AT A

. . /‘ ., - - X é .
‘SJL"JL«JJ}‘,:J“SMJ}E—AQ&‘L{#UJ&J&}‘“‘J‘J‘

‘JJ'l &:, Ol

oS

- %

wwn) ) 53 bl el oo Tys Il a5 b (gylsl 5l b o)l sl 5L slaasl 05 0l 4SSl pEoke T e
J"“:"f._)'f."u C))LEJ 65)‘)\ JL«&L&LE.&Q.@’-GWLA‘ éh)&ﬁbj‘é&u\ﬂ)&ﬁ@)@\ ol J..é‘a- L;ub‘ A;.:.ZB}A

5 s ol e el ol el il ) 4 85 ASL 0 (SNen £55 5l 5 o 5 0l a5 g R
5035 0L S b s Glaobjle O Jols K 0057 g s bl arslr sl (63,555 — (glanm 5 (o
)W}SJLATJ})J‘L&OD‘JJ:H)Q?JJ}JG.JQu\.l-L;lum‘ﬂ.’}mﬁ(‘»d‘}ﬁwQ‘;;J}AJB)‘GJLASM\LJDY/\9J‘-\a}
JL«é} Lsziﬁ.,u QJU&J 6uuwﬁ Waosls Lg,ﬂ;fﬂﬁ\;ﬁuuzm\ (Qlﬁja.h J}J@Qlfv\e Q}:.w_)f‘)_gt Q)A)T) u’_léL.:.w‘
La g lsl

el w3 s Ayl edialS J1gylsl slud e Doyl slal 457 sy OLAS (gslgiiny ngij\ AﬁUM&A}}_ Saasl laasl
3 sl glacin ol slal 5 5,15 (1t slad 1y e ST o i Olesle (cw b pssele G b 1 sl dad colal
;’,_;J:4,.6;9,M@L&;}u&gﬁ;ﬂ;)Ute.;,'mmﬂt{;,)w;cﬁ.uumngw‘gujus@owp&y
.Jﬁ)‘})“); L;-buj‘_sl.&a.})JJ

Sla sy g1l Al oljle Ol se 3503 6olsl 3ld 55 51 (6,5 53 ot HB (ke e 4Tl 4 a5 L 106 S ot
S S a5 0T (s g Aty g 4 1) 355 40 sarme )l

Solalalid ¢ e Ol ooyl 1 g ulS” (glae Sl

( nikpour2003@yah00.COM :J sius skies ) 1l c0le 8" ¢ oDl 33T oS5 ile S dmly ¢ 55 oy ppoke 03,5 5Lkl

Yy



W)~y iy (J}!JL
.
4adde

ol & sadaie DL 5 Sl Ogte 53 5 e syasy ol sld ke b iy 05 Sl a5 e S
Ol (Il sl (gladely gy ol 555 aen LS 0L S i s oS esolsl plls 53 5Lad 35 055l ol 0k oy
Sel s ph oo olamrl Gand 5B alS S 53 I OS5 e 5 o) L) mle (6515l 3Ld o s s
o YL 5 o SVl 55 b (onlow SO 0 50 sloslgs Lol L selozr (Sla0L 5 om g el ;01 Cmais
ar 5 e 5 dmd o AT 15 (ool sl iy Ol 5 0515 ol 531 1) Sblelas 4y 358 oo (g3lamsl A0
555 badbosl s 51 5,8 sl sl D53 gl 0351 5 U1 4 3 slazel CindS o e Sl 53 5355 00 0L

(\)Jﬁ@f@é‘o%-‘-ﬂbrbﬁ u\:&‘@@b

S350 o IS (g 5 DU ka5 058, 5 (bladil o Osr G503 e sladaly ¢(s,lsl sl
Gl 4 Glepolaml 5 e b S Db s ey 2alS Py el po5 O Sl s SUT 5 e
J 53 )28 & Olsie @ Olnl (ol Gysper (b 5.0 305 s @ 55 1) Ll Sol) 5 (il oo poas
Olle i) 8 4 Jtls Pl 5 sl LU 55 b lesl Wb s ol sls b tiﬁ" ol ol &G Sl canm g
Olgr 558 VB (s 51 1 3led 4y (S 0T Ol5n i 51 010 5 558 5505 0 Ol 487 5,57 o, (T1) T LY 1 blis
sbd 335 31 6,8 S g 1) lon 28 5 g e SN Ol el (o spe capcn! L(F) ayls 1, VFF plis
bosobe sl 6305 laaali p Ol 55 aor BT .ol 0315 planil OT L wlabl8 o550 5 (5511 3L § 5l oalidip 2 o5,

