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@ Abstract

Introduction: Organizational jealousy may be overlooked in organizations, while this feeling is
one of the negative consequences of social life and imposes heavy costs on the organization and
society. The current research is to design and explain the comprehensive approach of
organizational jealousy in Iran's government organizations - a case study of educational and
therapeutic hospitals in Kermanshah province.

Methods: In this research, both qualitative and quantitative research approaches have been used
according to the type of data and conditions. The statistical population in the qualitative part
was all the experts in educational management and organizational behavior, of which 34 people
and in the quantitative part 424 people were selected from doctors, nurses and administrative
staff as a sample and by proportional stratified sampling method and only 423 people responded
to the questionnaire prepared by the researcher. For data analysis in the qualitative stage of
thematic analysis technique (theme) and in the gquantitative stage of review by members, peer
review, the research was guaranteed to be collaborative.

Results: The research in the stage showed that the factors influencing organizational jealousy
among employees based on the results of the interviews with people specializing in anti-citizen
behaviors, organizational culture, personality traits, existence of distance between managers and
employees, unfavorable organizational atmosphere, lack of attention to organizational learning
capabilities, spiritual leadership are divided.

Conclusion: Anti-citizen behaviors, the existence of a distance between the manager and the
employee, unfavorable organizational atmosphere, little attention to the learning capabilities of
the organization, little attention to personality traits increase organizational envy, which can be
improved by reflecting more on the negative factors affecting behavior. and relationships
between employees and by reducing and adjusting these factors, and creating a favorable
organizational atmosphere, and reducing the distance with employees and strengthening
relationships with them Keywords: employees of educational hospitals, Kermanshah, human
resources, management of organizational jealousy.

Keywords: Organizational jealousy management, Teaching hospital staff, Human resource.
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Table 1- Demographic characteristics of the studied subjects

Frequency Abundance age
26.2 108 25 to 30 years
22.1 91 31 to 35 years
20.9 86 36 to 40 years
10.2 42 41 to 45 years
20.6 85 Above 46
57 250 Women sex
43 190 Men
23 100 Single married
77 342 married
6.3 26 diploma education
7.3 30 Associate degree
69.9 288 Bachelor's degree
16.6 68 Masters and above
26.2 108 Less than 5 years Work Experience
18.2 75 5 to 10 years
21.4 88 11 to 15 years
14.3 59 16 to 20 years
19.9 82 Above 21

Slojlw Oolus Jio 4y byspo gL puiio bmogi s Las - Y Jois
Table 2-Descriptive indices of the variables related to or

anizational jealousy model

standard deviation Moda median Mean Number Variable
0.61 3 3.02 3.09 949 Anti-citizen
behaviors
0.56 3 2.99 2.87 949 Organizational
Culture
0.42 3.13 3 3.04 949 Personality
characteristics
0.81 3 3 2.75 949 Distance between
manager and
employees
0.83 3.60 3.40 3.36 949 organization
0.84 3 3.13 3.16 949 Organizational
learning capabilities
0.43 244 2.78 2.81 949 Spiritual leadership
0.45 3.29 2.99 3.01 949 Organizational
jealousy
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Table 3- Confirmatory factor analysis of organizational jealousy model in educational hospitals of
Kermanshah province

Results P-Value t Standard The independent variable of the
coefficients research
significant 0.0009 8.12 0.50 Anti-civility behaviors <organizational
jealousy among teaching hospital staff
significant 0.0009 12.93 0.69 Organizational culture<organizational
jealousy among teaching hospital staff
significant 0.0009 12.16 0.72 Personality characteristics
<organizational jealousy among
teaching hospital staff
significant 0.0009 19.11 0.89 The distance between manager and
staff<organizational jealousy among
teaching hospital staff
significant 0.0009 11.58 0.71 Organizational
atmosphere<Organizational jealousy
among teaching hospital staff
significant 0.0009 10.01 0.59 Organizational learning
capabilities<organizational envy among
employees of teaching hospitals
significant 0.0009 12.15 0.73 Spiritual leadership<organizational
jealousy among teaching hospital staff
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Table 4- The fit indices of the comprehensive model of organizational jealousy in Iran's government

organizations - a case study of educational and therapeutic hospitals in Kermanshah province

Desirability The value of the research index
Model validation 667.90 chi square
Model validation 0.00 P-Value
Model validation 268 Df
Model validation 2.49 X?/DF
Model validation 0.06 RMSEA
Model validation 0.88 NFI
Model validation 0.86 AGFI
Model validation 0.88 GFI
Model validation 0.92 CFl
Model validation 0.92 IFI
Model validation 0.05 SRMR
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Diagram 1 - Conceptual model of research
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Diagram 2- Path analysis of the model in standard estimation mode
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