ¢ LI e
G s i) Wiiu s s Glele 3, (G OV b kit OUT 4 ki el e 5 a2
~lgn 3l a5 b (6146 Ol a5 Ol ke plaial s 4 Oble 35187 487 5 oa Ll (Y1) "ol (YL VY
Ss SN BSe ol oS S8 1 VW o155 wede Bs 4 3,00, ol bk e ol b oisls 4STE s
Sl 48 8 513 5l 5 g0 ol SLins g0 s slen a Uads o g cpks LOL L (e 1 o 5 Oy 5 Ol ke
S 5 o sl T 5 5 (19 sla Kals psgie 0358l BU s ol 5 (VT OS5 655)

(Y'Y' GQ‘)&AAJ‘:&‘}M’)[{) J‘)‘J LAOL&)L«! &}w}‘rﬁjblﬁ.&u& L;}«w‘)‘v.b‘)l{)bb@ujb JJWCJ..G

S 5 ol 31 (ol 53 03,13 3525 DLl 3518 Syl 5 Olslie 55 14 Sl (Sagls Ol &7 S
Gl s ol 3 pin (6L Cris 53 o ezl Jo (TYF 0L Kan 57 D) Olgm ol o 53 0SS
Olize Lils &7 Sl o 31 S 5 ol 0399 5538 53 (6,18 (lao g o sabilize 5 o 5 e 51 S o) gan
~a 58 o Sladia sy 5 MSSL OVl 3 g S cOlEe g5 & 5 AT op o 35 St ST
5558 (,IASSL G s s o\ﬁfw Sl bl b Sl ol >l ysel 5 2 pde GCT s y3 05
m gl ol OB gl lpde r 5 s (adly L5, S o oy el 53 45 (S 5 Dllasl S 4y S
G IS Juome 5 A o o a3l Olen 5 Olisees ol ciyls (gl Slslisl g luSSL Cmio 53 dd> g,V
SISl Cato Sl ko e 3515 3525 (GOSIL Cmios pladuzal 5 ol pllsS )3 (51 o b 5 L b (glag
233 53 5 g Lol el 03 505 4 2 Sz s (§H1ASSL (5 gty S8 5 (6OISSL Dledst 53 1) (gshlas Sl SV o

Wl 031 o gnmn BT (STl plss 55 ks e (SlA T s 5 (2 pls (SO0

bbb 51 tagn ol bl il o gl SN 5 Sw 1 ST 50887 53 (ISl Cats 45 S
”» 0o ;.. . I /- T . . . - .
S5m0 ool b5 B Ples p GASTE 80 5 5 N Wl 4 Slole Sl Dlesdge 5 (2 ks
N p g3y )i STl s 55 (e i sts 5 by JRSI L BLS)I )3 7 (52 0T [SSERPSRE
Mwﬁjd cu\fn\ﬁlhgjw}»lﬁ)}bm ‘)‘_SJYL#ML«; 6\.&5)}3-)\:3- Q\PSDM@L)@\ 4:3;.»
w55 odate Jbs Olalllas s a L o Heeansls glajlle gla o1 b s &‘;6‘4&? s
Shile Lﬁl;dléf ol da tags pl ys o b M Ll (Canl 0dd el e ‘gLaui:.w“L&/Lac,?M
Olesle OV 5 Sy ke o 53 OLS,IST (148 (Sl jlge 5 b Ssls i 51 g ol oo 457 Sly il Ll

1 Boehmer & Schinnenburg
2 Tan

3 Keevy

4 Parsons

5Lee

\&4



L e Gl e g L (51 e O ke Ao 5 O Kas 5 iléss

4 S| Sl el 528 Calby g3 (B el plowl 4 e g Bl (Rl 0Ll S a5 Ol ke 4
Cxio 3 Sljle Slilss 5 Jb glasles dals aC a5 @i Jlol S ple Gran moe Sy e
o 035 5 piboakol Sl o)l Dbl il o5 28 s oz 5 375 S ot 5 aien 6,MSSL
ol Sl o1 Sl > Gl gaio il gal p  sedinld clpls ) ol 5,505 &Sl 6, laSSL
S 18l 1l Sl il o OT 4 g Sl Jisay iy ol & (ol Ul i S - oo a5 aoT U olae

Sl 6,8 5528 (ATl s 53 Slejle o) S 51 o ol s L (gl > Oy ke Ol

S S
Sl laolejle 3 6145 m 5 seT Dbl Ll Saag s IS sbas o8 dzmils 0l (T ) ) 0, en 50 5SS
53 bag s 457 (6 e b olize JUaS! LB slaciS Ol e 1y b Kol oY+ 9) 0L,Kan 5 &Y (63 ol a5 e
S5t Gl Lol (it ol 350 S )3 325 ola Koy ls S (glie pazes 358 o0 iy 5 cizn HISS i O
5 B8 Wl OB s 5 1 3l oyLal (gl b b s,les 4 s s ols sl sl
S sles 2 136 (CPA) %o 1ot (6146 > Ol ldleam Olojlo . lidal ol o sas slaclgm |y LOT (Y 1Y) 0,5

VY a5 5UD el o S lekiadl 55 (sla S Lo |y o gos

Sl o> (Sl
DL 5 o T IV) OLen 5 e (T IV) " e O gt Oliis 1 (ol o5 & S0 (il
Oy 4 Shb o (Soasls 5 ol (655 5L Jgmama o(T01 )V ags 5 O a2l 5 o(T0)0) ks 5 st (Y0Y9)
5 sl e So5p0 SO Sl 50l 555 Ol e slaysl 5 s oUls 5 s lge ¢ ABT 5 (515 5 (slas gome
Sk Sl aktea SN Dldgad iman 5 Olojle Og,m 5 05 SLELKer 5 SOl OLSLIS ylua
QXN Tlss (e OLSes 5 TEE) Cl sd (655 5 spie Sl 313 Ol 4 OLT Ab; 5 OLSS

1 Willcoxson

2 De Lange

3 Crawford

4 Generic Skills

5 Chartered Professional Accountants
6 Enabling Competencies
7 Elbarrad & Belassi

8 Hatlevik

9 Niemi

10 Panti¢ & Wubbels

11 Struyven & De Meyst
12 Tang

13 Schwartz



L e Gl e g L (51 e O ke Ao 5 O Kas 5 iléss

L JSS 5 0 o) 18 aes 53 Jsame b lacumly Clis o SOy, tls e i Jold 1) gle > Sals
Gty 5 samlinn) L3 e a5 (5 o Bl el 5 S sl o das 2S00 (6 e sl 5
)&l s (Dl st ¢3S0 5 sl S hs o 4 b 19 (Salt (0881 Tl 5 il (1T
S b b s 41 6148 (Sals (YA TSy (VYT T ) Wles S s ol 5 ¢ 215
a5 gl les ST s ol SIS 5 iy oSG eSO b 5 ol glaamd e 5T ge o pite ) shen 55
AT Y O a1 s gon y3 ) Ll o OLSIS (gld o Kaw s (slina Jltlo 55 6,85k sl 0T 3 Sl

(14 Sl sl sy ge sla SKewls 8 Lls o Ol Y+ A) Ll 5 (Y0 A) T00uSn 5 55,0
58 L Kamls Bl bl e lagglé o/ Olaaiin S (858 b it b kS sl sla Sy
9 g B &S Aud 3 4 ois S g0y lALS:w_LZ ol L;:.w LOT O3 93 pa s 4 Laglad >/ Hlaais
Sl Koasls 4 b Saasls 355k S 0 1) LOT ool & Ll 5 ad (635 /8 5 AL Lla, 55 o s S35 0T 51 e
P e S5t 015 oo O3 i3 8 or (suins (g gn i 3 Shoe 4 pwie 48 033l (sla Sl 5 glastin
Iy boT o 5 Jrd gl ol laaal 5 Wil g balas >/ Olaass dnjjf 6“;‘*’.\:" S sl iy
hsh Gl Sasls 5 618 = slDo 5 iseT Jsb s sdeTiawsay glad = _2ils (Yo YF ST 55l 03,57
el s p3Y o Bl 15 Lips o 435 5 55 lalenT gla ol (bl Jln Ol g @) oulal 2l
rﬂcﬂ_&)ﬂu@ug}gal‘(Ymc)ob&@j"wm,v&;matjp.m;@om\,dmfduc,gw
S e b 1y s glab 25 Y gene lalas >/ Olauaie LS P sl i oS bl (s
OLSea 5T S5, A OLKan 5 s) WS o Lol (G145 a5 (6146 S e aals] ( aKCils

(Y14

4 355 o 53 el 3L S Olge 4 (Y1) OLKes 5 T a5 b sl gl > s 4 S
-GS 5 53 W slad o/ laainie 1 035 31 Sl Sasls I (5145 sazen bl (Al o TAe 14~ sl Kawls
Sier e orlid iy gla Kawls &8 ol il 65 Je Olsie 4 5,ls lodul B Coenl Slojle 5 Jdad sls
03 3 (Jab glesyes 4 S 1) 35 G (65 Sles ol (1 il b Lad e sl 5 s

1 Do Nascimento & Warmling
2 Spencer & Spencer
3Ko & Lu

4 Eilstrom & Kock

5 Sodersved Kallestedt

6 Andrews & Higson

7 threshold competencies
8 additional competencies
9 Ott

10 Rainsbury

11 Weber

12 Goretzki

13 Anderson-Gough

A



L e Gl e g L (51 e O ke Ao 5 O Kas 5 iléss

19 - Sl plil (51 g go Wl kit ol Cmb e & atien a Sosls ol 35l on plate kel
(YT (OT) bl e g o511 S 4 Sl (S (5148 - Slad o (g1 4 ST sl ke 5 6 e

Skl 215 sl4

L snie OOl e 2,8 sl = 5 Wasled = a4 Ly o ol 87 Lglsn 0Ly c088F) "0k s 5 5 g, 1S
azdlosysn pogin SO o Sl 3L 5 2S5 5 aeh 4 Sl Cao s 5 o Sl Sla5 e o
Sline Ll 55 g0 oS Calisen 131 (5l Soglite (sl jr i o), S (sl 2 ((088Y) T STh i€ o 08 e 43 S iy
S48 o IVl 5 ol o il i pus e CV88F) "0 gty 3 Jamn 5 ol sl abls OUT 55 1, Jslize
TS 5 Ko il g DETLS (il 5 S laeslizal 5 odi)lehl Sl b st o1 8514 - psgie
o 50T la ghelast 5 3l (Colal cOle sl g 4y 5 Sl (83 (] B (5146 o iy jo3 4 ST 0 O oo (Y410)
0355146 = oS 3515 3 i BB ke Slusl 3 oI S 61 580 plomy Coale oy e 5l (S (5 ke
Sy Lim (Y0 OLKan 5 o Yoo C S ey 1) ol Slejle Sl e oends S (S5
Sobly 5 £y Cu K E s ek OO O g g 5 538D U gl i 5 (1Y s 5 TS
AV YF 0L 5 ganld) 35,5 o O guome (1488 (s 8) LU Jguol (95 5 (Y1)

