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Abstract

One of the most powerful tools to improve the performance of human capital
is performance appraisal, which is very important for university facult
members because of the impact of this group on various economic, social,
political and cultural aspects of the country. Hence, the present study aimed to
Identify and prioritize the factors _affectlng?1 the evaluation of faculty members
using the fuzzy Delphi method. This study has a mixed methods research design
with quantitative and qualitative sections, in an inductive paradigm, which is
applied in terms of purpose and exploratory in terms of nature and method. The
statistical population of the study consisted of faculty members of Lorestan
University, 60 of whom were selected based on the principle of theoretical
adequacy using purposive sampling. In the qualitative section, semi-structured
interviews were carried out to collect the qualitative data, the validity and
reliability of which were confirmed using the CVR coefficient and the Kappa-
Cohen test. The data obtained from the interviews were analyzed using Atlas.ti
software and coding method in which the factors affecting the evaluation of the
faculty members' performance were identified. In the quantitative part, a fuzzy
Delphi questionnaire was employed to collect the data, the validity and
reliability of which were confirmed by content validity and retest. Additionally,
using the fuzzy Delphi method, the identified factors were prioritized and the
most important factors were identified. The results show that among the factors
affecting the evaluation of faculty members, having original and well-cited
research in their fields, observing scientific and professional ethics, being
known nationally and internationally, having prominent contribution to the
field, having a work in which the applicant proposes an idea and has a high
share of its credit, and having scientific credibility and authority.
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1. Introduction

Performance evaluation and providing feedback to employees
improve the performance of employees, which in turn, leads to enhanced
performance of the organization. The mechanism of performance
evaluation, like other things that humans are involved in, is somewhat
complicated and is not free of errors and problems. There are several
models for performance evaluation that can be used in different
organizations. The success of universities and institutions of higher
education, research and technology, like any other institution, largely
depends on the efficiency and effectiveness of the people working in it.
The people of these institutions are their employees, students, and faculty
members, among whom faculty members are considered as one of the
most important and influential inputs of the higher education system that
interact with other inputs. They have a significant role in the optimal
implementation of the involved processes and the production of desirable
outputs. In general, improving the quality of education, research and
service delivery are considered as one of the indicators or criteria of
validation and quality assurance. Therefore, the importance of evaluating
the performance of faculty members and its necessity have always been
the concern of experts in the field. Hence, the purpose of this research
was to identify and prioritize the effective factors in the performance
evaluation of faculty members with the fuzzy Delphi approach.
Accordingly, the following research questions were posed:

- What are the factors affecting the performance evaluation of

faculty members?
- What is the priority of the factors affecting the performance
evaluation of faculty members?

2. Literature Review

Saadat (2013) defines performance evaluation as a process by which
employees are formally examined and evaluated at regular intervals.
Performance evaluation can be considered a process to measure the
effectiveness of the organization. By improving the performance of the
individual, the performance of the organization also improves. Higher
education is a system that trains specialized and knowledge-producing
human resources and, accordingly, has a significant role in the economic,
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social and cultural development of any country. Therefore, the role of
higher education in the future development of the country is undeniable.
However, the quality of higher education is dependent on the quality of
its faculty members, and without having academic faculty members who
are acquainted with modern science and knowledeghave modern science
and knowledge and are committed and motivated to achieve a quality
higher education system, it is far from expected (Hosseini, 2016).

Ali-Arabi et al. (2013), in a research entitled "Prioritization of
intellectual capital factors affecting university faculty performance; a
case study”, ranked the key indicators of academic and research
performance of academic faculty and intellectual capital factors affecting
it. Ebrahimi et al. (2013) carried out a research entitled "Assessment of
professors' research performance using the method of data envelopment
analysis, applied in the faculty of engineering at the Islamic Azad
University, South Tehran Branch" with the aim of involving the effective
factors and facilities available to faculty members in produced research
works. Safari (2008), in a research entitled "Designing a model for
evaluating the education of academic staff members in line with their
growth at Shahid Beheshti University", seeks to identify the appropriate
framework and components of the process of evaluating the education of
academic staff members. Arnoto and Pank (2015), in a research entitled
"Evaluation criteria for evaluating the performance of faculty members",
concluded that the two needs of quality in education and efficiency in
human resource management can be met through a performance
evaluation system of faculty members.

3. Methodology

The current research has a mixed methods design, including
qualitative and quantitative sections, in an inductive paradigm. This
research is practical in terms of purpose and exploratory in terms of
nature and method. Considering that the current research is mixed
research, therefore, the research methodology should be presented in a
qualitative and quantitative manner. The statistical population of the
research was made up of academic faculty members of public
universities, 60 of whom were selected based on the principle of
theoretical adequacy and using the purposeful sampling method. The data
collection tool in the qualitative part of the research was a semi-
structured interview, the validity and reliability of which were confirmed
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using the CVR coefficient and the Kappa-Cohen test, and the data
collection tool in the quantitative part was the fuzzy Zulfi questionnaire,
the validity and reliability of which were respectively confirmed by the
use of content and test-retest validity. In the qualitative part of the
research, the data obtained from the interviews were analyzed using the
Atlas.ti software and the coding method, and the effective factors on the
performance evaluation of the faculty members were identified. In the
quantitative part of the research, by using the fuzzy Delphi method and
interviews with experts (the sample members in the quantitative part
were the same people in the qualitative part), the priority of the identified
factors was determined and the most important factors affecting the
performance evaluation of the faculty members were identified. Most of
the domestic and international research conducted in the field of
performance evaluation of academic faculty members have studied the
educational performance, and in some cases, the research performance of
academic faculty members whereas the research that paid attention to
different aspects of their performance is scarce.

