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Abstract
Background and Objective: Today, the increasing development of societies has led to the

indiscriminate use of natural resources; Environmental degradation; various pollutions have been
created and this factor is a threat to the sustainable development of these communities. Therefore, it is
necessary for organizations as the largest members of communities to recognize the effects of their
behaviors on the environment and to take measures to reduce the negative effects of these behaviors
on natural ecosystems. The purpose of this research is measuring the sustainability of green human
resource management in the steel industry.

Material and Methodology: The methodology of this research is developmental and combined and
based on the nature of the research, an attempt was made to identify the dimensions of sustainability of
green human resource management based on Meta Synthetic and Delphi analysis in the qualitative part
of the research. Then, in a small part, Interpretive ranking process and Mick Mac were used to identify
the most effective dimension of green human resource management sustainability at the level of steel
companies.

Fidings: These components were evaluated through Delphi analysis and the results of this section
showed that all seven dimensions were approved. The results in the quantitative part of the research
showed that from the total impact based on the pair scale between the components of the research, the
percentage of the impact of the sustainability component of green professional identity flow has a
more effective role in environmental sustainability than other components of green human resource
management.

Discussion & Conclusion: The identity of the green profession, which is based on the values of social
contexts, can contribute to the sustainability of human resource management functions against the
environment. In other words, the existence of stimuli arising from the functions of green human
resource management will encourage adherence to values and social norms outside the organization,
and this can pave the way for the formation of the dominant culture of green human resource
management in the organization.

Keyword: Sustainability, Green Human Resource Management, Interpretive Ranking Process.
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Figure 1. Goals of sustainable development (source: 3)
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Figure 2. Sustainability procedures of green human resource management
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Table 2. Identified components
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Table 3. Delphi analysis process to determine the consensus of experts
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Figure 3. Theoretical model of sustainability of green human resources
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Table 4. Self-interaction matrix of sustainability components of green human resources
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Table 5. The matrix of the achievement of green human resources sustainability components
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Table 6.The final achievement matrix of green human resources sustainability components
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Table 7. The percentage of points of the effectiveness level of sustainability of green human resources

management
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