A S pito (wiigo dolilas
IFoF sl pgw 0 ylowi 6 pdo jU Sl

N PG oo o 5T 5 il 1 g iSH (il i puoli 505

0 2 . PO B N Y N v . .
&;':M.\w‘6&J$A|yg‘j‘éfu)-*wgD‘}ﬁ'ﬁgd}b}'}mﬁ:
oS>

Sl S 5 ol aras Gbaaal ety ol Jele LI 5 Wl ol el
Gk 3l S Ll el als OF WSl s IS 5B als 5 javasiie
SFmrlS S SI as mbe 5 Olsle S ol Fles lagde S S ol
S eash e Codlid sloul 5 s 3 Sl 3 g o Slole slaaupa 5 Oles ialS Esly
<=U§J Codlw axw 55 5 (gulal slad s wanals sl sl r\.b'g:ml s oobsl 5 S b
Sl gl ool e Glaslns o pol Jagh Sda a0 ehes 4 1 sl
03 eash ol a0l cs e eS8 s )bl f% Sl W1 slaaly s S ST
el 03 5 oslizal nosls ot sl o5 Julomd (55 ) s e plomil S 5 Sos) sl
Chas a oS Nmes Olnl Sl Je 0S8 O s 5 810 la Jhagn sobl anls
G G e Sk s apatle Gl gl il Ol Ladds (6,54 s
L bl oSl s salinal bpS WS I3l 5 L (s EAS 5 anl kst luades a-las
5 06 pOlzabl o pdarass (6 pdpliel Slae Sler Gib 3l 2l 5 0500 aLL s
YY 5 e o Woskal 3V LB s il S s a5 s S el s didal
Soxe 53 0l b Je o855 s S Ul Sl i ol e S 2l o pgde
3 asbraen SOl i glaslas Shls &S 250 e (solal el S LB 4 e

Ol gl ad g ¢ oDl ST oS0y i Aol cu e 03,5 (655 (g gmils

(J e sy 3) Ol 05 e oDl 15T o855 (Dliions 5 poke Ay g ke 03,8 Ll
g.amirnejad@srbiau.ac.ir

Ol Ol e plal il oSl ey ke 03,8 SLSls

R{JA IRV OV 5 BT+ -0k S PN PRNCIVVR VPP S AN

Ol gl oot 13T ol&sls Glaal dly i e 03,5 SLiSls

VETNIY Gopds 206 VOXION o5 006



\FX¥3 }g‘.’v_ ‘r}w é)w «rﬁi}‘g’_ JLA n;ﬁy C.)_ﬁ-\ﬂ ‘;..«J*@d ‘5ML~L~4-;/ Y

L;.’.ji""“’ti 35 S e ¢6)U.a ufl.?a u;.:.‘)l.l.& e‘_;:.«.».iu c&;».iﬂv\ﬂ xL-j‘Lq?- 44?;)[.:&.

Ak
CS i o s (ol st (S S Ll e a1 S 015
Olpl o e

M12, M14, M15, M51 : & 3 s (sAuaids

FPRV
G Osplss 4y caw s slaobsle 53 ()bl rUéJ Cins 5 dal,SL
33 bl cade el sl (gl rUé.'s el sl s J5e Julse olals
LS sl 5 i i S S el 5 Sl 4 e Jo3 a0l
dal g ol e 4 | e gee Dlods Jbu.;|jé_xﬂbl54.?=::i)>)>ﬁ& Lol
foesg il welir w s lagsl s el 1SS ol cedle ol

obsS e 5l 513 s 4 oll el bl (Ghasemian Gorji, 2021)

S el G SO 4 Oy g polde IO adly s ea)ls o Lal Olejle ke
GV sy e Ll L Ul el G a5l slae same G b

$olsl pllad el (Fuerst & Luetge, 2021) il axils of jon 4y 1) Lk anw s

3l golal pllai Says plmedl 5 alislo 5 (658 S8 5 Lo e Julo o 55 aly
Co e ol cgllae 5wl golal el 4 plaws e 4 .(Fardeeva, 2022)
2Rl S e cplply s IS b sk 1 O 5 e )S Sos 1) pagde ol Ll
Sty dyol (IS0 S g ki il Opmes oS Jged Lol s

Lo S G furest & luetge, 2021Hoekstra, 2022) aib ... 5 alsl la bl

Olis L osl Bl elasanl 55k 5l sl il (Murage et al, 2018) >4 o sl

G gl b bas e peasid gla S5o b Oldry 5 S3lo Osmen oo S5



¥l pla b sl sl 3 S S Sl b el S

el el 3 55 s s (Lee et al, 2005) Wb o il 5l oo e

5 Ol 55 5 S ealitel s g DLl 1 AS1 e Fs Slbelie Ol 5 4Y¥sle
© Olpl ek Jo o5 5 (Chene, 2015) duas W)l 5 63 S pldsaanl |y 550 Ol s
el ol ol O NS 5 Blee 355 5 ol S 31 Ul il s
0 S sl bl 5 b sl (b Kb bl o3 il 5 o5Vl
oolol  olatl O 4t g opl ub 53 .S 35 (gl ol s ann 5
el slag s Sledbl SSL sy pde (Sl e 5 aad slajbae 5 edd
bl o S Blid pds adls 5 ey 2,005 b pldsal e ld 5 e s ol e
‘v\,u,:wq\ 5SS 4 39,9 et 53 odS| 5 (6ilse date Dl e (g b
bl Gl Loyl L SLAL (65,0 g pras 5 ks Gl pe

Coenl (bl opl  (Tehrani & Maleki, 2016) 55 sl ol > (slaolKaws

ol ueTLSL b essbe L3 ol 3 Shee 5 Olpl S o &S 3 Ol e Cuadl
e Cune sy bl s el 3 3 dal Sl el - (s
Slole 2508 a5 sl S5l 5 el Blad bl 51 gl (Sl
S e 5 S (235 a3l Sledbl g5k 4 0,50 s ol e ol
O 33 & SuSl Oler S a Sler bl b b Ss ssm 51 il e
S a5l S e eslinal (S0 sl B Slaely Sl pslde s 4 a0kl

b 0le > (Oyadiran et al, 2022) 5,5 55> ss\.b'g:.w\ Slao gl 3,40 3 ngﬂjj

Clr sy by e S el (Gll sbe o pte SIS
L olesle G wles sl el (Kissi, 2023) ol Olojle 4 SLudl sla bl
S OWb gl oS (St slitsiznd (S G pndls b sl 0 4all OLSIS
Sy i Gl o gl a5 AS dsline |y s OF 5 a8 W8T Jas glacs

! (Qyadiran et al, 2022) 555 o s Olojler (gl o550 s sl 5

S S el gl i 5Ll s Olosle sl ladul b (s3lu ang

5 bl S0 b 5l S Sl Sl sl el (Kiissi, 2023) S eslizd



\FX¥3 }g‘.’v_ ‘r}w é)w «th)'Lj_ JLA n;ﬁy C.)_ﬁ-\ﬂ ‘;..«J*@d ‘5ML~L~4-;/ 3

e S Sl O g 4 ansld 5 sl U oGabe e OLS S ¢|.L>'c_...;l
3 FE s oo Obla sl s Slesle glaas e JalS Cel csled sl

