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: Abstract

: Introduction: Today, improving the quality of working life is one of the most
: important goals of the organization and those who work for the organization.
: The aim of this study was to investigate the predictive role of positive thinking,
) : moral and social intelligence in the quality of teachers' work life. The research
Use your device to scan and read the - method was descriptive-correlational.

: research methodology: The current research is descriptive and correlational.
¢ The statistical population of this study was all of public primary school
: teachers in Langrud City in the academic year of 2021-2022, which according
: to Morgan's table, 176 people were selected by available methods and
: answered the questionnaire of quality of working life (ligan et al, 2014),
¢ positive thinking (Ingram et al, 1988), moral intelligence (Lenik et al, 2005)
¢ and Social Intelligence (Silura et al, 2001). Data were analyzed by Pearson
. correlation coefficient and stepwise regression analysis.

: Findings: The results showed that positive thinking and social intelligence
¢ have a positive and significant relationship with the quality of teachers' work
. life (P<0.01). Also, the correlation between moral intelligence and quality of
: teachers' work life was positive and significant (P<0.05). The results of the
: regression analysis showed that among the studied variables, two variables,
¢ positive thinking and social intelligence, had the necessary predictive power to
thinking, moral intelligence, social enter the regression equation and were able to explain about 21% of the
: variance related to the quality of teachers' work life.

: Conclusion: It can be concluded that when teachers have positive thinking,
: social and moral intelligence, they feel highly efficient and their work
: environment is motivating, and therefore the quality of their working life will
¢ be higher.
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Extended Abstract

Introduction:

The most important human resources of any society
are trained under the supervision of the educational
organizations of that society; For this reason, these
organizations bear an important part of the burden
of social and economic development of any
country, and the future of these organizations also
depends on identifying, recruiting, employing and
selecting and nurturing the talents of each society
(King & Vaiman, 2019). Today, in many
organizations, the quality of work life is an issue
that has been taken into consideration, and
improving the quality of work life is one of the
most important goals of the organization and those
who work for the organization (Simbolon et al,
2023). An educational organization cannot get
effective and efficient results from employees
without improving the quality of work life (Mat
Saimin et al, 2020). Employee dissatisfaction with
the quality of work life is a problem that harms all
employees regardless of their position and
organizational rank (Najafi et al, 2020). Creating a
positive work environment for teachers will have a
positive effect on their job satisfaction and thus
improve their performance (Ertlrk, 2022). One of
the necessities of achieving the goals of education
is the willingness of teachers to perform
educational tasks, and the success of an educational
system largely depends on the performance of
teachers (Karthick & Raja, 2018). Therefore, it is
necessary to pay attention to the quality of teachers'
work life. In this research, the role of positive

thinking, social and moral intelligence is
emphasized. In the previous researches, each of the
mentioned variables were investigated separately
and limitedly, while the current research tries to, in
addition to examining the relationship between
each of the mentioned variables with the quality of
work life of teachers, answer the basic question
whether positive thinking and moral intelligence
and social predicting the quality of teachers' work
life?

Method:

The current research was descriptive and
correlational. The statistical population of the
research included all public elementary school
teachers of Langrod city in the academic year of
2021-2022 that 176 people were selected based on
Morgan's table by available sampling method.
Thus, after the necessary coordination with the
Department of Education of Langrod and obtaining
the list of elementary schools, by referring to 11
schools and obtaining consent from the principals
for the participation of teachers in this research, the
number of statistical samples reached its quorum.
After the teachers agreed and obtained their
consent, the link to the online questionnaire was

sent to them and they were asked to answer the
questionnaires carefully. They were also told that
their information was kept with the researchers and
there was no need to mention their names. The
following questionnaires were used to collect data,
and then the data were analyzed through Pearson's
correlation coefficient and stepwise regression
using SPSS-23 software.

Teachers' Quality of Work Life Questionnaire: This
questionnaire was designed and compiled by (llgan
et al, 2014) in order to measure the quality of
teachers' work life. It has 24 questions and 5
components of opportunities at work, fair wages,
healthy work environment, relations with
colleagues and organizational support and
organizational development.

Positive thinking questionnaire: This questionnaire
was created by (Ingram & Wisnicki, 1988) to
measure positive thinking and includes 30
questions and 5 subscales (daily positive
functioning, positive  self-evaluation, others'
evaluation of oneself, positive future expectations,
self-confidence).

Moral Intelligence Questionnaire: This
questionnaire was developed by (Lennick & Kiel,
2011). It contains 40 items with 4 components
(honesty, responsibility, forgiveness, compassion).
Social intelligence questionnaire: This
questionnaire consists of 21 items and it was
prepared by (Silvera et al, 2001), which measures
three areas of social intelligence, i.e. social
information processing, social skills and social
awareness.

Findings:

Demographic findings showed that 112 women
(63.6%) and 64 men (36.4%) participated in the
present study. Of these people, 16 people (9.1
percent) had an associate degree, 118 people (67
percent) had a bachelor's degree, 41 people (23.3
percent) had a master's degree, and 1 person (0.6
percent) had a doctoral degree. The average age of
the research samples was 36.65 with a standard
deviation of 9.57.

According to Pearson correlation results, there is a
positive and significant correlation (p<0.01)
between positive thinking and quality of work life
(r=0.419) and social intelligence and quality of
work life (r=0.243). Also, the correlation between
moral intelligence and quality of work life
(r=0.152) was positive and significant (p<0.05). In
order to wuse multiple linear regression, its
presuppositions have been examined first, and
according to the confirmation of the
presuppositions of the regression, the conditions
were ready for the implementation of step-by-step
regression analysis. For this purpose, positive



The Predictive Role of Positive Thinking, Moral and Social Intelligence in the Quality of Teachers' Work Lif

thinking, moral intelligence and social intelligence
were entered into the regression equation
separately as predictive variables. The results of the
step-by-step regression showed that among the
studied variables, two variables, positive thinking
and social intelligence, had the necessary predictive
power to enter the regression equation and
predicted about 21% of the variance related to the
quality of teachers' work life.

Conclusion:

The current research was conducted with the aim of
investigating the role of positive thinking, moral
intelligence and social intelligence in predicting the
quality of teachers' work life. The findings of the
research showed that the quality of working life has
a positive and significant correlation with positive
thinking, moral intelligence and social intelligence.

Finally, based on the regression results, positivity
and social intelligence were able to predict the
quality of work life of teachers and explain about
21% of the variance related to the quality of
teachers' work life. Therefore, it can be concluded
that when teachers have positive thinking and
social intelligence, they have a high sense of
efficiency and their work environment is
stimulating, and accordingly, the quality of work
life will be higher. From this point of view, it is
suggested that in order to increase the level of
positivity and social intelligence of teachers, the
relevant authorities should provide training courses
for teachers, in order to improve the quality of their
work life and after that, we will see positive
consequences for the education system of our
country.
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