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: Abstract

: Introduction: The learning organization is one of the most successful
: organizations to adapt to environmental changes, and innovation and creativity
: are the main pillars of the development and success of any organization.
: Therefore, identifying the components and barriers to creating a learning
: organization and solving them plays an important role in advancing
: organizational goals. The purpose of this study was to investigate the Level of
¢ learning organization, barriers and its role in job innovation and
: organizational creativity of employees of Ardabil University of Medical
: Sciences.

: research methodology: The method of conducting this research is
: descriptive and correlational. By using Morgan's table, the sample number was
: 169 people, and the questionnaires were completed by 200 people using simple
: random sampling method. In order to collect data, a five-part questionnaire
¢ including personal characteristics, Sangeh learning organization, Jansen's job
: innovation, Dick and Motcalfe organizational creativity, and barriers to
: creating a learning organization created by the researcher was used in this
: study.

: Findings: The level of learning in the university is high, and the level of job
: innovation and organizational creativity of the employees is average, and the
: learning organization had a positive effect on the creativity and innovation of
: the employees.

¢ Conclusion: The university should try to expand team learning and system
: thinking to increase the creativity and innovation of employees.
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Level of learning organization, barriers and its role in job innovation and organizational creativity

Extended Abstract

Introduction:

To grow and improve, the organization must adapt
to environmental changes. The most successful of
these organizations is the learning organization,
which strengthens the abilities of themselves and
the members of the organization to achieve
organizational goals. Innovation and creativity are
the main pillars of development and success of the
organization, and if organizations want to be
successful, must be creative and innovative and
constantly adapt to new situations. Identifying the
components and barriers to creating a learning
organization and eliminating them has an important
role in advancing organizational goals and
increasing employee creativity and innovation.

Goal:

The purpose of this study was to investigate level
of learning organization, barriers to creation and its
role in job innovation and organizational creativity
of Ardabil University of Medical Sciences staff.

Method:

This study is applied in terms of purpose and
descriptive and correlational research method that
was conducted in Ardabil University of Medical
Sciences. The study population was about 300
people. Using Morgan table, the number of samples
was 169 people and the questionnaires were
completed by 200 people by simple random
sampling method. five-part questionnaire including

demographic  characteristics, Singh Learning
Organization  (1990), Johnson (2000), Job
Innovation (2000), Dick and Metcalfeh (2001)
Organizational Creativity, and Obstacles to
Creating a Researched Learning Organization was
used to collect data. Reliability of this
questionnaire using Cronbach's alpha coefficient
equal to ./8 Was obtained. To analyze the data,
descriptive statistics (frequency, percentage, mean,
standard deviation) and inferential statistics (paired
t-test ,analysis of variance) were used.

Findings:

Findings showed that the level of university
learning is high and the level of job innovation,
organizational creativity of employees is moderate
and the tendency of managers to maintain power,
lack of meritocracy in selecting managers, lack of
knowledge and rationality in decision making and
lack of respect Creative and innovative people were
one of the most important obstacles to creating a
learning organization, and the learning organization
had a positive effect on the creativity and
innovation of employees.

Results:

Therefore, the university should work to eliminate
these barriers and expand team learning and
systems thinking to increase staff creativity and
innovation.
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