(F) Sl ol foole STl b gl ) 53 ol el 0Ty Ll 4y 5 b (6l pllss s 3Lud
(255 (0) Sl (ke Soylsd) dgomea 5 1 oylas e lsl sl [ b y08 5 (sla, Sl 1SS aSKT Jl
4 (9) 3555 b amglae et 5 Lyl b o3 gdme 1 el Ob o B ol Slajle sl plonil 5 bl ge 5 e
Jlesl 55 5 bl Cupe S 5l @ 2sd e a2 e SOl 5 8 e lesl Syl b g S Sl
O (sl S 5 LayISal; o8l 0313 0L Ly 5 Slalllae s G 3V Wl ooyl 0SS

(A)C;.w‘o-l.‘:udm.:u&))jJW}}LM@‘ﬁ\&LﬁQu)b)J@ﬂM

Jue Jﬁ.‘:.(i)ma;m\(\m‘\)éﬁu@;ﬂud.uj\@b\;uﬁfljbélﬁ)mxf@T@@jp

1 Administrative Corruption
@hls 55505 515 o 4l 55 0T e 5 i el OLIT 55 53 8 lg S Ol5e 4 144F JL s (International Transparency) Jli . cules olesls ¥

(J—N}AJL—&Mubujw‘jL_SJLG:AI}‘5_}‘.3‘Ju[)‘k&-BI}JJ‘IAJ}.&S‘SJ;{BD)“J’\;NJL\q*b Jlo 5 el s codlad Slojle .l Olg cla..,)aa.,-.‘zwﬁﬁ
sl 033 (CPI) sLud 51 &S ool
3 Supervision

A



AT A

S dde o5l

Jﬂ-h ’A:u.u' W r.ﬂ..u:" Q)LE.;

Olejlo g3l o gele ol \ slal sl

N3 2SN g 5 eslizd b oy

O3l giden Oy 3L & pllas

Olosl (g ylal slacin & Hlls

S5 sasphs Je Y S

1l 4 5 S o sgin dule plal bl s slaand

ol edals” S g lalslud 51 e alde oyl -

Sols e dals S gylslslud 5 pde e r.;.&mﬁ o, -Y

3,05 0kalS” 51 glsl sl Olejle gy 3b s sale ok 5 llas ¥
13 ekals Sl glalslud p  Sg S Ol g 3 eslial b oo,y -F
Sl edals” S g lalslid 5 Olejle sidee Ol sl 3 b 5l oyl -0

Sylsedals Sl gylalsld g lsl glacin oyla-#

A (Sl

e Oyl

«ViSion» 5w YU 5 YU me 4 «SUPEN 5Y 4edS™ 53 51 &8 ol «SUPEIVISION» (o yas 0515  onddSSH Jlne
il b Sllas Gl Cgm 5 e &5 Sl 8858 (ol (V) Sl ot LS5 (038 oS 5 3 Cblge e 4
Gl Sl ol planit 51 sl g5 bl pn el (1) 3557 s 1 WoZdlad (e 5 s Ol jan b s ol
Slp DMl GHlueal p e sgie 4 ()l () 33 85 ol ao g e (slaatii 5 Ll s e3sdoms el Db b

Yo



W)~y iy (J}!JL
.

o 3 Laplss (e 0 503T (im0l (V1) 35 8 o (A5 Sy s e Gl 51 (S Olsie 45 Dy il 2
Sl 4 e SO Wed LT 4wl oS Slial g5y » oses slaasl 5 ool bl &l 3G
Jlsl 5,5 bl Co pte a8 L ol @ 3sd oo i 2 pde Sl 0358 o el Olojlo b 5 & s Lo 5 S
Sl Jgten OF 53 ol 33 42,5 5 OS5 g 00 e (s ol Gk 2 (V) s )l OLST
b sl Gb 5l SOl e ek s 5\l o ke Sl els o e Syl (1)
"ol slacia syl s Colbe giee Oluysb G b Sl S S Ol g S eslizad b ol Ol

REIW
dhedas ol 5o gm (VF) Ll 0 Sl 1y (510 abedas ol OB 51 (ol 1 e 5l -

010) Gl VL 4y Colio Dy s Sl Cond 4y ke i) o Sl

3u4>1}6ﬂu5)l§jr?m;))y4{3w\)ojv\{oujuﬁmﬁ@\wlum:ﬂmubaﬁmQJUL..;—Y
(8 A8 J 28 1) Ll Jl s glaast s 5 bl &yl Ole sl LS8 5 Shae

.(\v),uf@w,ﬁbwyi.g),m;%;;&guﬁd@)\fdu,biﬁmﬁ,us;ﬂf@rwm,‘.;

le'“)‘j")‘ ab@n‘brﬁ@j(ﬁ&‘ c;,a.&f LC))LB Cj) U'.'.‘)‘J}Ja“‘ éj}g‘ CJ‘J.:@;J)‘ o:\.d;'..ﬂ‘b&)l.b—f
OA) Sl (g SN b iy g e g2