L ozl sl .(Bhosale et al, 2024) 555 o Obojle slaaysn 5 Oloy ialS pioman

23 S s Jems Jelee 5l (S Olse w gl el et il Sl e
52 S A Gl s el 8 G085 Casl s el e S s
ol el laadle Lol IS 4 Shasly ool 0ls Goso,e 5 b auss ialS
G, glaly 3 NS 5 Sl gl e bt 56,8 6 ,e b S xS Sl
G Olpl Sl e S8 s 0 k5 eslinad L (golsl plla et

S Sl
C;JblrUéSs:.»)Ln

OLS,S g gomma 21y 5 S Aol S ol elars! zdly (golsl cudle
Sl @l Olesle .ol el (olsl slapllss g 5 3 5ad o 855 5 bl
s dle ol oY Ol sl gl C 5 Ollanil Sl gl 45 o
03,5 a1 lKan 5 slozel glad &S o AST 4l sle o b bl 5
Sloe 5 6ol Slagobral e 53 o 3l ol 351 5 e alolid 4 30

S5 S et ol el S .(Mostafapour et al, 2021) .l Sbo3le Claal

Gl s (NS () Ogmmen il glaglnl s Sl (el 3l e g
Sla e Lo 5 55 el plasinal 51 3 (5 S, oslazel 350 3131 (6 SIS Ol
Ll ol gt Olosle cilises gla isn 53 LSS oS = 0T 55 sl ot
(o DMl (653l (gl (Faim (Sl mle b)) dnes il
bl e 2,55, S a plaws ke 4 a5 sl gl (L5 SbLS )|
s bagie b sl 5 Gl (s 03 Sll mle Olpde S S o

G 53 &S Olomens (A Glodes & (5,0 rUb Caedl sla faall) sws



0/ sl pllah Sl L)) (slinly > S5 Ll mbee el S

(olosle S sl 3 Cibse OS50 5 W is slulis s (Hoekstra, 2023)

RCIHIPES-{ P PR I S VPSP R VR

sl (aUa S sl ez ls (V) J g

olazel 5550 5031 6,8 (Glas glaas 5, ( IS (5 a8,
oDl L;ud;uk}jﬂfi‘@m|j|y6,<sp;
oSS 6 ) e cgilis Jenkins (2022)

Hoekstra (2023)

4&)}4@&;_3[2 4@b§u}vu e <L)l VJJS.' WJlae

(el 83 15 (s ece Ve wiald (il Il (o S 5L | Mostafapour et al

(2021)
Ol e ol Lo 58 ad O (o 5 SR )
€0 al o b Sl e blis Homayouni et al
03 slad = 5 Cadl (Zodlid Som et al (2019
35 o 5 B fL&«Jl BT ) E RGVETR VST PRGN )
Sl ef 3 b en Sl G sl S s L Hafiz Rosli et al
5 Bl 5 i gl s sana s 5 bl 331 sl 2019
Lo QLSS o el i bl 5 bl il
bl eeS e bl 5 ol (J 28 5 ol el obli Pakdaman &
Bl 5 Jad el o Shee Monshizadeh (2016)
Amiri et al (2016)
L cwdl

B 4

Saidetal, ) 5| & «
(I DLl 5 5 s e Glosle sbacs e

(2016
Ol slaxl o s s (g SLLI
(SR c.]ol.::)‘ ‘s 9_<.‘>b.~/ S lﬁ alael ¢ ’_<.~Jh/' Lo s&)&mﬁ Asqharineiad etal

(2016)




\FX¥3 }:0_‘.’0_ ur}w é)w «rﬁi}‘g’_ JLA n&-ly C.)_ﬁ-\ﬂ ww ‘54.«\.&..43/'\

6)\5( (’UQ Dl L;Uéu.a;-u e
a}gl c;f«sﬁjﬁ

S 5 gl e e (sl bl sKoenly (lsls J s | Yaghoubi & Yousefi

Tabas (2015)
;9),.,440

Lol ccwd K b o Soenly ol sl lus | Anti Corruption Civil
Rights Commission,

e (gduazs  olud (ACRC) (2011)

DS g Ol 3 S 5 San b o S mnly oilis SIS el
e S esliz Choi (2009) ;I J& «

Ao J,Lo Ole 3L

o 1S 4

.L:,A . oy j
= Deloitte (2008) o, sLis

‘L;JQS/ éuk‘[}) Lg)'l.wa.)l.w c.l...i'a)‘ C,u..ﬁ.b: f‘fﬂj REreS

Sl e g e (618 Ao (0 ke 51 (bl World Customs.

Organization (2007)

o3 G by 5 B gl sl S

S5 7 Gl s el
el mle Co e (55l Sa5Els, sk a4 boble aas Sler 51 s
Bondarouk et ) Lles ,» S S35l al 5 (gl Ble a pliws dal 4 1, S Sl
Slr e 5 B ekl b Glsle sleiy S Sl mbe el (al, 2017

o)) (Saalen Ga b Lol Cltl 5 clad w0 Lol Gt QLSS (6 pmtr

Demo et al, ) ol Slojle Ll 5 5 o S5y Lol il Seols 5 olylanl (3o
Sldg s b o slubs 5 Obosle slas paly 5 Glaal gl 5> a5 «(2012

4l ¢4 ok S pldsial ot .(Chuang et al, 2013) >, .

Gusain, ) S o Joged 1 0S8 S dr 5 plisenad sladnl 3 &S ol 3 )8

! Korea Independent Commission Against Corruption (KICAC)



V7 bl pllas et wlisl sl 3 S 2SI Sl ol el S

(B sl OF 5 als e 0Ll bl T b 3llSs s 5 Sy e L (2023
S S plasuaal (Kiissi, 2023) S eslinal Lassal plisal 5 o)) ol
2 et glacs b Sl Omes Jlams Ll sl Copde lae sl
sl el gbcila (s b,y ad Dbl gL
2oy el gy Jlagl gl Ul sl e s Silml 5 S8 gy

Holm, ) s slay 550 5 20335 Sldbl Glasll dasjol o e 5 5 SUL 2

el la gy das o Al | (Faliagka, 2012) olslie gtoas; (2012

.(Kochling et al, 2023) 1.8 o luls 1) s ob iy

S5 A St s el gla e La (Y) g

LAU.A}LJ: AJJW..J“)J'

Sokbline b el 5 el 53 (S5lad o (ol s Oyadiran et al
il b 2022

ezl ol (5wl s 3l eslizal (3T a5l sl

)Deshwal (2015

@}j;}pbl{wij%f@)ym.gﬂb'uduw
&f}@)gﬂdbw\ﬂ&kﬂwaM\
3| ’wwcgw\ SBL I LIV WE RPN Ve )

