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Abstract

Background and purpose: Promoting organizational sustainability is an important issue, and
examining the factors that affect this issue is the concern of today's managers. Therefore, the
purpose of this research is to investigate the impact of green human resources management on
organizational sustainability with the mediating role of innovation and empowerment in social
security organization of Yazd province.

Research method: The present study is a descriptive-survey of correlational type. The statistical
population was 990 employees of social security organization of Yazd province, based on
Cochran's formula, 277 people were selected as the sample size. The content validity of the
questionnaires and their reliability were confirmed using Cronbach's alpha. The structural
equation modeling method was used to analyze the data.

Findings: The results showed that green human resource management has an effect on
organizational sustainability with a path coefficient of 0.364, and innovation and empowerment
variables play a mediating role in the effect of green human resource management on
organizational sustainability.

Conclusion: The application of green human resources management in the social security
organization can be implemented, and aspects such as innovation and employee empowerment
should also be considered in order to achieve organizational sustainability in the workplace.
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Extended Abstract

Introduction

Organizational sustainability encompasses a long-term approach that seeks to create value for
both customers and employees. This involves not only the implementation of environmentally
responsible strategies aimed at preserving the environment but also a comprehensive evaluation
of all business dimensions interacting with societal, cultural, and economic factors (Arullraja et
al., 2015). In recent decades, there has been a growing awareness of the risks associated with
environmental neglect, making environmental concerns and sustainable development critical
issues for the global community. Reflecting this trend, human resource management has
increasingly embraced sustainable development principles. Green human resource management,
as a subset of sustainable human resource management, highlights the importance of
environmental sustainability. Beyond individual environmentally conscious actions,
organizations also bear responsibility for their impact on various stakeholders, including
governmental bodies, society, and employees, which constitutes their social responsibility
(Ghezelbash et al., 2010). Yasin et al. (2023) underscore the significance of green human
resource management in promoting organizational sustainability in their research.

Furthermore, the empowerment of human resources, along with fostering creativity, innovation,
and entrepreneurship, is vital for advancing production technologies and driving growth and
development. Environmental issues coupled with growth and development discussions have led
to the establishment of new international environmental criteria and standards. These necessitate
that businesses prioritize and adopt effective environmental strategies and programs (Keshavarz
et al., 2016). Consequently, it is essential for organizational leaders to consider empowerment
and innovation variables in various forms and to assess the impacts of these factors within their
organizations. The Yazd Provincial Social Security Organization is positioned to recognize the
effects of its operational behaviors on the environment and to implement measures that mitigate
the negative consequences of these actions on natural ecosystems. Given the services provided
by the Yazd Provincial Social Security Organization to the community, it is imperative that they
develop green human resource management policies across different departments. These policies
will enhance organizational sustainability and offer valuable insights for managers and
policymakers in their efforts to foster sustainable practices within the organization.

Research Method

This study employed a research methodology focused on descriptive data collection through
correlation analysis. Specifically, structural equation modeling was utilized to assess the
proposed model, classifying this research as correlational in nature, akin to correlation matrix or
covariance analysis. The statistical population comprised all employees of the Social Security
Organization in Yazd Province, totaling 990 individuals. A simple random sampling technique
was implemented, with the sample size calculated using the Cochran formula, resulting in a total
of 277 participants. Data for this study were collected using four distinct questionnaires.
Descriptive statistics were employed to summarize the collected information, utilizing mean,
standard deviation, frequency, and percentage frequency as key indicators. Inferential statistical

methods were applied to evaluate the research hypotheses. Within the inferential statistics
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framework, the Kolmogorov-Smirnov test was conducted to assess the normality of the data,
while structural equation path coefficient analysis was used to test the hypotheses. Data analysis
was executed using SPSS and SmartPLS software.

