September and October.Vol 14. Issue 3

ISSN (Print): 2008-6369- ISSN (Online): 2423-723X

Research Paper

Comparison of Professional Competencies of Managers
Government Sports Organizations According to Management

Levels

Akram Soltani'*, Seyed Mohamad Kashef?, Iranpour Ali®
1. PhD in sports management Department of Human Sciences, Khomeinishahr Branch, Islamic Azad University,

Khomeinishahr, Esfahan, Iran

2. Faculty of Sport Sciences, Department of Motor Behavior and Sport Events Management, Urmia University,

Iran

3. Department of Human Sciences, Khomeinishahr Branch, Islamic Azad University, Khomeinishahr, Esfahan,

Iran

Received:2021/4/12
Accepted:2021/6/26
PP:94-107

Use your device to scan and read the
article online

DOI:
10.30495/jedu.2023.27555.5501

Keywords:

Professional qualifications,
managers, sports organizations,
government, management levels.

Abstract

: Introduction: Developing the necessary competencies for holding managerial
: positions and also presenting a model for selecting the right person from among
: the talented is the main condition for the realization of the meritocracy system.
: so the aim of this study was to determine the Comparison of professional
: competencies of managers government sports organizations according to
: management levels.

: research methodology: This study is a combination of research and the
: research design is exploratory. It is also practical in terms of purpose and nature.
: For this purpose, firstly, by in-depth study of the literature, the basic criteria of
. professional competencies were extracted and the initial model was developed.
¢ In the qualitative section, 18 people (16 men and 2 women) from professors and
¢ experts in sports management in universities across the country, the ministry of
¢ sports and youth and cultural and sports clubs were selected by sampling method
: of a network of specialists and semi-structured interviews were conducted with
¢ themto modify or adjust the criteria and sub-criteria of the original model. Based
: on the results of the pre-model interview analysis, the modification and sub-
: criteria were determined. Finally, data were collected using the research tool of
: the researcher questionnaire. In a quantitative part, the statistical population of
: managers of sports organizations in Isfahan province was 5101 people. The
¢ sampling method of this stratified random sampling study (management level)
: was proportional to the sample size and based on Krejcie and Morgan table, 361
: people were statistically sampled. After conducting a preliminary study and
. determining the variance of the questions; Through Cronbach's alpha coefficient,
. the reliability coefficient of the questionnaire was 0.91. Analysis of variance was
: used to analyze the findings of this study.

¢ Findings: Professional competencies in managers of government sports

organizations were: sport commercialization procedure, risk management skills,
professional  ethics-based organizational culture, responsibility — with
consequentialism, and performance management with learning at different
levels of management (top, Middle and lower) were significantly different.
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Extended Abstract

Introduction:

Developing the necessary competencies for holding
managerial positions and also presenting a model for
selecting the right person from among the talented is
the main condition for the realization of the
meritocracy system. so the aim of this study was to
determine the Comparison of professional
competencies of managers government sports
organizations according to management levels

Context:
The commercialization of research has expanded in
recent decades as a new approach to academic

research and natural science.

Goal:

The goal of Comparison of Professional
Competencies of Managers Government Sports
Organizations According to Management Levels.

Method:

This study is a combination of research and the
research design is exploratory. It is also practical in
terms of purpose and nature. For this purpose,
firstly, by in-depth study of the literature, the basic
criteria of professional competencies were extracted
and the initial model was developed. In the
qualitative section, 18 people (16 men and 2 women)
from professors and experts in sports management
in universities across the country, the ministry of
sports and youth and cultural and sports clubs were
selected by sampling method of a network of
specialists and semi-structured interviews were
conducted with them to modify or adjust the criteria
and sub-criteria of the original model. Based on the
results of the pre-model interview analysis, the

modification and sub-criteria were determined.
Finally, data were collected using the research tool
of the researcher questionnaire. In a quantitative
part, the statistical population of managers of sports
organizations in Isfahan province was 5101 people.
The sampling method of this stratified random
sampling study (management level) was
proportional to the sample size and based on Krejcie
and Morgan table, 361 people were statistically
sampled. After conducting a preliminary study and
determining the variance of the questions; Through
Cronbach's alpha coefficient, the reliability
coefficient of the questionnaire was 0.91. Analysis
of variance was used to analyze the findings of this
study.

Findings:

Professional competencies in managers of
government sports organizations were: sport
commercialization procedure, risk management
skills, professional ethics-based organizational
culture, responsibility with consequentialism,
and performance management with learning at
different levels of management (top, Middle
and lower) were significantly different.

Results:

Professional competencies in managers of
government sports organizations were: sport
commercialization procedure, risk management
skills, professional ethics-based organizational
culture, responsibility with consequentialism, and
performance management with learning at different
levels of management (top, Middle and lower) were

significantly different..
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