)Jﬂ’ D Eaa® J’““J*b” = son Stone &

5 2l (ol Dl gl S eenad calaas ol Lukaszewski
(2009)

Stone et al (2006)

313 Sl (3 Jad g i Glas e Go b S plsid | Babaei Niviouei

T ) 4 0L 2S5 5 Sl (IS e s 2014
Sl s Gib ol rd la csdpe Sl O Yahya et al (2013)

Jelse 05 5 Jaie Ol (63 paly Gldal 05 pad el

Golec & Kahya
(2007)

sl (Kol 5 Sl Jrae 53 00T Sy sl s al (2018




\FX¥3 }g‘.’v_ ‘r}w é)w «rﬁi}‘g’_ JLA n;ﬁy C.)_ﬁ-\ﬂ ‘;..«J*@d duL.L.a.é//\

SR, Aoy
Uy sla bl sl 5o 1) Sl a3 Shee Sl Ll e 2y 2k
Sl mle So e IS e e (6545 Ol 5 LS e Jeees Slbes
she)ls sl b Jals S S Ll b b (Ma & Ye, 2015) 552
5 Gl 3 ol 3l el wagsy sl mer it ST bl Ol pes
Sl S S plisd e e b BlEe (n e e 4 05k
Slaspaly 5 Slaal slialy 3 Ll mbe (e (Aggarwal & Sandhu, 2024)

E) u)ﬁ Ll B ) Ol sl 09 .]4:.>m Slldg 5 b wjﬁ &L»l;..ij Ol sl

«od> 54, (Chuangetal, 2013) >55 .« el mle (g5 5me sla LB 5 s

Antonakas et ) s 3& Olejle 53 slud sl Bl Ll o QLSS plusal s <oyl

S Has i ooVl anols bl OLS,IS gyl g el (al, 2013

S EENCSTI (’ﬂ Lyl & b ;I .(Poocharoen & Brillantes, 2013) .S .

sl L oablae 5 ()l (Uéi Colw anwss gl il gla cxla s sl

(2vekic & Vidlicka, 2020) s,ls of e 4 1, (s,lsl el Cdls L 2ol 5o oS

5 o SLdl (60 5 el ana i la 4l ol p i ool Jele (g5l CLEJ

JJ‘J Ledda Q)}JM&)‘D‘ (SLE.’ &_A.ADL»ML;'L:L.«:J L 6.\.:}5&54 ML::

ol e eyl Sl Shass 5 sl 5l (Wahyuni & Syamsir, 2020)

o5 sl ealie) SOl Ll sl el el sl el S ol
Cawlas (g ls! CLE ol &1 slewly s (Lol

S5 A (F) g

ad 3o ok 5
Slit s aVsle alised gsuxﬂ} Chene (2015)

s by el 5l S oA Kown (2014)




87 olsl pllas Dl ol (slily s> S5 S Ll mbee el S

ad 3o ok o5
oVl axsls Antonakas et al (2013)
(sl e 05031 L oS 5 sla Lo, 035 ol en Poocharoen &
7 A S Brillantes (2013)
Sl 335 iy
Kby la ol ds U5 & ax 5 Lol 3l Ola] Deloitte (2008)
Lo 25, L oS, slasls s ba 550 o s o o SO
=55 =l Shah (2007)
VJL& Lg)ls
SO 5B glas sl Giss Ol e Ashour (2004)
coulis 5 oSl icmliae Sl las Doig & Riley (1988)
bl Tanzi (1994)
sl 51 i b O g0 Bernardin & Cooke
6 (1993)
Sl gl O e Klitgaard, R. (1988)
(S SJlae 4&)‘“.«: ML«? &ua“_jf cwlg cC.«;ﬁU.J: Imani et al (2019)
s S o 05
5 e aals cudlal 5 Silis (g Yl ansls Zarandi & Madai
- 2016
! S0
colize geasd gl S5y Taleghani et al (2014)

Bt WL XD
S S Sl e el i 1 ol 6 Sl sl 5l S
SN Gillae ol Olpl s e S5 s bl pllal ot Ul iy 3
Chbee o 5l ol s (Neuman, 2000) sloxrl glaiass wlidp s
g e g wamed el BLEST Gia ulul s 638 0T Sl eslinad
sl el sl adlge olabis Gl Al o S g Sl baesls J 5 o5 S
5 bbb aad amlae b 5l beesls (55515 8 et S SIS

3 G S Ol 5 s mnd Gl s o Jebo ol o plmil @5 Jdos



Verg J.:""L‘w sf}m BJLM: ‘V.h:)'li JL.-: 4;,.3_": b".i)‘»_J.a w-\&@» 6MM/ \o

LS o S LB s 5 as0lele |y Waesls Jias ) Celaesls O3
S el 1y sl fabse e glaaier o as, SIS cpl 51 Ll e Ll
S Olse 4 b o5 e s s (i b s ey g e Sl A4S Glas S0,
axel> (Braun & Clarke, 2006) s a5 S Liys 45 Lo gl olal i,
s 5SS Sl s Ol S e 08,8 08 gy ol U
o3lital (O ;) (5udS 3131 a0 bl 5 (65 pLdl Jlns b iadits (5,845 500

33 351 s oo Ll s bl 511 Csllas ledbl Ol g oS sl S 4 s
sl 25 elel Jal s gl oS il 4 S 15 baide (gl 3l i S aoT sl
ke IS sl Sl 5 Ll e Sy e 5 03 4 B bl )
Al azdls ol ) o
dla.?.w‘ ALLJ JL..u 0> J.;\Jo- 9 (J...I:)‘ 5] &.,L:A JiJ"‘) L;'I.:ﬂ.h Lgl.l& 63y > Y
AU asls
LY bl oS0 Sl sle slbe 5 b feally s sl 5 L
Sl asls
Ao &0 S sl ol Sl a8 sl L5 YO BV ilie 45503 sl
alas 51l glaesls 5 Sledlbl Kos a8 Sles b im 5ol (Sou8 gL
Strauss & ) &S e My adlsl Sledbl (goslaar dnlp i Jols 08w
pLdl (6 ahail 4 Oy b 5 a-bae VO 51 ey bs 6303 (5550 e (Corbin, 1988
or S 3L sl ST sl g oo bl (6 alas S Sl
el S nbdol 5 (g ndy Oluebl (6 ndy el (s pdy Sliel Slre Sler S 2l
oo el sl A eslizad 04a3T5L B, 5l bl o sl A Al 5 23S
0350 Sl Aol s L s Lol oS a5 s bl amlas an (b3l
6)}12:[.«1& (\) @b J‘ GJUJ..A‘ L: e LS LSJ‘KJS d‘/,.i;.sh‘}}i Up:.wj 4 ajj)
31 aS A als tAY ol 05350 SLL Ao el ol sl OLES (F) Jd s
(Kvale, 1996) s 5 i 5+ oxs oJsd LB J3la>
(V) el 0503050 oLb do o= (Yl 5 slas/LadS S sldas) XY ¢ s



