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(_$IA j j l JJL^I t^3 j l? d > j j l . j j l J ^ j r»- j j LS ' j lS ' ^ j l S ' (jS JL! j j ^ \sJj j» Lot j j L i » 4»j>- j j 

Jl .JJ5 . ̂ « t_jij V*J I j ̂ U >5jl5 u (JUS j l 5 .„*»**'j J?LJjl t , (̂ -̂  7~y^ ^L^*y 45 JJ>1*^A , 5 ^ * 

4j tJJkl̂ Jfc JUJL*) ^ J j j +$-£> ^ L A J U 5 J O (_£jLl>-l ^ L A J U 5 J /y 1 . ^ j j - . „a LoL^ I j . ^^-^jj^P 

i^^Y) ^ J J J j y-M.jyy -(Y * ̂ f <. ̂ j j L i j _^yj ̂ ) j j l ^ ĵSc—*y ( j5j ls J ^ OjUiS 

ijXL»* JJ~^J j - i j h 5 j l i j jU jL - (_£ JJj^Ji (_jLftjhij .fiJLi (Y * * f <. j j j i-yjlita Jl JJLi <u 

■l-Jsl*^ J al? 4j J U J L * (_£ JJ fl^i ^ L A J U 5 J 4 > - p I 45 JJJ5 . -a <Lr>-aj 4Ja5\l> I I j j L J L * . -15 

^L* i i_JibUij j l «1P 4j 4i ^jLftjhsj ^_^k>-y '(Vi v fJ^Ks- .-tuS ^ * CyLv>- OJIJ ^J^-J 

^02-zJvJi L\*-^ ^3NJ -S>L>- (_£LAJU5J j l alp 4j JLJL* (_^JJJ ̂ _^f (_£LAJU5J tJJl eJj* 

J 9y (_£jl5 C-*-*9 4̂  p 4J >A J ^ lo Jjj . JLJL* (_£ JJ a^J- (^LAJU5J t j5\j ^ O j u P 4J . Jj l Ow 

tmA)v j l f j j l .(Y • • f <, J j V J U I J ) JLST ^ dSt»r ^ U j L - J > J L P 

i_Sj|jl (_jL*jb3j (jljip 4J \j ^ U j L - ^JJjj^Ji ^Lftjhsj (̂  W? t j l jLx*> j JUj ^ Jl Lii <u 

i j - i _̂»J (jbj (jil.su L̂J I <u IP J j sj ij 4JLil?jli AS JJS ^ * (_ij J«J j u i j l5 L̂« (_$JJ Jl j 

d-** y . JUJL*) ^Xijj^J* ^ l_A j l3 j Jl (_Joj*J /y\ .JJu>cJ ^J-̂ -> l j jUJL*) ĵSU-ft-P J j l j j . -a Ul 

(j i>cj Lftjtij AJI 'iS' (c^-* (Vl 4-> tLgJT j ^ j j (_$JLL>-I J <bLLUjta A :^jb JL̂STL" j l ^S}u 

JJ^^LA -jLajU*) d-̂ > J ^ C^J L A J U 5 J 'y I .Y t JJ^L*^o 5 3 O*XSM ,'J***J , y~-*i J'Jt <* ^J (—A> U2J j\ 

^ J j j^_^f (^LAJU5J C-^^l /*5s-ft-« O C-^^l owLif J-o u OWUa^ Jl . ->- y j ^ 4^JI . J j j ^ j . ̂ ^J y3 

.(Y* *61 J JIJ) J y S (jL«j j J JioU L^Jl 4 j j s J J i ^ U u l i i J J S J A * ( c ^ y j j l ( V * - ^ 5 j ^ 1 J ' - * J ^ 

( ^L f t j t i j (^l^y l j ^ j j U j L - j " ( _ J ^ JUJ J J t(_SJLo <Li? i i>y j i O ^ V ) V j l j L x * > j 0~»-^l 

tC-^*1! OwLi' 4JIJI LAJU5J ^3^ - * (T*''-**'! j iS^° ^-^ (Vl ' ^1 0^ J-ftJ LJ^J'^P L ̂  '-aJL*' iS^Jj^^ 

