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Extended Abstract

Introduction:

In order to achieve greater efficiency and
effectiveness and finally achieve the set goals,
organizations must pay enough attention to
their human resources and take the most
effective step in realizing the goals of the
organization by respecting the values and needs
of the employees. Today, the human factor is
considered as the most key and sensitive
organizational element, and most of the new
theories of organization and management have
also pointed to such a sensitive factor. Because
it is clear that today's organizations can improve
their activities by relying on human resources
within the organization. Today, if there is an
organization that considers the traditional
attitudes of its employees as a tool, it certainly
has no place inside or outside the organization.
Human performance within the organization is
a reflection of his knowledge, skills and values
and indicates whether an employee does his job
well or not. Among these, one of the most
important organizations in any country is the
education organization.

Context:

The most important progress of a society is the
presence of motivated and effective teachers,
teachers who, as the main element of the
teaching and learning process, can guarantee
the effectiveness of a country's education
system by having a high level of motivation,
spirit and enthusiasm.

Goal:

The aim of this study was to investigate the
effect of organizational justice on
organizational commitment with the mediating
role of positive organizational behavior of
primary school principals.

Method:

The present study was quantitative in terms of
data collection method. The target population
of this study was all principals of primary
schools in Zahedan that 114 people were
selected as a sample by stratified sampling
method. Data were collected using three
guestionnaires of organizational justice,
organizational commitment and positive
organizational behavior. Content validity was

used to determine the validity of research
instruments and Cronbach's alpha coefficient
was used to determine the reliability, which was
estimated to be 0.93, 085 and 0.91,
respectively. Stepwise regression test and
structural equation modeling (SEM) were used
for statistical analysis of data.

Findings:

The results showed that organizational justice
has a positive and significant effect on the
organizational commitment of primary school
principals at 99% confidence level (P <0.01).
The results also showed that positive
organizational behavior in the relationship
between organizational justice and
organizational commitment at the 95%
confidence level plays a mediating role (P
<0.05). The results of stepwise regression test
showed that among the components of
organizational justice, the component of
interactive justice was able to predict
organizational commitment and also among the
components of  positive  organizational
behavior, the component of self-efficacy is able
to predict organizational commitment of
primary school principals.

Results:

Paying attention to the components of
organizational justice and planning regarding
their promotion will be useful on organizational
justice and ultimately on their positive
organizational behavior. Because if employees
have a positive perception of the behavior of
their supervisors, they will show a positive
reaction to their performance in the
organization, and transactional justice has an
important  contribution in predicting the
organizational commitment of employees, and
we expect managers to pay more attention to
this component. Collecting the required
information about the level of justice and
organizational commitment of employees in
other education departments and investigating
the behaviors of employees and applying in-
service and in-service training for employees in
order to increase the efficiency and
effectiveness of employees, especially the
managers of the organization.
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