qIE/W/PIC :allis Jowoo®
/9 /V 33l plol@
Q1€/4/9 2l b @

390U (S pole oIS p3 (ol 2 Hige Jalge 5 lojlw (Sul>

£

oy sonl [T 5 ol somma [T ailo g /Y illbuw ekl
25> @

Sun b ol adlae )l oljer (38 olyide slajls ol 5 g W) 3 Glopd il laplejls (Sl 1dosie
a5 plol 39,0l (S pole olSls (Sl 2 fge Jole e

S8 adlles 3y5 (B3lal g 4y (ool GUSHI 1 ,E VY Bl WAY Jlo 0 alede dalllas oyl )3 1 yidgF (W9,
slayliile s 5l ool b odlhy dged JuoSS bed gy |y Jlotwder gl g cot glolidusy o a8 S
c8)S 8 Lo g 4500 550 SPSS18 5 SmartPLS

O Syl e glds 39 Sl Ve 5,18 alle (l)ls ,a (AYVY) OV sl o LS o3 1y 31,31 (Z0V/F) YA tavaidly
OMeaS g ) dbl o iz $bood)y )3 (Sl 5 @ pdydllan] ((SKwls (s p (25 Ewl sadls 4l (:S0Le
S pdsBlas] (P=+/++Y) o 3o ey o(P=+/0Y) 0l 3o o657l sl jadls 0 Jg (P=+/+0) s salin
Gl o il gy (6)b dre ©gles Slojle calisee palaw )3 (P=+/++Q) oud §ize SOl o(P=+/+YV) ouds e
ol Bivme (Swld (P=+/+YY) osd oo Coyw slaasls o (gyblme Gols calisee Jad sladis, L oyl
Jole dw 35 oled Jio 3 iy 3959 (P=+/418) o e (Sl ((P=+/+¥Y) oud Bixe (g plblasil (P=+/+A)
LD (B 29,8l (S pole ol (Sily 3 o p g (29 Gl o Sl

G55 Jelse 3 Syt 5 513 5 39,0l (S5, pole oSy (Sl 13 i (55l Siuald oo 106 oSt
20,5 o8l (Sls o) o Llg5 oo

S5 pole olRl S gl «cs pivcillan] ¢ il tWaojly S8

Oyl 290U oMol 13T olKily ¢ g3 o ppde byl gl IS i gal yzils =

mehdisaneiphd@yaho00.com gz oy o Joims 08 53) ol ! 39,05 ¢ oMol 3151 oKl ¢ Sl golio g e Lokl =Y
Oyl g,2ls g 0ls (S5 pole oluisly ( Jloyd g tbligy Glesd Cu pio Hloiily —¥

Al gynli 09,0l Sy pale oSl g)gmotl 15| ol IS —F

() TOYAE (loyd g Coblage Cy e/ T4



Ol 2 Foe Jolse 5 Flojlw (Sul>

(@ ke » Cesles g pidlhl
sbgleile 4 bgje 4S5 malie cpl dizja
dox jlwlass is )3 (g wlesgy (g5 g )l
O 0D ey &g odg edlatwl BB 56 o iso
OhBen 5 oeald (Wb (5S35 Gisu
& oldol oKl Closs iy j3 dalls L (YYA)
s yo) Sl Jgol 636550 oS S ax )
S gine 136 ((Saumls g 2557l (s piydlas
g @l sl Gl cenl Gl (Sl
g @y b Sl (g lagleils lacaidye
P Sl (Jed Gluwwge a5 b L jelS A
).) 9 M).) YA OLS)K wLo) ).) 6.1»0).) Y ‘_5)90).@{
JALslasly a8l

5 S psle gleelRab s ol ke
G dg b Gl g il el glagljle
& ik Sy bl el oMl
35 5 bl Sl Lyly U 3l 5 Sl dajly
Sy b slacasdse 5 bulyd oo 0 YL
LIV]asl awsls 1) 595