S5 eSS Olse 4 Gl 41,5618 (W) 0Ln 5 T Sl 5 (YT T 5 s (VA s iy
S ) Gl Me b a5 (DB blE (iluang e s 5 Cand LB ade jshten ol (63,55, Slesle
~0lele 530k S Sl il 1 (S Olse 4 gl Sl ol 03 505 L 35 1y (Gle Sl Ol sy 5 O s
5 S g ol 435 15 23 g0 Oliiee Lo 5 Sl s Sy 0T D31 5358 o Al S5S jae 3l
sl IS g odony Lames K L G 33l e 536 1) Lol o) Ssleb = oS Lles ST IV ekl (Y410) Pl
O San 5 6 YV 0L an 5 g g 55K05) WS Iy s By Sy e g a5y 3 g5 (65T e

ol o e asls dal s g olejle Jlo gt 5 Jbes Shee 1) (ze 1 Slsle o1 Sl 2 5 g, (T01Y

1 Carr-Saunder & Wilson
2 Fox

3 Freidson

4 Cheng & Wong

5 Armistead & Kiely
6 Mak

7 Keiser & Swinton

8 Gilmore & Gregoire
9 Gu & Ryan

10 Fournier

11 Liasidou

12 Dyer

13 Gimeno & Parada
14 Waldkirch

15 Songini & Gnan
16 Diéguez-Soto

17 Fang

A%



S e Gl tten i L (5145 e O ke e (5,5

‘JDL(;.A S ‘}JEAJ

pis & Llos S Loy o3 28 pgghe &S Olge 4 ) Sl ol Sl > Oldie I (ol oS Condly
Sromebp 5 Sl wlin 5 Jlo J 287 oy Lsum;& alysd 5o pde Sz il Slojle 1S gla,lstle

145 o S Sy g 53 el Bl B (5145 O pe (6,8 K @ lec s sious (5,5 g 5K L Ll el o

5 o Tdes T3 eSS Sl 1 Sl > (1Y) CoVg) das o i 1y e 28 ity Slsle ol S
Sl ol Sl & W3S = an (T O 5 S5 il sk Sl S 50, S 50
(Sl mlin J 287 Glaplls (S oS> s 3 IS 5l ¢ o S ST (Glagtnn I &T 50s Gdudir 5okl
Sad 5o ) Jgd 5 (YYY ‘rdlﬁiz.\;{,a‘ﬁx) S ouJ:ith{cJu‘_gu@\aéjabg:s\ 3 el s

ol 0k 03,81 Calies bt 31 o1 §glab > 086

(Y+78) OICon 9 guumld tawin (21 F(S140 > 95 LT Sadiian ) Jou>

LTSI > hddse Sk o
3 VU s paind Candite Sl rar @l sty sl (68 g (Sl 5 @Blpand I 5 oYL s RV
SIS b 31 ool Ol BIsk Slo e ¢ SN S0 3 b 51 S0 -
ke Sla Sl 5 s jlge 51 (5 4l canal 5055 18 plonil ¢l (Shanast b e & 8 slamil oe
Sl 53 pdid sn 5oy DLl I Gola) 55 g ¢gngee o kb p s las Il bl I 5 e (o lez] (AT
(Sl e Slas Il Bl e e QLSS 3 Clom 063 Sasldd (6,8 ) cpgos 4 Slost T
B Cmdge 5 B s Slaprs (Sl sa QLS Sl gl o )8
e (G bt L il 53, Sledst ¢ S domn o ke ¢ 30kl ¢ S gl ( hinST) Soke Y b Mz )5 sl
s

YL J.AT)J 40\.’.5)\5 U’Jwb)} ol 4a.U«Qij INER W) “YL» 6)\5 e LJK K] gmf LSL‘“;U’.“

S I el t (108 51 (Sl e 5 ol 5 ¢ gyl dolas caids s Izl m) (Jid Sl ¢ 515 o0

N .
C))‘}Lﬂ‘}f‘}s:)xu
(Va4)

&ﬁﬁ@é;%‘éhéy}&ugé)%‘uug

(Y ) 03 s

@;;w‘&gwdﬁ;gu)\ﬁ«&f;dqu«atf,lfapflew'\ju,u@g)lf

(Y' ~‘\)1§L:j¢lf_4‘

@) 5 18 (i (Sl slgn (1S Sy e (I e il g 5 sl Slab

(Y~\~)Q|)l§u\5"6.~ya

. . ne. é
S seadases (Sl g min ¢ (1 e 5 (s SR

xan"J

‘G&L" Jﬁf:? Ld)}&: sl A‘_g)}»&u (Sl ylge 4)}>u‘..;5 JZJi S ‘_gb._v'..\;? Léj\f d\:;“.&‘
LS50S (s oy sl M

(Y10) Ky 5 Ko

1 Polat

2 Dekker

3 Benligiray

4 Barber

5 Lindop

6 Seldon

7 Haywood-Farmer & Stuart
8 Coughlan

9 Pizam & Shani
10 Hussey

11 Lee

YA




L e Gl e g L (51 e O ke Ao 5 O Kas 5 iléss

Skl @b 5}&5!49}7
e ot OIS 5 S IS Il 5 g el (s Sl e (Sl ST Sl Aizne ((1949) Y
o Sl elSe Olgea Olijle 55 Ll mle @Slacsled 3 S0 py (1Y JMK 5 poalls)
4 gl Gt.a Solwslas > (Y14 ‘ri}} Qj,iflf) S9yr Jled 4 Sl bobjle 5505 4 OLS LIS s uL
o ) S5 5338 (oo b )l L oS b S liss ad 551 S Olgea o(Y0Y) Tl -
4 Sl mle S3laislas o o(Y019) O 5 Caly o 4358 o O gmome Glolo It Sl s 5 S
AST omen il o by ol 53 Olesl (slaarsy 5 o5l 3l S 5 Loy Law g Olosle Colal 65755 (glas
4oyl Coanl 355 OUT (G146 o (samu s abawly & QLSS Low g G 2 Sl e Ol wble Lads oyl
U5 Slmn g o(1000) Ty en 4 Sl e 3lasleh o (1YY O 5 T ) il Dbl
5 0L e 4 opme Slads J3e Gl 5 Jad (b el abanlyar (o)lmin Sl (5lues 5T 5 ) haies OLSTE
&1, ,@@w,twpLfs,adug;ﬁu,ujjwpJQL{)K&:M@\,.@.@\amggﬁ"«o\,\fw

(T 8 el s 56K 553) 35,5 o 0 gmeimn osllan S o G Ol sle (51 colitd Lo e 30 5 3040 Slads

£ S8 g s Sil s gl sl Sali/be o potie 4] 53 b 80 o gy b Glae
$14 > Coo Do (VP ) O 5 0L t0ladrs (5146 > sl :(VFY)  Shdlis 5 3 sdes! dile Slallas
Ol ke (14 Sl Samgli 10F4)) OL,n 5 5 8 ls (S pole oBils (85507 Dk ey Ol e
sl (VP ) O, Kan 5 0305 sa5 S0lakan maind 5 (5l > (S >Ds 10F+Y) (Ghisil ¢ lhe o3 saT
10 ) OLSan 5 03T S Ol Slides 5 psle oty (oDl ST oKl oo Ola glael glas >~
ol Ol yke (5145 > (gla Kaww L 1(1F40) O Kan 5 outd ¢, 588 (515 > 5 5 olKils Ol ke (516 o Sl
252 )8 el o pal oisls 25507 Ol e (gl oMo 1(VFA4) Oan 5 Sl 5 465 ,8 ake ol

sl b 85 gt 53550 aS (SHMSL ol 5 ABb o (s p 5 EiseT 5 (AKEI Gls i i

1 Carse

2 Kamarudin & Kassim
3 Cockburn-Wootten

4 Evetts

5 Wright

6 Mekoth

7 Roberts

8 Déring & Willems

vAa



S e Gl tten i L (5145 e O ke e (5,5

‘JDL(;.A S ‘}JEAJ

)\Lf,a ‘) 6\49? LSL&LSL“{.LZ 64.‘}2.‘ (TGS P ab)jT (Y) J)JO- )JJQ\&‘U@O w‘ L;Lawb“ LSWJJ"L‘W

@ﬁtsmfédjamﬁ,bmg@ﬁ).u\wl;)ljsw),;),ﬂlfwud,,ﬁ\mv,wﬁb,@,@

. E. - pe g P - s . n e . . . . .
@lw}&)‘ﬁwlha:)}.&}gm d‘wja)?ué:ﬁbuywdbujmmLgil.:u)jmd\r&mdb)b

OB R (b 9 L10 Oladow Al g 9 p0.T J9>

sl

Olge

CLJ)> Qb:;bl:.wl LY IRLES Oledas (glad > L;lhc,.:a-w;,.:j._\f‘xf:\: Ol fagh c_l:l
Q.L,TYL.¢¢,..~|Jl.~.)}>'-ﬁ&}lb.ac]a.»:j!uw)x)éab)kbl‘_;)jﬁj\aamlkqud}a
by e kS o S SOMY Sl b WS 055 e laclab 4 o 5 4 by o coiS

.C,.w‘ab}z AVAR )\-ULA\.:M)J;)JCJLC%“S)ju}\GJ@‘Q

Slldo oS b5

adllas bt Olalas (sl >

Olel 4l Oladea) (63 50
(Olws S

c&\ij)lé\jrﬁjwj 51,3(..&[)\}1.\» 6&&&:@\&&5;\:0&&.&33 @L”J
o) g ABL ansls 3 s 9 S g aals AL gl 5131 Ol 6l ) o0 sled 4 pwlad fole

o o315 55 15 0T Oy o5 Wi g sl gl S by Lol i

Mo Fge Jolse (o) 5
Sl les O ke (sl48 >
éi'f. C}Lﬁ a&.&}‘: GZ‘)}AT

BIF

OLer 50l

(fF:Y)

Gl Ko ls () (sla Sawld ¢ b pts sla Kawls Ld 31 Kawla 0 31 0l aasily
Ol e (5146 (sla Sausla b Lol 53 able gla Sawls 5 ools sla Kowls ¢ 5l
Sl el ulal 5 48 35 OLES 55 Rass oS idw laanl 3,ls o ge uylde 55 seT

izbls Calin 531 0T @ by e Jolse 5 baail 3o o Ll s (6 S coste Tz 351

Gl gl Sawls plobs

IIHE®
OF ) oK

s Sl s Olnde Salodo o) 53 oasihe szl G gl Bl BL el

a.,\..ifc\j;;:..n\o\.ﬂ/}oa}f«ﬁ.C,...«‘g“.ij_..u}Lg\éféﬁk&\adbu;;l_&:)‘)ln@?&&jéaﬁ

ol ol oS 505 o p s VY ol dsie ol 457 (6 sb 4 ol (5145 3BT S Do s
I LGP O P VRIS, YO PSP P I