4. Result

The performance evaluation mechanism, like other matters that
humans are involved in, is somewhat complex and not free of errors and
flaws; performance evaluation is more practical and measurable than
mental. There are various models for conducting performance
evaluations that can be utilized according to each organization. In
general, it can be said that performance evaluation activities, like other
human resource activities, will be more effective when aligned and
coordinated with the organization's competitive strategy.

The present research has identified and prioritized the factors affecting
the performance evaluation of faculty members. In this research, there
are 43 factors that oversee the various duties of academic staff members,
such as duties related to educational activities, research, social influence,
etc. These were identified as the effective factors in the evaluation of
faculty members' performance. Among these, the most important factors
were having original and highly cited research in the specialized field,
observing scientific and professional ethics, being known at the national
and international level, having prominent contribution to the field ,
having a work in which the applicant proposes an idea and has a high
share of its credit, and having scientific credibility and authority.
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5.Discasion

The present research has identified and prioritized the factors affecting
the performance evaluation of faculty members. In this research, there
are 43 factors that oversee the various duties of academic staff members,
such as duties related to educational activities, research, social influence,
etc. These were identified as the effective factors in the evaluation of
faculty members' performance. Among these, the most important factors
were having original and highly cited research in the specialized field,
observing scientific and professional ethics, being known at the national
and international level, having prominent contribution to the field, having
a work in which the applicant proposes an idea and has a high share of its
credit, and having scientific credibility and authority.
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Table (1) Cognitive plural information
Gender
39 >
male
female
(Jlw) adsls
Past (Year)
4 1-5
12 6-10
19 11-15
10 16-20
15 Jw Y. YL
Over 20 years old
sole a0
Academic Rank
6 sbatiw!
Assistant Professor
33 .,l,.,.cu!:
Associate Professor
21 slw!
Professor
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Table (2) Factors identified through interviews
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Figure (2) Definition of linguistic variables
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Table (3) Triangular fuzzy numbers
ol (galad (o33 das silio (556 0e .
. . oM sl e
The fuzzy number is Triangular fuzzy .
. Verbal variables
determined number
ol s
0.75 0.75,1,1 e
( ) Very Much
oL
0.5625 0.5,0.75, 1 *
( ) Much
]G.») -
0.3125 0.25, 0.5, 0.75 -~
( ) Medium
oS
0.0625 0,0.25,05
( ) Low
oS G
0.0625 0,0,0.25
( ) Very Low
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Table (4) The results of counting the responses of the first stage of the survey

I z
3S0ae i 5 e o vl B R B B e
Factors affecting performance evaluation Mu% Much | Medium | Low L OV\)I/

(o 5 (ool ol qale (slagyazsl 9,5 (ol dmely )3 3,38 opdy
Acceptance of the individual in the scientific community 21 23 10 4 2
(Group, Scientific associations, Scientific poles & ...)

le Campo g sluiel utls
. - LS . 32 20 4 3 1
Having credibility and scientific authority
el g o o 5> o aslis 3 19 7 3 0

Known nationally and internationally

09,5 Ay i b (oolie duwlde
Comparison of the applicant with the prominent 12 21 21 3 2
researchers of the group

Qe Sy pgole (sliwly )3 Ooguan by Aol pzils
Having an approved research program in line with the 13 21 19 4 3
institute's mission

Capgols slsly )3 Cmn mgly el b aie oale Sliztns olojy) By
Ao
Only the evaluation of scientific documents in 6 28 13 10 3
accordance with the approved research program in line
with the mission of the institute

298 Mo o g a1 S @ a2

Attention to entrepreneurship and solving the country's 15 16 23 5 1
problems
Nk & Kb gal gtals i 53 3 )Shos 4 435
Attention to performance in attracting graduates to the 10 15 21 6 8