&S ollish jn Sljle (Sls dgte & axgi pas
Sy g Nl o M 35 s zue bl Ryes
Sl 0 55 amo Slydd § 205 Cogumo ]
adlas (ggige Cuodl 4 colie b il Lal,iST
Foe beloe plolid 5 (Sl (o) Saa b 5l
5 il Slad g (Sap pole oKl 5 oy
S bl 0g,ll Sy

OB ()
& o ol ©p)lS Slagingy gy 5l adlas

-

LV. RNV

(_,’.:LP G 9N LgbszLo}Lw TR ) Lgl.m]apu
slad 4 (e laglols 39y oyl
Cudgiome 5 (6ygl08 dawgs yd Lk Sy «(gjlone
LRSS Ty TN R R SV T S LTS
UPye ) e (eges 4> g ol Ay (ogas
J’b)*-“ dlﬁd‘)"f 9 ‘3“5‘? 5] c_s-“'l"“ 8‘93]
LUl lojle W [Y]6)l )18 (6 puSin 9 (Swoin
Sl S g 363 (slay 4y ol U s 389 il s b
Olojle Colin @l s b ablie (gly b by o yne
[Vl oo (g0 Sl canns &

o Sy g 25zl QUlF slre 4 1) (Sl
[F]8103,S" iy poi oo ol yuss 4 juolcuibge g
2 G yged 0,55 3555 o) (g 0 &5 25
xS g 3 1y lk 535 5l Baa b diej
Pk oyl wlp Glii 095 cnl sl
Sl 5 oSle Dby (Sl psade ok
ol g [Plewl 1508, 5 ceales Sl 0y
S 5 o3PS Sl Mo e Sy
ks & Sl slaglejle adb (gude jlo s b
o b Sl il dgre Sl Sl ul
By sblpe s 4 B L bl g i)
aoid b g Cuss b Jaame cunS jiol38l o g e
Gy odiddl Ko 1) Sl lojls as p
i o Bly Gloj  cbls) (gysly
JAJasls o LSS S Lo 5 s Llal

9 0oW5) oyt g dbj Hhew lge ol
I SFLS Jelos 5 oSl (o) S5)55 ¢ ol Susliss
Mojls (Sl [Aules,s S Slojle (Sl

() TOYAE oloyd g Cudilagg Sy e/ T




oK 5 Sl acblé

Olje & (eodine (3 5 (L X2V (i 0 (S8
L5390 anlllas 3y90 Camer sdind LS5 (Z0/F) Ve
Colis &S 1) esalde g —oe osell b
@Sl sruadll alS (i She (g b
(P=-I¥Y) (Szusls (P=+/55) sy o(P=-/aY)
ox » (P=2/5A) (Sbs g (P=+/¥Y) (piclasil
~ g3 oigeil mzed B 292y 050 9 ()
Al (Sl CMpass 5 dbbles (0 o oedlly
(Sld g 25Tl glapadle
Sl ol (gl me Cglay  SHls g (g pullas]
) pogad 0 pully — IS 0seil @l
Sl a8 ol s Sole (sladilge b ilojlu pobaus
oSl 5 (6 boline gl il ol ok |
odd Bixe (255gwl ety (lie 4 Gl
(P=+/-2Y) ons  Gime cepw (P=+/--Y)
Gime (Sly (P=2/0YY) o0 game (¢ iy bllas]
Looldl lp owoped D) 299 (P=2/+41) sui
@ Gl ) bline Oglis il (Jid (gladiv,
(P=+/+¥V) o 3o ooy o adls olhe
il (P=o[\A) o1d e Stuls
odd Gime  (Sols (P=e/o¥Y) oad i
25 g9 (P=+/+15)

oansl PLS 581 £y 5l ales Juo sy g
(Suwls Jole dw & 0 ol mls &8 S
N o RET -T2
sl pd Slasil Jole (35 9 25,5 (185 29,83
(V Js3) 592

ol Vi Ofgy > Wedly Jilos 025U L (sallase
adleo LB jd Baiow Jdo (o3l cleMbl sl b
3)lg gl 4y (631 45 Ll o 1yt pordine S 25
Ol 2 datly @0 dddlae 390 0jg> 5> Cunl o
Jole dw &5 cwl pl smmdlis &S Ll ends
Rl (Sl Copw g (25El (Sild
il Jolo (35 g )l Gid Sy pole
Al o 32U

