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Abstract

The purpose of this study was to investigate the effect
of psychological capital, trust in organization and
transformational leadership, considering the mediating
role of basic psychological needs. The participants of
this study were 418 employees of NISOC who were
selected through stratified random sampling method.
The direct effects of basic psychological needs,
psychological capital and trust in organization on
thriving at work were significant but the direct effect
of transformational leadership on thriving at work was
not supported. The indirect effects of psychological
capital, trust in organization and transformational
leadership on thriving at work through basic
psychological needs were supported. According to
findings of this study, practices for increasing of
psychological capital and trust in organization should
be considered by organization.
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