Q\J.L.L: 6\.&@::—)&; 63\{‘}
ol 3 55 b Gt WDl L

SPIRF 9y H

I S 5

(F ) s

GBI O gmen 3kl Jals (35 SlaolSams 53 Oliesl slajbne 8 Sl 035 0T Sl sl | sbaolSons 55 e bl Jhae | OKen 5 L
J,.&u\}:‘@;ﬁ,)l,:ptﬁ..”'.;‘m,c,)uajclbém,uéﬁjiq,m)@\ﬂcb S (\Feo)
Al gr o 5 63,00 G35 S5 5 Koy T 5 SIS

GRS Sl Lt o 5 551 ke gl Kol Ol lslme DLl LU Laasl SISl e sl Samls | 0LKea 5 g8

S 5 S DLl (oS o ey o Fpte 4 0 ol bl a5 el | e LU 6 K18 (Y+¥F)
Sl ez 514k o 5 g0 OUS IS & ply 0y 5 glatess O p e (U5 )3 25 cpl ol 16 50 51 S
lnly 3 Camly o Tl S5k 4 S5 Oalaplal Jl )3 Olejle o7 aoniT & Cod OLS 7| 2

ST el Sl pl 4 5 03,8 AW OT 058 s
b (s tsknn BLS1 Olaainie (5145 (sla Simls tn g o5 dizsls ASTE g5 3m )y Oln | = S Sisli b o e Jolse | 55 505000
o) Olaais Ole gl4d >~ (Y+Y%)

5o (G S s (6148 >~ Lguu;}chstjljﬁ_Lg\éf L;u&;j}aTg‘_aﬁnggﬁd
_u;j}ATA&J.LJﬁ‘_»;A{J?Ja}lj4{&&\}9@\@@“&‘}):.:)‘:6}5:@&%L;n))é
L;uui;ﬁwcux\;ddwjlm6laf6ujij,‘6M;ljﬁélaF6u

A 3 s e Sy 6 5 el 1) Olanaiis g4 > oy

ui‘j 3 e

1 Kezaabu
2 Haruta & Goto




S e Gl tten i L (5145 e O ke e (5,5 O SCan 5  Jlins
(DM (6553 35555 5 5 elS) (65T 5 sla Ssls U (5055 4w b Laaily Sl sl Sagls Lo a5 3 eSS g
(Camaz 433 oy ool 0Bl (Sla s 1D e ¢ Sl ol g (555 g ke o i laeSCale 5t 5s | (YY) O, Sen
3 S5l (8 S rmal S claosls o) (551 (sla Kol (( (S5 5 (201 Olaaiia b o)y s 505 5
033 ((Slajln by 5 Sy ke 0351 St rike s lwesly) (2a 55 (la Somals 5 o((s3ludute
el
~Sals 3, K5, p g 2 s hp Olaaiie 6l pla Sl glolid 5 BULaal | ol Sowlt Ol are s PAET
e Sl 1l S s g (e g ¢ 23l (0, 8005 5 clasldazal dlae ;) mf@ sl b 8 smas o gn Olamaiie (YY) oL
G U5 5 0L e 4 Sladss &) e guamee Ly ke 5 e 5 ()l Blo  nn 5 ChBaosls | (o b g0 (S5led e S eslizal
(e A e 53 A3 Sl
iy iasp b SKewld) Jid las > gla Sals S8 o 51 b baasil Olaais 4 gl Jid asl )8 OLas 5 &Kt
28 (Sals clay 5 Sl 53 (Sosls ¢ 25 50T 5 23 I b g ot oy 5 aleS S35y sl il > (25587 (Y+¥7)
03 51 (M b slal (Ol s o b Ly 5 Jasly ) Sy ke 5 Dol olibal o575 200 L Ole dlaly &35 o 55
23 O3l 53 5 (Sagls 5y s old Ay o0 kiteas (Sosls 28 Oln ol 53 Sl | Sl 5 s (1 Syl
el o3 g 4 S B ST slayl) oy B
GeE (399

mBUL sy s ol sse sledty o § e Coale lal 5 a5 - (53,8 O bloday e ol
2 LAl plaejle Cole 5 (a8 53 G 8 e wlabl e c@lans il (Sao oI 8 s
g gl wlal 5 Glal DOl I 5o T il pateie Suly OS5 1 b sl slasasdly
SO 5 FAET o Lil o oy &K glinn Slaplss 1 2151 5 Goes oy (053 Giee syl cal ele
St cnl 03 (0F0) ) peses) Lgd e 5 CitS ol go 5 3,13 393 5 Ain iy sbay elaz| Olg )3 5 S
g It (Gosmmn 5 bl SIpl s 8.8 o g G (malslil (68U (b shiea (ST (sl o )
G5 4 g 5,8 15 g dior b &S5 B 3 w358 udS il ot 3 (gl ool OT (14 e plls
Al ad e Bl e 5 JalS gy il W she S o g8 05 o BN (e ol et Sllee RaleS
coivdl sae plls otn kil JulST 5 mardlanile il OT caSTlnn oy b led LS Ol d B 1, OT Sles b e
T Ol o S 3l p Ol ol ol cosBlay sl Gl ol Sladige 4 b gy tlie 058 Sles

358 03,55 (gl e oS o 5 (sl ie ol il

4&‘4&3}: U‘i‘ BE 6‘:5 6“}:"" J.:,L>J 5]&.)} el ol 03l J:“:’.L“ ) J‘i.i BE &\JE;M‘ 9 L;.ﬂ\.:; Lg‘}iz.a J:l>u"
5 AR 08 5 amle b byl 3 5,5 s ML 5 a1 08 L Jols (gylT anslr il oo o il

1 Monkman
2 Brauner
3 Tang

AN




Sl o ol o g L (a8 e O e b 55T OLSan 5 Slins

«&b Jlae cyl:'f Q}gu.a g;‘:"“‘)}l L;LAC,?‘L:.@ )'\ r.o| QUT g)\qd u"‘”"ﬁ ca)",:- Q;“\ J:‘*"“""':" u,fLJb j\ LS)‘-’;Z";G{
“)ws@ujuofﬁ-up,bﬁ.,uwuﬁ@\iw;otfﬁ;w\?gumgm.uc,,ym@mt
o) b S Sl s Gl mle e e 3 dle Ve il kS w25 (e 035 e (6)1ASL St
b s (68w e 4 clails Jlojle 5 drd ol Sl o ltle 5 0L, Kl Sy e 4t b ladla
S esls (55T 8 Cgr s S bl Slojle 08 5 sl ldG eamd S ote phe fils e
ST 1 esls o Cgr 123 8 ol O & L a>laa VY foemme)d 4 b oxliul 4l ot ludes slaaslas

b4 S o g IS Y ghe 5 ool S e (2 OV s (e g e poalie la Sl 3 S S

~

ot i blan ] ale5e ’

N3 ,L»ela..u
/ el e als e }\

SOyl il | SVt e Gl

\ aalling .u', ol

v J.n..'.d

NS | EOVTE L S )
1\ ST JhJ’M J Sleama o;)";’; \ ol lasola JM-J\
| VI N . [FORCN J (PO

i' e J - I~ ' » -
: I 2 _L_

e .Jl‘)i«.—vrl |

M) g
ot J JONTRT IO T PO T
1 L T T

£Vt K

| okl patins )
L Bl
Lalgie U asphe acdi . csphe pl . e ‘
(Y€1) sa30mmme {2 ikl 9 wbd (Slaime fudowi ) IS

el 0 a.s)jT Q\f.b}&ww &uw Slasive F J gl s

@l pale 5 (CVR) aas¥ gme ols) o b Dbne 33 5l oslizal b I gme oloy J2as 3 Geiowd 2la) oshites
~ S0 5 S b s e, A bt | Gudsw (glaasl I Juols o5 gdsie VY 85,5 i o3lizal (CVD) | e
I g I S S PPPRTCIN S JU WA IR L TCIN I S W5 P

ne — g—
CVR = ———=
N
>
Lles ST e 1y (ol 3 o0 5 (Sl Lo 5o HalS) (slaay & a8 S 5 sl =g o, S 31w =N 2(1) oyl

AY



Sl o ol o g L (a8 e O e b 55T O Kas 5 iléss

O Ngbdalas JSldows Olakic I Jou>

(S St S e O | S | O
e Dl e 93 Sy ke 5> Fr 85 )
N e H3 ke €55 v 3 Y
(K555 6SGL) cnd ygal Oslae ! e 655 Y 5, v
ole s pae St o S50 ke ©S> v 2 ¥
(58 5l ESTL) Ll dolo s dmmn 55 35l S S s e $ S £ 3, 1)
ole Sls sas Sl glie o e ©S> f 2 4
e Sla e Sl 5, Sy e 6> Yo 0 v
(b &0 Ll mbia Oslas P55 Ca ke S ¥7 2 A
(e €SOL) Sl Oglae SE 5y e G5 o) 3,0 4
(&)l &KL Sl slaale o slan B3k e ©S> Ff 2 Y
ke Sla e Hs3 e 5S> YA 0 X
(e 65L) o5 5 6 3200 2 O5lme S5 el Sy ot ©S> oy 3 Al

e ol Sl 5 dilosysT s & 15 YU a5 /Y0 smbams 55 o 5 malide alad 55 il aliae (61 a2 5Y (5o,lT
il 4 Loy VO VU pulias (Shad (6 i 45 5 Sl Slay 5 5 oYU sy S edeT st uelie ST ol
Lo 5 (el o e SalS) ik 53 8 ghe ja (sl Giln Dbzl VI ol 53 3l 5 o0 oo sl
oeeliae O8 5 Jate 516 dms oo 0L OV Lo ls s 33 8 o s OB 0 IS 5l 503,57 o |5 1
3 AV elan s 5 Sl Sl s (el 58U s sl sl OB 5 Obe (YL GBI 51 i
e0sa3T5k o) b aslan bl amls gl Al 0 OB 5 gb3,l plet r slal 5 dils 515 (1) Lo g2 o
ks (IS Sy Loy 055, Ve Sl Aol 53 & a5 Ol amlan Jlgr b Spbnil slaaslae o
Siags by biaslas 80 0T 5 slezel el Sl &7 ol ol denlons oo y3 A0/FY 050354 obL Ol e
Gamiils &G 31 hte cpl 4 dimstls y IS US4 Jiee Sy gt 5 QIS USH Gies) I8 US55 LLL s Ll
Com Sl amt alg 53 5 A8 S5l ta s S A 53 b s Sl 55 (MU AT 3 L LT &y ke 6 557
SEAS 55 1 gLl s (o dins LS (F) Ugulor 1l (s Ao ;3 AFIVD Ol 0 U3 BB on SIS 53 o oL
el 3503750 5
2M
PAO = ——x 100
nl + n2
(33 al o SaS+,1I8 U N2 (Game oS N (531555 90 sAS) M i(Y) dbayf,