JS ' dS\y ( j l j lP <b j U j L - L ( i l j i l 4j ^JsjJaiw JUj) JUl*^ft j l^sl ' j b s j ĴsJLft L I 'iS' i—̂ y jJ (VI 4" 
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.(L)L°JL<I 4J ^Jj J23W jb^ j ) (jUjL* ^»-jl>- i\j3\ (Jji-i4 j J (jUjUu A^*u^J J {i\j3\ <b ^Jj J23W 

/yl Ul C-̂ **M eJj* 4JIJI . JUJI ^ c£^J Ĵ  ^ iS^J^J j' iSj a^^H. iS^ iS^° ^ ^ ^T_p ' 

ijr jiJ -»LJji J^ (JtS j j l OlxJUas .(Y ' n t A - i j j L i j _/»iJ ig>) ^j-Z> J i^f^li c£'-* u^° L£'_^ 

(_g J j j - ^ i (_gLftjbsj o J I J j ! £J (_$-!-*-> OlxJUas 4i / J l ^ - j ^ o JJ a J i jSJASU> ^ i U j i uu 

. j j l J j J j U j L * ^JSIJLAI [> JLiajlS' ̂  L»Li j jbS'j lS' (_jj l j l i j L ,5^1* ,cS^ ~^»-A ( Jb j l ^ 

J I__AS UOJJ) J j j i ^0 ?u\^> j y iS2^2^ J *"•• ^ * <P" 'CS-^1 'J'-'J '•iSjiJ ^°^ji ijzi ^ 

C J U^- Its cS^j* ( j ^ -^^JJ J' - ^ o l i IJJI j j ^ t * > s J ^ * j^JijSvJ J U I J * . (Y' ' ^ <■ (jtjl>N-a-» 

(__g* L- l i i I j J j - i ^ j * j U j L - j j ^ L f t j h i j j ^ j j j j 1—-^ o ^jLolj* ti C-^l tSjJ_r? 0 j — ^ 

jjr>-^> Jj>- (ju5 jl5 j j I j LAJU5J /y I j j (Jl̂ uM 4j IJL*J t(»j J <L^«j \i>-L*) ^»AI >3 U j JjjLftJ 

^ U j h s j IPJJ ^yUjl—- (_j-Uj^—i ^Lftjhsj 4i J ^ l j j l j ^ ^ S Jsl j j I Jr5?^-* --^JJ' 

A U J I C 5 U ( J ^ A J J J <UJ>- J I ^ J L ^ C 5 U L / L A J J J . ( I * i r ^ j j ^ j ^ j ^ y -^ * * ^ 

i_JaS Uujjj j (Y * * *) (jljlS_»_A j i_j" Uujjj t(Y * M ) (jljlSv^jt j j j~^ ~ ( k j ^ Ja-*i J tcj>5 

(_£jtalij J J (-^i* i?LJjl i«uLi< ^ L * / ^ ^ L J J J J 4J <& Jjl «JIJ j l £j (Y* *^) j l j l x * > j 

j 4J L J JLA J ^» JJj;j j U j L - 4J \j jLS'j lS' 'iS' j^JijSsJ j l j i p <u jbS'jlS' j j U j L - ^ j l j l i j 
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o j o i l (_$ljb j U j L * <u j b l i j j bS ' j lS ' 'iS' c**»l j T Jl iS^- «-*-i fW" ' cjLft t A * J jd -(Y * * ^ 

O - i b j ^ <u j ^ j j -J-f*^y_ ij^kt- t j U j L u <u j ! j l i j j L o j l i . 0 Y^Y t J IJ ISN^A j O J P J J J ) JJJi 

.C-*»l l#Jl i >L>cil A J J ^ J j L i J i i j j y ( j U j u * (_g! ,> ij^S yS AS J J j b I J J J U AJI t j U j L * 

jtb <o (juS j l 5 . JU JL* (_£jol i j .JJjS . ̂ « ^ J I J J J j b <o I j . Jbol^ lJLo J O ^ J J \* j^°lr>-

j U j L * j j hS ' j lS ' j h s j JJLSI« i s l J j l j l jLiT (JLS' J J - ^J " U j bS ' j lS ' ^Sc^Ji s j l j _ _ i l i ^JS 

j l j i p 4j I j j I j l j—J j_« j (Y * * ̂  t. j i J j i j j ScL iY * ^ Y t j l j lSv^jk j ji igLj^' ^ ^ u ' 

j / ^J i^S^^ l ) 5$*j L-JI->J*5 t JJ jb Ow j ' ^ 4-> ^ (^1 / cSc u^>lj j l (JUS j l 5 <iJL>- ^ i>- ^i3 I j^ l 

