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: Abstract

¢ Introduction and aim: The purpose of this study is to investigate the effect of
: ethical leadership on organizational commitment mediated by organizational
: justice.

: research methodology: The present study, according to the research
: philosophy, is a quantitative research, according to the purpose of the type of
: applied studies and in terms of the method of data collection and analysis; The
: method used was descriptive and correlational studies and was the type of
: structural equation modeling. The study population of all primary school
: teachers in the second district of Ardabil city in the academic year 1399-1400
: was 1291 people. To collect data Questionnaire was used. To analyze the data,
: some descriptive statistical techniques such as pearson correlation coefficient
: and structural equation modeling through using SPSS and AMOS-22
. statistical software.

* Findings: The results showed that the correlation between the variables of
ethical leadership and organizational commitment was 0.70, ethical leadership
: and organizational justice was 0.61, organizational commitment and
: organizational justice was 0.50 at the level of <0.01. Also, the findings related
: to the test of significance of indirect effect and mediating role of organizational
: justice showed that the mediating contribution of organizational justice
: variable in the relationship between ethical leadership and organizational
commitment (p = 0.004) is significant.

: Conclusion: Considering that the statistical findings showed that the variable
: of organizational justice significantly mediates the relationship between
: teachers' moral leadership and organizational commitment, so education

officials should pay close attention to this concept.
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Extended Abstract

Introduction:

In today's challenging world, organizations strive to
employ employees who go beyond the assigned
role and role in their job descriptions in order to
compete globally, meet the needs and expectations
of clients, and adapt to the changing nature of
jobs.in this way, both to satisfy the clients and to
promote the level of commitment and
organizational justice. Therefore, the present study
was conducted to investigate the role of ethical
leadership on organizational commitment mediated
by organizational justice

Method:

The present study, according to the research
philosophy, is a quantitative research, according to
the purpose of the type of applied studies and in
terms of the method of data collection and analysis;
The method used was descriptive and correlational
studies and was the type of structural equation
modeling. The study population of all primary
school teachers in the second district of Ardabil
city in the academic year 1399-1400 was 1291
people, of which using the Krejcie-Morgan table,
297 people (104 men and 193 women) of them by
simple random sampling method as Samples were
selected. To collect data from the Ethical
Leadership Questionnaire of Kalshon et al (2011),
Niehoff & Morman Organizational Justice
Questionnaire quoted by Huff et al (2020), The
Allen and Meyer Organizational Commitment
Questionnaire (2020) was used. To analyze the
data, some descriptive statistical techniques such as
pearson correlation coefficient and  structural

equation modeling through using SPSS and
AMOS-22 statistical software.

Findings:

The results showed that the correlation between the
variables of ethical leadership and organizational
commitment was 0.70, ethical leadership and
organizational justice was 0.61, organizational
commitment and organizational justice was 0.50 at
the level of <0.01. P is significant. Findings also
showed that the standard path coefficients between
ethical leadership and organizational commitment
(P <0.009, B = 0.42), ethical leadership and
organizational justice (P <0.009, p = 0.35),
organizational ~ justice  with  organizational
commitment (P <0.008, B = 0.62) is significant.
Also, the findings related to the test of significance
of indirect effect and mediating role of
organizational justice showed that the mediating
contribution of organizational justice variable in
the relationship between ethical leadership and
organizational commitment (p = 0.004) s
significant.

Results:

Considering that the statistical findings showed that
the variable of organizational justice significantly
mediates the relationship between teachers' ethical
leadership and organizational commitment, so the
relevant officials in the field should The Ministries
of Education are working on this concept in order
to increase the moral and human commitment of
teachers to the organization in which they work.
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