Sl 5 o)y Ol Calides la 23w J 1S (O, & ol 3 sk 10l sl s Ol sl G b 1o ylas -0
$165 4 Ol QLSS 5 Shee S5l e 0T Cand 5 &8 bl 03,57 jastie 5 Olejle sl b s
(VF) K585 )18 ol a5 Ol sl OLSHIS7 aS7 ol

sdbesl p ls T aib s & bl asy, Jle Olta, 851 as S 0T b &S ol gl gylsl glacin &l ¢
00) dz b oo Syl g ylsl slolejle el 586 S Slalasl

1olsl sl

5 ol ok 435 (ol (o 5 S s Jles! plol 16,8 o (slias 4 48T (b oy 1ol o3 s Sl
ok 4 5l 038 Lok 5 S glas 4 S «ROMPEr 5Y Jab 4oy 51 «COMMUPLION» OT  udSl Jslas

! Hierarchical Supervision

2 Direct Supervision of Director

% Supervision by Organization Inspectors

* Supervision by Electronic Equipments

® Supervision by Hidden Inspectors

® Supervision by Administrative Delegations

1



AT A

Sy eylsl 5L L(18) Wil bl deld b Silyjae 5 ol Ll or 08 0 Lol b nSs S g5 OT 5
b 5 Al Slae S 5 Lo s 40 (6l Y geme S Sl pp s L S ooy sy 5 Jaul g5 3l ek o et
5 Sl Gy b 4 4 ol (55 Oledinien 5 bt O] be b L sk DL (g5l 3Ld L(Y0) 35500 LS 4
@\@Mh\;ﬁfﬂﬁ@m;u.(V\);ﬁ?@c),yd.ppjuﬂp&z,ru,,-\uu;w\gytus;j;tsﬁ;
L 558 (sl BISL L J gy mlials Jols =Y e silie (gl Il L I S olizel s =) 21 Lo yom oa L oS
@\@j@,;jaw,;qwg}‘@m;m.(\'Y))w)du,wg@dew;l;ﬂs-\‘\?quo).@
5o 03,5 555 5 Bl 458 m oolsl sLad (YF) 558 plonil 55 HISGT 5k 4 b Sley 5ok 4 Sl (S oS
- sl 53 4 Bl 5l S sle 6,150 3Ld (YF) ol a0l 3 (58 b el plnif 51 DU
SBLSE 03,57 2 sl p forteb Ol3l cgylsl 3Ld (YO) Wil jds 5 (S b anal S e 3 3l )bl gl

(YY) 51Kl yle golsl slud slal (YF) Sl (5yls] <=Ua; 35 C)J.Jz.a\}

C\?n‘LQ‘J.:o)‘b‘)bd);'ﬁfﬂjL;Jlsrscﬁﬂ‘J:}Lx:)ﬁ;\;‘@b&f;%ajb‘:\wubgﬁdu)w)—\
.))‘.}&\dﬂ\.}é}j\f@du‘)\f

s g 3Ll 03,5 300 5 8 Cws 5 (OMalas (al>u\ 03 W cogdy Sl s (il 4 o Lil T o slizul & g =Y
3] d&r.& oalan! cu..,a}r..fu 8\;» @ dglic,.w.a )}lé.'.a 4 laoT 035 595 b u:;lJE BINSES! )'LJM cu.ZLajL.u (LE.A 51 eslazal
4 Objle aile e Sl uljjs 5 Lad Olajle @ Glaze 69)"“" M g JJ”L«} 333 Ol LSl 9 JJ”L«)
3515 5Lis Jlesl 5 50 5 ol pul ¢ aly e sl i1 8 01,0

.J)\de@.?u‘_gl.h:\:)‘}sjd}@,?mL;ng}jjéju\ifcdwéujw)jm@o)u\IrJ}g:_u‘_;LbC;:nxé—v

e 3 2Bl ST B m5 5 53 e (T3 53 e (OMis e b 5150 Jalny 53 a4 oLl T Gans ¥

a,ls (‘br.:.al‘ 3
5 S Jom O3l & Glata Jlsal 516K 55 600 Jgr s o el 53 SIS Jem w0 0,81 £ 5 e -0
elolis 3 & g Olig et LIS & Sy s gl 5 O g OLSH SLE 4 S ey s gl

Sy 01 g s 6l byl slul g RILSRIHH

1 Inappropriate Job Behavior
2 Abuse

3 Unclear Activities

4 Discrimination

5 Nonchalance

v



\\"\/'Lz\'utf(JJ!Jb
o
IR Ay
Z . . os - Z - . . s s
22 alSS s el oS OSE S A et S35 D ol s Sl Gl e 53 oS ladsl psp b