^ j U j L * j J jvf* [t^jSsJ i i > j o j l j j ts£k& j l o j l i , J b j ! ^ C S J I ^ ^ J .(Y * * * <. jJ ^Li 

(_ j jb l i j s J l * J j u t j o j L o j l i ^L f t j hs j j l ^ > j j . JJiU ^ « j J AJ J L J O U I J S I ajr>-1J i L 

t O l j j ^ i J j l f_£jj*j_ <.l\J\j3 C-J IPj t j JjS j lS ^ia>- j j J J j j ^ w J t ) j i b ^ ^ L̂ J I ^ JU j I m 

C-̂ *1! a*X£> / j * * ^ (jl-*^ j^5 , U-̂ * 7"J-^* J-^ ( o ^ j l ^ Jlj-*l j l C-^s!jfi j LA ^*-jjZ>- C-^JJ-O ^ ^ 

C i j ^ ^ b JJ=^>-A) JJI oJ-̂ J ^ T i J ^ i ^ J . j ^ AS" ^ U j b s j j l AI^.^ j T Ul 

j b T j l T ^ U j L - ^ j b U j j J ( ^ ^ ) v
L rJLI J .CM Y / j l ^ j i j jU^T) a i i l ^ a ^ U j L -

j U j L - j j jLS'j lS' jJLiU oy*L*jt> j jLft jhsj) j b5 ' j l 5 ' A
( jU j l ^ ^La j t s j j l s^Lk J U Ij 

o ^jLftjhsj pl_yl .-Lo ^« (_JLW3JJ ( jUjUu (jUji<L« c£'̂ H i r^Jj ' (J^5*- J L)L«JL<I J J juS jlS 

j JJU jJU 4J J J U J . O J I : j l JUJ J L P t Jci^jt jLS'j lS' j j U j L - ^ j b l i j ^ ^ U ^h^ 

.■T- t4jLl?j (^1 y o JJ^ t V ^ o l j * * j l J'fi J&A jUaXJl 5»d2 ^ j l J«J L$JJ aj& •'~-J ^ O ^ j ' ^ j-3 

(_jjbli j U JbU j U j L - <b jLS'j lS' ^ j b l i j JLt« j l ^ ip <u) LLiLa jbs j .J J < iL^ j j p^j J ^ J 

^ U j l ^ (_jjbli j C-iS" j l j j ^ ^'%>- jjh <i j j ^ .(J •il* dxiftLvA jLS'jlS' <i j U j I ^ 

<u j b l i j jhS'j lS' .C-^-l j U j L - dS\j j J JU^i l ^\y_ L̂ i I L 3 J - ^ ( k ^ J' (_r^ c5 j r ? jL^ ' j lS ' 
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<bj5cjl (_$l w .(Y * ^ Y tjL^SvJi j J U J S ) JJJUJ ^ S L j U j L * j j o JJ^AIj>- ^ * \^sy^A j U j U u 

,Jiu 4i^ol j <u JLi .Y t j j OJ 4jLU?jl j . ̂  ; j l J J J J L P O C-^»l a-Li ^L^ii^j iP jtJ 4 — t La j t s j 

(_gljj j j r » - j ^ i_ i j j i« j Jl ! j i-iLo j l un (_gj l j l i j i_Jaj J«J IA iS J>J [VI •ts3-^'*" *^*-3 • J o-lJw 

j jjy_ J J Jl JJii 4J i ^ V ) J J P .(Y * \\ <. j l j lSs^f t j J J isij^ • i j l * * ( j JJUX« j j U j L - J^XJ 

