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1— Western Electric 2 — Howthorne 3 — Schultz
4 — Riggio 5— Crany, Smith & Stone 6— commitment
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6 — Tett & Meyer 7 — Morrow 8 — attitudinal

9 — Stevens, Beyer & Trice 10— exchange

11— Boulian 12— Morris & Sherman
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11— Alnajjar 12— Howkins
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1- Warr 2 — Hackman & Oldham 3 - Lehman & Benet

4 — role stress 5— role ambiguity 6 — role conflict

7 — role overload 8 — job characteristics 9 — autonomy

10— feedback 11— task identity 12— job challenge

13— supervisory style 14— consideration 15— organization structure
16 — hierarchy of organizational 17 — participation

18 — formalization



VEN /o bl ale Sls slael ol dge o st

Sl ol Jb o 51 A5 g Sle T (ol glanlii L iz
ol esdle s agb 0T e il Ol 5l 8, Sl 8l i 05V
Sl b hlme 5 ole Sl sl 518 TY (65, asliin s ool sl L
OV | S TS EY ANV FRSVIRSICTI PS5 (U & VR PN DU P
S O L 880350 sl 4 by e Wl Lo gzt 53 (F/AY) el
L (ulsl el ol acil 50) /8T sls 3 WIT gl s S s OLis sdal s
adie W am by e Tl s S b sl 513 (s Sl dl3e) +/VYY
(sle V) A i o)l d(Opbee 1) WA G el 1l ol e
U U GOV LIS W2 D RV VA VSN B (TR WV DIV N RSP W
(ol V) oYY das A dople V) v/008 (L) ey (o5le ) +/00A
SHlie (e 0) /8N (ool SOl ealdes (ol V) M sl S
Fly 03,51 el 5l 4y (Ske 0) /W0 3y ey 5 (Sosle 0) +/0Y0
s b ol gLl S Jole S 51 andllas 350 daliis LT oS iy cpl 6l
el 0 o3l (PC) T Lol slaadlse Jhoss s,

S ol el ol s eslal asle WL sl sl plol
= e sds U Y= il oS ) = il s 5 slars Vel
V= wdblsn st 5 = il aS 0= dlse gd Ui ndblge 4 5 il
2 (SIS e el
A Aaliin 51 Sloslw dgnd e oo (gl Glasle Agas deliins -
o3Le 10— Joriie aalii  opl o eslizad (1AVA O 5 (g350) © Slesla
Ll an 5LS larsms altiny ay aed laorps V lie G &L (S 5030 5
Sl YO as Lo o slaesls o) L d(1AVR) O, Kaa 5 (63 5be . das o —
A bt opl gl Wy, lawgie Fs 5 o sa slplesle 0SS
Lol 2Lb 5o (V448 ) OLen 5 535lany Lles S 55158 /AT B +/AY wals L

1— Content validity 2 —reliability 3 — principal component analysis
4 — Orgnizational Commitment Questionnaire (OCQ)
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