€y ol iags 4 bl s 1l 0is S b (gylnl 5L S5 5l K ke 4 o e ol e

s g5 opl f b se LI po (54 &S Sl ol

e Hes ol js Jl—(g sl slid 5 S5 o pde 5 Slile falser Ol ge o angs 53 (VF0)) W
OLSan 5 S gwolale (YY) Sl Jbo —g)lsl slud 5 F5e Jolse dlaz 51 2 pde U285 Cand 45 oy 43
3,555 b Oyt (Fas @bobsle 55 olsl slud bojsle 5 F5e Jolos s slsh Olge S 1) aagy (VF4Y)
S AL (YA Sl (g lsl sLud b ol sla Sl e o pe oyl oS sls Ol @l:;' Asls (a\:u‘ «ngl.'\fdi..»‘ha'-
Cind & 255 ot elii)) o addlln 3550 g SIS & ige else (s Olgie S Shasl s (YA
53 (YY) pale 5 (6 3L (Y) Cal clis )l p o IS5 4 DL S 2 e Jelse alex 51l s Olejle
Gl oSl &yl 5 &SSL OLSHIS 51 S o oo e —golsl Calss 55 Mo wbdwnT) Olge o aass
25 (A L5 S .(F0) s o 0lajlo 55 onlin J 27 (la S 01 | OSSOl e aboar 51 00T 2alS
3,555 Olge 4 bolle Lases Shodss 5 gmtea (6 S 51 eslinal b )lsl St i, Ol e Sl 2,
533k oy 5 556k Gap 3 ol 5 et IS pla (b G b S Al e Ol e &S 5 8 w153 8l
5 bl e tanm s 0T S0 5 gulsl sld Olsie Cou ash 53 (¥4 sl (F) w6, 8 gl Ol
5 e (V) Wls o (Jols S8 Glaptnn Cand 1y oobl sld S5 Jelse dhax 510805, b, K,
AR 5 0T 315 558 ol slolile 53 (S S Sl gl b Olsie Cow hagn 53 (WWAQ) 0L, s
33 5 ke il 31 ST gy b 0 0ayls 3 gy el slud 5 ST SIS gl ol Ol o 45 i § a0l
Olsie S oty 55 (VAN & 5 5 6 S8 (FY) 5,108 o e 3T slad 2alS (s S oyl 1 Juol>
& ot CMSES ad ) glsl slud S5 Mo alar 1 Sdas o 28 1) (g5ls) slud (g5l co s LT

(FF) 5ls o (g5l sladt g 5 Laosle 3L

SIS )

3333031 Sle 4 e sla a5 5 5 Ol 1y SR ol Lol (Soen £33l 5 o 5 Sl s,
Sy pas ol 03 Sl (63 )8 —(Glamw g (oda b 51t ol et Sl chsley (R onl pll
Syl sl lawl a7 Oy sep opl 4 A eslanal dsliion G)’}:,L;\a.s&ft:f Oladllas e pde Oyl e b
2348 el (Ve 5 S Jald gy 1 )50 o) 35 5 glalis 5y gl6lulS Sl G b 5l o e

Sl e b sbul cpl conls pand sbte 4 e (Gl 0dd (b LS 0 Slegbge 5 e Syl o geas

YA



AT A

Oy g 4 Slasliin Llas K515 Blowd 5 g0 (lailbuls” Slalas s Yz oS 3l gLl ooman 5 3 sl
)w,,@utcuqﬂbuu“&ub.\;u\jvuoT,::ﬁs&C,,:y“LfTotfr;;\,am)L;,;\,;;pw
(3B As g 5 o) .Ai:)f dolain ) ool 53 (656 s o 1 eslanul L 0T Sl 5 dd asls Sl 3 ciles s Slajle
S Ay iy Sl eslinl b oS ol ol (2 b g0 3sm 03 O 5 s 8 Gl o redas 4 (o

(5 pdy on Dy 0 BOT 5 Juol 35 5505k 4 5 b 5 Dlabs 4006
OUS,IS sluas oS s o LS5 0l ST g8 93 ol jle OLSHIS cdde Cs g 1y iy opl GobeT amal
o b bz laib (5 S pe a5 4 OIS S Jge 3l eslizal b sliad oyl 315 30 LB INF hags Ol s
5355 0313 S 5L bsaaliiin 31 S Sy e el 457l 15 @) Lls sl & g amale O e 4 L YAS sl

(VJ5) (b 55 0L Sl o ol Y0 slidad (i 0315 Ol il L

O‘.ﬁ;*}-é‘,ashbb)’h43‘,..3".?’_,6)‘.‘1'4#\?.\ Jde

.’ . dnalor Lobejl o se s,
L

by 5,8 Oslas el
Yv ARA% \

=lex!

fF \Ax Sl e g 0ly Olajle Y
f4 14, Sasn s sl el ¥
f \$ OBl 5 s Olejle ¥
A YA S8l sl Ol o
41 YFA Syl g Odas (Care Olo L 4
YA? VP g o

