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Abstract

Background and Objective: The purpose of this study is to investigate the effect of green human
resource management in increasing the environmentally friendly behavior of employees and whether
this can reduce the environmental damage of employees and improve the performance of hotels? Also,
the intensity and weakness of these relationships have been studied in both groups of men and women.
Material and Methodology: This study is applied in terms of purpose and descriptive-correlational in
nature, the standard questionnaire of Kim et al. (2019) was used. In this regard, a sample of 204

employees of 35 active hotels in Shiraz was studied. The research hypotheses were analyzed using
structural equation modeling by Smart-PLS3.0 software.

Findings: The results indicate that Green human resource management has a positive and significant
effect on environmentally friendly behavior (B = 0.423 and t =6.734) and also, on environmental
performance (B =0.637 and t = 10.10) and also, environmentally friendly behavior mediates the
relationship between the two variables of green human resource management and environmental
performance (f =0.099 and t = 840, a = 0.005). It was also found that gender can not moderate the
relationships between variables.

Discusion and Conclusion: Having environmentally friendly and supportive human resources not
only enhances environmentally friendly behavior but also improves the environmental performance of
hotels. There is no differece between men and women in this issue. Also, hotels that do not take steps
to protect and preserve the environment, will be gradually rejected and will be less welcomed.

Key words: Green Human Resource Management, Environmental Performance, Environmentally
Friendly Behavior.
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Figure 1. Conceptual model of research

a5l Gt la ia o Sleas cuiS Solis 4 ax g5 L
Lol abiges lgie 4 L Vo F sloaws Culed o o ,biw olass
i sl ke ot g osls (6 jslae jolaie 4 .ol
08,5 solitul (Y1 2) L) 5o g oS 3 aibin! dolicew s 5
ol ol el gl o> 5o o b g s, a5
g ¥ G (Gl olin S e it (612 Jlgm 7 Jols
o2 I Vg S jlame b )5k, l8) prite o

(A7) el agmo o ,Shae yeie imins 5l

aisly
89,5 5olS slagsasl b 5l i sl ite @isd
oz 285 )3 (o) 990 «Shgmgmld 9 Bgi o
Sl mlie o pae juiio a2 a4 weo oo Lis ) ojled
shls (aszme 3, Shos 5 Cnnjlar e L 85l )13, o
O by (s Sl gl il oo Jlo St e
58l 5 5 ool aal b S 2l LU (g Lol (gla sbs, 5l Lo e

ol oo 4185 0,0 SMArt PLSY jgowe il g

1- Kimet al-

Trhae 2y Aoy slaars B Sl ol 4 lotws jolate 4
3550 00 6)51602 lrosls 4 azg5 L aslol jo a5 ways S
285 winlys )18 o)

L85k 5L, o e 5l e Gl gl e
D)l (LS, ey larme

25 Shos sy (ke L5 S Sl i Sy s -
Sl e Sy jlaie

38kee p (sie 3L QLS Sy lanne LS5l )3, Y
Sl e ey jlaie

Co e yeite 93 e ) Sy lae b 5L L3, -F
S (o0 6 Fezln | (e 3 Shoe 5 o (Sladl e
Sl mloe S oo Gl eite (e abuly Sz it -0
o 1) (Haemme 0,es 5 Canjlazee L )5l (U8 s
IR 0P9)

631055 0525, Late 5l 5 (60,)LS Bua Ll 5l gl ()
P9y 4 o-laly Sl go il (Sen diag daosls
Swosls oy Jlod g i jelaie a4y ol yoe Jolo
5l Laools bzl Jlow y5 late 4y § SPSS26 15310 5
ol kel dmnlr el o eolizzd SMart PLS3 sl
g o JLsb sla o SIS 51 5 1VF0 s oo

o Sladds (6, S digad g,y 3l eslaill b aS as Sl




oy S0 g (650 Vo) olo 815 55 A o0lous o 3 Lo (55909555 g pole Y¥5

Sy —9 L 5 g yrounl — B, g0lS (39051 - Jgur
Table 2. Kolmogorov-Smironov and Shapiro-Wilk test
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Table 3. AVE index and Fronell and Larcker criteria
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Table 4. Model fit indices
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Table 4. Investigation of the significance level of model paths
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Figure 2. Research model in standard mode without moderator variable
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Figure 3. Research model in the mode of displaying t-values without moderator variable
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Table 5. Investigation of the difference in confidence interval between men and women
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