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Abstract
This study aimed to validate the model to prevent job isolation of public-school principals. The research

is applied in terms of purpose and descriptive correlational in terms of method. The data collection tool
was the researcher-made questionnaire in the name of a model to prevent job isolation of public-school
principals with 133 items and 13 categories including occupational causes, managerial causes, inter-
school causes, extra-school causes, human causes, negative atmosphere of society, demographic causes,
existence of spiritual assets in the organization, create a supportive umbrella, managerial style,
modifying strategic structure of education, micro consequences, and macro consequences. Participants
in the quality part of the research are 18 principals. The statistical population included 3388 principals
of public schools in Esfahan, Fars, Gilan, Kermanshah, and north Khorasan, of which 302 subjects
responded to the electronic questionnaire using the voluntary sampling method. The content validity
was measured by the Content Validity Ratio of Lawshe (1985) by 12 experts in education. 45 items out
of 178 items were removed from the questionnaire due to the low content validity ratio. To determine
the reliability of the tool, Cronbach's alpha coefficient and composite reliability indices were used, and
the obtained values (above 0.7 for all categories) indicated high measurement accuracy of the tool for
each category. The fitting of the proposed model was done by structural equation modeling with partial
least squares software (Smart PLS). The results showed that the model to prevent job isolation of school
principals has a good fit and can be generalized to the statistical population.
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Extended Abstract

Introduction

All humans experience a wide range of emotions, and sometimes these emotions are negative. Negative
emotions of employees in the workplace, arising from the situation, tasks, manager, or colleagues, are
destructive and cause exhaustion of human and financial resources, waste of time, errors in planning,
illness, and absenteeism. So, over the past two decades, more legitimacy has been granted to emotion
management in the workplace. One of the emotions in the organization is job isolation, which affects
the quality of professional and personal life of principals. In this regard, developed countries have paid
special attention to school principals. This study aimed to validate the model to prevent job isolation of

public-school principals.

Methodology

The research is applied in terms of purpose and descriptive correlational in terms of method. The data
collection tool was the researcher-made questionnaire in the name of a model to prevent job isolation of
public-school principals with 133 items and 13 categories including occupational causes, managerial
causes, inter-school causes, extra-school causes, human causes, the negative atmosphere of society,
demographic causes, the existence of spiritual assets in the organization, create a supportive umbrella,
managerial style, modifying the strategic structure of education, micro consequences, and macro
consequences. Participants in the quality part of the research were 18 principals. The statistical
population included 3388 principals of public schools in Esfahan, Fars, Gilan, Kermanshah, and North
Khorasan, of which 302 subjects responded to the electronic questionnaire using the voluntary sampling
method. The content validity was measured by the Content Validity Ratio of Lawshe (1985) by 12
experts in education. 45 items out of 178 items were removed from the questionnaire due to the low
content validity ratio. Cronbach's alpha coefficient and composite reliability indices were used to
determine the reliability of the tool, and the obtained values (above 0.7 for all categories) indicated the
tool's high measurement accuracy for each category. The fitting of the proposed model was done by

structural equation modeling with partial least squares software (Smart PLS).

Result and Discussion

The results showed that the null hypothesis of the normality of the distribution of the scores of the
research variables remains and the normality of the distribution of the scores was not rejected, that is,
the distribution of the scores of the sample is normal, and the resulting skewness is accidental (all
significance levels are greater than 0.05). In terms of validity indicators, convergent validity using the
extracted average variance, the components of the research are acceptable (higher than 0.5); Therefore,

the validity of the components of the model is acceptable in terms of convergent validity. The results of
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the divergent validity test using the Fornell and Larcker index also showed that the average root of the
extracted variance (AVE) of the research components is higher than the correlation between them and
other components, so the model's divergent validity is also within the acceptable limit. The fitting of the
proposed model was done by structural equation modeling with partial least squares software (Smart
PLS).

Conclusion

This study, using a quantitative approach and structural equation modeling method, has determined the
validity of the model to prevent job isolation of public-school principals. The results of this study
showed that the distribution of sample scores is normal and similar to the population, and that skewness
and elongation are a result of chance (all significance levels are greater than 0.05), and considering that
the Cronbach's alpha coefficient value of all model components is higher than 0.7, the instrument has
appropriate reliability. The results of the divergent validity test using the Fornell and Larker index also
indicate that the average root mean square of the extracted variance (AVE) of the research components
is greater than the correlation between them and other components, so the divergent validity of the model
is also acceptable. Also, considering that the Q2 value for the research components was obtained at a
strong level, it can be said that the predictive power of the model is acceptable, and all path coefficients
in the model are significant, which indicates confirmation of the appropriate fit of the research structure
model.

According to the research findings, it can be concluded that to prevent job isolation, school principals
need to have technical competencies such as planning, resource management, and proper organization;
behavioral competencies such as justice, creating happiness, and ensuring the mental health of school
staff; correct and constructive criticism of human factors; and attitudinal competencies such as ethics
and spirituality in the job. These competencies are very effective in preventing job isolation for
principals. Regarding strategies to prevent job isolation of school principals, it can be stated that people
psychologically need support, positive feedback, motivation, and a sense of justice; in addition,
considering the role of organizational resources in advancing the organization's goals, it is essential that
school's human and financial resources be provided by the education organization. On the other hand,
investing in the education and training of principals is the best investment because principals are
responsible for guiding the school; so, it is essential for education and training to implement continuous
programs to train and empower principals; therefore, it is essential to create a support umbrella for
principals.

Preventing job isolation of school principals will have micro-consequences at the individual level,
including job satisfaction and commitment of principals. Their job enthusiasm and attachment to the job

will increase, to the point that even principals are willing to continue working in difficult conditions.
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The macro-consequences of preventing job isolation of school principals go beyond the individual level
and develop at the organizational level, including increased organizational commitment, successful
schools, organizational learning, organizational growth and development, organizational vitality, school
dynamism, creating a synergistic atmosphere in the school; and beyond the organization, including the
expansion of systemic thinking, a superior and developed society, and increased organizational

citizenship behavior.
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