S 105 i s e VWA (Sl VY Sl

s glails (Solas (55 W90 by I eolil L
S pole oSl (ool S, 5 LE oy
(gl (il slacigles 3 JEls 39,mld
Me i eoleyd (Slutdy ((San b g (aomdily
i85 )13 adlllas 3590 )03

ook ol Jlpl plais 4 Gy Gie dsliin
pole oKl GUS) @l I opSope sy
Slaoliinn yy .8 )3 1,8 oolaiwl 5yg0 d9,0ls (K3
o dlpe TV g (98 Clasuie Jlgw & Jols
S Jelse (yn Jlsw TV 9 lojlo (Sl i
(O LY o) @) b p Slojlo (Sl (cuenl)
odd ang Jolo @y p Jotde ol ABb s
0) ceyw (Jlgw 8) (25wl el .l
W) Sl (g Ve) gpdpbllasil (Jlse
D9 GOS8 polde )3 (Jlgw V0) b (ol g (I
ol dleie! g a0l b e dolul bawgs dolidun y lasl
38 dule <[V Elig)S Wl )b ) g
5 SmartPLS  clajl8le 5 51 oslizel L laodls
Jcé)S B s 9 4 3,90 SPSSI18
Slogygesl 5 Byl — B9 )SsalsS (slagyges]
(g T WMl S GguShy s elll
3 oz 5 SPSS Jldle s p5 (ully = g8
gs= 9 (SEM) (g)lslo ¥l (giloJao (39,
(EFA) las] Jlos i o ool
S Sy J s 2,50, Ly (Sl
s cap omized 5 sy (gl ol (PLS)
3,5 ooliwl Smart PLS.2 l531s 5 51 ool

Ladl
JSis U5 1) (Z0V/E) YA adllae 390 S8l iy
oo Sye g Jlo Ve ) 8 dble b e
oS gladi) e Slohd cpyidn hby el
YY oo a bl AYEIV) XY e & bjgel
& uilige AYSIYA) YA olsee 4 Jlo (7 YV/E)
(ZXIE) Y Glime a0 Sloyd (VYY) YV e

() TOYAE oloyd g Coblage Sy e/ T




Ol 2 Foe Jolse 5 Flojlw (Sul>

Wl Sl adlge b Jlojlu (SOl (68 bLS)
9 yeilex Lhmgh b mls opl e S e
as ol oledl l@] sl o)l Jleder [V])Ken
D i Glojle (Sl dlwgy jola (Susls
il p (Sl p oSzl & b s m
Joise ol @l o) (i dgpmls (Sbj pole
) Sl en W] Ken g ald mls b Gings
pole ol (Sls > cogw &5 Db Gl s
oiok b oaxs cpl )b i dgpels (Sij
D Slgen Slojle (Sl ) Co pu B
S e Kb 3 S 3 sl
b Giegg 5l e cpl @l (cudls (I8 39pald
D)8 Sleded W] Ken 5 cpalds gols

jor ellpe dibhio o anlr Sbjls oLl
Cogis 9,18 plol slaanl )b s9u0 9 (,555k ccmlia
9 e wi gloogd I edlitl 5 e )

o o8l (SOl )] 5 dgun 50 WlgS o oo
Sles l 655b

(13,48 9 S

e oSl QSIS 5 dsis Sl abuogi
hal g oSS 3 pho dnw b & 39pls (S
S omzen )RS ol 1355 53l 1) Lo Ghaggy (ol
doliduyy ard 0 & (ol ope odige @
L 1) S JS 55 gel KeS Lo dy g Cos