<b I j j l j l i j j U S j l S ^/sirJ^j> t(_£jl.il i j 4j J s j j y (_£>-* ( T ~ * j j i " l lwi j J ISJJJ* " 0 ' * " '(_$̂ l-> 

^LA j ^ l a jSo^ u (j I 4Jaj|j i j j (JLO j l 5 . JLJL*1 (_£j!.ilij 4l^aJ j ^ o JJ* (*^^' iS^ <J~~^Jji 

. JLJL* ^ j l ^ l i j ■̂ dâ *' <o C-***M 01 (̂ L> J J . JLJL*1 j . £*l*& , - ^ l l J J l j j e j j ^ - j ^ 4xJUaa ^JJ-« 
'CsU (j j^w-ft) (V-^>i (^'-ft 43b 7=jLti , - I J J 4? 4j .(Y ' ' V t (jljL>_»J& j ^yJuS) 2jjZ> ^> £3>5 
j ; iY * * \ * j i j i ^ * > j O J J ^ J S ' i ^ ^ A t J I J L C * > J y j y • ^ ^ ' " t y j j ^ J ^ ^ ^ L $ L - * 

^L f t j hs j j L» -ijS\J U o j J s L j j l ( j j ^ Jl ' i c i l j ^ ! (_$L*-UJ I ̂ s j j j U j L u (_jL* ^jS 1;o.,^?" 

.J_A^ j l ?̂  >-»jb C-^*tj J-J l j L JUJL*i. US ĵSU-ft-P JJIJJ . ~fi o j b . JUJL*) j . -L*^ 

o JJi i l i j J I O C A L - A I ; y_ X5\l j I j J 45 t j ^ b I ^£j\ji\j 4J j J i i Jl ^ J U j L * C J I - I P rj%i-» 

j ^ yl y jSsJLo (jUJL*) j ^ C-JI^P .C-^*1! aJji I ^ J ^ J O j b j l 3 ?y uj j . U i J- (^LA iS^JJJ tV-1 

o L L i ^ J . ( ^ A A i. j l j lSs^f t j ^^« / K ^ I J ) wLAUj-a j U j L * i i > j j j jJ!>bi-l jbij JSILTJ 

Jai j i ) (£ji\ji (ULc 'L^ 4A**<I OJ ^ J U j L * C-JI-^P .(Y ' V t (JIJISN^A j o&) JJll i ^ * ( jU j I uu 

'b'bJilp J I _ ^ - L U (_jU l j ^ j (JjS»- C->-l JjJ J j U j L * Jl ^yjzS- j l j l P 4j i l ^ i l Jl i i > j yb / f ^ P 

( j b 5 j l 5 «.15J j l J j j i i j j S 4J i ? ^ j ^ (^L* ^ j ^ f<-̂ w2J j-s ( ^ j ^ ^ iL i J l ) ^Jo ^ t(L^i I 4J 

4J Olu4w2J J-^ ( Jfclj> Jai J > w\̂ ej ,!>- ^Uapl j t&***3 4Jj5 j A Jl ^ J J - ^ / / j ^ 2 - ^ - ^ (*^ ^ J 
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4 m OyS l> t s j _ p - ( V l J-i sJ £ j»b*->l (_£l* , r ~ * j j i J-3 -OV^Y t j l j l>_»_A J i c ^ ' ^j ^ i s * 

C—"Js>- j l ~r>- 4J *S ^JUJJJ C-Jl-Ip .^ ! j l J J J J L P AS C-*»l «J-£ 4 i> - l i £ j l 5 j i C - J I - ^ P 4 J I J j ^ 

JJ jU t ^ ^ U j£> C-^«^>- j l *J>- J ^ j Z> . ^« J ^ ^ ' U M-* J l3j^~ J-3 45 iS^^6 C->J**0 4j 3 3 

b yy> Sj>- ( j j i>t j (_gl «> fj^j ijiib O U I S N ^ I j j l S j i 43b -to l l i l ^S^Ks- t ._Pl»I^- l C->-U i 

J j j L l i J J U J l l« AJJJM ^ 4 i> - l i £ 4J 2 J I P O ^ i J l j S (_$li^a J JitaU «j J J J J T I . j j i ^ ^ 