AY



Sl o ol o g L (a8 e O e b 55T O Kas 5 iléss

90373 9 )15 AS” 98y 2L £ Jaus

(Giow) 090313k 2L NN 95 o bk
LA & gazes S ¢ ez
Slus sl Slads sluws € —ao-lae US SauS” sldas SadS™ sldas € —ao-lae US
dep | .
Jﬁ‘jr.&a éé‘j})}a ol ¢ ‘39‘}:(-.'\& éé‘}}))}é )‘.\f.&f éﬁm oS ¢
£33 Js!
-a>las -a>las
\ oV OA I 4 oY OA 7Y
Y o gk \ o ¢
-a>las -a>-las
\ f4 o oy o Y4 ¥ o
¥ o gk Y’OJJ}:L
—a>las -a-las
Y A o ) o \id ) oV
7 oS 5 \% o 3
—a>las -a-las
Y \ag \td v A f ¥4 of
N a.a\.;}.fl: A a.f\.;}_f:
7 VaA Y-f AAR §saza Yf \VA Y.y Yyy ¢ saza
:).’\ff,a&ﬁ&b_gup
178 x 2 100 = 83.75
—— X = .
223 + 202
10505150 gL oo
198 x 2 100 = 95.42
— X = .
211 + 204

b sl

plr 5 G83,ba edisysTs 8 AST Gleesls Sl (vl sho Sl b @ NEUS T3 4 5505 sl
et bl 3 s (a3l S & Dy U (sbdlshe gl 4 i Glomn 553 B LS 15 Bl 50
e Towsa baaslas (e 21 511 7 Ats aodlie) Ol oo U7 PY0 il (gt e 1ty al> o 55 ¢ 5hate
Sl phe g i (5351 2l (6 S et 5 (AST (slaosls 4 Gme St ld 1 S plal 1 e (i )
S sy S leld 5 ST 1) s studshe T3 Gl cal o ol Sl dny b0 S (b 0T 3 )
faemme 3l kins oo JSCE 1y Gaims sl I ool (sline &S S 55 5 03 2 S5 sghe 5 im0
e sin Iyl el Ol sty o855 505 V)0 53 WakS ] o7 s glalet &S 2t ST FAY ¢ ite 1 At p sge PYO

S Guuaied aS (g Jdow AT 5 5>

A¢




Sl o ol o g L (a8 e O e b 55T O Kas 5 iléss

Y ghe cdims gn S8 1) S (b sl 5 o s ,S g S ol OV ie Sl Sta L s sies o6 s
Iy sy caalshyl o ool glaaly Games (Y sie cpl ol b idd (guvaiws Lol 45ie V8 55 |5 al> 0 23
a5 A el s 5 s Oly b ble o S Gioes 4 & At camalin ¢ ool DY pho LS a5l
;\“5)\.1?45@%6@,;.;51%6#9}{,\{d@@@g;,bu,xuﬂdjwﬁhcm@Cl;;\,-u,
dn aalobl 6 S ONS slais S g 2 B S SV she s 8l el IS s A Lol DY e ¢ gaes
23 5 eSS ) 8 255 ol 2! eSSTE ¢t Sl o S Y s iS5 03 ) oees il &S
o 03,57 (suvdlsie AuT 5 ol Hlstlu oF Jodor 53 . Llodd Ladeie 45,0 a5 Gisw 5 5,8 wuT 5 =

Sl

It T s g in \
$T8
s o loma o5 2 Loy -
[ > e > $,lasas gl pls
ot gk
e )
ey 1
[ J“"" 3te ] 1 $MATAT ags AlS
I
$ Y i 1 .
(== ) .
G W T d 95 .Y ISH
SNadlgao Wil B olg sl £ Jus
i Y gio (ol Y g = Y gio
S ks Cy B (2 S S s iy Gl 21 S 4 Sl (s Sailr i
@IS sl ~ st ie §1 8 Gl o SIS g5l (b
SLOL o 4 Hdu e LT3 (G300 SSleisoms 8l g0 Lol G5k b T gsldlw
G5 50 lre pl S 5 Dbl Slhes @l sl 3l e () S sl
el&}l») 6)5206‘45? BE) &\j’.—L LS"'L?"' Mzl Gsasla - Olewad ) UA;_J)U.:.A (Syaslas > L;LA)L;« NS d‘,ag.’-
PIEFER o Iy 2558 G MSSL el 3 By Lol
Sl il 5K b o) sersled $8n b a1 (S 3 Ol sy ) Sl ol )
@ISl ~ @ISl
) Qbol}." GFMN‘ Slalww giludnl 5o Jeliw s gl > g;l.aq:l:dl:l?u’l‘&ﬂ.u‘_;uw‘y‘_g)}»g,i}azﬁb
Sl o> Jelin sl R




S e Gl tten i L (5145 e O ke e (5,5

‘JDL(;.A S ‘}JEAJ

Szl Gle gde sl

@14 gla Kawls -

2 S sl ol ! ol (5leslid ¢ Jad sl o (glacsSlunls

bl Sy e @

£ st -

15l o Glhee S 550 o1l o S sl 5 Shes o551 plls

&G 51l SlaldBl o e

Gl ol 55 ) smn 514 o ) sen St L/ (5146 o S5 51l (slags S g

2 Sl ~ 2! Sl o Ly Sl s Sl (g 1 aSSL  Kaw s
Gl Samls g,y Sl | Ul e ylgn 5 baslimzal Ay 5 o lolid 53 6 §Culis (g S o slie slazal
Rtglty e 1 Sl
Sl Kl 58 551 Sl g SRS o pe Moy T3 sl hdut kS 15 ¢ (SOL 5 ol (55leSinlen U1y
Sl Jolwi Sy jie 5 Kalen e 215 (SOl el 5 Ole3 S jye 0S5 gmastn ¢ sal 3 ol S
S SSOb slaay 3o
iSus S 3l Salad ann S 5 (Sl (6,8 3k a5 ey 5 SOl Ly e LS
2785 & S s GMI5 L
. Flow J Soler O el 5 (S0 65 el Dl
s Jo 5
Jaous s gla Kawls | Sleiasn o sz 03 28 JHls b b ¢ Jlsus 5 45l sl Hls O lge
S bl by Sl _ e
ISR S = S s Sl il sl Sl ( S sla ABT 5 il
)WDM" - = = - =
Sy 3 Camdse SOyl Slhs g Plw 6 85 jasis Ol e Consy S e
sl o gkl oy s - -
. Pror 2 P S S dr 5 ((id ) pmasled - (0 T A
Bl S e
)h@\?CﬂSJJ 5J>“-"Jf:'g_‘;&;—fﬂéx%gﬂ—‘-“dwﬂf\é&v}‘-‘9‘-5)‘})\39)
LSS ola 2l LS, laazal 5 5 EMSCie 4y o &Y e
Sladis dru 5 QLS (G5l 5Tl e by s planil 53 QLS (60
d\i‘;c.?djbu\j LGYMng%)ﬂasﬁé)téjshsﬁf%J]Z§4J}>uAj;L5JL”éJ
Pl 6 B IS Lt
3kd 5 o 5 Soses @) S el
Slaotss oslag b f Sl ol plasl 53 (6 sl ¢ ST VS (slainli (51 1 & plazs
- = (608l Sl Solia
Sl , L (3 4 IS e (g 5 Sa GndaSs ) et s 0,013
I3 @uuﬂ N
s e U8
salbalg s ol SN _ _
‘_g:l.e?jﬁ)}bﬁ?})b&@@‘ﬁd%h‘ﬁ&)&-ﬁ\??})
sl
Olglge 5o ‘_g)yud\u\.c 51.&&:;?): 'Cwb (}9 ;Olﬂ}b\{)}md‘.\r—)lﬁ) ‘[)tf)lfl{)}»db&)l:é)
sl Lo ylas
5T gl . - ) -
. )}’s&é‘ﬂf&)}ﬁ‘)\{éuc}a:b%")}mé‘ufgg.})}n‘Wf|Jb
)}M&\MF
Ololudl (65 pd| S ) oy st S )lgs dnw 5
S0 P 35515 i (5166 o SIS slom Ol e (5166 (SLaE g e (515

S s Fels

2 G by (b sl ~ ASL‘\sS/:‘“* 2L Ol ok gLl 5 i)
Sl - sla Ko s

AT




S e Gl tten i L (5145 e O ke e (5,5

‘JDL(;.A S ‘}JEAJ

ol (63 pal) (Slepr 2

spesle - oL

b k) &Sl e bl Gladl mlie g2 5 (gled > SIS by
g 5 s . . . é. 5 5
‘_;LAL;{:...%LL 1 sla pb ol 6ol 6)u@-f (sla >~ ‘_;LAL;(:_..J_LW s

sl >~

st dylanil 2y s
(S

(sl e 535 laslae ol (G190 Jid s anl )8 1 b

Sl o Cd gan 585 58 (Slasline 55 (6 i Collanil

53 &thmu@u;du
6Ll Fla bl

5L;J.:fr:a.g?)édmhksi}lib}):ombjw/wJﬁb&()lﬁj’g— I

PN e PP NG WPy g

Gl Cuie BB W e
by,

3ol St gladely
Qtf)lf 3 g;‘:‘Ji'

L}th;iiqoﬁil“u\@j szbléj‘é“éjs- u‘ﬁ.l.c);)\.f)lfkslx&(;ihp)
OUSHIS Fh 5 olals (2l 31 OUS IS o gu s 5 il [2alS (5,18
uLfLE.ZA}L{ZF‘

@ujbﬁw%éﬁ

it by iS5 e OIS s Sl 55

Wd?d)\.&.«

o S S prandl ¢ Sl by 5 S it 5 OLS IS Do (6, 50n

sb,te, glas ikl syl

i sl Il (S5l OLSS GL1 S gl sl b, Sy 4

sasles >
;s":*f};i:jw)\ 2 St SUas 30,8 5 2L Gl (KL 26, 5 Shee 35
5590 61’%)‘ NE Ry 3 B Kt 5 ¢ o 3le0r353 Db e 35y
S
S lo g 5 ’i’.d, 298 el (S Gl oS - 3kl anm 5 aT,IS oMl (6, 1USSY G STl ool (6 s o s
SIS (Slojle s son Soealy GNECL 1 F b o oS it camaly sz