Slers 3855 J| ol @l b 3945 U guls ()l
408 @B, il o)b Glsden (V+0V) o5
Gy o Stnld (255l Jelge (5l gme LS|
Cuwd (Aed slaloilw » (Sils b (g pdcillasil 4

¥ JS.3) szl

S35 4o g Cou
Sy il Jloxl o (Sl Voo X i s
b.)'.a] 9 ;gww ‘_gw b.)ﬁm L)"% ] L)AJJ])B]
5 okl sbjls @ndly pl5 (s puie 4 Cuoss LS‘)’
So @ e g g0 alelid 1) gl
Sl (b v Bid ol slaadl 3L
obe & g b odgials (Sop pole oS
Luwgio cel Cavds FAIYY o] e oS dlols  Slbs
b oads plosl imgh b dois cpl b (6500
Copde plojlw p3 & NW]oKen 5 (SuncssS
3 Slsee dewy plosl 4 el o)l peed Slowy
25 390 gl (Sl b (£e50l e 4]
Sl a1 plojlo o & Sy 4 ool &
g ot ml b Jy cul byt bawgie
¢ ,_im.;/" L.; J.,ol.c dw &S C)i] DMDOUIJ CJLA
Shj pole dBEL (Sl 5 ey 5 2557wl
Sl b 3o | Jols @l b (93905 U mls 0yl
a3gs wls Wl oyl Slgdea V041,505 4
s g ¢ Sl (2857wl Jolge (55l dme bLS)|
Cawd (Ao slalojle o (Sl L S phbllasl 9
ol ) (Saold ol L badl, JJod i en
ol s o)l 8 gl (Shj psle oS
DY]ohen g opals @b b Liagh 5l oo
pote o)y Oloie b aS imggy cpl o)l Sl e
Cuoldid § plodl «lods iy (Sl 2p)5

() 1OYAE (loyd g Cudilagg Cope [ VY




Oyt o ke acblé

engfld Jop, enqfld JAZ engf20 I| enqf21 || enqgf30 || engf31 Il enqf3s enqf37 oty enaféd od-i, engfd
. =
gExe me2 RTTR G902 26940 g
L. agilf12
2.0
Falaxipii:
88 =
4850 -
T agilf33
gl

. agilf3

o 2gilf40

a7 7

[
TG Qlgknss
pqfes ’ e -

| soqf2? H soqf29 || soqf3 || sogf38 II soqfdT

PLS 133105 31 Jools Z aams oty — V JS3

& g 2041

L agilfd2

~,T‘?é:‘)§mg_u-)ﬁa

Qe .
6,&\? :a)Lq\ —p

/;.. ..Li'n ',VY:MHJA.A
¥,40. :b‘)LJ

\A 4
i
¥

YLYYP el

35705 (Sl pogke sSutils 3 Jlojles (Sula 1 yige Jolss ¥ U3

(V)1 9YAE lbo,d g cudilagr copme / TV



o 5t 9o ol 3 ojls (Kol

Reference:

1- Mohamadi M, Abesi S, Faghihi A.
Design and explain the Agile model
organization. Ph.D. Thesis. Tehran:
Payamnoor; 2013. [Persian]

2- Javanmardi M, Zanjirchi SM,
Karbasian M, Khabooshani A. The
recognition and Scrutiny Relationship
between Organizational Agility
Capabilities Using RBF  Neural
Network For Strengthening Passive
Defense Capabilities. Passive Defence
Sci. & Tech. 2011; 2(2): 71-82.
[Persian]

3- Farzanch M, Sohrabi B,
RaeesiVanani A. Evaluation of the
Roles of Organizational structure on
facilitating the agility in the software
development companies: A case study
of an Iranian Software Company.
Organizational Resources Management
Research 2011; 1(3). [Persian]

4- Dadgar MA, Farhang A, Arbabisarjo
A. Relationship between simple and
multiple organizational culture and
organizational agility in medical and
non-medical Universities in Zahedan.
M.D. Thesis. Zahedan: University of
Sistan and Baluchestan; 2013. [Persian]
5- Nejatian M, Hosnavi R, Zanjirchi M,
Sofi H, Molaei ME. Re-investigation of
Agility Paradigm to Specific Reform of
Agile Workforce and Agile Enterprise.
Management Improvement 2013; 2(7):
77-98. [Persian]