labor market

g a i Jas 4 ae g 15 20 14 9 2
Paying attention to turning knowledge into wealth
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| wesld Bl 29 22 8 1 0
Having outstanding works
ausly J el 31 oYL prew 5 b ol Colo polie g5 &S d)b‘i sl
, S 34 18 7 1 0
Having works that the applicant himself is the owner of
the idea and has a high share of its points
355 (paass andy 3 Glos b (a5 o aip Sl ey
Teaching at least a few theoretical or practical courses 24 21 11 3 1
from specialized and optional courses in your field
Sljgy pasds slmogad
- 21 20 14 2 3
Modern teaching methods
i il Vb (hjsel CuiS
. . . . 27 22 9 1 1
High quality and effective education
 Glekes @t sl s 10 26 16 4 4
Providing practical and skill-enhancing training
o )5_ 9_w5 dLaﬁ b ceslize lehuff)‘ri )| _ 7 20 21 6 5
Providing training tailored to the business environment
5 Oyl oles wulis Cov s aass b by ele iS4l
ele lagpeasl cy e
Providing scientific lectures related to his expertise 8 21 22 7 2
under the guidance, support, supervision and
management of scientific associations
B eabsheb o 13 32 12 3 0
Having practical and demand-oriented projects
e e 3 il o g Jeal slatimg]y (il
Having original and highly cited researches in the 30 24 6 0 0
specialized field
ine U bawgs o Qla panass dinej 40 CLS il
Having a book in a specialized field published by a 18 28 9 5 0
reputable publisher
o S 2t oo 2mt o)
b e slaiag, cidh 21 22 13 4 0
Having joint international researches
Cgan (oingh Aol il 3 GWlle cuo )b ()35
Passing the study opportunity in line with the approved 5 11 30 9 5
research program
saass audby 1 > gy dloe do B ol jd el ly Y lEe il
Having articles published in fifty to one hundred top 25 21 12 2 0
magazines in the world in a specialized field
Mol yize 0,558 55 llio il
Presenting an article in a prestigious international 10 21 23 4 1
congress
_ @ 5 (B 3y il il 5 20 24 7 4
Having domestic and foreign postdoctoral students
S B Jas ) i el 5 sl
14 16 20 4 6
Theory and ideation in turning knowledge into wealth
Ao )3 L;«bsf‘w) db!ﬁ . 12 29 16 5 3
Has a research rank in the institute
ool e pb sl
. . 4 17 24 7 8
Creating knowledge-based companies
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Ao 53 aass b culiie gla] Culgiue cuih

Having executive responsibility in accordance with the 6 1 23 13 7
expertise in the institution
pat s S slaclele 2l coele 3 14 18 18 7
executive mission in specialized organizations
L pesl | PRI
_ e ool ol p JS e 6 15 4 | 12 3
Active membership in national scientific associations
Ml 5 (o ot 5 b ulyas g))55 5
Holding national and international conferences and 7 18 22 12 1
meetings
Ao 3 Slas (gl )5 18 31 i
The role of the influencer in improving the performance 21 25 1 3 0

of the institution

Sl g ke 3 cule,
. o . . 35 18 5 0 2
Compliance with scientific and professional ethics

ol 25 o1
7P TR OB 15 21 16 5 2
Has an effective social role

) - ol i .
o oms el 2 e _ 1 12 % | 13 8
Effective presence in national and international media

(PRI dnels )3 390 6Nl g (5)90,5LE

Discipleship and being a role Pattern in the academic 18 28 6 3 5

community
elenl = (K28 5,500, b )8 slaiagyy b
. . . . 3 15 25 1 6
Having applied research with a cultural-social approach

H asls )b

11 2 1 7 1

Has an H index 5 5
aass audy ;> (Mol opls s 16 24 14 3 3

Winning an international award in a specialized field

ks sl pessl colia cov Llagd (aass b ke Lele gz )
(shelb peine

Presentation of scientific lectures related to expertise 12 22 17 5 4

under the guidance of international prestigious scientific
associations

sl yine (ole glagyeorl 3 JUb o gae
Active membership in prestigious international scientific 8 18 20 10 4
associations

s &y ) (el g o (2b)l lapllss ) 45, )b
Has a rank in national and international evaluation 13 24 15 1 4
systems in specialized fields

S8 5e0ke duslons jlam g Jole jo 4 0nl 03l slagusly sluwi (ad jasedie Sl ey
Dgd g delone adlie 1 (gl 0dd (alad (5)l6 dlael ((SwgeSine Jgo 8 I Jelge (sl (tlie
sl B 0)lod Jodo g8 & Jolge (2135636 9 (556 650k | ol @l
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Table (5) The average opinions of experts from the first stage survey