O cab plol 5 5 oap plig a5 A oslial diuy anlidin 5 ¥ 5155 5550 laesls (6)sT e Hshin & 23 ol o
(551 Ahker D lines 5 7 Gy b Sl e ai b Gie S (5 e Sl aelin s S 0ot O S gl )
3l ¢ (s S S g Sl eslial b oyl Ol o3l rosele b 51 sl et s Ol
S sosl sld ize 55 pss anliin W55 515 Gy sy bl glacias sl g Olejle e Oleyil 3 b
N3 il 350 Gl e 5 Slnd (Jsprme G dlab coslitul s o conlial Jib slajyli, oldess 50 5 b
boasliw ol 2lg) oAb eslinal olgmee slael Sgy 51 oo pde Soull asliien y olg) und H okt 4 ioman 515

u.i\ua*lil.lJ};w;)‘ﬁJ.:iUJ)}Aﬁb&\b&h}ﬁ))%ﬂ&)b\mewjg_&\))Jﬁ)u\.ﬁ%ﬁ:&‘ybw‘).)

1 Cochran

Y4



W)~y iy (J}!JL
.

ST o ol & a5 b5 A abs (AY) 5 CIAP) i 4 LS WIT 1 eslinad b 5 baaslitn

U'.’-‘ BL NS SLI. )LJ.G‘ 6\)‘3 La«l...:wﬂ 3Jui‘ )‘ ‘C;w-l\ ('/V) )\ J'.;a Lﬁdﬁwjl )l dg" J.A LS‘J" oJ..AT o d 4J CLJ};

43[.1‘)4.13})})"&\Aa:|:)¢w‘ ok oslaiwl Glat.lw\juﬂ:—ﬂj)b]/gﬁj))‘ LAo:‘:J:bJ)‘&i}?JJ}EA@‘J’;AjJE

ila 8513 ot 5 455 35 90 SPSS 153l 5 G b )

Laasl

05 ssp GolT SLOs3T 55 hash Sband b pu)p S e GBS A ) (S e w0y Ju

oslatnl Lans 3 o) p ) 2 s 2L S s3T5l Ol 5 o il Jle g roF ols besls ax Ol .l Laasls &oF

(R B b s p ) S 3 g ealinal (6 L sla0sa3T 51l 5 613 e s 53 530S

~ 0558 55 05T 51 puiie O35 Jlaji 23 g p Sl 255 515 sy 30 adlllas o ke 05 ey

Sl 5135 5 b iie plas (gl 0350 e 5 45 sl O 0lins 0LES 0505 (pl ol s oaliul 5 55 o

Lia S 5D bl bl G0 sl 51 015 o o5 Slans b o) p $lp ol ks Oldie—p>1/00)

o o3lizal Ol jen gy 4 A8 i 0w £ 5 T 05037 5 bm ol 55 45 5,8 eslizul ab g e (Wkia 315 03 5 Je

Al s andllas 5 g0 anal> > ey Q)%J@‘W}@)ﬂqt Q}AJ’T}UJ\.&»H{J d)v\q-)J:than@l:S

e Sk
Sui- P to,bT Sl ol ol Sl ke U sl
/408 V/ov V/ 00 ¥/ av 5 b s
/YAY +/OA VAR ¥/ Y4 e i e Ol
55V — /Py /MAS Y/avy O3l g3l pysnle b 3 ol
/80N /X9 \/+SA Y/avs S5 S ol g 3l enlizmal b oyl
VRV — 5V V/ 50 1/30A Olojlo gidus Ol 3L G2 b 31 oyl
I¥AP /YA AT ¥/N¥F ol glaina Ol

! Cronbach's Alpha
2 One-Sample T-Test
3 Enter Multiple Regression



AT A
0ljan iy 4 A ko O g S5 =W

2 e Dol slal 3T 5 oalgiin G g & Olojen sy & 48 0w 85 09a5T 1 elital L ¢ e
3350 Ose S 5 Slas bt Ml o ass slaad b 5 (oolgiiny Jde oy (oot 3 U8 b s g )lsl sl
s en pde s el Sl dallas w55 03y Jloji Jals 0 S5 sl s b Sy A8 S5 LT s
23 ST Jlom ol bl 55 0351 a5 03,8 o 513 aike 0o §5 53 87 oo 30 31 (G ool 68
Va5 0T 551kl G3lmil 5 o L5 0T ke 5 zen Jles 55 s Lo Waoile ¢, 2 S
Izl 3,8 o 513 Jhide Ogmn S5 53 S Sl b 3t S 505 S ol Sl Lo bodile uilyly 5 ol
Lallest 4 i Ol 55 oo oF e 53 O gl = 593 oolaT ldie & 4 57 b (55t 6581 55 ol a5 Ll