Slaslazel Ly oy e

(5l Slosena (5Luiliabl (g MSSL &y oy 55

SNl 5 Slalss J 28
Stles

Qu.léu”‘gthl..éJ':.Alfnb).»‘g&JQ/A“#¢U’JL:L~.FL§LAOL‘}}Q}&Q,:M
Stles glad 25 5 b b Jlesl ( SL

ol 5 ISV a0 K Lol e Lakaly 5 Sl gl SLlSl ¢ 215 gl sl Sawls o Jas gl >

el 0l 1)

e Sasla b byl 53 slaggoee 5 Y gae s OT Slalid 5 35 05 5 pmee ol 5ot Slele SLIBI ) goes -
R 615:‘1‘“”"3 Nl a3 Slajle OV Salutl 5 ke &S wsl e Ol e (546~

sl S Gileauslg p Ak ol ie ol S50 SI48 > (& 5 g5 38 gl pllais U7 dgdo @
S gl 3515 TIYs Bl sl G 52l OIS (slacs ;S g 5 SoMal 55 5 (6 S el Sl 55 41 S

58,8 e 15 e g Cousge Clad Ll slaaw e gl OIASL ol (slas ) o PSIRHP-FS

3,8 o S5 il Slles (6 (51Ul pllas ST

AY



L e Gl e g L (51 e O ke Ao 5 O Kas 5 iléss

e (bl giludi bl » dgte ol il > ol (B g Dbl Pl (G Faudiids S dgio ©
““ffs'*‘“‘“ pllss caSlima s 5 ls IV (g ,1aSSL Ml 5 S el NS e 53 &S
14 2 5wl (63131 a5 oy sbas oS 2 ke (SaC sme 5 and g 51 s OT 512 35 (5,1
Sl ol ) ST Ol 385 1y e OT Sllasl Sl 5 s (Foi> 5 56 (oSS o it

b 8 a6, 8K 5 Ol s 1y s oS 5 5 DBl il 1 (g b

. - . é . .o . “ . . on . /.. 5

Wl 9 o pde Gaglaily g OB , dgie ol icilo folad (Sl Kl ol 570 557> I dgao ©
Olen )3 arw g 5 iy gl OUS LIS 5 OLSKen sl 4 05 S ESGS a gin ol Jlaze o 3,05 SIV5 O 5 ke
bl Bl s et ls ol 6 4y 038 (b 0T 3wl 5 Gl e S ol (s
slacs b gla,l oUls whi)ba wuld 5 Gl Olnde Gln o900 Sl el (Sole
S i 55 Vs L OLS0s Wl b pde g Bl e (538 (Shenn i35 L ol jan OLS,IS
i o Wi ol b3 sl Kawls 41 S Jols 5 4b1 S5 S8 Cale y BU Sle jen ¢SS
52l S5 ol slagiaily 5 OB, dsie ol teygmooniT § (63 pidly S Siwslin U~ dgio ©
a Ll e oS 55 5 o ge la SKasli ul 1 ola s 3,05 0yLil wld 5 gl pde ol i
DL oot ) (2ld (AS (o S 7 8553 Slaods dy @ Lo 87 (lodiyl 8 5 malm 25755 (bl
Olgs Olawae 5 OV 31 (ol 3 31 Cl o San o5 LS w;d\ﬁu‘;ﬁfw Coa > s

AL etile

Jsire 35 Olllls 31 (ol 53 5146 > sl Kiwls o st 53 45 (g1aG 1 il 5 (g1 > sla SKowgls 5 goen -V
Sl Kawsls oS 5y 50,5 ol Jid Carlby sbao) s 4 o Sald (65lus sdoes (ol 0l g 58 Ol 5 0bile
Ak (el (el 4 & 3505 LAEI B Olye o 5,505 4y ()8 5 rd b Sl gl slab
Oer T O bl and il e LS e 08 5 slal dib 03 )5k 5 (Sl bl (o sl
andllans ) o psgin 4 o |y (55 oS 5 Ol & Sl 03y Jad 18l ol b Sals ) ololid (5 g

35 dnw g5
&Lﬁd}tﬂjﬁ”ﬁé}t&) L;O)‘jcjb 2«@&))’&-&5&3}-66} )Lu‘;‘&u.ll& Sy yls o)‘gc)b»gslfdgﬁ.o °
s Dl s 5 (614 > e Glasliazal 1 Sis 5 5 (Glanm 55 5 gla,ltle 53 aks ) oS U8 e IV
Soolsz b & (03 508 4 25 355 el Sl U b s oS paed saBldd; gl pll e s

Al p Olew y el L;o.mf&lajjlid.f.\;n@d.{.i:}&- Slply el oy goylslble b 5 gy,

AA



L e Gl e g L (51 e O ke Ao 5 O Kas 5 iléss

)L;GLQ.’I:-‘ CU@ BE) °)‘3CJ‘!’ U’-’.‘ Ls‘:ou(_wwjbg;«%b@ 6\43? J‘.'."L‘ GLSJL'é) LSo)bCJJoWLSLJJ; J.&\JLSA
oujujQLS,\SQLL;));l)g;e,‘:wwj:)'\@bx\j:@a&?;jl;ﬁouju,w}sgou:;.-l;;ww

.Mﬁa. 4 ;.ﬁ’v“ 5

S st iyt b BL,1 s GLdl wbie bty SLIGH 3 5 g ol 55 a3 2 Gl e SLaltBl ) gmee —F

AL e Ol 53 sl 5 (5145 > Ol e (5,8, 5 Sl o st 3 (5146 o (sla Ko Ls

S S Gl 5 el cnd p dsae cpl IKHR 4l 5 (5140 > Olladl (68 pddly pascuw » M dodo ©
Ol e 6,8 550 5 odr dnT 3 55 g Slimlyys gl > sla Sawnls b bl 55 Sl e ©abLl S5 al,
gl 5 (514 O ke sl (5D g5 & DI ol Lol ol 38 (STl pllss 5 gLt 5 5146
wl,&;gC\ﬁ;q&,;@ulc\;ﬁqﬁméu%u,&m\fcm&»,?@%y&g;;u@jwb
Sl S RS L B s Glal mlie sladly 45 358 o ol oman 5 350 Sy (s paleysba 5 ) saS
bl 55 S8 5 o S ESS Gl i 5 (148 Ol pde (SIS 5 o sgel S pite (sl p3Y
ma 2 Bl 358 e Lol b 5 (sd gie f3dn 0l b DL 53 (6,8 renat ol ST L 5 53
513 39y o0 sl g sl > O pe 1S STHlsl g s g il L Cnlie C)N slgslucd ba ggy,5b
o i 6L plls @S 14 OIS 5 s, sl 53 1y Sl gl legle = o b (o el
A

pllss 5 aali 5 (slad = Ol ke (6 SIS 5 e (sladely gLalid ) gme cal S5 1 MSTL (sladely ) somn =0

il e 5,luSSL

3 Sl GL'.A S H oy e sladaly  dlgde ol 1O HIT (G Cudo SBG W Cga> U Ui @

Gas slinly 5y alb gl eSS bl o gllas ‘_;La,té),'jj@u:i\f.uu Ol5 s 93,15 SIVs Ol sl

Sl e et 3 0Lty Glosle S b oS Ol ey L5 on A ol a3 51 OIS (g g ) Slejle olaal
ol 28 Gl 1 ISSL (Glojle (st e 5 gl o 50 (54 sie

Sl 5 Lp ppal Susl  dsie ol 1eGIIMTL Sl Sbw 9 pod Coglis I dghe @

S Sl 5 L mle sl eSOl & gl 505 CIYs ool bse 5 Crio Laze 53 Jlejla

A4



S ol ner g L (5146 O ke o 55T IlSan 5 Jiléss

T sl T

el 1Al TN

o Slmad ) ST U et Sl g T \\

bellog 3 Kles CodS dggs A 5 S8, gk, ~
/ S, elea Aled) Gl e g Ale

Cama s >

s,h .n'-'-‘-".,-\-s‘- O el ot

T JO B PUSH PSRRI T e W B oo

SIRPEN .»..._,._L J.A_l ..».,,,.b APTs

(pldas Sl o SAElag ) lastasd L

— e
Gl T HR G158 glad oo Solalidl (55 5ebl) g T
A e gtad > ol Sl e dnugl e b 0 gl N
e e et B L et e ol L \
/ _’L.____. ._.n..“..ﬂlu.'\_,.‘, P L JE g T_"(’ b

LV 4,» — L R NS

<
e — L FN <
e " <\—) {(',

o
T - . .
Y e il T o o L T e o i

TR JO s SRPR JERY B T 0 PY | PR PR SR P P \
e . . 3

UL CTE MR TECE JPPRNPY ENP RPN et

(e fle Sglga 13 5 smeicdun w5l 3 lalys s 0.6

s .:“\

5 i) e el sle ,&....;L.;,-l;.s;,u' \
Ahe g iaben ghml yp NS Sy e (AT N sla Saels \.\‘
L ol Shllad aayd o SA slaay, \
B e BT e
il g e sl gla S Wl J= 9 Goal,
yme gn slad o clal dill S gl By ) 3 wmendye UL

T el leladl

/ Sapmeglad e 5 oF T 50 gtlone ol \ t\' \
b- 3 -

PR R -~ | _;l.l.._,-lrh,l_.
'_-_’ Llas glacd o & v

Fags o ol pm! ._’-1... i FESURPIN 3 L
Sla o) hata ), T >

St el L e Sl g S el

Sy o sl SUn s 5 jlaekie o 4)

PSR T FRp Tt S Ry | PO TN
SR Cog s T S a
\\ (! f sl s St - —
= S e
- — — 5 //

SIS o 15 Sl 2 7514 1o il g3 s Dl (S149 o O e Bl ooy 1ST3l (oSN ¥ S
gus

S5 domd
= SIS S (6,8 K8 abeds 5 ool Sle S Gras 55 oS Skt KL s 2 Sl 3 S,
Sty 3 anal SIS 31 5 g S 6 Ol ey 1 355 oSl STl (ke & ol (3Ll plls oS S 5
L,8 o K s glagtiaily 5 s b sl Oolal O (60 db Gios Cogar )3 5 diwlid oo 5387 OMS™ Colutal
cr) 53 oS end OIS Lol 5 ol (i ;S pmnal ' GLST 5 ESTL L et il 5 S oS s
Sl olos o725 gn Lol 003 5 ()8 el 5 allab e o 5 bl 0 ol ST Iy S s Sl
Gl ans 3 LSl Slacp b dules a30ble ol Sl > s Glaoly cwep 1) ST bl
(Sl s )3 8 Jos ay plasial 5 e lalle b w8 gl gl ek I Slhes L;j:fv.:«.a}
(23l ¢ Slem Il slay 3l ¢lsle Glsl ey s ¢ Mol slaS Lt clagg 108 4y le 0 ylons ¢ Jlo ¢ o150

o S5 e ) Sl S Ly gy DLl (s o 5 MSSL 5 et (b plozrl a5

9.