W7ol ol cendn ol (sl 3 S S Ll e el 65

050313k bl dmlons (6) J g

ool
053k bl | SlBly pde | Slls sla | S S slaws | >lae | s,
“
AT $ i A4 Y \
AR 0 8% VY \ Y
A \ YO &Y v g
AN V¥ M Y0 Js

\Acb‘bJ."JaJ}QJ'aJ
wjf rlq;,\\“\“ Wl 1355 Sl 58 Djj'l sslizal L g, 18 0S .,\i.an o8 s
ﬂwﬁjb)sj@ﬁr@luﬁw.mT@J{wm\O)'l‘\.:.b\.JS\‘/\\)
54;{A:MLJ%;ﬁ@&;@ld\ﬁ\)méuﬁg\ﬁ&aﬁé
‘\J\}-JA‘J.:‘)J&M‘@)‘é}\ﬁﬁd}f\)bé“Jﬁjjﬁ'éuwdgﬂﬂ\bbé)‘}j
Ol a s e b slas AU s el a wslsl s s Ol S Y Y
Lgl.av.?)l.&.o\ f}b d}fj&.w‘ ol LS)‘K‘J‘SLS[AWBA}CE’“JJ Lfﬁ")b L}AL:J d}‘
Qbi.i.mj}_f Ao ol 53 gd e a5 Liys baesls 4 gz b LSS s o
b L‘bdi)obb)‘} e Bs )90 Y8 Vv C‘fd.w‘ f).éﬂ.ﬂf\l )‘b JQJAH\V CM
03,8 Wl Jebd sl 85 15 alaeS Gl oty do e 53 L3S (IS0 5 aul
LSL“VJO‘JK*;-“jﬁ‘J?j‘u:’,‘J-’M>L;°)‘J§>JNL;‘14)L>)}-‘}°>JSFLLJ’-’~‘W\
d}f)b&laik.@.:)bJ.JJ}N&)\J.erc(Ode})dL\&‘rJVg_,jg)bbeMdﬁLﬂ‘
S sl 4 same o wnils Lol s e d] S gland S glas pome
2 SosS ane s 5 sl @S bl cpl s e S s Lle

A SO SE LB s gl rUéJ S W51 glanl



Vet J.:'iLi sf}m BJLM: ‘r.h:)'li JL.« 4;”_‘,: b’gx_J«a w-\&@» 6MM/ \Y

%A C‘fd«c‘ 6\.& VJ ‘5J|J§ fb (o) d_,.\.>

S A el
Gosld sy cxla sl s (IS wle
53 8 wle
Slebl 7
— SRS
SN Gl s bl 5o (1S e
LSL"‘V:W:W‘
SESRVERE SN
S S
b e bls s 5 ol
M /. . - - -
by aen s Saber pbd )8 s 5 ol ezl iy S
- - =)
Sletd b clize b)) 8 slaasl o Sl yss,0 S AS
. 5 aslraen
- el
Sl i el ol (sla el Emal
Rl b plisal 5 Gl sl el Ole (850 Copnaler
s s 550 sl
S S sl 6 SUK L2 o lee
S5 Glapt (5SS 53 50 s 8
S A Gl s 3,8 S g 5 (Sl
A mbem Lilsy 5 ol s
Obe hlaxl G50 m555 5 S et S pSeeendd | S50 Syl
Ol e
Ll i b Jelie 5ok Sl bl b sl Oleolie ol
Cste sl 5 8 RS <
ol s Jad Ol s ol S nde
Sl Cde gl dad Cand g i js Oliabl sl
&Y
(s i . ...
(8 sl 06l Oley wde)  Jad Sl sl
Y sl Ll sl
s, se Sl Kaald 5y e sl
3Lasse gl Sasls 5 re vl ~
L sl | Kl




W7ol ol cendn ol (sl L3 S S Ll e el 653

J;.:IJ})JMQ_}JQLA g i b Ol e 5l enlinad

shlels

s bim 55 ool G35 glaal 1k

- S35 el
Cos Al 5 ansls ol 3l (&)1 5 Le>) plisid
L_}LA‘)LVJ Q))J )\ ol
a8 sla a5y 9 s asl (g5l Gl
il Lilas
Soo BB s mols gla sy 5 Dl e odas
{x\.,\.>'=:.,;| sla assa sl Glas
@J;@Lﬁfouwugw@u)@u .
. ‘;:Lw) Cw\
37 el
Sl e b a3 s s sla s 3 sl
aar Sl Ol plisnal sla 455 5 slajlne Sl
Ololi s
Sl T3 s wliate 5 S0 sl as; sl Soe
S o plasd ol 3 s 6l b s 4 ¢l Slal
oLs,ls
.,\..,L,.e 0Ol slarl 5 556 Sl 4 s
Sl gl el 56 slaas,
el Gla ay g, 5 ol e Sl 595 4
s 6)\-’“ Q}JC’%
Sy Ol s B 5 gls) sla ,..pl.wmb v.ﬂk.\_.“
wlas il
Sale s 53 OB ,S el 5 Ol e (i S s
e w5 olsh Sk Sl | Sk

D8 CwdS 5 fes S




Vet }ﬁLi sf}w OJL«.& ur.ha)'Lg_ JLA ‘Lri)" g’..gﬂ.).» w-\}.@e 60‘.&1«4}./ V¢

Olsline 3, 5 bl LYs @l

,\;jjé):a,uhfﬁom@l;&mjm@@lg &;CA"

S0 el

(cal

] wslo Coluy) ;0 )N alope
& Jili 5 Jad hes canlis Syls, oMbl gyl ]
o paslis gl 6Bl
o g &S bl Jelizo sl (G| ] ol ole 05
Uslbs s L Sy sl s sl [CHl|

il e bl gl
(Ca| s 575 ool L sl asls Comaly
fsh s 35 ey (5 T eanal /
g / o
©] sttt oty oy 0 (@]

c| | @l el s g it yosiolS i
o ez by 5 oailss 292 \ " P 58 s 2 O e e
it g 2SH sl i
@ ¢l &

G ol i

S Cusbge b ) lisabl s @ . B
i \ \\ Feged g 1'Nmpﬁm

N . g

PR R | @ ((Zl b 1S sl 3 e g il

jgbm&.)ﬁ\

‘L-\_\\ oo Calas \
uku,uxv,wmmu AJEJWNSu

J: Mu \ / s ?\\\-\,@
/ \ s plasan 538150 33 Sylgo
_\_\_\_\—1 &

57 el Sy ) el gl (et s (Cl

St Sy e ;JN L s (588 el
I i g fes e ] _ »(]
@] ,yb\%ﬂ:sm ) 3 slasae
/;-;u... e

. ‘ (Ca| el
fmu:‘;bwm i dy%% el ] @] iy 5la Cuogs sl
(ca| Sls oyhae u,u S \ e
sl St A, £ ] / \ \ 5 wigils o 49y 3l
gy o 5
cl i |

