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Abstract

In order to understand the mechanism of the effect of servant leadership on public service
motivation, this research has studied the role of perception of organizational politics as a
mediator and the role of political skill as a moderator in a moderated mediation model. The
sample size of this descriptive study was determined to be 384 people using the Cochran
formula, based on a statistical population of 480,000 expert employees working at provincial
levels of Iran's government organizations. Research data were collected through 395
completed questionnaires out of 480 distributed among emplooyes who were selected using a
two-stage cluster sampling method.The measure consists of 4 standard questionnaires, the
validity and reliability of which were confirmed in the tests conducted in this study.The
results of structural equation modeling analysis indicate that the perception of organizational
politics plays a role as a partial mediator in the relationship between servant leadership and
public service motivation. In addition, the role of political skill as a moderator in increasing
the effect of servant leadership on public service motivation through the perception of
organizational politics was confirmed in the studied model. Given their novelty, these
findings are considered an innovation in theory development. From a practical point of view,
these findings are important for planning to increase the level of public service motivation of
Iran's public sector employees.In this planning, the development of the implementation of
servant leadership components among managers and the development of the political skill
level of employees should be considered together.
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