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¢ Abstract
Received:1400/11/5 :  The present study was conducted with the aim of structural analysis of
Accepted:1401/03/20 : organizational silence on the perception of political behaviors and organizational
PP:61-78 . jealousy with the mediating role of job compatibility. Statistics of all faculty members
: of Payame Noor University of West Azerbaijan Province in 1398, which includes 164
Use your device to scan and read . faculty members, considering that the whole community was considered, so the
the article online : sample is equal to the community. To collect information from four standard

: questionnaires (organizational silence, Perception of political behaviors,
: organizational jealousy, job compatibility) were used. Content and structural validity
. of the questionnaires were confirmed and the reliability of the questionnaires was
DOI: :© 0.74, 0.91, 0.73, 0.87, respectively, to evaluate the relationships between variables.
10.30495/€€.2022.1957425.1093  : Hidden and measured in the conceptual model, structural modeling of data using SPSS
: and PLS3 software was used.The results of the study indicate a significant role
: between variables, ie there is a direct and significant relationship between

Keywords: » . organizational jealousy and organizational silence, between perception of
Perception of  Political : organizational political behavior and organizational silence, between adaptation and
Behaviors, Job Compatibility  : organizational silence. And organizational jealousy has a direct and negative
Organizational Silence  : relationship with job compatibility. The results also confirm the mediating role of job
Organizational Jealousy Payame compatibility the causal relationship between organizational jealousy and
Noor University : organizational silence Communication and interaction of faculty members with

: different departments in order to better promote the university, turn jealousy into
¢ healthy and positive competition, use and apply participatory decision-making style
: and exchange views on various issues in order to create a sense of interest And trust
: among faculty members is one of the most important research results.
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