Lol
elasial e 5 Bl S AL ] @] .
= @] St Wil g s ) sl
g S oSy s s
olasiul g ggajl 2l iy il / / Syl 5 B gl il ©]
welalsl g (gl Oligsy ) Jos

] Lo g ¢ Lo aoli g3 ity @1 @1 \ (g:l

elustal bz g gulss sitw Ja o Lo oldt i s pasend (@] @] obe w5 oo oy iy,

J @ uliiog 5 1146 wsly il Bilel s bl sla poslis s alas
ol ole v il sl v shol iyl s i @
S My el sha g,y Sl vt ]

Slusliia 3y g wbail L

&an ot e iy

Sl p oitio gy 019 BT b s

ol ol e sl (il 53 S5 S LI e e S (Y) UK

S S w5 Lo
Sl el ol sl b sl s sob 5l oS Kool pllas
(S5 ol 0smen Sl 5 b 5l LS, Lol o el OLSLS salis
s adds 1y Olasla slsl ol ot Bl e slan sy 5 Lasial sl
oA s malr gl slr 5 A, sl G35 et ) pl Sl S sl
bl ke 4 G cpl ol (os e Olsle el o LSS S s v
Sl el ot Wl sty 3 S S ldl e (ol (s slaadl 3o



V0 / (sl pllas endls ol (sl L3 S S Ll e el 6,5

¥Y 5o o Wl oV LB s g oS eslind 5 s )
Gl @ e o 53 SO Sl e el e 3 8 &1 g e
Slaals Ll a5 Jol sla Shs JUS 53 4 558 0 sl pllas ol
Lo pde Coberm )l 5 adlraes SOl s Oz e Sl
Al ol G o3 sl o Sl 5 (M0 8B (g e e (dlis ((Sals
S Ayl oy Woams, b plidadly LSO 5 dgae 5 jasie Jlpde (gl
Slarge 5 Sl Las s 5 J50 Olojlor (gl Olds sy catdls Congs 1) 555 8 18
Slasys cdr 55 Olojle SUls anmy L5l e wald 1 Olsle ol 5 A,
) G 5 i ann s 6lp oY Gane bl 5 4Bl a5 aals Sl
Sll sl (gl el Sl b el DL o 2 (3lesly a3l QLSS
Aol S LOKGI as iy Sledlbl S ps Gk 3l J;.arLEJ 5 el S
5 @l SUSLIS S G 5 plasad 5 b 5 S5 S0l Sl mle g e s
Coils dal ohen a1 Olsle (bl st anw s Slay el ssg
«dlid ede ash mb b .G Nataraj, 2018Ruel & Bondarouk, 2007)

sld 5 oslizal s sl Ly oly Ll b el T 55 plel 5 0l
&b UML slaaul 3 . Doig & Riley, 1988Tanzi, 1994) wLLis o alisu

iS Oloman S o g | dnitens QLSS Sl (g danl 1 pmee bl L
Saa b zlsy el Gl mloe 6ok o 5 e S, 45 L5 S IVl Oliioes
s lms ol (Murage et al, 2018) 52 o Olojle 5 Shas 550 5 2l Sl @~

Ol 5 S s B 1y 3k 5ok el sl gl LI5S 2 B
530358 5 4 LS S po b el e s pere cal ol el 55 a3 53 A
2 eSS sy 038 cles Ol oS Olames 5 Ll Olsle pul
ebie woes (POOCharoen & Brillantes, 2013) Kles S ST ols,ls el

Shod @UJ{’}U?\ wlie oLl slaslae ( Jad Ololin aen OLSS L3550 5
LS ) gt 5 e el gls i b w bl lad glacs b

5 oMe ansls w¥sle el L;La,ujjé 5= (Murage et al, 2018) ails




Verg J.:""L‘w sf}m BJLM: ‘V.h:)'li JL.-: 4;,.3_": b".i)‘»_J.a w-\&@» 6MM/ \1

.G Imani et al, 2019Chene, 2015) .l s (s)lsl pllad s W51 5o las

woax g Lol Cladl o Loy jawesie ol 4 el glac s (5,108
Kwon, ) Jad <ol plxl 51 S550 D0 roman (Deloitte, 2008) oL a.ass
215 ol e 4 |y (g0l rLE.? Cdlos anw g5 (2014

et Slosead ol s LL S @u Al s Gda Gis bl s

5 okiasylia (s d =S G b Sl S S e el ] Ll mlie (e
ol sl dee a6 e SLadl mbe el anTs s Sl 555 5l el
St 5 ez SR Gk Il bl el cetle il bl s ke
3 el T s ik b Bk e a4y 5 DR Glasssa 5 ool
Rl esdle s plasl Aol s 3, e 658 5 sl 3l 3,4 Sl omen
Sl 5 bl b s el SLll GUl Gub 5l b Ll sl a1l
Dl 5 bolS5IS 05 el sl 3 58 ame it ol 5l (solss 0 0 5 ) SOSB
G glacdled 5 osld s Sl S alebd L oanTp ) 5s 5 el
Sl Bl (il e (il 534S 555 e Slgiiin baasl b a5 Loyl s 468 5l
Gl ol 3 Lk s3leolis Ll mlie el s 4 bg e Sleanad
el 558 ool @ by 1l DL pls s s a S pll S eslind s s Ol
5 Oledd s 5 Slyke 5 el Led gileoles SO Sl e
S G s SO gladbele Gk ol Glad s 4 Ll by e S
oo 31 Ol pan oalinel L35 o olgidiy piman L5 Glaspdbl il (218
el 5 LS (550 SIS 5 ol plBl Glosle 05 5 s Sladl b
dla=l fgy 93 51 (S 2 G ST cDldlae L ol 1555 500 Olojle 0555 %
b sl GBls b Sl mlbe 5ol slagsy 5 Shshe 5 o Y 1y 3ld S5 5
e Ll e O e 3585 sl s 33 (sl iS5 sled eslizal s g OIS
el 1 Ol by s el bos d3ls 5 e OLSLS 35S pldscul o S
Sl s ol el 5 plasl gl e ls Salea o1y Jol 2ol LS s
srses Slopdbl DUSIS e s Je Ol 4 LIS Wl 5 SO Lases