. JJjl.3 . „a 4J JOIP I j i ^ l - i ' t /*-* J 9̂  j t o j l 5 O , S O j i ^ tC-*«^>- 0 ' y^~ J C-*S j l ijji -yj 

jljlS\_»J!> j j J J \j ^ j l s j l ^ ^ ^ ° fijj' ^ L5̂  J ( j u S j l b 4b 3JAJ lp . i l j l j J ^ / j -J>t»_A 

I j .SIJU *J JJJ tJLuS' i iS'l j j l 4 ^ J I P t J j j l J L̂ i I l> 4 ^ I L Lli Li £ 45" J*^s jbS'jLS' L j 

^ L f t J J j I jS j i sJLi l iS ' l j . i l L 3 U S J | 4J i ^ j ^ 45" f
(_jl 4 J J J CJIJLP .Y <-&J& , < • j*2> J-i 4J<bl.ilp 

i f ' 'HJJ C J I - I P 4S' C- - I j S ' i J j l i .SjS ^ j * O J J - ^ 3 LA ^ j ^ p I I - ^ W S J <jl J J ^ i ? j l 4S' C^ - I 

l i i j J -̂ >L>- 4J J J ^ H J ' *5 ( ^ j b s j J J J U i ^ l A J 4JJ»- t JjiL> ^ ^ i c^ * 1 J i s * * ' 3 ' l~c?" J ' 3 LT ^ 

j^j ( J i ) 0 * « l sJ £ fW*-!' !>L»* , j ^L> - 4J JJ dSvj j I j i 4 i ^ itjj J J J U i j c ^ P 4-1?- j tsJ i 

j i j ^ (^A?1) ^5JA j -™> Ja^jj jL> / j j j l (^1^ 43 J J I J J CJ I - IP T t(Y * W t j j J j j l £ j 

l j l j l X » - A J J j L l * ^ f t ) C - 9 j i j l j S sjLi£L-ul J J J ^ CS-3^ 0 ! > U U J j . 5 j J 4J J i l p 4J S J L £ | (_$IJJ d J-£ 

j l j - ^ 4j 4 i (_$-5ji (VJ CJI-^P . I_A ! I : ^ j J i j J f»—*̂ 4J ^ J L ^ J I C—»-*J J i 4J J ^ U J C J I - ^ P . (Y ' ^ f 

j l j ^ 4J 4$'A(JJIP!>U?I CJ I - IP . U J .ijta sjL£l j U j L - j j jbS'jLS' L> 4iUj^»^ j i_^-L« jbs j 

i j l L-a 0 JJ-O -vSs^la p 1>- J J / y I . J j l J ojl_£l LA {£JS OUx4w2J u Ja-J -« 0 J_£ 4 j l j l o U = - ^ aJ 

CJIJLP .JJ^S ' ^09U j i j l j l j j J U j j U j L - j l x ^ S " ^ I J M L U S - \ jbS'jLS'AS"C^M\LS*\J&-\ 

(J i ) Jo i ^-^ 4 3 j i J i i J J I j (_g! 4J J J C-Jl-^P sJJ-O L*S\J JJ«J ( j l olP 4j ^J l i J 4? 4j J ^ U j 

a J_£ (»l^cJl (^LA - t - A j j j 4L*J>- j l ) oJ Zi (»l^cJl (^LA - t - A j j j 4PJ^JS^« .(Y * 11 d j V ' J J ' ^ J ?^ij 

^ j Y . W t j I j L C ^ j j j L t ^ f t ' Y . ^ t j l j L ^ f t j C ^ S ^ J S ' i ^ ^ r 

j ^ A 3 j S O j j - ^ ? , -J L*JJ v° j5 . i j l i J?LJ j l o U j l C*J j iS^j^ ° ^ j ' J *-> 0 1 ̂ ^ ^ j , Jto j l wi j 

, q**Jj> ^JJ^0 L^^* JJJ&A Ou-a ^Uaj'j , -SSJ^SSJ>- j J?LJ j l 4J 0_^*5 U t ( j l y I j ^ A3^S (*l^tJl iT^Jji 

