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O’Roark, A. M. (2007). The best of consulting psychology 1900-2000: Insider perspectives. Consulting Psycho-
logy Journal: Practice and Research, 59 (3), 189-202.
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London, M. (2007). Performance appraisal for groups: Models and methods for assessing group processes and out-
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Finkelman, J. M. (2007). Discrimination, harassment, and retaliation: The dysfunctional side of diversity. Con-
sulting Psychology Journal: Practice and Research, 59 (4), 254-260.
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Turner, R. A. (2007). Culture wars in the workplace: Interpersonal subtlety, emotional expression, and the self-
concept. Consulting Psychology Journal: Practice and Research, 59 (4), 244-253.
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