Aldtaal

Golst 3L 2 ite oyl bt 9 gaan By ke 4ot ¥ J g

Osmils pa93 05T ol Jied ekl oy NSl e

V/ASA /YA +/YYF < /094

SlpoaT s 4 ol o 5 bl S o o 00,8 o 015 ke 05 £ 03 8 Gl e 5 Kos S
S a5 b T 513 S i st on s (gl e o oS S 015 on F Jgkr 3 lls po s oo
Sab atlsy ash e s solgiia Jde () 4 O 85 Sl Bt

o3 sne o 5 FESo S (/r0) 05a5T Hldhe =p Sl 4 4 g L 0 pd e odalin O Sl 5 S 4 S Oles
ol &l Jde 45T S8 Ol oo ol ol 350 o 3y Dgmw S5 Jhe 0355 Ll Gan p Sas hes 4nd b 1 (ol (+/100)
(N3N b D i s 3 TY T, o7 s o OLES OF Ui 53 ooaT s @ i g 5 S ob ol (ilie Sk
bl den (gl &S ) a5 L3 sd o odalin O Jgda 55 45 450k 5 Sl s BB 2 e oylas sl (59
S e 3 bjie ol 1 el (4/00) (gl gme ehaw 1 5SS (/) 0505T Sl —p (o pde Do)l
il b3 Sy gt g S 5 e t5le

(Soll 3l = =2 /WY (o3 pm s o5 l1) =0 /¥ (e e tann S a) =+ /NS (a3l 5 sabe 3o o 51 ol

= /N0 (59 83N ol jagas 31 oaliand b Sopls) =0 /VPA (giden Ol s3b 51 oslizad b Sollis) =+ /¥4 Y ((o,l3) slasiba &)

1 Errors Independence
2 Multicollinearity

£



SNt 3ld (2 e Sl bl & g Byl F g

W)~y iy (J}!JL
.

B e 3 el b ol e
poF Soon | Jiap | teyleT o 2l
u"';lw‘} 5‘5)" \:g Uost [t
- - ZER I I 0 7Y% - RS | F/OF T 5l Lo ,2
Vo EREVARV NN RNV N . 74 14 — /AW VA N VAL o 51 e s
VA2 N2 RREEVAL 7NN IERVAY o N BTV VAL A | ey e il s Oy
VEYE | /XY /e —Y/Y¥F — /X VS S AT 2 Olesle pysele 3o b 31 Syl
1/0V0 /Y o/vF ~Y/A4+ — /N0 VB % ATy S5 1S S g 3 ozl b & ylas
VRS | N8 AN | YA —+/\A VA A VAL ) i Ol g 5L 3l eslimal b &l
VAYD | = /AYA | aseed | -YIAFY VAT /2 —/\FY ol sola ol
G 5ld y 2o ke ol St O gaus 85 Sk il sl Jokons B Jguter
i - P Foybl Slas o ke @337 4 s Slay o § sama Je
F/AVA 2 Y4/YV0 Ry
/ey Va/508 /YEA \id2 #V/+9F odile L
- Yoy 4. /774 I

Gk 3 D gy 350 3l Oln 53 oS SIS D15 0 0 Uik 53 S (Smed b slme 4 4 5 b e

sbin OHls skl g syl o pde Oyl Jb{‘ﬁbth’wéﬂj\ :Léjl)dihj;t s Ol sl &l)}“‘i‘

5 S5 S Ol g 3 ealizal b oyl ke el eites Sl Ol jle gides Ole 3l G b 51 sl gl

¢y

Al 8 gl glaesy o akde Oyl



AT A

S S 4t
ke Syl g e Soplas slal aes 4SSy ol (3l Je 05 g Hlalias sdiasOli Sl iagh sbaasl
(553 A D gt 1 eslizal b Sl Olajl (3l o sale G b 31l pde et s Syl ¢ S e
slad &7 mn s ¢S o e L3 (6lal sld L (o)lsl slacia Sl 5 Ol s Olayl b Sl
Olejbe (o3l Cesale o b 51 Sl dad ¢ gy 2 3550 3l Ols 3 5 L)ls adalST S1 ()1l 3Ld y (ke Sl
o 5 aglio 35 50 Cilien (Sl sy S L 2agsy ul 5 ol (slaadl o)l 6lsl sbud 1) e 3T o 2y