L e Gl e g L (51 e O ke Ao 5 O Kas 5 iléss

Okt (e o G, g 4 ST G e ) o Sl il de 4 b eSOl S (ol ol L pd
GV lne Sl 5 dil 505 63,805, Gl ol 4 sz 35 8 ey OLESLSLe Ola s 5 OIS
S e b5 e Ol gie o 03 g4 g oo oda STl 4 o8 SLS Cils Ol e Ol 5 oo oKT il azdls 3 g

.uémij}h&wjléjséwcb)d\@fL;LA;J‘UL_M\}&L;:\J&IL;)\.\Q\{WL;LA

-3l 5 U e K 4 Ol pke 14 sla Sasls 4 Lgs e Slalllas o past 53 ol S (e o 6 S0l
b 4 SE ) e G ol 53 Ll GleSl o] Sl S L (s USOL plls 15 g e OT 535 8
LS 05 ol 53 S Lol 5 (8 i Ul 5 g 0 Al s pily 5 3,10 Bl s sl p o Sl s
S (6 5 wlatr 5 (el 5y pmacslas o 6 SRS 55 glime plain Wshe 55 G glaal L Gilhe ol
Tl 5 G piline CusB a3 BU s S 2 b Slle SLISI 5 s & (sl Jelie e
Olgea SV she onl (Foke 4l )5S ST ol 2l 5 (B sl S e 03 ) S sl sl 0
ST oleS 5 g o o gmimn (ST 5 &g s 5 (1 o Ol ke (6,858 5 o Jlstla 53 Gl 5 DLl
" Sl (Jad Comb g b lie 5 G35 sba 015 or S5 (2013 e 53 a3 (Sl Gl 4 b e (sl
“ olgns ey GUS1 4S aT e 0oy s pl 53 AL 03 ST Iy 1 S sl o ale (55ISSL o2 5 68 e
Pl 53 (2 ke Sl ghs Sl 45T (e X 5 U 0T 5 SIS Wl (glr ()18 1 a5
(YY) O, s 5 ' 655 olallas =W L bl ol 3,8 o S Cams St b5 ok L 0T dals (g,1asSL
5 TLS S Y1) Poya8T 5 oS (YY) T 5 S WY YE) LS 5 T Ll (YY) OKes 5 s

u\.&\.v@ &W6‘)‘3(*"‘\;)\,\)‘5)‘%)@53)}#)(Y'“‘)Ob&@

63l sl Kawlin 5 Glo ol sla Sl o £ S0 dsie 55 Jad 5146 > sla Stwsls Eou L LL5,I s
2 AU e 55 ol gy ol SIS (6146 Gyl L ke as Smd e ESG (gotins fSC85 1 greaetsT
Ll e b AS Culey (2 pite S Golge 5 OB, Sl o e 5 (b 55 LL ESL &S ol gl
5 Sl gl b ol 5 b3ls s @ 30 3 Gl odipd IS Jrbe Lilan opl 55 Lyls Ll oS LS
Ol e L;J:f)lgej o 4 by e glaag, 5 unT Hulj:@,@u&;p o chi.s ok s Laui.wiu

s Caxdgn gl oL LIS b S ax Jlisy oS winysT Cws 4 |y ABT oyl g xS o b 1 cwls 5 g4~

1 Cui

2 Donbesuur

3 Indrayani

4 Ko & Lu

5 McLean & Akdere
6 Oksa

7 Sorokin & Burov

9



L e Gl e g L (51 e O ke Ao 5 O Kas 5 iléss

wsls 5 618 Ol e 6,8, 5 o duT 5 3 dsie 95 ol (il slg 5 s (il sl ol ply 25l ke
5 abl E el > slayliy b byl s @ luSSl Sllbsl ple &1 o il oo 655 0 Eom sl ©IUSSL el )3
~ o sk 53 ol Slacs3ls e seie 5 s les sl 4 Coed ST 505 2 0 655 n 4 she 53 pl S prasiin s
ol s ey glas o Ol e 6;)&{)&..);\.?' .L:iTJé)" Iy CJN SId po g Ol g8 LLs gl 0nls Ol S5l
PRICGC R L PRRCSHC SR A DRFCIRINERIOER L PRV WU TS 4 DR JSWRPRPY V. CHI I WEJTRPPEL

AL o g gt S1y1s (VYT O, n 5 S 5 (YY) 01 Ken 57 Jag s (Y YF) 0, 1Ken

03,8 Ol 1SSl m gadi = (63,8 Sl Sasl slaslsy ol5z b 4l she & L2513 6146 (sla Sl Sy 3
S 3l QLSS ST b bl 53 5 (65 peba 53 15 OLT ol gn 5166 ke 4 2 uSh ol Kol
u&p‘\f@u;aiwumwwwﬁ a3 3 SN a5 9 (So130 b 53 1) Sk 5 Ul cpl e opiman
Sy sl Ol ke ld o (2B o3 ol 55 457 A3 g0 5Lid 5 slaeSs plowil 4 w0303 Sl lasjl o
Ay or 5 seb 4 1) 5 Caale OUT L1, S lab = sl 5 b SKousls Ol e 45 Sl 55 ids 5 AL e
ot Slaile Olal G 5 Sl 6ty mhaw 53 b Sousls 5 e b oyl 51 L5 il 6l > ke (i
S ol S ls s 6l Gl s 53 OLSLIS sla Kosls 5 i b ol o Foylin gai b .5,
S ekiads 5 00k ol 53 355 3 ) Sl o oo sl 25 53 o) S sl o Dledke S (55k L
paT s 4y alllan b 5 Jraos b 45T g (Sl b 5 Ojlgn 5 Sl O s 5 i 3l hms o a3 il
gl & Oy 6,5 s sansY (obea Dl 33 Sl 5 s ) e 5 phedd Ty ds ol (g el 5L
S M she Sle Sasls slajlsy oylsz b ocoplply ol Lale SET 03U sl > 5 Sl (o) S5l ~
G 4 S &5 Sagls ol o) Saiads 5 SN (S s ¢ BT (2515 et o5 1 oS 5 5 Sl gomes b
QYY) T a5 5 2806 (Y YY) 5,8 gl (Y YF) s 5 (g lede Slalllae gyl L Laasly () 4T oo

B o g geend ST 0L, an 5 s 5 (YY) 5 S (Y YF) O 5 S

rli.a,:.,U‘)S@«HRMgifg\éﬁab\.@\gsﬁ‘)cﬁwﬂdjixc)jbd\g\j..uvyﬁyyqdj@pd&i

@l S 14 2 3 K55 I 55 eSOl (6,8 g 4 g 358 48 8 i )3 (6 s sl T 5 ol (sasbipllss &

1 Agnihotri & Misra
2 Baumgartner

3 Fahrenbach

4 Jensen

5 Kipind

6 Promnil

7 Tang

8 Alamdari

9 Falkenstrom & Hoglund
10 Ko & Lu

11 Presti

Y



L e Gl e g L (51 e O ke Ao 5 O Kas 5 iléss

plazal Ol ol o 5 ol 3500 457 (g Ll S (Gilumline 5 ins o5 1, OT Ol 5 SO oo 55 oo
S S sy 53 3 i b s paly Tl sS4l (63,81 pgss5 ) (S5l St les s il
gl By Gao o S 45 1) 55 5 disd Ol 3505 LESSL o7 358 o Eol p il nl 2) s5u ST eSTL
0¥ SlSlol 5 SMda 5 L3 | sy gl 5 allast (lalys sdoms o B clainss il g oo R CHRCI  g
- OUT 5 T oor ot & iy Slejl sla iy o S atn ol 3 @u\cbgbb\)ﬁw..\;&:c\qalb
55l alen 5 L1 ba i oled 5 sl a2dls 3 Slojle (5lugsled 5 o) S sl pthadast 53 ol
2L bl ol sy dal s Lo eSSl Sl ple o pite by S 51 il 58 Gl b s g Ll
QYY) T 58 5 e (YY) OLSn 5 e (Y2 YY) O, Flab «(YYF) O 5 oS Slalls
GSIISOYE) 1oasp 5 oS ansm 5 (YN T 5 o (Y2 YF) OLKea 5 tes s ((Y2Y0) 0L San 5 5l
Al (9 geent

635 s 5 il o 5515 @3L5 o 47 L Sl Wl 5 by IS S planil 4 Slajla (B Tl abo SIS
355 Ghsn 58S 53 6L Cxio Sl B pleze 5 ol 55 T sty o (Slamss 03315 e35le n S 55 5
eSOl 5 Loy o g2e 0T s g5 & bl wu3lg (MSSL (6,8 ool 5 2l ol 55 1) (1 S sl > 5,80,
o gladaly b b5 3 1sls dal ol en 4 o (630l 5 olezl pllss (gl b 1) (st ol ol b 4K 55 o8
Sasle yu 5 s sl Sy 58 5 OLS,S ()15 Cote (Slags ;S g dshe 55 wyli 5 Gl = Ol ke (6,8
58I Ol e (5,88 5 S Sy g0 y3 355 00 SIS el uls p BL S W5 S 2 b i IS Sl
OHKen 570 sl p Slalllas ol b baaly ol skig ¢ s LESSL 1y ol Sl 5,005 G bl 4l
(YY) 0L 5 soldede (Y2 YF) Togy s 5 S s s (Y YE) OL00n 5 Syl «(Y018) 7 Lule S (Y2 YF)
B o g g GV YE) O 5 655 5 (YY) 0L 5 Jutas s (YY) OLKen 5 s

oo izl (5Tl pllas o7 55 oo slgit )5S GIUSOL Carto s ) Sl 5,80, i glily o
5 EME Sl ST o S SO 4y ol 1 ST Sy 5 gl (1 O ke (6,8 S a5 e 55 1y 555
ST ¢ Cpimen S 30T o e sla Sals 5 o) S sl sl i s b s i b g Gdate sl e las
0T 5 S a5 KL gl ol s 53 1y 2 S s o 5 55 ol il ol 08 s 316 Ol e 55 0
Ll ol 5 1) fﬂ‘;w\fuu\iu'@u D93 5 oo pa GLESSL 4 14 > (6,IUSTL s Jlaze s b Ol e I
55 OLS ST sl Kan diasls &8l (o ISL s GL1 S sl o SIS o K5 e S5l

