Lived Experiences of Managers Regarding Deviant Organizational Behaviors of
University of Farhangian Faculty Members: A Phenomenological Study

Abstract

Introduction: The main mission of Farhangian University is to train human resources in the field of education, which
will be realized with good management and leadership. The present study aimed to discover managers’ lived
experiences of deviant organizational lecturers' behavior of Farhangian University.

research methodology: The research design was of the qualitative type. The method was a descriptive
phenomenological study, and the approach was purposive and cross-section sampling. The potential participants in
this research were the managers of Farhangian University. The data collection tool was a semi-structured interview.
The criteria of acceptability, credibility, and reliability of qualitative data were used to measure the initial validity of
the data. After coding the data, the thematic analysis method was used to draw the theme network of deviant
organizational lecturers' behavior.

Findings: The results showed that by combination and integration of 312 primary codes, 65 basic themes were
extracted. After that, the organizing themes of the second level were divided under the title of promoting and inhibiting
deviant organizational lecturers' behaviors, which are administrative, educational, and pedagogical behavior. The three
themes of promoting deviant organizational lecturers' behavior were: 1- The administrative development theme. 2-
the educational development theme. 3-the pedagogical development theme. Furthermore, the three organizing themes
of the second level of deviant organizational lecturers' behavior are 1- Administrative inhibiting theme 2- Educational
inhibiting theme. 3-Pedagogical inhibiting theme.

Conclusion: And finally, the theme network of deviant organizational lecturers' behavior at Farhangian University
was formed. Based on the obtained results, managers can take an effective step toward teacher training effective and
efficient, with desirable personality traits, consolidation of psychological safety and management of interpersonal
relations talents by developing, promoting and inhibiting deviant organizational lecturers’ behavior.
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