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Constructive Components for Good Governance Productivity in Entrepreneurship Government
and Providing a Practical Model Related

Abstract

Todays, for attracting talented and specialized human resources to achieve self-sufficiency, the
governments should identify the characteristics of an entrepreneurial government and a good government,
in addition to designing a model to be efficient and effective in the field of entrepreneurship too. Given
today's dramatic changes in organizations, it is necessary to provide constructive components to increase
the productivity of a good government in entrepreneurial government,

The present study is aimed to express the constructive components to increase the productivity of a good
government in entrepreneurial government and to develop a combined model for entrepreneurial
government and good governance emphasized on the government of Islamic Republic of Iran.

This research is applied in terms of purpose, exploratory mix in data, self-emergence data driven in the
nature of qualitative part and cross-sectional in quantitative part. The statistical population of the present
study in the qualitative section is 33 experts by PHD degree in public administration - decision-making and
general policy-making employed in Islamic Azad University and in the quantitative part, 400 general
managers of the executive bodies in the government of Islamic Republic of Iran. The sample in the
qualitative part and based on the sample size determination table and purposeful sampling method, 30
people and in the quantitative section based on Morgan sample size determination formula and stratified
random sampling method includes 30 people and also in quantitative part, based on Morgan's sample size
determination formula and stratified random sampling method, 100 people have been determined. The
measurement tool of the present study, qualitatively, is a semi-structured interview form made by the
researcher which is obtained based on open and centralized coding. The form prepared by experts with the
help of Delphi interview and brainstorming, was finally finalized by 2 dimensions, 23 components and 145
indicators for conducting research. Quantitatively, the structured interview form saturated by the experts
was converted into a questionnaire by the researcher via weighting the indicators performed through a
randomly selected sample group and analyzed by using a confirmatory factor test. The analysis was
confirmed by a difference of 6 components and 38 indicators.

Keywords: Good Governance, Entrepreneurial Government, Accountability, Corruption Control,
Participation
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