1 Meneley

2 Misra & Ghosh
3 Parsons

4 Shet & Pereira
5 Hermansson

6 McComas

¥



Sl o ol o g L (a8 e O e b 55T O Kas 5 iléss

bl gl bl (S Wil () gome 28 S ,eS opl Sle s Jgeol (b 55 dil5 o (555 10 &SSO Ll (6,1uSOL Cnis
O s 4 S 1y 555 i b (1AL Carts i oSl (955,06 LESTL Lo b (o )SKan ;515 SIS
Wl7 o ST as ey O ke by (Sl Sasls 5 s S35 05l55 (b i 45 Lidns 3 gy el 5 (16
Sl B s pd il Lad e slaes g 53 (Medlin Sl 5l elizel 5 OB 5 b alias (Grae slaiasy plnil U

238 b Gl o Ol e 6,855 5 Dl gl RS>

Bl (o1

5 gy milie 3LaT 6 Ko ol adlllas el )

SHS o9 590

Wl o3 & ley M ol 5 Slge olod s onl el )

b oold Cudlal

dal g oyl oty (oS Jsol Cule) and 5 sime o 5 51 Sl 555 Sy 5o 3 bl igs dshe g Laasls

G s>
el a2 Sl sl Eags ol

References

Agnihotri, A., & Misra, R. K. (2024). Are top Business Schools in India assessing contemporary managerial
competencies required by industry during MBA selection process. The International Journal of Management
Education, 22(3), 101032. https://doi.org/10.1016/j.ijjme.2024.101032

Ahmadifar, R., & Abdolmaleki, S. (2023). Evaluating the quality of professional qualifications of multi-level
teachers: a case study (multi-level teachers in Kurdistan Province). Teacher Professional Development, 8(3), 65-78.
[In Persian] 10.48310/TPD.2024.14755.1510

Alamdari, M. P., Raiesdana, N., Nobahar, M., & Yavari, M. B. (2024). Comparison of the correlation between moral
sensitivity and clinical competence in emergency and intensive care nurses: A cross-sectional-correlation study.
International Emergency Nursing, 75, 101483. https://doi.org/10.1016/j.ienj.2024.101483

Amani, F., Zamani-Moghaddam, A., Nasiri-Ghorghani, B., Sorani-Yancheshmeh, R., & Mosleh, M. (2019).
Professional qualification model of educational managers (case study of Comprehensive Scientific-Applied
University). Ahvaz Jundishapur Education Development Journal, 11(3), 543-553. [In Persian] http://noo.rs/gr5iP

Baumgartner, M. (2022). Professional competence (s) of physical education teachers: terms, traditions, modelling
and perspectives. German Journal of Exercise and Sport Research, 52(4), 550-557. https://doi.org/10.1007/s12662-
022-00840-z

Bazobandi, M. H. (2022). Comparing professional and personality qualifications of teachers graduated from
Farhangian University with other universities. Career and Organizational Counseling, 14(2), 113-130 [In Persian].
https://doi.org/10.48308/jc0c.2022.103026

Q¢


https://doi.org/10.1016/j.ijme.2024.101032
https://doi.org/10.48310/tpd.2024.14755.1510
https://doi.org/10.1016/j.ienj.2024.101483

Sl o ol o g L (a8 e O e b 55T O Kas 5 iléss

Boehmer, N., & Schinnenburg, H. (2023). Critical exploration of Al-driven HRM to build up organizational
capabilities. Employee Relations: The International Journal, 45(5), 1057-1082. https://doi.org/10.1108/ER-04-2022-
0202

Brauner, S., Murawski, M., & Bick, M. (2023). The development of a competence framework for artificial
intelligence professionals using probabilistic topic modelling. Journal of Enterprise Information Management, Vol.
ahead-of-print No. ahead-of-print. https://doi.org/10.1108/JEIM-09-2022-0341

Choi, 1., Kwon, S., Rojewski, J. W., Hill, J. R., Kim, E. S., Fisher, E., ... & McCauley, L. (2024). Conceptualization,
development, and early dissemination of eMPACTTM: A competency-based career navigation system for
translational research  professionals. Journal of Clinical and Translational Science, 8(1), e2.
doi:10.1017/cts.2023.693

Cui, Y., Huang, F., Zhao, Z., & Gao, F. (2024). Does fit matter? The impact of person-environment fit and internship
quality on professional competence of TVET students: evidence from a large-scale competence assessment in China.
Education+ Training, 66(1), 89-106. https://doi.org/10.1108/ET-01-2023-0026

Do Nascimento, C. F., & Warmling, C. M. (2021). Service-Learning in undergraduate dental education: Professional
competence for clinical decision-making. FEuropean Journal of Dental Education, 25(1), 191-198.
https://doi.org/10.1111/eje.12590

Donbesuur, F., Zahoor, N., Al-Tabbaa, O., Adomako, S., & Tarba, S. Y. (2023). On the performance of platform-
based international new ventures: The roles of non-market strategies and managerial competencies. Journal of
International Management, 29(2), 101002. https://doi.org/10.1016/j.intman.2022.101002

Déring, M., & Willems, J. (2023). Processing stereotypes: professionalism confirmed or disconfirmed by sector
affiliation?. International Public Management Journal, 26(2), 221-239.
https://doi.org/10.1080/10967494.2021.1971125

Elbarrad, S., & Belassi, W. (2023). Chartered professional accountant's competencies: the synergy between
accounting education and employers' needs—evidence from Alberta. Higher Education, Skills and Work-Based
Learning, 13(2), 423-442. https://doi.org/10.1108/ HESWBL-09-2022-0183

Fahrenbach, F. (2022). A design science approach to developing and evaluating items for the assessment of
transversal professional competences. Education+ Training, 64(1), 21-40. https://doi.org/10.1108/ET-03-2020-0056

Fahrenbach, F., Revoredo, K., & Santoro, F. M. (2020). Valuing prior learning: Designing an ICT artifact to assess
professional competences through text mining. European Journal of Training and Development, 44(2/3), 209-235.
https://doi.org/10.1108/EJTD-05-2019-0070

Falkheimer, J., Heide, M., Simonsson, C., & Andersson, R. (2022). Rally-around-the-organizational-flag? Internal
communication in a professional organization during the Covid-19 pandemic crisis. Corporate Communications: An
International Journal, 27(5), 23-38. https://doi.org/10.1108/CCI1J-02-2022-0007

Falkenstrom, E., & Hoglund, A. T. (2020). “There is total silence here” Ethical competence and inter-organizational
learning in healthcare governance. Journal of Health Organization and Management, 34(1), 53-70.
https://doi.org/10.1108/JHOM-05-2019-0130

Fathi, M., Alizadeh, S., & Zamani-Moghaddam, A. (2010). Presenting a model to improve the professional
competencies of teachers at a comprehensive university of applied sciences. Public Management Research, 13(49),
243-268 [In Persian]. 10.22111/JMR.2020.32519.4902

Forsman, H., Jansson, 1., Leksell, J., Lepp, M., Sundin Andersson, C., Engstrém, M., & Nilsson, J. (2020). Clusters
of competence: Relationship between self-reported professional competence and achievement on a national
examination among graduating nursing students. Journal of Advanced Nursing, 76(1), 199-208.
DOI: 10.1111/jan.14222

q0


https://doi.org/10.1108/HESWBL-09-2022-0183
https://doi.org/10.1108/ET-03-2020-0056
https://doi.org/10.1108/CCIJ-02-2022-0007
https://doi.org/10.22111/jmr.2020.32519.4902
https://doi.org/10.1111/jan.14222

Sl o ol o g L (a8 e O e b 55T OLSan 5 Slins

Garavan, T. N., Heneghan, S., O’Brien, F., Gubbins, C., Lai, Y., Carbery, R., ... & Grant, K. (2020). L&D
professionals in organisations: much ambition, unfilled promise. European Journal of Training and Development,
44(1), 1-86.https://doi.org/10.1108/EJTD-09-2019-0166

Ghosh, K., McDonnell, A., & Irum, A. (2024). A conceptual framework of the perceived marketability of
independent professionals. Human Resource Management Journal, 34(1), 197-213. https://doi.org/10.1111/1748-
8583.12520

Haruta, J., & Goto, R. (2023). Factors associated with interprofessional competencies among healthcare
professionals in Japan. Journal of Interprofessional Care, 37(3), 473-479.
https://doi.org/10.1080/13561820.2022.2099818

Hermansson, S. K., Norstrdm, F., Hilli, Y., Rennemo Vaag, J., & Bdlenius, K. (2024). Job satisfaction, professional
competence, and self-efficacy: a multicenter cross-sectional study among registered nurses in Sweden and Norway.
BMC Health Services Research, 24(1), 734. https://doi.org/10.1186/s12913-024-11177-8

Hoegh-Larsen, A. M., Gonzalez, M. T., Reierson, 1. A., Husebg, S. I. E., & Ravik, M. (2022). Changes in nursing
students' self-reported professional competence in simulation-based education and clinical placement: A longitudinal
study. Nurse Education Today, 119. https://doi.org/10.1016/j.nedt.2022.105592

Hustler, D., & Mclntyre, D. (Eds.). (2024). Developing Competent Teachers: Approaches to professional
competence in teacher education. Taylor & Francis.

Indrayani, 1., Nurhatisyah, N., Damsar, D., & Wibisono, C. (2024). How does millennial employee job satisfaction
affect  performance?.  Higher  Education, Skills and  Work-Based  Learning, 14(1), 22-40.
https://doi.org/10.1108/HESWBL-01-2023-0004

Ivanisevi¢, K., Kosié, R., Boskovi¢, S., & Bukvi¢, M. (2022). Implementation of the nurse professional competence
scale in the Republic of Croatia. SAGE Open, 12(3), 21582440221118544.
https://doi.org/10.1177/21582440221118544

Jensen, J. B. (2022). Artfulness as a dimension of professional practice in organizations and action research:
Acknowledging sensory-aware and embodied attunement in professional organizations. Action Research, 20(1), 27-
43, https://doi.org/10.1177/14767503211033337

Kamarudin, A. A., & Kassim, S. (2020). An analysis of customer satisfaction on employee professionalism: a
comparison between Islamic and conventional banks in Malaysia. Journal of Islamic Marketing, 12(9), 1854-1871.
https://doi.org/10.1108/JIMA-03-2020-0063

Keevy, M., Tharapos, M., O’Connell, B. T., Verhoef, G., de Lange, P., & Beatson, N. J. (2023). Using an extended
professional project to develop professional skills among rural South African accounting students. Accounting
Education, 1-25. https://doi.org/10.1080/09639284.2023.2283441

Kezaabu, S., Nkundabanyanga, S. K., Bananuka, J., & Kabuye, F. (2024). Managerial competences and integrated
reporting practices: perception-based evidence from Uganda. Journal of Accounting in Emerging Economies, 14(1),
157-186. https://doi.org/10.1108/JAEE-07-2021-0219

