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: Abstract

¢ Introduction: The aim of this study was to identify the causes of decreased
: Cheerfulness of teachers in Semnan province.

: Research Methodology: Research in terms of applied purpose; In terms of data
: type, it was exploratory and in terms of implementation method, it was thematic
: analysis. The statistical population of the quality department of school teachers,
: senior education directors and university professors were informed that they
: were sampled by snowball method. The statistical population of the quantitative
. part of all teachers, principals and administrative staff of schools in Semnan
: province was 8050, of which 376 people were selected as a sample and sampled
. by stratified proportional method. The instruments used were a semi-structured
: interview and a researcher-made questionnaire. The data analysis method was
¢ content analysis in the qualitative stage and factor analysis in the quantitative
: stage.

: Findings: Data analysis in the qualitative stage resulted in the identification of
: 192 basic themes, 93 organizing themes and 15 general themes that were divided
: into two categories of main and secondary themes. In a quantitative stage, it led
: to the identification of 91 basic themes, 15 organizing themes and 5
: comprehensive themes. Together, these themes formed a coherent model for
: reducing the cheerfulness of teachers in Semnan province, and the model fit
. indices and path coefficients were at an acceptable level. Finally, the reasons for
: the decrease in teachers' cheerfulness, including 5 categories of comprehensive
: themes, including individual factors, organizational factors, cultural factors,
: extra-organizational factors and job factors were obtained and confirmed.

: Conclusion: Paying special attention to the factors that reduce teachers'
¢ cheerfulness and addressing them in order to eliminate the causes that reduce
" teachers' cheerfulness, can return some cheerfulness to the teachers' community.
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Study of the causes of decreased cheerfulness among teachers in a mixed method

Extended Abstract

Introduction:

Cheerfulness is considered as an important and
valuable tool to improve the personality and
improve the job performance of employees.
Research has shown that organizational vitality and
happiness have an undeniable effect on employee
life satisfaction. In the educational environment,
research has shown that the cheerfulness of teachers
increases the cheerfulness and vitality of students
and improves their performance. Teachers
‘organizational happiness also makes students happy
and improves their performance. In fact, teachers'
motivation and happiness is the starting point of a
process that increases the quality of their teaching
and ultimately the happiness and positive
performance of students. What is true and the
researcher's superficial studies show that for various
reasons, the teachers' community and the country's
education system in general do not have the
necessary vitality. The rate of happiness in Iranian
schools is very low and has no special place in
educational planning.

Context:

Paying attention to the effect of happiness and
cheerfulness in schools affects the level of teachers
'satisfaction and performance, so it is very important
to pay attention to the components that make up
teachers' happiness and cheerfulness.

Goal:

The aim of this study was to identify the causes of
decreased Cheerfulness of teachers in Semnan
province.

Method:

Research in terms of applied purpose; In terms of
data type, it was exploratory and in terms of
implementation method, it was thematic analysis.

The statistical population of the quality department
of school teachers, senior education directors and
university professors were informed that they were
sampled by snowball method. The statistical
population of the quantitative part of all teachers,
principals and administrative staff of schools in
Semnan province was 8050, of which 376 people
were selected as a sample and sampled by stratified
proportional method. The instruments used were a
semi-structured interview and a researcher-made
questionnaire. The data analysis method was content
analysis in the qualitative stage and factor analysis
in the quantitative stage.

Findings:

Data analysis in the qualitative stage resulted in the
identification of 192 basic themes, 93 organizing
themes and 15 general themes that were divided into
two categories of main and secondary themes. In a
quantitative stage, it led to the identification of 91
basic themes, 15 organizing themes and 5
comprehensive themes. Together, these themes
formed a coherent model for reducing the
cheerfulness of teachers in Semnan province, and
the model fit indices and path coefficients were at an
acceptable level. Finally, the reasons for the
decrease in teachers' cheerfulness, including 5
categories of comprehensive themes, including
individual factors, organizational factors, cultural
factors, extra-organizational factors and job factors
were obtained and confirmed.

Results:

Paying special attention to the factors that reduce
teachers' cheerfulness and addressing them in order
to eliminate the causes that reduce teachers'
cheerfulness, can return some cheerfulness to the
teachers' community.
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