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Abstract

Nowadays self-development of human resource is a key factor in organizations success that’s
why man power of self-developer not only augments its skills with own expansion and
elevation, but also provides growth and progress of organization from intellectual capital
point of view. According to determinative role that accountants contain most important man
power in success or failure of organizations in economic and financial condition. This
research studies the effect of self-development on improving the skill of accountants with the
mediating role of intellectual capital. Current research is applied, descriptive and with
deductive-inductive approach. The statistical population is employed accountants in the
private sector of Golestan province, that included 198 individuals and the sample is selected
based on available sampling. Standard questionnaire is used for collecting data and for
examining the research hypotheses the structural equations and path analysis using PLS
software is incorporated. Findings show that self-development affects directly and indirectly
on promotion of accountants' skill through intellectual capital and it explains that utilization
of self-development implements not only cause to increase intellectual capital level, but also it
leads to skill promotion of accountants because of intellectual capital.
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