Kipini, P., Oikarinen, A., Mikkonen, K., Kaéridinen, M., Tuomikoski, A. M., Merilainen, M., & Jarva, E. (2024).
Competence of healthcare professionals in stroke care pathways: a cross-sectional study. Journal of Vascular
Nursing, 42(2), 115-122. https://doi.org/10.1016/j.jvn.2024.02.004

Ko, W. H,, & Lu, M. Y. (2022). Do professional courses prepare hospitality students for efficient surplus food
management? A self-evaluation of professional competence in food waste prevention. International Journal of
Sustainability in Higher Education, 23(6), 1315-1331. https://doi.org/10.1108/[JSHE-07-2021-0308

Lee, A. S., Fung, W. K., Chan, D. K., & Chung, K. K. H. (2024). The effectiveness of a positive psychological
intervention for promoting preschool teachers' well-being and professional competence: EASP intervention program.
Applied Psychology: Health and Well-Being, 16(4), 1626-1658. https://doi.org/10.1111/aphw.12544

a1


https://doi.org/10.1108/EJTD-09-2019-0166
https://doi.org/10.1016/j.nedt.2022.105592
https://doi.org/10.1177/14767503211033337
https://doi.org/10.1080/09639284.2023.2283441

Sl o ol o g L (a8 e O e b 55T OLSan 5 Slins

Liasidou, S., Afxentiou, G., Malkawi, E., & Antoniades, G. (2024). Attesting to hotel employees' professionalism:
views and perceptions of managers. EuroMed Journal of Business, 19(4), 720-735. https://doi.org/10.1108/EMJB-
04-2022-0075

Matiba, F. M. (2024). Motivational factors and barriers to participation in professional development programmes:
perspectives from Tanzania higher education faculties. Current Psychology, 43(1), 437-448. DOI:10.1007/s12144-
023-04310-z

McComas, H. W. (2019). Ethical leadership within law enforcement agencies: pedagogical and cultural challenges.
Journal of Criminological Research, Policy and Practice, 5(2), 66-82. https://doi.org/10.1108/JCRPP-12-2018-0044

McLean, G. N., & Akdere, M. (2015). Enriching HRD education through professional organizations. Advances in
Developing Human Resources, 17(2), 239-261. https://doi.org/10.1177/1523422315572650

Mekoth, N., Thomson, A. R., & Unnithan, A. (2023). The mediating role of satisfaction on the relationship between
professionalism and employee continuity in hospitality industry. Journal of Quality Assurance in Hospitality &
Tourism, 24(4), 477-503. https://doi.org/10.1080/1528008X.2022.2065656

Meneley, A. R., Firouzeh, P., Ferguson, A. F., Baird, M., & Gross, D. P. (2023). Evaluation of a reflection-based
program for health professional continuing competence. Discover Health Systems, 2(1), 41. DOI:10.1007/s44250-
023-00058-2

Misra, S. S., & Ghosh, P. (2022). Managerial competencies for trade union officials in India: The key to union
effectiveness. IIMB Management Review, 34(2), 130-142. https://doi.org/10.1016/].iimb.2022.06.002

Mohammadpour, Ahmad. (2022). Anti-method - philosophical and practical grounds in qualitative methodology.
Published by Logos [In Persian].

Momeni Mahmoui, H., & Sheshpari, L. (2022). Analyzing the competencies of organizational managers in
accordance with the Islamic approach using the synthesis research method. Quarterly Journal of Supervision and
Inspection, 16(61), 47-88 [In Persian]. https://civilica.com/doc/1767916/

Monkman, H., Mir, S., Borycki, E. M., Courtney, K. L., Bond, J., & Kushniruk, A. W. (2023). Updating Professional
Competencies in Health Informatics: A Scoping Review and Consultation with Subject Matter Experts. International
Journal of Medical Informatics, 170, 104969. https://doi.org/10.1016/j.ijmedinf.2022.104969

Oksa, R., Kaakinen, M., Savela, N., Ellonen, N., & Oksanen, A. (2023). Social media use in professional
organizations: boosting and draining workforce. Behaviour & Information Technology, 42(11), 1740-1757.
https://doi.org/10.1080/0144929X.2022.2094833

Ott, C. (2023). The professional identity of accountants—an empirical analysis of job advertisements. Accounting,
Auditing & Accountability Journal, 36(3), 965-1001. https://doi.org/10.1108/AAAJ-08-2021-5389

Parnian, M., Yaghoubipour, A., & Ahmadi, Y. (2023). Investigating the factors affecting the professional
competence of managers of teaching hospitals of Shiraz University of Medical Sciences. Sadra Journal of Medical
Sciences, 11(2), 181-190 [In Persian]. https://www.magiran.com/p2595241

Parsons, S., Davidowitz, B., & Maughan, P. (2020). Developing professional competence in accounting graduates:
An action research study. South African journal of accounting research, 34(2), 161-181.
https://doi.org/10.1080/10291954.2020.1727080

Piwowar-Sulej & Bak-Grabowska, D. (2024). Developing future competencies of people employed in non-standard
forms of employment: employers’ and employees’ perspective. Personnel Review, 53(3), 721-742.
https://doi.org/10.1108/PR-10-2023-0841

Polat, G. (2021). Advancing the multidimensional approach to family business professionalization. Journal of
Family Business Management, 11(4), 555-571. https://doi.org/10.1108/JFBM-03-2020-0020

Presti, A. L., Ambrosino, G., Barattucci, M., & Pagliaro, S. (2023). Good guys with good apples. The moderating
role of moral competence on the association between moral disengagement and organizational behaviours. European
Review of Applied Psychology, 73(6), 100891. https://doi.org/10.1016/j.erap.2023.100891

v


https://doi.org/10.1108/EMJB-04-2022-0075
https://doi.org/10.1108/EMJB-04-2022-0075
http://dx.doi.org/10.1007/s12144-023-04310-z
http://dx.doi.org/10.1007/s12144-023-04310-z
http://dx.doi.org/10.1007/s44250-023-00058-2
http://dx.doi.org/10.1007/s44250-023-00058-2

Sl o ol o g L (a8 e O e b 55T OLSan 5 Slins

Promnil, N., Srepirote, K., & Pooprueksachat, T. (2024). Exploratory factor analysis of hotel employee
competencies in Thailand: the evidence after the COVID-19 pandemic. Cogent Business & Management, 11(1),
2364850. https://doi.org/10.1080/23311975.2024.2364850

Shet, S. V., & Pereira, V. (2021). Proposed managerial competencies for Industry 4.0-Implications for social
sustainability. Technological Forecasting and Social Change, 173, 121080.
https://doi.org/10.1016/j.techfore.2021.121080

Sina, K., Metaji Nimuri, F., & Mehdipour, Z. (2021). Criteria for selecting managers in government agencies. New
research approaches to management  and  accounting, 5(16), 172-189. [In  Persian]
https://majournal.ir/index.php/ma/article/view/796

Sodersved Kiéllestedt, M. L., Asp, M., Letterstél, A., & Widarsson, M. (2020). Perceptions of managers regarding
prerequisites for the development of professional competence of newly graduated nurses: A qualitative study.
Journal of clinical nursing, 29(23-24), 4784-4794. https://doi.org/10.1111/jocn.15522

Sorokin, A. E., & Burova, A. Y. (2024). Unerroric of assessment of professional competence for aviation personnel.
Aerospace Systems, 7(2), 227-235. DOI:10.1007/s42401-023-00249-y

Taghipour, A., Ghasemizad, A., & Motamed, H. (2022). Identifying the professional competences of educational
managers of secondary schools. Human Resources Management Research, 14(3), 255-281 [In Persian].
https://dor.isc.ac/dor/20.1001.1.82548002.1401.14.3.7.2

Tang, S. Y. F, Lo, E. S. C,, Yeh, F. Y., & Cheng, M. M. H. (2023). Early career teachers thriving in the everyday
challenges of teaching: understanding the relationship between professional competence and teacher buoyancy.
Journal of Professional Capital and Community, 8(1), 30-46. https://doi.org/10.1108/JPCC-05-2022-0029

Tang, S. Y., Wong, A. K., Li, D. D., & Cheng, M. M. (2021). Re-conceptualising professional competence
development of student teachers in initial teacher education. Research Papers in Education, 36(2), 152-175.
https://doi.org/10.1080/02671522.2019.1633563

Teymorzadeh, A., Zamani-Moghaddam, A., & Mirsepasi, N. (2021). Presenting a model for improving the
professional competence of faculty members of Islamic Azad University, Tehran Science and Research Branch (an
approach to improving productivity). Productivity =~ Management, 3(15), 185-208 [In Persian].
https://doi.org/10.30495/qjopm.2020.1884789.2702

Thiemann, P., Schulz, J., Sunde, U., & Thoni, C. (2022). Selection into experiments: New evidence on the role of
preferences, cognition, and recruitment protocols. Journal of Behavioral and Experimental Economics, 98, 101871.
https://doi.org/10.1016/j.socec.2022.101871

van Beurden, J., Borghouts, 1., van den Groenendaal, S. M., & Freese, C. (2024). How Dutch higher HRM education
prepares future HR professionals for the impact of technological developments. The International Journal of
Management Education, 22(1), 100916. https://doi.org/10.1016/].ijme.2023.100916

Vauhkonen, A., Saaranen, T., Cassar, M., Camilleri, M., Martin-Delgado, L., Haycock-Stuart, E., ... & Salminen, L.
(2024). Professional competence, personal occupational well-being, and mental workload of nurse educators—A
cross-sectional study in  four European countries. Nurse education today, 133, 106069.
https://doi.org/10.1016/j.nedt.2023.106069

Wahab, S. N., Tan, A., & Roche, O. (2024). Identifying supply chain manager leadership skills and competencies
gaps in  Malaysia. Higher Education, Skills and  Work-Based  Learning, 14(5), 921-937.
https://doi.org/10.1108/HESWBL-07-2023-0179

Xia, Y., Guo, Q., Chen, Q., Zeng, L., Yi, Q., Liu, H., & Huang, H. (2023). Pathways from the clinical learning
environment and ego identity to professional identity: A cross-sectional study. Journal of Professional Nursing, 45,
29-34. https://doi.org/10.1016/j.profnurs.2023.01.006

Xu, L., Nilsson, J., Zhang, J., & Engstrom, M. (2021). Psychometric evaluation of Nurse Professional Competence
Scale—Short-form Chinese language version among nursing graduate students. Nursing Open, 8(6), 3232-
3241. https://doi.org/10.1002/nop2.1036

aA


http://dx.doi.org/10.1007/s42401-023-00249-y
https://doi.org/10.1016/j.socec.2022.101871
https://doi.org/10.1016/j.ijme.2023.100916
https://doi.org/10.1016/j.nedt.2023.106069
https://doi.org/10.1016/j.profnurs.2023.01.006
https://doi.org/10.1002/nop2.1036