s S,
Sk s bl ol o L e e S oolsl sld Ly e Sl slal 4T sls Ol gl 4l
adl (¥ L K (YY) ule 5 3L (TR 3L ((VF ) 0L 5 SWswOlake ((VF4)) st
Cind oSty doms pl 4 (Elalan 55 (VF01) Wi L(FY2YY) 5l Jlsten (WAA) 8 5 (6 S8 c(YF4)
i OLislidos 55 (V6 ) OLKen 5 SWsmOlale (YY) Cul 6)lsl sld S50 Julse o 31 2 pde J 28
ol 45 Oldlae 53 (WWAY) (6 3L L(YA) ol (o)1l 3L b ol sla, Il dhea 1 0 e ooyl a8 s S
3 AL TR) ol sl oo SISS 1 4 OUSIS (518 5 e ol se s 51l 3 Olojle Cond 45 oy s
LK () s gn Olajle 53 bt J 287 (Sla S 1S 15 &SSL OLSIST Sl Jle s 51 OFAY) e
0385 G 3 (315 5 et STl (b 5 b 1l e O e & ) 4Tl 43 5 Dlallls 55 (YVAY)
U8 (Slaptns Cans 5 (5131 5l 350 Jalse abe 51 (1Y40) (Ll (F) 1S (8 gl Olojl s sLud 1) 5
5 B0l il (G55 a5 SSCES i 1y (6511 5L 5 Jlo abas SHOYAN) 8 s 5 (5 Ko .(FY) il o Sl

AFY) Als e s )lsl slad
1338 o )l 5 53,8 Glaslgiiy ass slaans B 0sa5T SlekeT Cows 4 uls 4 4> 5 |

foome p (Bpte SO Glaosd b GLET ke 4 Oljle Ol e (6l jats (cBj50T Slaely 6l 2l 5 495 -

GOL&@JLJM o
‘db)bq‘g‘)éodﬁs&)l}@:‘js\jf-‘jnu::MLU)‘j;AMQ}B—
fslal slacin olite 5 b an |55 -

0 ;S slowl 5 SGs mSI la b oT okaT [ shte 4 Olojl Ol e gl B550T Lol 5 Loy IS -

eLS.;)LBJ Lﬁ-}’ ‘SLh)jTué )" oslaiwl LS‘J" L&QT 2

¢y



W)~y iy (J}!JL
.

10.
11.
12.
13.
14.
15.

16.

17.

18.

19.

20.

21.

22.

Obojlw

cl:.a

Nikpour A, Manzari-Tavakoli A, Pourkiani M, Selajgheh S & Arabpour A. The relationship between
employee’s adhering to ethical virtues with administrative corruption and designing a model. Ethics in Science
and Technology 2017; 11(3): 87-97[Article in Persian].

Pourkiani M, Amiri A & Khademi M. Organizational Health, Administrative Corruption and Rumors. Kerman:
Islamic Azad University Press; 2011 [Book in Persian].

Beginia AR. Improving administrative health using the model of searching and monitoring the environment of
organizations as a strategic approach. Supervision and Inspection 2014; 8(28): 117-142 [Article in Persian].
Nikpour A. Designing a model the public supervision in order to prevent administrative corruption in state
agencies of Iran. Majlis and Rahbord 2016; 23(87): 201-231 [Article in Persian].

Tajaddin B & Ojaghi H. Solutions to overcome the challenge of administrative corruption in Tehran
municipality using two structural and process approaches. Evaluation Knowledge 2013; 5(17): 5-25 [Article in
Persian].

Askarian M. Organization and Management of Education. 22" Edition. Tehran: Amirkabir Publications; 2020
[Book in Persian].

Ahmadi M. Islamic Management (Principles, Foundations, Concepts and Models). 9" Edition. Tehran: Jihade
Daneshgahi Publications; 2020 [Book in Persian].

Taleghani GR. A comparative study of surveillance in the Islamic Republic of Iran with several countries of the
world. The 3™ Conference on Effective Supervision, Training and Research Center of the General Inspection
Organization, Tehran, Iran; 2014 [Article in Persian].

Salarzehi HA & Amiri Y. Investigating the relationship between the type of organizational structure and the
level of administrative corruption, a case study of selected executive bodies in Shiraz. Evaluation Knowledge
2010; 2(6): 79-108 [Article in Persian].

Shams AH. An introduction to the engineering of the control and monitoring system to prevent the emergence
of systematic corruption. Management and Development Process 2012; 25(1): 149-179 [Atrticle in Persian].
Taghavi-Damghani SR. An Attitude on Islamic management. 12" Edition. Tehran: Publications of Islamic
Propaganda Organization; 2014 [Book in Persian].

Anthony RN & Govindarajan V. Management Control System. New Jersey: McGraw-Hill; 2014.

Dye TR. Understanding Public Policy. 15" Edition. New York: Pearson; 2016.

Musazadeh R. Administrative Rights. 20" Edition. Tehran: Mizan Publications; 2021 [Book in Persian].

Emami M & Dehghan F. Hierarchical internal control over administrative bodies in Iran's legal system. Legal
Studies 2013; 5(1): 1-23 [Article in Persian].

Valikhani M, Ansari IM & Karimpour J. Examination of the degree of realization of dimensions and factors of
Islamic supervision and control in government institutions (based on Islamic verses and traditions). Supervision
and Inspection 2012; 6(20): 29-53 [Article in Persian].