6- Khoshsima GH. Introduction to
Organizational Agility. Tadbir 2003;
134(14): 55-58. [Persian]

7- Fathian M, Golchin Pour M,
Khosroshahi S. Organizational agility:
case study on Mega Motors.Tadbir
2006; 17(175): 37—43. [Persian]

8- JafarNejad A, Shahaei B.
Organizational  agility and agile
manufacturing,  Tehran, = Mehreban
Nashr book Institute; 2007: 145-170. [in
Persian]

9- Ebrahimiyan Jelodar SY,
Ebrahimiyan Jelodar SM. Organization
Agility: Organization Flexibility and
Responding  Speed.  Semi-annually
Police Human Development 2012;
8(39): 13-34. [Persian]

10- Zarezardini H, Kaffashpoor A,
Mortazavi S. The effects of emotional
intelligence on workforce agility. M.D.
Thesis. Mashhad: Ferdowsi University
of Mashhad; 2009. [Persian]

11- Kermani B. Original learning and
organizational agility to manage change
and health systems, Health services
management students at the sixth annual
conference; 2009. [Persian]

12- Shahin A, Lellahgany Z. Studying
the concept and agility application in
services. International Conference on
Industrial Engineering. Tehran:
Amirkabir University; 2011. [Persian]
13- Karami M. Use analysis tools, data
mining and text mining in agility
healthcare organizations. Health
management research 2007; 10 (30):
15-20. [Persian]

14- Kaviribidgoli A, Nadaf A,
Talebnejad A. The model is designed to
measure the agility of service (Case
study: municipal waste management
organization Shiraz). M.D. Thesis.
Shiraz:  Shiraz  University; 2012.
[Persian]

15- Sherehiy B, Karwowski W, Layer
JK. A review of enterprise agility:
Concepts, frameworks, and attributes.
Int J Ind Ergon 2007; 37(5): 445-60.

16- Lahhati L. Examine the relationship
between organizational agility and team
work (case study of public and private
banks in the city of Sanandaj). MSC
thesis, Islamic Azad University of
Sanandaj; 2011. [Persian]

(¥) YL loyd g ity Coppie / T'E



Received: 11/ Jun/ Po10, Modified: P9/ Aug/ Po10, Accepted: Wi/ Aug/ P10

The Agility of Organization and its Influencing Factors in Medical Sciences
University of Shahroud

\ Y A £
Soltani F , Sanei M , Amiri M , Khosravi A
‘ Abstract ’ ’ ’

Introduction: Agility of health care organizations has an important role in providing
timely and meeting customer needs. This study was conducted to determine the factors
affecting the agility Shahroud University of Medical Sciences.

Methods: In this cross-sectional study in Y-\¥, vav staff was randomly selected and was

given a web questionnaire with V.. questions. The data were analyzed by software's
such as Smart PLS and SPSS»A.

Results: va (615%) of the samples were female. av (¥v.x%) had less than 10 years of
work experience. A significant difference between all measures of accountability,
speed, competence, flexibility and agility in categories of gender, age, work experience
and education were observed (P> ..-»). A significant difference was observed between
established criteria (P=-..-v), realized speed (P=-.-.v), established flexibility (P=....v)
and realized agility (P= ..--q) in different levels of organization. Also for people with
different job subgroups significant difference in realized speed (P=-.-¥\), competence
established (P=-.-yA), realized flexibility (P=..-¥v), realized agility (P=-.-15),
respectively.

Conclusion: In the final model, three factors of competency, accountability and speed
influenced the agility. Factors including competency, responsiveness and speed were
effective in agility of Shahroud University of Medical Sciences and consequently lead
to an improvement in its agility.

Key words: agility, Rresponsiveness, Flexibility, University of Medical Sciences.
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