% 5 %
3 g s 32, | 28 5
hia| 25| 2385 | 23a| 4%
e il 2 5o Jloe $8E| 25| 2BEE | §8B&| 2%
Factors affecting performance evaluation %; "E 5 “qj 5 _—.:j 2 2 S %; “E 5 —qj E
3 2 & cy° g 2 &
1% a % & 1% a
[a} a a
Cuoyp oyailyd5
bl 53 Sl
siggy Aol
Slacksd (oole slapezsl 095 oole amsle 33,5 Bk e
(oule (0.738, Eo (0.508,
Acceptance of the individual in the 0.496, 0.536 study 0.279, 0.336
scientific community (Group, Scientific 0.900) opportunityin | 0-738)
associations, Scientific poles & ...) line with the
approved
research
program
Ol @Vlo oyl
Lo b bl:p}.: 5 oAb
P 5y dre
oaaSS 4L,
Having
wole Sy g slel il (0.839, articles (0.786,
. - o . 0.583, 0.613 Fifhs 0.538, 0.574
Having credibility and scientific authority 0.946) published in 0.933)
) fifty to one '
hundred top
magazines in
the world in a
specialized
field
0,58 5 i &l
el yine
i 5 e g o o asis (0.825, Presentingan | (0.648,
Known nationally and internationall 0575, 0605 article ina 0403, 0457
Y y 0.946) prestigious | 0.856)
international
congress
Sozmily cpily
9 GBI S5l
09,5 &tucr r liione | o Slie duslie (0.458, e (0.563,
Comparison of the applicant with the 0.419, 0.520 Having 0.329, 0.386
prominent researchers of the group 0.860) domestic and 0.792)
foreign
postdoctoral
students
) (0.750, ’ . (0.617,
" X fot il 13 p5084] 5 4
Helom e slasing, i 0500, | 0541 | ¥R Gag" | 0440
Having joint international researches 0.913) 4 Gl s 0.808)
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Sy
Theory and
ideation in
turning
knowledge
into wealth
(sadg AT, d\)b
s o pgale (glinly )3 g oinghy Aebipy il (0.665, s (0.651,
Having an approved research program in 0.424, 0.472 | Has a research 0.414, 0.469
line with the institute's mission 0.860) rank in the 0.849)
institute
1 yan pingh ey b gdate ele litiue 5, 16,0 oSy sl
e Sasgele sl (0.600, heagidh (0.508,
Only the evaluation of scientific documents 0.363, 0.419 Creating 0.292, 0.350
in accordance with the approved research 0.825) knowledge- 0.742)
program in line with the mission of the based
institute companies
Culgnn il
b celie ol 2]
Awyp )d anasS
398 M o g 31 ) & g (0.663, Having (0.479,
Attention to entrepreneurship and solving 0.417, 0.464 executive 0.258, 0.316
the country's problems 0.850) _responsg)lllty 0.703)
in accordance
with the
expertise in
the institution
2l 59.)9“1"
b glhse slaglojlo
I3k & S gl g2l i 33 Ses &y ax g5 (0.554, Jowes; (0.450,
Attention to performance in attracting 0.338, 0.390 executive 0.229, 0.289
graduates to the labor market 0.763) mission in 0.688)
specialized
organizations
2 Jbb cugas
ks lagess
R (0.654, o (0.538,
Paying attention to turning knowledge into 0.413, 0.459 Active 0.300, 0.356
wealth 0.842) membership 0.763)
in national
scientific
associations
il iS55 0
9 ke sl
] s (0.829, el (0.575,
oo 0579, | 0611 Holding 0329, | 0.384
Having outstanding works 0.958) national and 0.796)
international
conferences
and meetings
3 YL e 5 281 o) ol Slite 08 o )T 2ib | (0,854, o, (0.767,
stk s o s 0604, | 10.63 ):);L: - 0517, | 0557
Having works that the applicant himself is 0.963) < 0.929)
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the owner of the idea and has a high share of Ao
Its points The role of the
influencer in
improving the
performance
of the
institution
lel i gl
by 5 el 3T Cole, (0850, Fhe (0678,
Compliance with scientific and professional 0.608, 0.634 Has an 0.436, 0.486
ethics 0.954) effective 0.864)
social role
~alo) 3 5o y9l>
9 eSS ag il doe b (6315 (wy3 Az i )5 Al g o (sl
295 4y (5 Ls (0.767, Effective (0.438,
Teaching at least a few theoretical or 0.521. 0.558 presence in 0.208, 0.270
practical courses from specialized and 0.917) national and 0.683)
optional courses in your field international
media
s g 9,58
anel> 5> (5
s dae (0.725, walfl (0.713,
09 ot S 0488, | 0528 | Discipleship | 0483 | 0527
Modern teaching methods 0.888) and being a 0.888)
role Pattern in
the academic
community
Slagiagy il
059 ko)
(0.804 Sl
s 3l oYl 5iad] cuiS -0U%, Havin P
High u;: fa;d éf?;)cﬁt:veﬁe;ducation 0.558, 0.593 applieg 0.271, 0.333
on quety 0.942) research with 0.733)
a cultural-
social
approach
3810 lae 5 63,318 sl sbjgal ) (0.642, H asls gl (0.661,
Providing practical and skill-enhancing 0.408, 0.460 Has an H 0.415, 0.469
training 0.850) index 0.864)
om0l cwS
audy , Gl
I 5 S (6hiab b cnlito (clo 50l 1) (0.576, e (0.69,
Providing training tailored to the business 0.347, 0.403 | Winningan 0.458, 0.504
environment .0797) |nternat|_0na| 0.879)
award in a
specialized
field
olla oS Jiugs jaass b by (el Gl o) ole iz 4l
ol ezl cu e 5 o)l woles (0.608, vaass b g e (0.638,
Providing scientific lectures related to his 0.367 0421 | colscos jus 0.404 0.454
expertise under the guidance, support, 0.825) ) 4 | 0838
supervision and management of scientific ) ool ‘fb""“’p )
associations B =
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Presentation
of scientific
lectures
related to
expertise
under the
guidance of
international
prestigious
scientific
associations