1. Distributive justice 
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C-* j la-** y I 4J , J aSs^e-^u j^a\^- jZJbj*U c3^-A t y I ~>ll> id-***11 o J^wj 41>-l.i j j .XJ& 9V y I j ^ 

u^Sii (^°3^° J^:^ J 5 ^ 

*->*->- <> 4Jĵ >j *->t>- uj^-?" (j^u*"! y Ou I (jlwo j i ^ C-̂ -*1! °^ *> y2-* ̂ ^ * ^'^-*J **-> O^j-fr J&*1 j^ 

l l ^ ' -* <J (J'-?*- ^ ̂  ^ ^ " ' J i j ' i j ~ * j j d t j i ' J-5 : ( ^ k j ' — " t i ^ J j ^ - " 1 t i ^ J ^ J ^ — " " " j i 

Jl j^*) A t O j l 0̂ *1 p j^rs^a j l O C-***M (Jl 0̂ *1 iT U L i 4^llJl**) >j *y I .C-***M o J_ f̂ o^La^*'l (Y * * T ) 

L 3 JU2XJ* , JUJL*) (_£ J j j ^ _ ^ f ^ L A J U 5 J A J ^ ( J I J ^ I A J (jljlSs-ft-A 4j ^ j j k x a . JUJL*) ^ L A J U 5 J ( J J ! 

^ L f t j j j j J 4 i t J r » d ^ ^ o IS j i \j ^_JLo jL-u (_J J J j j ^ J l (_jLftjC3j CJJ\J^» <U-A J ( j w j i *< <J 

-«LL« j l <^liji**) >J tV L ^ J ^ ^ - L^ 'y * ^ k*1' ̂ ^p j'j^ U ^ J c '̂-«-a / c^ °j-*J >-*^^-

t _ ^ S ' LIS jL io l jiS'lJL*- j lil̂ L=— .C-^-l sJLi s j l i ^ - l (V=4 i^^a ti \=p yc Jl) ^ 1 4r»-jj V 

<u (Y * * v A -SJ IP j j l J^« Js^y sJJi tf'J^y f~^J^ iS^ ^ ■*^' '^^ "\ j ,i^srj (y'' v 

?-LJjj5 ^uiJ i j l o^La^*'l L> <^IIJL**)JJ *y I jL>u iJ j^\^- Jzjbj'u j^ .JJ^u . ̂ « * /H* j */A° 

"/AA j U j U u 4j Ĵs JISXA j i\ji\ <i Ĵs As** <-<j2 ^ iU jUu (_^JJj-^JI (_jLftjb3j (_$ly > - J J <J 

1. Mitchell & Jolly 
2. Mehdad & Arifn 
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)32.106( 1.0> Eigen values 
"jiJ j j i j j l t^ljl-5 )(jUjI—* <u o.—*J (_jj|jlsj( (»JJ J - ^ j )%80/26 j j-JUjI j J ^ j l j J L>( 

9 ^ U j l j ^ j l ^ - L_>( )4.404( 1.0 > E i g e n v a l u e s 

t>*JJ^ J )1993( ^ J J ^ j ^ j ^ t^ ' j—"" 18 4*liA*«jj Jl j j i A j j j ^ J I j ^ •L j ' l * j l—^ cJI-ie 

oJLi SJLK—I iC—l sJLi j jUjL^pl j <U^>-JJ )1386( j l j ^ -» - * j JJ^J JS" Ja - J J ^ )1991( 

i$' ^iJJ ^-^'~^' 6 —12 <.lJujji C-JI-̂ P 1— 5 O ill J^-I f U l l i ^ w AJI O ill j - * f-j^?t« Jl .0^<l 

^1 ^>-j^ 5 -«LL« Jl <«IIJL**)JJ tV L c^j^^-^k L^'y .to^*^**' (c * ' j L c^-*^ C-Jl^p 13 — 18 j 

ji k_**S' LIS j L u l jiS'lJL*-j IS!JLS- .C-^-l «JLi s j l i^- l )5=ft_4slj^ ^ I S ' b 1=f(_ii]l>^!>L«l5'( 

J l IJL) 4j ̂ 2006( (jljlSs-ft-A J j ^ -> / t ^ j l j ^ v w l y . J_^fU . ̂ « 90 J 1 8 < w j j j 4j <ULLJL**i >j *y I 