Findings

In the first stage, the external model of the research is examined. In the second stage, the internal
model was examined, and the third stage was dedicated to examining the overall research model.
Three items are used to examine the fit of the measurement model: index reliability, convergent
validity, and divergent validity. Index reliability is measured by three indicators: Cronbach's
alpha, composite reliability, and factor loading coefficients. The factor loading related to the
measured indicators of each variable was examined, and factor loadings higher than 0.4 are
desirable and lower than that should be eliminated. In this stage, two indicators are used to
examine the reliability of the model: composite reliability criterion (CR) and Cronbach's alpha
coefficient criterion. Composite reliability (CR): Composite reliability in structural modeling is
considered a better measure than Cronbach's alpha, because in calculating Cronbach's alpha
coefficient for each construct, all indicators are entered into the calculations with equal
importance, while for calculating composite reliability, indicators with higher factor loadings are
more important. The composite reliability value reported for each of the latent constructs of the
model was approved. Two criteria were used to examine validity. The first criterion is
convergent validity and the second criterion is divergent validity. The second criterion for
examining the fit of measurement models is convergent validity, which examines the degree of
correlation of each construct with its questions (indicators), and the higher this correlation, the
greater the fit. The value of this index varies from 0 to 1, with values higher than 0.4 being
accepted. In this section, data analysis is carried out using inferential statistical methods. First
Hypothesis: Green human resource management has a positive and significant effect on
organizational sustainability with respect to the mediating role of innovation. The direct path
coefficient is 0.364 and the path coefficient through the mediating variable is 0.476. Therefore,
since the direct path coefficient is less than the path coefficient through the mediating variable,
the mediating variable is effective.

Therefore, the first hypothesis is not rejected and environmental innovation has a mediating role
in the relationship between green human resource management and organizational sustainability.
Second hypothesis: Green human resource management has a positive and significant effect on
organizational sustainability with respect to the mediating role of empowerment. Table 7 shows
the results of this test using the path coefficient test. The direct path coefficient is 0.364 and the
path coefficient through the mediating variable is 0.434. Therefore, since the direct path
coefficient is less than the path coefficient through the mediating variable, the mediating variable
is effective. Therefore, the second hypothesis is not rejected and empowerment has a mediating
role in the relationship between green human resource management and organizational
sustainability. Third hypothesis: Green human resource management has a positive and
significant effect on organizational sustainability. The path coefficient value is 0.364, which
indicates a significant relationship. Considering the given P-Value and comparing it with the
significance level of a=0.05, and because the P-Value is less than a=0.05, this relationship is
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significant. Therefore, the third hypothesis is not rejected and green human resource
management has a significant effect on organizational sustainability.

Conclusion

The findings indicate that green human resource management positively influences
organizational sustainability, with a path coefficient through the mediating variable of innovation
standing at 0.476. It is evident that the mediating variable of innovation enhances the relationship
between green human resource management and organizational sustainability, as the direct path
coefficient is lower than that through the mediating variable. These results align with the
research conducted by Davoudi et al. (2023), Seyed Javadin et al. (2016), and Zarei Matin et al.
(2018). To foster environmental sustainability, it is imperative for managers to cultivate a
healthy and conducive workplace while also minimizing environmental losses. Achieving
organizational sustainability necessitates addressing environmental challenges, and therefore, it
is essential to establish clear standards in the selection and recruitment process to ensure the
hiring of environmentally conscious employees. Furthermore, after onboarding, human resource
managers and senior leadership should implement performance evaluation criteria based on
environmental standards, facilitating rewards and recognition for exemplary contributions.

Additional findings suggest that green human resource management also impacts organizational
sustainability through the mediating variable of empowerment. This reinforces the conclusions of
Jabour (2013) and Ranjbarian (2018). Given the critical role of empowerment in linking green
human resource management to organizational sustainability, organizations should prioritize
fostering a collaborative and participatory environment that encourages learning, internalization
of environmental norms, and open communication. Developing strategies that integrate green
human resource management with environmental considerations should be a priority, alongside
initiatives that enhance employee empowerment through thorough needs assessments and
relevant training programs. Overall, the evidence supports the notion that effective green human
resource management significantly contributes to organizational sustainability, consistent with
the findings of Seyed Javadin (2016) and Fazeli (2010). Emphasizing employee participation in
green practices is likely to enhance their environmental behaviors within the organization.
Therefore, it is crucial for organizations to review and refine their human resource management
systems to prioritize green criteria across their subsystems.
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