Having practical and demand-oriented
projects

(0.729,
0.479,
0.925)

0.528

2 JUb cogas
ol lagyess
sl e
Active
membership
in prestigious
international
scientific
associations

(0.567,
0.333,
0.783)

0.388

eSS dize) )3 il gy g Juol (slasingy (sl
Having original and highly cited researches
in the specialized field

(0.850,
0.600,
0.975)

0.631

-plls > as) ()b
9 Gle byl sl
ady o Ml
Has a rank in
national and
international
evaluation
systems in
specialized
fields

(0.680,
0.447,
0.873)

0.504

pine pilb gt ol Ol panss diej jd LS i
Having a book in a specialized field
published by a reputable publisher

(0.746,
0.496,
0.921)

0.540

d>yo 93y gl B39 plosl i pod dlpo sl Y (i)l Sl o plosl I
@ o 03 lagoly i ylows guls pod dls po S Hlal 1> e asuie dond g duglie oo L
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Table (6) The results of counting the responses of the second stage of the survey

(519 0% 2 2o

38das b5yl 2 B0 Jele
Factors affecting performance evaluation

obj JLs

Very Much

sbj
Much

5o
Medium

Low

oS ks

Very Low

(5 ole slacad (ole lapeo] 0g)S) ole anel> 1338 Bk
Acceptance of the individual in the scientific community
(Group, Scientific associations, Scientific poles & ...)

21

11

[y

ol Sy g slutel il
Having credibility and scientific authority

34

17

ol s Lo grdaw 3 oas sl
Known nationally and internationally

34

20

og)f Zw).‘ QLB.E;u L L_;oLa.m i.ul.u
Comparison of the applicant with the prominent
researchers of the group

10

22

22

Qo CAJ")yL liwly > Cogae adingh doliy il
Having an approved research program in line with
the institute's mission

13

23

19

sty )3 gae iyl debiy b 3ot (ale Clitte o5 byo
Ao Cyygole
Only the evaluation of scientific documents in
accordance with the approved research program in
line with the mission of the institute

29

17

23S Mo Jo 5 (8 S 4 a2y
Attention to entrepreneurship and solving the
country's problems

10

17

27

L & s gel il Gl 33 Shes & an g
Attention to performance in attracting graduates to
the labor market

15

23

11

o a G s 4 2
Paying attention to turning knowledge into wealth

10

18

21

11

ol 6l Ol
Having outstanding works

32

23

O el 5 oYL et g 25L o] conlo slite 393 a8 ()T yuils
Al aush
Having works that the applicant himself is the
owner of the idea and has a high share of its points

32

22

3 paass &) ) Slee b ()5 oy S JBlis 8
Teaching at least a few theoretical or practical
courses from specialized and optional courses in
your field

19

24

13

oljgy 5 slooged

19

19

18
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Modern teaching methods

oAl eds 2 | 19 7 2 0
High quality and effective education
131l 5 (62,0088 slaghjgel 4 8 33 12 5 2

Providing practical and skill-enhancing training

S 5 S gl b cusliio sla 35501 1))
Providing training tailored to the business 5 21 25 6 3
environment

Wolos wolid cov Liugd jawss b iy ele iz &)
wole b yezol Co pie 5 yllas
Providing scientific lectures related to his 8 19 27 4 2
expertise under the guidance, support, supervision
and management of scientific associations

elSl 5 ) S b 1 | 32 | 15 2 0
Having practical and demand-oriented projects

geuasS digaj 3 il g ol sl siaghy (il
Having original and highly cited researches in the 34 22 4 0 0
specialized field

ine pib lawgl odd Ol paass diwe) )0 QLS b

Having a book in a specialized field published by 24 25 8 3 0
a reputable publisher
calellom 2l slaingg; o 23 | 2 | 15 1 0

Having joint international researches

Cyan gk Al il ) Slllas cuoj (il
Passing the study opportunity in line with the 5 12 33 7 3
approved research program

waass &by ;> gyl o b ol jd e s YlRe il

Having articles published in fifty to one hundred 32 18 9 1 0
top magazines in the world in a specialized field
iy peine 0,58 53 dllis )
Presenting an article in a prestigious international 10 13 33 4 0
congress
B g (B by (sl (il 4 18 97 9 1

Having domestic and foreign postdoctoral students

Sy d (6 has 5o (il el g 4 ks

Theory and ideation in turning knowledge into 9 17 24 6 4
wealth
Ao ) &“5}5_@) d‘)P _ 12 21 15 8 2
Has a research rank in the institute
IR P INCK g0 P
| OB o _ 2 14 31 8 5
Creating knowledge-based companies
Ao ) aass b calie ol Culgiue il
Having executive responsibility in accordance 4 5 32 12 6
with the expertise in the institution
omas b ghade slalojle 3 gl Cpsale 2 10 29 19 7

executive mission in specialized organizations
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b ale glagesl o Jlé cogae
Active membership in national scientific
associations

14

25

14

Hellin 9 (o lacunts 5 il &S )15 0
Holding national and international conferences
and meetings

15

25

13

Ay 2ySdas (ol ) > iS5 d
The role of the influencer in improving the
performance of the institution