Gl Sl Sl ol bl b s culas s &l K il Sl g a5 ol



W7 sl ol cendln ol (sl 3 S S0 Ll e el 650

S SsB a s asl glle sl b caine U Gilse oS ele a syd eslind
apsbe 1l S ol S I8 rames 55 POl il Soles sl
Sl sbls a5 Gola sl S s Lles Sliglac bl plil LS o 255l
Gl o3ly 5 121 B sl 5 (S el 31 Slajle slas Shee (5 4dS 3 03 2.8
03 7S S0 4y bl oS Sl agn ol DS (5L Sl eslinal sl axils |
il gl 53 63 28 b a0 SIS st 5 3pd Ll s Siluesly
ckl 5 O LS Sl aly ol o3 sl Sl bl Soisel Sl
St 4 sbozel Sl 5l Olpebl Jpam uils dalgs sl U tslezel
P P S P 0 P S W KPPt F N I PN
bl e dilie by 5 basly Ol S USG sl G b 1 S S
4SS oSS s il 315 e en 4 5 5 Cdlis a)S plsil e w5 S g
L Saler 5 aoly S S s 4 il iy 5 oo pite il (sla oo
sbrl Gob 5l Sl mle S S gt S Jos O3l JS L5 cea
5 058 O lacJlad sl Jlez Ol JS 55 03 28 Slasedlbl 5 cobles
A sl 63k il s DLlBl e e Al 63k Ol w0 1 Olsle 53
o3ly i Al 5 g S5 a4 L a5 5l sy (bl pllad Dl 1 5 (5 )ll slud
o 3 OF S35 5 0SS a1 5 2l 6 anw s OF gansY 5 s g5l
Copde anw s a6 Olosle o3l a ol OF as game 3 slad>ls 5 Olojle
D08 3 bl e b ke la e ls Sl Al S Gl b
ola Sl Ans 57 kS 5 oy 031 Olan 4 (S eslizal LTl 5 DLl

sls sl g S i A <l

Cél:.au;ljw
sl 0 Ol OB ey 35 Jae 7 mblis 5 5la 558 s



Verg J':J_L‘J: sf_,m AJL«&' ‘r&:jli JL.-: ‘C"l-"‘ C{){_Jﬁ w-\&@» ‘54AM/ \A

References:

1.

10.

11.

Aggarwal, R., Sandhu S. (2024). E-Recruitment Practices,
Perspective of generation Z job seekers Educational
Administration. Theory and Practice, 30(4), 6409-6414.
DOI:10.53555/kuey.v30i4.2397

Al Shobaki, M.J, Abu Naser, A., Abu Amuna, A., El Talla, A.
(2017). Importance degree of eHRM and its impact on various
administrative levels in palestinian universities. International
Journal of Engineering and Information Systems, 1(7), 181-
196. https://ssrn.com/abstract=3084525

Amiri, M., Nargesian, A., Bahri Roodposhti, A. (2016). assessing
organizational Integrity and corruption degree in Tehran
Municipality. Organizational Behavior Studies Quarterly, 4(4),
65-96, https://obs.sinaweb.net/article_18881.html, [In Persian].
Antonakas, N.P., Giokas, A.E., Konstantopoulos, N. (2013).
Corruption in Tax Administration: Interviews with Experts.
Procedia-Social and Behavioral Sciences, 73, 581-589.
DOI:10.1016/j.sbspro.2013.02.094

Anti Corruption Civil Rights Commission, (ACRC). (2011). Public
Sector Integrity Index Stands at 8.43 The ACRC Issued the
2011 Index, The Republic of Korea:Anti-Corruption & Civil Rights
Commission.

Asgharinajib, M. Sohrabi, R. Hamidi, K. (2016). Identification and
ranking paramount factors affecting the organizational health using
AHP method (Case study: Gas Transmission Office in Area Asian).
Social Science, 12(3), 71-84. DOI:10.5539/ass.v12n3p71

Ashour, A.S. (2004). Integrity, transparency and accountability
in public sector human resources management. Alexandria
University, Egypt.

Babaei Nivlouei, F. (2014). Electronic human resource
management system: The main element in capacitating
globalization paradigm. International journal of Business and
Social Science, 5(2), 147=159. DOI:10.30845/ijbss

Bernardin, H.J., Cooke, D.K. (1993). Validity of an honesty test in
predicting theft among convenience store employees. Academy of
management journal, 36(5), 1097-1108.
https://doi.org/10.2307/256647

Bhosale, V.R, Sucheta, S., Yambal S. (2024). The role of
information technology in human resource management. A
guarterly Review for Continuing,18(2), 49-52. ISSN: 2320-7698.
Bondarouk, T., Parry, E., Furtmueller, E. (2017). Electronic HRM:
four decades of research on adoption and consequences. The



http://dx.doi.org/10.53555/kuey.v30i4.2397
https://ssrn.com/abstract=3084525
https://obs.sinaweb.net/article_18881.html
http://dx.doi.org/10.1016/j.sbspro.2013.02.094
http://dx.doi.org/10.5539/ass.v12n3p71
https://doi.org/10.2307/256647

VA7 (ol ol endls ol (sl L3 S S Ll e el 650

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

International Journal of Human Resource Management, 28(1),
98-131. https://doi.org/10.1080/09585192.2016.1245672
Bondarouk, T.V., Ruel H.J.M. (2009). Electronic human resource
management: Challenges in the digital era. The International
Journal of Human Resource Management, 20, 505-514.
DOI:10.1080/09585190802707235

Braun, V., Clarke, V. (2006). Using thematic analysis in
psychology. Qualitative research in psychology, 3(2), 77-101.
DOI:10.1191/1478088706qp0630a

Chene, M. (2015). Corruption and anti-corruption practices in
human resource management in the public sector. Bergen: Chr.
Michelsen Institute-U4 Anti-Corruption Resource Centre, P: 1-9.
Choi, J.W. (2009). Institutional structures and effectiveness of
anticorruption agencies: A comparative analysis of South Korea
and Hong Kong, Asian Journal of Political Science, 17(2), 195-
214. DOI:10.1080/02185370903077485

Chuang, C.H., Shyhjer, C., Ching-wen, C. (2013). Human Resource
Management Practices and Organizational Social Capital: The Role
of industrial Characteristics, Journal of Business Research, 66(5),
678-687. DOI:10.1016/j.jbusres.2012.04.002

Deloitte. (2008). Taking the Reins: HR's opportunity to play a
leadership role in governance, risk management and
compliance. Midtown: Manhattan: Deloitte Consulting.

Demo, G. Neiva, E.R. Nunes, L. Oliveira, K.R. (2012). Human
Resources Management Policies and Practices Scale (HRMPPS):
Exploratory and Confirmatory Factor Analysis, 9(4), 395-420.
DOI:10.1590/S1807-76922012005000006.

Deshwal, P. (2015). Role of E- HRM in Organizational
Effectiveness and Sustainability. International Journal of Applied
Research, 1(12), 605-609.

Doig, A., Riley, S. (1988). Corruption and anti-corruption
strategies: Issues and case studies from developing countries. in
G.S. Cheema & J. Bonvin (eds.) Corruption and Integrity
Improvement Initiatives in Developing EconomiesOECD, Paris. P,
45-62.

Faliagka, E., Tsakalidis, A. Tzimas, G. (2012). An integrated e-
recruitment system for automated personality mining and applicant
ranking, Internet Research, 22(5).
DOI:10.1108/10662241211271545

Fardeeva, I.N., Ageev, V.N., Kuzmenko, V.l., Shamigulov, A.R.,
Kurkina, N.V. (2022). Legal issues in the commission for
coordination of anti-corruption work in the russian federation labor



https://doi.org/10.1080/09585192.2016.1245672
http://dx.doi.org/10.1080/09585190802707235
http://dx.doi.org/10.1191/1478088706qp063oa
http://dx.doi.org/10.1080/02185370903077485
http://dx.doi.org/10.1016/j.jbusres.2012.04.002
http://dx.doi.org/10.1590/S1807-76922012005000006
http://dx.doi.org/10.1108/10662241211271545

Verg J':J_LJ‘ sf}m AJL«&' ‘V.h:)'li JL.-: ‘C"l-"‘ Q..i)‘»_-\.a w-\&@» 6@@/*'

23.