Khedmati AT. Types of control and supervision in Islamic management. Field and University 2000; 6(23): 105-
118 [Article in Persian].

Moradi H & Khosravi-Zargaz M. Social cultural pathology of electronic surveillance (a case study of the
national system of monitoring the transactions of executive bodies in South Khorasan). Evaluation Knowledge
2013; 5(17): 27-48 [Article in Persian].

Tanzi V. The issue of corruption, government activities and free market. Translation: Mr. Bahman. Political-
economic information 1999; 149/150: 178-189 [Article in Persian].

Collier MW. Explaining political corruption: An institutional-choice approach. Paper Presented at the
International Studies Association 40th Annual Convention, Washington DC, United States; 1999.

Lho K & Cabuay J. Corruption in the Korean public and private sectors; 2005. In N Tarling (Eds.), Corruption
and Good Governance in Asia. New York: Routledge: 80-96.

Werlin HH. Corruption and foreign aid in Africa. Published by Elsevier Limited on Behalf of Foreign Policy

123



23.

24.

25.

26.

217.

28.

29.

30.

31.

32.

33.

AT A

Research Institute; 2005. Available at: https://relooney.fatcow.com/0_NS4053_466.pdf

Soon, LG. Macro-economic outcomes of corruption: A longitudinal empirical study. Singapore Management
Review 2006; 28(1): 63-72.

Mojtahedzadeh H. The relationship between leadership styles and administrative deviance. Tadbir 2009;
20(212): 41-44 [Article in Persian].

Nikpour A. The effect of organizational supervision dimensions through Islamic approach on administrative
corruption in state organizations of Iran from the employee’s perspective. Management in the Islamic
University 2016; 5(1): 107-126 [Article in Persian].

Sadeghi SK & Feshari M. Investigation of the effect of the corruption perception index on the inflation rate of a
case study: Countries in the MENA region. Economic Development Research 2011; 1(4): 141-158 [Article in
Persian].

Hassanvand M. Organizational and managerial factors affecting administrative-financial corruption in
government organizations. The 7™ National Conference on Modern Researches in Management, Economics and
Accounting of Iran, Tehran, Iran; 2022 [Article in Persian].

Sultan-Solghani MH, Majidi M, Amini-Sabegh ZA & Sadeh E. Prioritization of effective factors on the fight
against administrative corruption in Iran's government organizations with a policy-making approach. Iranian
Political Sociology 2022; 5(11): 1-20 [Article in Persian].

Bagheri F. Investigation of factors influencing the commission of the crime of bribery. Supervision and
Inspection 2014; 8(27): 37-76 [Article in Persian].

Bagheri A & Abbasi E. Pathology of the causes of administrative-financial violations among some bank
employees and providing solutions to reduce it. Evaluation Knowledge 2014; 6(19): 167-190 [Article in
Persian].

Afzali AR. Administrative corruption and its effect on development: Causes, consequences and solutions.
International Law 2011; 28(45): 235-264 [Article in Persian].

Hosseini MH & Norouzian A. Implementation of electronic surveillance in the country's regulatory
organizations and its effect in reducing corruption. Supervision and Inspection 2010; 4(14): 91-116 [Article in
Persian].

Shokri Z & Khairgoo M. Does privatization reduce administrative corruption?. Amirkabir Entrepreneurs 2009;
55: 16-18 [Article in Persian].

$o


https://relooney.fatcow.com/0_NS4053_466.pdf

W)~y iy (J}!JL
.

Designing a model of managerial supervision to prevent administrative
corruption

Amin Nikpour!

Abstract

Context and purpose: Despite the fact that many programs have been designed and implemented to fight
administrative corruption, little success has been achieved in this field. It seems that one of the basic
solutions to deal with administrative corruption is the supervision of management over its sub-categories.
The purpose of this study is to design a model the managerial supervision to prevent administrative
corruption.

Research method: This study is a descriptive- correlation research that has been conducted through the
survey method. Also this research is according to aim the development- applied research. The statistical
population of the research in order to test the model consisted of all staffs in public organizations of
Kerman city and 286 pepole have been selected as volume of sample using Cochran’s formula. To
analyze the data have been used descriptive and inferential statistical (t test and enter multiple regression),
and the organizational supervision and administrative corruption questionnaires have been to collect the
data.

Findings: The findings of the study indicated that the suggested model has appropriate fit, and
organizational supervision dimensions have negative impact on administrative corruption, and of among
the dimensions, supervision by organization inspectors has had the most negative impact on
administrative corruption and supervision by administrative delegations, supervision by hidden
inspectors, direct supervision of director, supervision by electronic equipments and hierarchical
supervision have been in next ranks.

Conclusion: Considering that managerial supervision plays an important role in preventing the
occurrence of administrative corruption, managers of organizations should know well the various
methods of supervision of their subordinates and apply them correctly.

Keywords: supervision, managerial supervision, administrative corruption
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