^Lu l >̂ j 0/83 U JJIJJ ,C«JJJJ CJ I - IP ' u l i i ^ j j ?-Li j j i (_̂LaJ I )1386 tjljlSv^A j j j j i ^p 

T-LJJ^S' ij{ai\ )1386 t j l j l ^ _ * > j j jy_ J T Jl JU «u i2002( 5 j l j l£L-*> j JJJJ I ^ j l j — T 

j j l _ ~ 5 V 4*Jlk» J J .c -I 0/81 j 0/9 
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t0/83 ^ 1 ^ ̂ ^ J CJIJLP (^I^J J 0/80 j 0/82 0/83 1 ^ 1 ^ < l̂ * J J J CJIJLP ^ 1 ^ i0/70 j 

(^LlJ I Jl o^Lfl^*'! u djiLjL**> w /y I . j u u j J j*&\^- ^ t j f c j j j j ^ .C-^*1! 0 wLif tr^-5 LP 0 /80 J 0 /80 

CJI-^P j sJ i ti5 Ij^l (_J! <IJJ C-JI-̂ P tsJ i ti5 Ij^l ljujji C-JI-IP (_gl «> t - J J 4j +-LJjS 

.C—I s-uT O ^ - J J 0/91 j 0/85 <. 0/87 sJLi dT l j i l (JUU: 

1. Contextual validity 
2. Employee dependent 
3. Organization dependent 
4. Baker et al. 
5. Elovinio et al. 
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0 / 2 4 0 * * 0 / 2 8 7 * * 

0/485** 
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1 0/8 
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0 / 5 8 6 * * 0 / 8 7 

0 / 1 1 8 1/02 
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2/65 
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5/21 ^ • s^"" ^ " f " J 5 
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. _Lal*j j ^ l 4j J J t ^XJ j j j C-JI^P cl5 l j . i l /~o O a £ . ̂ « a JjM ijji 1 <Jj<\>- j ^ O j aiaSLftJb 

CJIJLP t iS' l j j | <i]^« 4 ^ ys> -yj . j j b Jjr>-j ( p < 0/01 ) j l i l l * * Aki\j j j U j l ^ (_£jtalij I i 

jo l jXa C-«ia 4Jaj|j JUjL*) ^ J j j +$-£> ^ L A J U 5 J U . ̂ Lal^j J ^ l 4 j J j t ^ j j j j JA> . J w j i ^ 

( p < 0 / 0 1 ) 
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1. Self- report 
2. Statistical Package for Social Science )SPSS version 21) 
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^ > - U J J I ( JJiU 0 / 08 j l j ^v r>- j i )KJVLo.hA( Ua>- o l j jw i s t « v3\iL« <L!J J 1 j j i " j 0 / 05 j l 

^ t j f c j j j J J_« j ^ j l y (^LA LJ^25*"'-^' i 0 ^ ^ 4J!J! o l ? t * ^ j j 4j <>-JJ L>. J £»l> )1388 t «̂ Ss-« J j 

(_£.iljT 4r>-j.i ( )<0p /05( j b b w ^ - p j 11/41 ^ 1 ^ L S i ^ - ' J-1-* J^^~ '-^Ji r'j-1*' ( j i ' *i j - ^ ^ -

^ ̂ l H ti-^ ' j ' ^ J - 5 ^ J-5^?5" J t8 L ^ ' ^ 
^ ^ l 2 JSCij^.c— 0 / 0 4 7 U ^ R M S E A j 0 / 0 4 1 U ^ R M R t 0 / 9 9 U ^ I F I 
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u ^ f j i t5 l̂*»-l«» <S^ Y- J 5 -^ 

1. Goodness of Fit Index (GFI) 
2. Comparative Fit Index (CFI) 
3. Incremental Fit Index (IFI) 
4. Root Mean Square of Residual (RMSR) 
5. Root Mean Square of Error Approximation (RMSEA) 
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L i?LJj l c~i» 4a j l j j_> ^ j i ^ (Y • > Y) j l j lSs^ft j j—i ^JA t(Y * * \) j l j lSC*> j C—JESUS' 
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