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: Abstract

¢ Introduction and aim: The aim of the current study was to investigate the
: effect of workplace spirituality on teachers' job performance mediated by
: organizational commitment to provide a structural equation model among
¢ junior secondary school in district 4 of karaj.

: research methodology: The present research is a descriptive (non-
: experimental) one and the research design is a correlation as a type of
¢ structural equation modeling. The statistical population of the study was all
: junior secondary school teachers in District 4 of Karaj in 1999, which
: numbered 485 people, out of which 215 people were randomly selected as the
: sample through krejcie and morgan sampling table. Research instruments

* included milliman et al. (2003) Spirituality in the workplace questionnaire,
: Allen and Meyer (1991) organizational commitment questionnaire, and

patterson (1970) Job Performance Questionnaire .

: Findings: The results of the correlation coefficient showed that there is a
: positive and significant relationship between spirituality in the workplace,
: organizational commitment and job performance. At the same time,
: commitment plays a mediating role in the relationship between spirituality in
¢ the workplace and job performance.

¢ Conclusion: The statistical findings showed that the organizational
: commitment variable significantly mediates the relationship between
. spirituality in the work environment and teachers' job performance.
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Modeling the impact of workplace spirituality on teachers’ performance mediated by organizational commitment

Extended Abstract

Introduction:

Teacher performance is the most important thing
that determines the merits of education in schools.
Good teacher performance will lead to good quality
education which in turn can increase the quality of
schools for achieving the determined goals. The
aim of the current study was to investigate the
effect of workplace spirituality on teachers' job
performance mediated by  organizational
commitment to provide a structural equation model
among junior secondary school in district 4 of

karaj.

Method:

The present research is a descriptive (non-
experimental) one and the research design is a
correlation as a type of structural equation
modeling. The statistical population of the study
was all junior secondary school teachers in District
4 of Karaj in 1999, which numbered 485 people,
out of which 215 people were randomly selected as
the sample through krejcie and morgan sampling
table. Research instruments included milliman et al.

(2003) Spirituality in the workplace questionnaire,
Allen and Meyer (1991) organizational
commitment questionnaire, and patterson (1970)

Job Performance Questionnaire. The reliability of

the questionnaires was calculated using Cronbach's
alpha coefficient for the questionnaires of
spirituality at work, organizational commitment,
and job performance, (a =/92), (a/91), (a=/92),
respectively. The validity of the questionnaires was
assessed and confirmed using confirmatory factor

analysis. Pearson correlation coefficient and

structural equation modeling method were used to
analyze the hypotheses and examine the

relationships between variables.

Findings:

The results of pearson correlation coefficient
showed that there is a positive and significant
relationship between workplace spirituality and
organizational commitment (p <0.01, 0.59). There
is also a positive and significant relationship
between spirituality in the workplace and job
performance (p <0.01, 0.51). Based on the
significance of the path coefficient, there is a
positive relationship between the level of
spirituality in the workplace and organizational
commitment. At the same time, commitment plays
a mediating role (p <0.01 - 0.19) in the relationship
between spirituality in the workplace and job
performance.

Results:

Considering that the statistical findings showed that
the variable of organizational commitment
significantly mediates the relationship between
spirituality in the workplace and teachers' job
performance, so it is recommended to education
officials be said that improving spirituality and
providing solidarity and meaningfulness in the
workplace and aligning teachers with the values of
the organization can create positive organizational
results in terms of organizational commitment and
organizational loyalty and thus the improves the
job performance of teachers in education.
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