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The Effect of Organizational Pessimism on Organizational Changes

among South Headquarter Bank Sepah Staff

Javad Mehrabi' and Morteza Estiri’

Abstract

These days, due to the competitive atmosphere of organizations and being
innovative, continuous changes are needed. To this end, having staff members who
pursue these goals is necessary. Organizational pessimism is one of the crucial
behavioral issues which affect the staff and ultimately organization efficiency. This
study sought to investigate the effect of organizational pessimism on organizational
changes and on Bank Sepah staff. The statistical population included South
Headquarter Bank Sepah staff from whom 384 cases were selected through
Kokran’s model. To collect data, a standard questionnaire was used and the data
were analyzed using SMARTPLS software. The results indicated that
organizational pessimism influenced commitment, occupational exhaustion and
organizational trust. At last, the pessimism variable influenced organization
changes.

Key Words: organizational pessimism, organizational changes, organizational
trust, organizational commitment, occupational exhaustion

1 Faculty Member of Governmental Management Department, Islamic Azad University, Qazvin Branch, Qazvin,
Iran
2 M.A Holder of Governmental Management, Islamic Azad University, Qazvin Branch, Qazvin, Iran
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Relationship between Social Capital and Law Violation Types among
the Governmental Staff in Khorramabad

Sohrab Mozafarinial, Nooshafarin Safari2 and Zahra Taheri3

Abstract

The necessity of study and examination of law violation as a social problem has
always been discussed by researchers and experts. The law violation
interrelationship with other variables that can fast or slow this procedure is so
important, and among them is social capital that can have an interrelationship with
law violation. The main goal of this research was to study social capital
interrelationship with law violation. This research was done by measurement
method using questionnaires made from standard questions (Batt, Rezaee,
Mobaraki and Chalabi) to collect data. The study population included all
governmental personnel of Khoramabad and the sample consisted 364 cases. Data
were analyzed by Pearson method, one variable and several variable regression
test. Findings showed that law violation had a significant negative relationship with
social capital. It had a significant positive relationship with informal social control
and anomie feeling in governmental personnel (p<0/05). Due to the effects of
social capital variable on law violation, it can be recommended that authorities
should plan programs in order to promote people's perception of Social capital
from different social sources.

Key words: law violation, Social capital, Informal social control, Anomie feeling

1 Corresponding Author, Faculty member of Law Department, Payame noor University, Khorramabad Branch,
Iran Email: mozafary1388@yahoo.com

2 Faculty member of Educational Science Department, Payame noor University, Khorramabad Branch, Iran
Email: safari419@gmail.com

3 PhD Candidate of Sociology, Esfahan University, Esfahan, Iran Email: ztaheri2007@gmail.com
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Conflict and Behavioral Challenges Management Associated
with Migration to Abhar City

Mohammad Reza Sheikhil and Vahide Hajihassani2

Abstract

The migration of population means movements between the realms which
lead to permanent or semi-permanent change of place of residence. It reflects
dissatisfaction with living place, and atmosphere difference perception
including socio-economic and environmental. The aim of this study was to
investigate the factors influencing conflict and behavioral challenges
management associated with migration to Abhar City. In this research, the
method was descriptive based on practical applicable goals. The research
population included all immigrants from inside and outside country to Abhar
city. The data collection method was of documents and field type. The data
collection instrument was statistical data obtained from the General Population
and Housing census 1390 and data analysis method was multiple linear
regression using SWOT model. The time domain of the study was from1385 to
1390 and the spatial domain was Abhar City. Results indicated that factors of
job search, having a better job, job transfer, education, the end of education,
completed military service, access to more affordable housing and following
the household have a greater impact on migration to the Abhar city.

Keywords: Migration, SWOT Model, Conflict Management, Behavior

1 PHD candidate Accounting , Director of Accounting group , Applied Science University Abhar
, Abhar , iran Sheikhi2424@gmailcom
2 M.A Holder of Commercial Management, Young Researchers Club, Islamic Azad University, Abhar

Branch, Abhar, Iran Email: v.hajihassani@yahoo.com
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Effect of Parenting Styles on National and Social Identity of
Students

(Case of Study: Female High School Students in Tehran)

Iraj Saiearasil and Atiye Abdmolaie2

Abstract

Studies indicate that one important factor shaping identity is the
parenting style. This research was of survey type. The population included
all high school students in Tehran from whom 382 students were selected by
Kokran’s model. To collect data, parenting styles, national and social
identity questionnaires were used validity of which were verified by experts
of the field. Their reliability was calculated as 0.70. The data were analyzed
using multi-variate regression. The results indicated that parenting styles
(control and affection) had low significant effect on national identity.
Parenting style of control (t=3.42, B=0.034) and parental style of affection
(t=4.71, B=0.034) can predict %21 of the national identity variance. The
effect of parental styles on students’ social identity was low but statistically
significant. Parenting style of affection (B=0.10, t=4.84) can predict %22 of
social identity variance. At last, parenting style of control had no significant
effect on students’ social identity.