24.

25.

26.

217.

28.

29.

30.

31.

law, BiLD Law Journal, 7(4s), 482-487.
https://bildbd.com/index.php/blj/article/view/594.

Fuerst, M.J., Luetge, C. (2021). The conception of organizational
integrity: a derivation from the individual level using a virtue-based
approach, Business Ethics, The Environment & Responsibility,
32(8), 1-9. DOI:10.1111/beer.12401

Ghasemian Gorji M. (2021). Investigating the impact of
organizational culture on administrative health and protection of
people's rights in the Social Security Organization of East
Mazandaran Province, Journal of Administrative Studies and
Research, 2021, 3(12): 8-12. https://civilica.com/doc/1559670, [In
Persian]

Golec, A. Kahya, E.A. (2007). fuzzy model for competency-based
employee evaluation and selection, Computers & Industrial
Engineering, 52(1), 143-161. DOI:10.1016/j.cie.2006.11.004
Gusain, A., Singh, T., Pandey, S., Pachourui, V., Singh, R., &
Kumar, A. (2023). E-Recruitment using artificial intelligence as
preventive measures. proceedings of the 2023 International
Conference on  Sustainable  Computing and Data
Communication Systems (ICSCDS), Chicago, IL, USA (pp. 516—
522). IEEE. DOI:10.1109/ICSCDS56580.2023.10105102

Hafiz Rosli, M. Abd Aziz, M.A. Mohd, F. Said, J. (2015). Integrity
Systems in Malaysian Public Sector: An Empirical Finding,
International Conference on Financial Crimionlogy, Procedia
Economics and Finance, (28, 260-265). DOI:10.1016/S2212-
5671(15)01109-0.

Hamidianpour, F. Esmaeilpour, M. Firoozi, H. (2018). Assessing
the impact of electronic Human Resource Management on creation
of organizational agility (study of case: Bushehr Banks), Asian
Social Science, 52(16), 267-284.
http://modiriyatfarda.ir/en/Article/24613

Harazneh, Y.M., Sila, 1. (2021). The impact of E-HRM usage on
HRM effectiveness: Highlighting the roles of top management
support, HR professionals and line managers. Journal of Global
Information Management, 29(2): 118-147.
DOI:10.4018/JGIM.2021030107

Hoekstra, A. (2022). Integrity management in public
organizations: content and design, (Thesis to obtain the degree of
Doctor from the Erasmus University Rotterdam. P, 1-163)

Holm, A.B. (2012). Institutional context and e-recruitment practices
of Danish organizations, Employee Relations, 36(4).
DOI:10.1108/ER-07-2013-0088



https://bildbd.com/index.php/blj/article/view/594
http://dx.doi.org/10.1111/beer.12401
https://civilica.com/doc/1559670
http://dx.doi.org/10.1016/j.cie.2006.11.004
http://dx.doi.org/10.1109/ICSCDS56580.2023.10105102
http://dx.doi.org/10.1016/S2212-5671(15)01109-0
http://dx.doi.org/10.1016/S2212-5671(15)01109-0
http://modiriyatfarda.ir/en/Article/24613
http://dx.doi.org/10.4018/JGIM.2021030107
http://dx.doi.org/10.1108/ER-07-2013-0088

YV sl ol s sl slily 53 S, sl b s (5,

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

43.

Homayouni, G. Rastegar, A. Abedi Jafari, H. Damghanian, H.
(2021). Causal modeling of promoting administrative health in the
customs of the Islamic Republic of Iran, Administrative Law,
7(23), 247-272. https://gjal.smtc.ac.ir/article-1-659-fa.html, [In
Persian].

Imani H, Gholipour A, Azar A, Pourezzat A.A. Ildentifying
components of staffing system to develop administrative integrity,
Jounal of Public Administration, 11(2): 251-284.
10.22059/JIPA.2019.277466.2504 . [In Persian].

Jenkins, M. (2022). The effectiveness of integrity led anti-
corruption interventions, CMI U4 Anti-Couurption Resource
Center, 1-43.

Kissi, P.S. (2023). Job seekers satisfy or dissatisfy with the existing
electronic recruitment: A theoretical and empirical investigation.
Information & Technology Management, 10(3).
https://doi.org/10.1080/23311975.2023.2278233

Klitgaard, R. (1988). Controlling corruption. University of
California Press.

Koechling, A., Wehner, M. C., & Warkocz, J. (2023). Can | show
my skills? Affective responses to artificial intelligence in the
recruitment process. Review of Managerial Science, 17(6), 2109—
2138. DOI:10.1007/s11846-021-00514-4

Kvale S. (1996). An introduction to qualitative research.
Softcover publisher: sage publications.

Kwon, I. (2014). Motivation, discretion, and corruption. Journal of
Public Administration Research and Theory, 24(3), 765-794.
DOI:10.1093/jopart/mus062

Lee, K., Ashton, M.C., Vries, R.E. (2005). Predicting workplace
delinquency and integrity with the HEXACO and five-factor
models of personality structure. Human performance, 18(2), 179-
197. DOI:10.1207/s15327043hup1802_4

Ma, L., Ye, M. (2015). The Role of Electronic Human Resource
Management in Contemporary Human Resource Management.
Open Journal of  Social Sciences, 3, 71-78.
DOI: 10.4236/jss.2015.34009

Mostafapour, M. Samiee, R. Mostaghimi, M. (2021). Identifying
and ranking the indicators of administrative effectiveness of the
administrative system with fuzzy Delphi approach (Case study:
North provincial courts), Journal of Modern Research on
Administrative Law, 3(8), 217-243.
10.22034/MRAL.2021.523490.1109 , [In Persian].

Murage, S.N., Sang, A., Ngure, S. (2018). Ethical Issues in
Recruitment, Selection and Employee Performance in Public



https://qjal.smtc.ac.ir/article-1-659-fa.html
https://doi.org/10.22059/jipa.2019.277466.2504
https://doi.org/10.1080/23311975.2023.2278233
https://doi.org/10.1007/s11846-021-00514-4
https://doi.org/10.1007/s11846-021-00514-4
https://link.springer.com/article/10.1007%2Fs11846-021-00514-4
http://dx.doi.org/10.1093/jopart/mus062
http://dx.doi.org/10.1207/s15327043hup1802_4
http://dx.doi.org/10.4236/jss.2015.34009
https://doi.org/10.22034/mral.2021.523490.1109

Verg J':J_LJ‘ sf}m AJL«&' ‘V.h:)'li JL.-: ‘C"l-"‘ Q..i)‘»_-\.a w-\&@» 6MM/YY

44,

45.