17

28

13

sl g ele EM cule,
Compliance with scientific and professional ethics

37

16

Fo sloal i ol
Has an effective social role

14

22

17

Slallon 5 (o sloails) )3 S50 g
Effective presence in national and international
media

12

23

16

P dsoly )0 09 651 g (6)9,00,5
Discipleship and being a role Pattern in the
academic community

20

26

el = (K2 35,50, b (9308 glaingly (il
Having applied research with a cultural-social
approach

15

27

10

H ua>L23 L;l)la
Has an H index

12

22

20

&&07!4 w, » ‘}LQJ‘L):J o):l> uwf
Winning an international award in a specialized
field

18

23

15

sl Colan Cov (g (aass b b e ele Slyisu &)
lelf ine (sols
Presentation of scientific lectures related to
expertise under the guidance of international
prestigious scientific associations

11

26

17

el sie ale lagpeonil 3 Sl cogas
Active membership in prestigious international
scientific associations

19

26

waass ad)y  Jellow 5 (Jo b)) claplis ) a5, gyl
Has a rank in national and international evaluation
systems in specialized fields

11

29

17
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Table (7) The average opinions of experts from the second stage survey

) EN )
35 §| 2Eg4 36 S
2 —_ +— o e o i —_ -
s 5L i 2 e o S22 28 RGES| JE= 2§
Factors affecting performance qﬁ = Eﬁ = E 35 § 5 § = Eﬁ = E
evaluation SRE| Y3 JISES| INE| V3
RN [a) %\ e R o
a a @)
u‘o)ﬁ QASI).K
by 5 ol
lagyersl 09)5) (cale anel> )3 3,8 (o pdy g el
(-5 oele (slocdad pele (0.767, A (0.538,
Acceptance of the individual inthe | 521 | 0558 el e 0.300, | 0.357
scientific community (Group, 0.917) o osrttllﬁ)i/t | 0.767)
Scientific associations, Scientific ﬁﬁe with t);]e
poles & ...) approved
research
program
Sl oYlie sl
Jo by alngT 9 odd
P> iy abre
s s,
wols Caye g sl il (0.846, Having articles | (0.838,
Having credibility and scientific 0.596, 0.623 ;}yft;ysthed in 0.588, 0.617
thorit 0.954 (57 10 @I 0.954
authority ) hundred top )
magazines in
the world in a
specialized
field
0,55 5o llis &)
ollellie 9 o o 2 005 4l (0.863, Presenting an (0.621,
Known nationally and 0.613, | 0.640 articleina 0.371, | 0423
internationally 0.971) prestigious 0.829)
international
congress
Sozmily opisly
c 09,5 w)" Ol:’; b u‘oll"'“’ ML‘“’- " 79’ f(o @)B (0564’
Omparls_on of the applicant wit 0.407 0.501 Hav!ng 0.318, 0.376
the prominent researchers of the 0 8565 domestic and 0.797)
group ' foreign '
postdoctoral
students
ol S o sloimggy (il (0.775, Pyl gl | (0.588,
Having joint international 0.525, | 0.564 | cypaab s | 0354, | 0.407
researches 0.929) Theory and 0.800)
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ideation in
turning
knowledge
into wealth
Capgale (lisly )> Cgme oingl Labiy ozl gk 45y
dsh (0.675, ol (0.642,
Having an approved research 0433, | 0482 | Hasaresearch | 0.401, | 0.450
program in line with the institute's | 0.871) rank in the 0.841)
mission institute
Wby b it (ole litis (b)) 0 b 5 slog
e Cojgale Slinly )3 Cyae ingh (0.600 sty (0.500
Only the evaluation of scientific 0.3631 0.421 Creating 0.271 ' 0.331
documents in accordance with the 0.8335 knowledge- 0_7425
approved research program in line based
with the mission of the institute companies
Culgiune (il
ly et e
dho yd eSS
298 EMSs o g (B8 4 o (0.625, Having (0.453,
Attention to entrepreneurship and 0.379, 0.431 EXGCUFLYIQ 0.229, 0.287
solving the country's problems 0.833) irr??c%résrld;r:?e/ 0.686)
with the
expertise in the
institution
_ X 2 ! C‘i)?‘l"
il 4 B gel il Gl 35 Slas & dn g5 b ghasie cslalejle
5 (0.525, - (0.421,
Attention to performance in 0.296, | 0.352 executive 0.200, | 0.260
attracting graduates to the labor 0.750) mission in 0.663)
market speci_aliz_ed
organizations
2 Jbb cogas
e (ole Gl
o8 & I hiS 4 g (0.613, A (0.525,
Paying attention to turning 0.363, 0.415 | membership in 0.283, 0.341
knowledge into wealth 0.821) national 0.754)
scientific
associations
9 ldiS )l 0
9 (e slacuns
s BT sols (0.858, Aelli (0.517,
| ome o 0.608, 0.638 Holding 0.279, 0.338
Having outstanding works 0.975) national and 0.750)
' international '
conferences
and meetings
b o) colo olite 3¢5 oS g)bT il 158 31 s
T ST (04, 2oEAGS (0,750,
2 4nib ol il 1 2V e 0.604, | 0.633 | <= | 0500, | 0545
Having works that the applicant 0.971) Ay 0.929)
himself is the owner of the idea The role of the
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and has a high share of its points influencer in
improving the
performance
of the
institution
bl (28 b
M g ole BTl (0.867, S5 (0.671,
Compliance with scientific and 0.617, 0.641 Has an 0.429, 0.477
professional ethics 0.963) effective social 0.863)
role
09° 3l los b gyl opd wx JBlis s 5 mail) )3 e syl
) e (0.738 et | (041
Teaching at !east a few theoretical 0.492, 0.534 E—" 0.199, 0.262
_or_practlcal GOl from . 0.908) national and 0.665)
specialized and optional courses in international
your field media
s 5 r900,5U
dxol> > (02
s P (0.713, el (0.746,
it ”’t “‘”)h < "‘";h . 0.471, | 0.514 | Discipleship 0.504, | 0.546
odern teaching metnoas 0883) and being a 0913)
role Pattern in
the academic
community
slagtags, il
35529 b a8
oisu g YU (oBjgel CuisS (0.838, well= Sad | (0,522,
High quality and effective 0.588, | 0.617 Having 0.284, | 0.344
education 0.954) applied 0.759)
research with a
cultural-social
approach
3310 e 9 62,218 (sl sbjgal ) (0.667, H jasls ey (0.674,
Providing practical and skill- 0.425, 0.479 Has an H 0.424, 0.474
enhancing training 0.883) index 0.873)
Helloy opls s
; T (paaS &) 5
g S (glad b sl (sla el 1)) (0.579, Winning an (0.729,
Providing training tailored to the 0.342, 0.399 international 0.479, 0.523
business environment 0.808) award in a 0.904)
specialized
field
Dlag paass b b e ele Sl @) ele Gl 4l
Sl ezl o pie 9 &yl woles ol cod weedl g
Coldd Cod iygs
e (0.613, b g | (0.663,
Providing scientific lectures 0.371, 0.425 L 0.425, 0.476
related to his expertise under the 0.829) Presentation of | 0-867)
guidance, support, supervision and scientific

