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Abstract

This study aimed at predicting employees'
productivity according to executive intelligence
and organizational intelligence in Islamic Azad
University Isfahan branch. Descriptive statistical
correlation was conducted in this research. The
study population included a total of 515 of all
managers and staff of Islamic Azad University
Isfahan branch. 220 people were chosen as the
sample population using convenience sampling
and Cochren formula. Data were collected with
Productivity Standard Questionnaire (Hersey &

Goldsmith  1980), Executive Intelligence
Questionnaire (researcher-made) and
Organizational Intelligence Questionnaire

(Albercht 2003). To analyze the data, simple
regression analysis were used. The results of
regression analysis showed that organizational
intelligence (B= 0.426) and executive intelligence
(B= 0.440) can predict employees’ productivity at
a significant level (p<0.05).

Keywords: organizational intelligence, executive
intelligence, productivity of employees, Islamic
Azad University Isfahan branch.
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