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Abstract

Background and Objective: The aim of the research was to determine the effect of green human
resource management and green supply chain on the sustainable performance of Tehran Municipal
Sports Organization with the mediating role of organizational sustainability.

Material and Methodology: descriptive research is correlational and based on structural equation
modeling. The statistical population was formed by the employees of Tehran Municipal Sports
Organization (2610 people) and the statistical sample was considered to be 335 people based on
Morgan's table and available. The questionnaires of human resource management by Zayed et al.
(2018), Sabze supply chain by Zayed et al. (2018), organizational sustainability by Karkulian et al.
(2016), sustainable performance by Zayed et al. (2018) were used. Structural equation modeling with
partial least squares approach was used to analyze the data, and confirmatory factor analysis was used
to check the validity of the questionnaire. SPSS software version 24 and Smart Pls software version 3
were used for the statistical analysis of this research.

Findings: The results of the research showed that green human resource management has a significant
positive effect on the organizational sustainability of Tehran Municipal Sports Organization. The
green supply chain has a significant positive effect on the sustainable performance and organizational
sustainability of Tehran Municipal Sports Organization. Organizational sustainability has a significant
positive effect on the sustainable performance of Tehran Municipal Sports Organization.
Organizational sustainability has a significant mediating role as a result of green human resource
management and green supply chain on the sustainable performance of Tehran Municipal Sports
Organization.

Discussion and Conclusion: The results of this research can be used and applied in order to improve
the sustainable performance of Tehran Municipal Sports Organization in the field of environmental
factors.

Keywords : Green Human Resource Management, Green Supply Chain, Sustainable Performance,
Tehran Municipality Sports Organization, Organizational Sustainability.
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Figure 1. Measurement model (checking path coefficients)

ol Jow i3 93 pa el (IS Jae s IS Jae A3l
S TR S FOWC P P CE WP IN
5 o IYO o fo ) e das 4y dzg b cos e JlS Joe S5 o
il e 698 5 wgie whns polie (lyiedy a5 < /YF
haly jeiio V50 50 el 0ddi Bime Sy Dlaype Joloo
bogie IS Go3le 5l plas a8 ael cass 4 IYO 51 i

doe jo lalyy swyp 4 ¥ Jgam o alsl jo ojls Joe

e paz Sl et kSl Joe (B3l (o) 2 10
Lg)‘DLS_JM w‘ra 4)[.:.!.4 U'l)"gs“"L“"‘ 9 L)"Jﬁl aS o oolawl
yi 130 51 olael ) laie 45 50,0 cail oo ()
Aol a0 g L prio (o (gaal) G 1 lid gl
mo ol |y alaly Cors Laad slacl a5 clbls az g5 b aldl
St o"LgO‘jju;o.} Iy b e O alayly Gals g 2o
Slp g <10V Sbsle sl iy R2 Slade (and oy
3,00 98 Jlade 5l Hlas aS ael Caws 4 IOV sl o Shes
J.\.o LS‘}OB)O 6L‘b):t-;3‘° Ao 6‘)’. )L,.xn L')?.‘ : Qz)bﬁ.n
509y piie 45 aBd oo Lis pl a5 wll g0 <YV 5l iy
ool g e (698 il e i )0 (i)

ilse b s b 1) Gl s Sl Joe sl

1- T value




VF+1 olo ol YV 0 louds eomns ; banoo (55909355 9 pole v

gl
‘“"51.551 —
pladil  4—51272—
_
rS?.Oﬁ? \
S
Solawl galis &y poae

oyl

¥-190619_
4185514

s el

(SN ex0 il b (o y3) Sudgy (5 sl Joo Y JSCi
Figure 2. Structural model of the research (examination of significance coefficients)
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Table 3. Examining the relationships in the research model
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