46.

47.

48.

49.

50.

51.

52.

53.

Universities in Nyeri County, Kenya. International Journal of
Academic Research in Business and Social Sciences, 8(5), 132—
148. DOI:10.6007/1IJARBSS/v8-i5/4090

Nataraj, M. (2018). A study of electronic human resource
management (E-HRM) System in Indian scenario. International
Journal of Academic Research and Development, 2018, 3(6), 90-
97. ISSN: 2455-4197

Neuman W.L. (2000). Social research methods: qualitative and
quantitative approaches. Teching Sociology, 30(3).
DOI:10.2307/3211488

Oyadiran, P.A., Ishag, M.F., Jatto, A. (2022). The effects of
electronic ~ recruitment  on  organisational  performance,
International Journal of Human Capital Management, 1(1), 1-
199.

Pakdaman, K., Monshizadeh, M. (2016). Investigating the Factors
Affecting Administrative Health in Government Institutions of
North Khorasan, 3rd International Conference on New Research
in Management, Economics and Humanities.
https://civilica.com/doc/549338, [In Persian].

Poocharoen, O.0., Brillantes, A. (2013). Meritocracy in Asia
Pacific: Status, issues, and challenges. Review of Public Personnel
Administration, 33(2), 140-163.
DOI:10.1177/0734371X13484829

Ruel, J.M.H., Bondarouk T.V., Velde, M.V. (2007). The
Contribution Of E-HRM To HRM Effectiveness. Employee
Relations, 29(3), 280-290. DOI:10.1108/01425450710741757
Said, J. Alam, M.M. Khalid, M.A. (2016). Relationship between
good governance and integrity system: Empirical study on the
public sector of Malaysia, Humanomics, 32(2), 151-171.
DOI:10.1108/H-02-2016-0008

Shah, A. (Ed.). (2007). Performance accountability and
combating corruption. World Bank Publications.

Shamaileh, N., Alhamed, A., Al-Qudah, M., Mohammad, A., Al-
Halameh, M., Al-Azzam, M., Alshurideh, M. (2022). The effect of
E-HRM on organizational performance and talent management: A
strategic evolution perspective, International Journal of Data and
Network Science, 6, 1043-1048. DOI:10.5267/j.ijdns.2022.8.005
Stone, D.L. Lukaszewski, K.M. (2009). An expanded model of the
factors affecting the acceptance and effectiveness of electronic
human resource management systems, Human Resource
Management Review, 19(2), 134-143.
https://doi.org/10.1016/j.hrmr.2008.11.003



http://dx.doi.org/10.6007/IJARBSS/v8-i5/4090
http://dx.doi.org/10.2307/3211488
https://civilica.com/doc/549338
http://dx.doi.org/10.1177/0734371X13484829
http://dx.doi.org/10.1108/01425450710741757
http://dx.doi.org/10.1108/H-02-2016-0008
http://dx.doi.org/10.5267/j.ijdns.2022.8.005
https://psycnet.apa.org/doi/10.1016/j.hrmr.2008.11.003

Y sl el s sl slial; 53 S, Ll b s (S

54.

55.

56.

S7.

58.

59.

60.

61.

62.

63.

64.

Som, A.M. Zainal, R. Mohamed, N. (2019). A comparative study
on the implementation stage of corporate integrity in the Malaysian
public sector, Decision Support System in Islamic Financial
Criminology, 4(17). ISSN:2477-9083.

Stone, Dianna L, Stone-Romero, Eugene F. and Lukaszewski, K.
(2006). Factors affecting the acceptance and effectiveness of
electronic  human resource systems. Human Resource
Management Review, 16(2), 229-244.
DOI:10.1016/j.hrmr.2006.03.010

Strauss, A., Corbin, J. (1988). Basics of Qualitative Research:
Techniques and Procedures for Developing Grounded Theory,
Thousand Oaks, CA: Sage Publications, Inc.

Taleghani, G. Tabatabaei, Z. Ghafary, A. (2014). The study of
effective individual and organizational factors of administerial
corruption in the bank sepah of gom province. Organizational
Culture Management, 12(2), 235-253.
10.22059/JOMC.2014.51182 [In Persian].

Tanzi, V. (1994). Corruption Government Activities, and Markets,
IMF Working Papers, WP/94/99, International Monetary Fund,
Washington D.C. (099), 1-23. ISBN/ISSN:9781451852202/1018-
5941

Tehrani, M. Maleki, M. (2016). The administrative system of
development programs (with an overview of the damages in this
field and its prioritization). Islamic Parliament Research Center
Of The Islamic Republic Of IRAN, 230, 15097.
https://civilica.com/doc/1333970/, [In Persian].

Yaghoubi, N., & Yousefi Tabas, H. (2015). The administrative
system health with the aim of executing general administrative
policies: the case of developing E-government to improve the
administrative system health from the perspective of staffs in
Birjand  university.  Administrative Law, 7, 113-142.
https://gjal.smtc.ac.ir/article-1-65-fa.html, [In Persian].

Yahya, Hani A.T. Abdalla Rashid, S., Eman, S. (2013). Electronic
Human Resource Management, International Journal of
Humanities and Social Science Invention, 2(11), 1-9.

Wahyuni, R.S., Syamsir, A. (2020). The influence of integrity and
human resource management towards employee performance.
International Journal of Research Analytical Reviews (IJRAR),
7(1), 780-785. http://repository.unp.ac.id/id/eprint/26939

World Customs Organization (2007). Compendium of Integrity
Best Practices, Edition March 2007.

Zarandi, S. Madani, J. (2016). Designing and explaining desirable
model of organizational culture to deal with administrative



http://dx.doi.org/10.1016/j.hrmr.2006.03.010
https://doi.org/10.22059/jomc.2014.51182
https://civilica.com/doc/1333970/
https://qjal.smtc.ac.ir/article-1-65-fa.html
http://repository.unp.ac.id/id/eprint/26939

Vet }ﬁLi sf}w GJW ‘r.h:)'Lg_ JLA ‘Lﬁ,"' s;..gﬂJw ‘;w-\'.@e ‘5MM/Y1

corruption in organizations, Organizational Behavior Studies
Quarterly, 5(2), 85-117. 20.1001.1.23221518.1395.5.2.4.6, [In
Persian].

65. Zvekic, U.U, Vidlicka S.R.(2020). Infrastructure of integrity:
Corruption and anti-corruption pledges in the Western
Balkans. Global Initiative Against Transnational Organized Crime,
1-6.

COPYRIGHTS

© 2023 by the authors. Licensee Advances in Modern Management
Engineering Journal. This article is an open access article distributed under
the terms and conditions of the Creative Commons Attribution 4.0
International (CC BY 4.0) (http://creativecommons.org/licenses/by/4.0/).



https://dorl.net/dor/20.1001.1.23221518.1395.5.2.4.6
http://creativecommons.org/licenses/by/4.0/