management of scientific
associations

lectures related
to expertise
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under the
guidance of
international
prestigious
scientific
associations
2 Jlb cogas
sols gl yes!
halsd
el 5 (92,108 Sl o i (0.717, e (0.592,
Having practical and demand- 0.467, 0.518 | membership in 0.354, 0.409
oriented projects 0.921) prestigious 0.813)
international
scientific
associations
-plls > as) ()b
5 lo b))l sl
by )3 (ol
a2 ol 3 g Jrol (logsingly il PRRES
o (0.875, Has a rank in (0.699,
. . . . 0.625, 0.652 ritael an 0.458, 0.508
Having original and highly cited 0.983) . - 0.903)
researches in the specialized field ' international ’
p evaluation
systems in
specialized
fields
Je.wy 045 «_Al‘> ra..a?u‘ 5 Ao 5 UL.{ u:.wb
ize il (0.792,
Having a book in a specialized 0.542, 0.579
field published by a reputable 0.942)

publisher

obe Gle OMB! &S cwl pY Wb pbol i)l db e o aSG) 5w
Sl BB oy 35 13 oS g yp 390 0k plulid Jelos (aljislé
sl A ojlod Jodor g8 41 pgd 9 Jol Al yo 53 0 (plolid Julge 0l (olbjis3
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Table (8) The amount of difference of opinion of experts in the first and second

stage polls
(<5} = — L o
35 3 o 4 s£g4
Wﬁ) S \V‘i) g ) 9 55, = g
29 | 288 53 250
Lyl a5 | fﬂhm “S‘Uw _3_3 CDE-U
3o byl 2 S50 Jelse 2838 23 : S5
Factors affecting performance y®ol &5 % 3873
i 182 983 2 ~ 532
evaluation i s 88 N
LN S E @ > TEE8
45 4 8= ¥y 5 N3
3% | r2 ] 2%¢
a = S =
Slacdald (oo gy gyersl 09)5) (ol ansle )3 3,5 (indy
(w9 sole
Acceptance of the individual in the 0.536 0.558 0.022
scientific community
(Group, Scientific associations, Scientific
poles & ...)
ol Sy g jlutel il
Having credibility and scientific authority 0.613 0.623 0.010
I o3 slis
el 5 gl glaw 2 008 25 0.605 | 0.640 0.035

Known nationally and internationally
09,5 Kiwer i b (oliie dulis
Comparison of the applicant with the 0.520 0.501 -0.019
prominent researchers of the group
due g0l (slily )3 coguan sty Loy il
Having an approved research program in 0.472 0.482 0.010
line with the institute's mission
P s (pimg Gobi b Gilis ele Slittus (o3 B o
dsho Cyygalo (sl
Only the evaluation of scientific documents 0.419 0.421 0.002
in accordance with the approved research
program in line with the mission of the
institute
2938 Mo o g (81 S 4 2y
Attention to entrepreneurship and solving 0.464 0.431 -0.033
the country's problems
I3k K sl il i 53 0 Slae 4 4055
Attention to performance in attracting 0.390 0.352 -0.038
graduates to the labor market

