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Extended Abstract

Introduction:

In the age of information and communication,
where values, beliefs, convictions and moral
virtues are confronted on a daily basis and
many organizations are exposed to behavioral
and moral issues and new and unique moral
problems have been created (Torkzadeh &
Amerifar, 2018), We need to introduce
concepts such as ethics, truth, belief in God or
superior power, semantics at work, altruism,
etc. to research, managerial and business
practices, all of which indicate the emergence
of a new paradigm (Hemmati, 2016).
According to many researchers, this new
paradigm in the workplace, derived from
guantum  physics, cybernetics, cognitive
sciences, Eastern and Western religions, is a
reaction to the modern dry and mechanical
paradigm. This new paradigm is the paradigm
of spirituality (Givarian & et al, 2014). The
approach of today's world can be considered a
return to rationality and ethics. For this reason,
ethics can be considered as the center and core
of developments in the future world.
Organizational ethics is an emerging field that
is related to the study and application of
organizational ethics (Ells & MacDonald,
2017). Ethics in the organization is a
manifestation of the existence of a positive
organizational culture and the attitude of
growing people in the scientific and social
fields, the result of which is organizational
productivity and job satisfaction of employees.
Ethics creates effective communication in the
organization (Rahimi, 2015). Method: The
purpose of this qualitative study is to develop a
framework for organizational ethics with an
Islamic approach. In this study, multiple
instrumental case study method (Yin, 2013)
was used. In the multiple case study method, a
controversial topic or issue is selected and the
researcher selects multiple programs from
multiple research sites or multiple programs
from a single location to study (Creswell,
2014). Therefore, the documentary study and
the views of the participants in the study were
used. In the first stage and the method of
documentary study, data were collected
through the study of all researches related to
organizational ethics in valid comprehensive
scientific databases of humanities, which was
done with a purposeful approach and

theoretical saturation criteria. Also, the
selection of participants for the interview was
done using a purposeful approach and with the
method of snowball sampling and using the
theoretical data saturation criterion. In this
sampling method, at each stage, data collection
continues until a concept is no longer added to
the previous concepts (Hasirchi et al., 2004:
11). Key informants in this method included all
participants who have expertise, experience or
aristocracy in the field of organizational ethics.
Participants in this research were specialists
and professors of the country and universities
who had study and research experience as well
as the necessary familiarity in the field of
research. For this purpose, 18 key informants
were selected to design an initial framework for
organizational ethics with an Islamic approach.
Data were collected using the analysis of
documents related to authoritative domestic and
international scientific research that have been
written on the subject in the form of books,
articles and dissertations on websites and
journals, and through  semi-structured
interviews with participants (key informants).
Various techniques were used to validate the
data. To ensure the reliability of this
framework, the method of accurately guiding
the interview process and using the guidance of
faculty members of Shiraz University was used
to evaluate and implement the interview
program. Also, since one of the criteria for
evaluating the correctness of the findings, their
reliability and credibility, is the validity of the
findings and in the validity, reasonableness and
accuracy of the findings in the field under study
is recognized, in this study, the alignment
method Data, the relevance of theoretical and
research records in the field related to the
research topic with the obtained categories in
the qualitative section was examined. In order
to conduct the qualitative part of the research,
after selecting key informants (experts and
professors in the field and universities of the
country) and making the necessary
arrangements with the interviewees, an in-
depth face-to-face interview was conducted and
by asking open-ended questions about the
research topic, Continued until theoretical
saturation was reached and finally the collected
information was analyzed; The resulting
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framework was validated. To analyze the data
from the method of content analysis and the
formation of a network of themes, after
enumerating the basic, organizing and
comprehensive themes related to organizational
ethics, a framework for organizational ethics
with an Islamic approach was discovered. In
fact, in this research, after extracting the basic,
organizational and comprehensive themes, the
initial framework of organizational ethics in the
field of research was designed and then the
validity of the designed framework was
examined using qualitative validation and
reliability criteria (Creswell, 2014). Finally, the
framework of organizational ethics with an
Islamic approach includes three dimensions of
insight, including the components of God-
centeredness, heresy, piety, right-centeredness,
human dignity, purposefulness, and extra-
organizational factors; Dimension of attitude
including components of wisdom, insight, love,
chastity, courage, justice, honesty, High
tolerance, humility, work conscience, self-
sacrifice and forgiveness, liquidity, sincerity,
positive attitude, meritocracy, professional

competence, responsibility , Trust, Respect,
Creativity and Innovation, Dynamics, Ethical
Culture and The action dimension includes the
components  of  optimal  performance,
cultivation, trustworthiness, integrity, work
order, good manners, commitment, trust,
customer orientation, consulting, monitoring,
respect for stakeholders' rights, service,
support, determination, punctuality,
accountability, Organizational factors are
predictability, transparency, legitimacy, non-
corruption, knowledge sharing. Insight refers to
the set of deep beliefs and core values that the
organization adheres to, which are reflected in
the beliefs and behaviors of the organization.
The attitude dimension includes a set of
emotions, interactions and attitudes that are
crystallized in the behavior and feelings of the
individual and the action dimension includes a
set of individual, social and organizational
actions that are used to achieve the goals of the
organization. These dimensions are formed in
relation to each other and a change in each will
cause a change in the other dimensions.
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4 Thematic Analysis
5 Thematic Network
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