Key Words: national identity, parenting styles, social identity

1 Corresponding Author, Assistant Prof. of Sociology, Sociology Department, Islamic Azad
University, Abhar Branch, Abhar, Iran Email: saiearasi@gmail.com
2 M.A Holder of Sociology, Islamic Azad University, Central Tehran Branch, Tehran, Iran
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Investigation of Relationship between Organizational Justice and

Organizational Citizenship Behavior (Case of Study: Human Resource Office
of Economy and Assets Ministry)

Hasan Rangriz'

Abstract

Organizational justice is a term to describe the role of justice on
occupational chances. It refers to how to behave staff members to have a
feeling of justice (Medermann, 1999) and how behaving members in
organizations may influence beliefs, feelings, attitudes and organizations.
Just behavior from organizations with staff members generally leads to
higher commitment and citizenship behavior. Organizational citizenship
behavior (OCB) is a collection of voluntary behaviors not including ofticial
duties of the person, but is done to improve organization’s functions. In this
study, relationship between two variables of organizational justice and OCB
was investigated. The sample included 186 members of human resource
office staft of economy and assets ministry selected randomly. To analyze
data, tests of Kolmgrof — Smirnov, Pearson’s correlation, and one-way
ANOVA were used. Data were gathered through questionnaires of
organizational justice (distributional, procedural, reciprocal, and
informational) and OCB. Results indicated that between organizational
justice and its dimensions and that of OCB there was high significant
correlation and some research hypotheses were approved.

Key Words: organizational justice, distributional justice, procedural justice,
reciprocal justice, informational justice, organizational citizenship behavior
(OCB)

1 Faculty Member of Economic Sciences University, Tehran, Iran
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The Effectiveness of Play Training on Increasing Creativity of Pre-
school Children in Kindergartens

Asghar Jafaril, Elahe Keshtkar2 and Alireza Jafari3

Abstract

Play is the most important activity for preschool children that affects
social, affective and cognitive development of children. Creative plays are
appropriate opportunity for developing creativity in children. This study
aimed to determine the effectiveness of play training on creativity of
preschool children. The methodology was quasi-experimental and pretest-
posttest with control design. 32 children were selected and randomly
assigned in experiment and control groups through available sampling.
Early level of creativity was measured by questionnaire of Tourance
creativity. Play training was treated on experiment group in 15 sessions of
45 minutes and level of creativity was measured again and the data were
analyzed by test of ANCOVA. The research findings indicated that play
training significantly increase components of flexibility, originality, fluency,
elaboration in preschool children (p<0/01). The results of study provide
some evidence that Play training is an appropriate plan for increasing the
creativity. Therefore, it was suggested for improving divergent thinking and
creativity of children, packages in framework of activities based on play
done for preschool children.

Keywords: play training, creativity, preschool children, kindergarten
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The Relationship between Parenting Styles, Emotional Intelligence,
Self-Efficacy and Academic Achievement Motivation in High School
Boys of Isfahan

Nayere Parishanil and Sohrab Abdi Zarrin2

Abstract

The purpose of this study was to explore the relationship between male
young adults’ academic development motivation and the parenting styles,
self-efficacy and emotional intelligence. The research was descriptive
correlational. The sample size under the investigation was of 200 male high
school students, chosen at random in a cluster-multiphasic way from among
2 high schools in the educational Districts 4 and 5 of the Isfahan. The
questionnaires for self-efficacy, emotional intelligence and academic
development motivation were completed by the students and parenting
styles questionnaires were completed by their mothers. A stepwise
regression analysis and a correlation test were employed in data analysis.
The results showed that from individual and family factors the authoritative
style, emotional intelligence and self-efficacy are significant determiners of
academic development motivation (p<0.01). In conclusion, parenting styles,
emotional intelligence and self-efficacy would influence adolescent's
academic achievement motivation which counselors and parents play a
crucial role in this respect.

Keywords: Academic achievement motivation, Parenting styles, Self-
Efficacy, emotional intelligence.
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Investor Awareness, Perceived Risk Attitudes, and Stock Market

Investor Behavior
in Tehran Stock Market

Mousa Ahmadil, Amirhosein Sheei2

Abstract

According to experts, the main cause of Investment’s developing
behavioral problems in the capital and the stock markets is mental disorders
by investors. For this reason, the study of behavioral and psychological
issues for investors has been noticeably important nowadays. Investor’s
behavior in the stock market, decision making, and allocation of financial
resources, pricing and evaluating corporate performance are influenced by
this so that the main reason of behave uncertainty is a lack of knowledge
and also the factor of risk. Furthermore, behavioral finance experts have
known the knowledge of human behavior by the behavioral signs, false
confidence, limited vision, projection error and avoiding the regret and
remorse. Assessing the knowledge of investors, risk perception and their
behavior can be the key to many issues, hence, in this study we have tried to
get influence by the relationship between knowledge and risk perception on
the behavior of investors in the stock market for trading in Tehran stock
markets. We have provided a test of the relationship between the numbers
of investor awareness and it has been evaluated. Then, by using the
appropriate test statistics and reviewing the data normalization, it is
complied with the assumptions of the researcher hypothesis.

Keywords: Perceived risk, Behavioral finance, Investor behavior
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