S9 & G b 4 o5

Paying attention to turning knowledge into 0.459 0.415 -0.044
wealth
oasls 5 Ol
0.611 0.638 -0.027

Having outstanding works
3 2V o g 3L ol Colo olite 358 S ()BT il

a5l azshy of Ll
Having works that the applicant himself is
the owner of the idea and has a high share of

0.631 0.633 0.002
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its points

3 paass 4y ) (des b ()l oyd W Sl e y8
Teaching at least a few theoretical or
practical courses from specialized and

optional courses in your field

0.558

0.534

-0.024

W39y S slmogd
Modern teaching methods

0.528

0.514

-0.014

s Sl Yl (obsel i
High quality and effective education

0.593

0.617

0.024

131l 9 (63,2518 (slnbjgal )
Providing practical and skill-enhancing
training

0.460

0.479

0.019

5 g S sl b canlize glag 3900 &)
Providing training tailored to the business
environment

0.403

0.399

-0.004

ol Cov Ggs yaass b by ele Sl &)
ole sl pennl Cu e 5 ol ulas
Providing scientific lectures related to his
expertise under the guidance, support,
supervision and management of scientific
associations

0.421

0.425

0.004

25l g 2,8 slagob sl
Having practical and demand-oriented
projects

0.528

0.518

-0.010

gaasS dge) 3 el g g Jrol Slagiaghy (il
Having original and highly cited researches
in the specialized field

0.631

0.652

0.021

ine U bauwgs ol Gl panass dinej 40 GLS il
Having a book in a specialized field
published by a reputable publisher

0.540

0.579

0.039

ululw{ J)“.m dl‘"w&)’ OL;'}L)
Having joint international researches

0.541

0.564

0.023

Gy pimgh Aol slinly )3 Slalllas cus i (11,58
Passing the study opportunity in line with
the approved research program

0.336

0.357

0.021

aby s 5y dbre wo Uoloey (o oad Gl SYle sl

Having articles published in fifty to one
hundred top magazines in the world in a
specialized field

0.574

0.617

0.043

el prinn 0,58 > allio &,
Presenting an article in a prestigious
international congress

0.454

0.423

-0.031

@)B 9 ‘_4515 d),S)L..; ‘5579.5]3 ");;f)h
Having domestic and foreign postdoctoral
students

0.386

0.376

-0.010

S G Joad 5> i el 5 4l
Theory and ideation in turning knowledge
into wealth

0.440

0.407

-0.033

Ao y3 (pig3 A3y Gy
Has a research rank in the institute

0.463

0.450

-0.013

uL"uf“b L;Lmuf)m S

0.350

0.331

-0.019
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Creating knowledge-based companies
duwye ) s b cwlite glial Clgiue il

Having executive responsibility in 0.315 0.287 -0.028
accordance with the expertise in the ’ ' '
institution
oS L Bao slaglejlo )3 gl Coygele
executive mission in specialized 0.289 0.260 -0.029

organizations
o ol ool b Cygas

Active membership in national scientific 0.356 0.341 -0.015
associations
allon 9 (o slacanis b il @S )55 5
Holding national and international 0.384 0.338 -0.046

conferences and meetings
duwyo dySlas (sl )y S 31 ik
The role of the influencer in improving the 0.557 0.545 -0.012
performance of the institution
S g (ole BT culs)

Compliance with scientific and professional 0.634 0.641 0.007
ethics
P el 8 0483 | 0477 -0.006

Has an effective social role

SHollis 5 o sloail; 3 f5e joi>

Effective presence in national and 0.270 0.262 -0.008
international media

(BB analr 53 (9 5 5 (6y900,5L5

Discipleship and being a role Pattern in the 0.527 0.546 0.019

academic community

bl = (Kinsd 9S00, b ()8 sapsiagly (sl

Having applied research with a cultural- 0.331 0.344 0.013
social approach
Homsto st 0466 | 0474 0.008

Has an H index
waass dudy 5 (Mol ol s
Winning an international award in a 0.504 0.523 0.019
specialized field
Coldd Cov lgd aass b e ele Jlis &)
el e (ale (slagyens
Presentation of scientific lectures related to 0.454 0.476 0.022
expertise under the guidance of international
prestigious scientific associations
ol peine ole slagrezsl 3 Jub cygas
Active membership in prestigious 0.388 0.409 0.021
international scientific associations
audy  llolliye 5 (Jo b)) slapllas )3 45, (4l
e 0.49 | 0508 0.012
Has a rank in national and international
evaluation systems in specialized fields
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Table (9) Prioritization of effective factors in evaluating the performance of faculty

members
58les bl » $he Jelge oo o 5flas byl » She Jelge bewdd
Factors affecting performance _..4,:,1 ’ Factors affecting .w”.’l ¢
! Priorities . Priorities
evaluation performance evaluation
> dliw! | elam, ig yily
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