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Abstract

Background and Objective: The aim of this study, is to design a structural model of management of
green human resources on the foundation of human being management system that offers for the first
time in the green human management’s literature.

Material and Methodology: In this study first the most important factors of vital cases which cause
the success in management derived. Then, these factors were given to 150 experts of Keshavarzi bank
of Ardabil province by questionnaire. After the gathering questionnaire, preliminary dials with the use
of analyses stand in four elements. With the help of structural-explanatory model and asking from 10
virtuosos of agricultural bank of Ardabil province these factors analyzed and relationship between
these variables discovered.

Findings:The results of interpretive structural modeling on the four factors involved in the
implementation of green human resource management show that the factor of green thinking and the
environmental management factor have weak influence and weakness. Human resource management
factor has weak influence but high dependence and green movement factor with high influence and
low dependence. Results show that, the green move factors in the green human resource management
in agricultural bank of Ardabil province was vital and must be in the first grade.

Discussion and Conclusion: The results indicate that approved variables were categorized into four
factors of human resource management, environmental management, green thinking, green movement
(Green Initiatives include Green Thinking and Green Movement). The results also show that green
movement factors and green thinking have the most impact on other factors, respectively, and human
resource management and environmental management variables are most influenced by other factors.

Key words: Management of green human resources, Interpretive Structural Modeling (ISM),
Keshavarzi bank of Ardabil province.
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Figure 1. Conceptual Framework
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KMO and Bartlett's Test

Kaiser-Mey er-Olkin Measure of Sampling
Adequacy. .763

Bartlett's Test of Approx. Chi-Square | 3014.989
Sphericity df 435
Sig. .000
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Table 3. Signs used in the design of the structural-
interpretive model
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Table 4. Structural interactive matrix
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Table 5. Primary access matrix
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Table 6. Final Access Matrix
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Table 7. Determination of the first level in the interpretative structural modeling hierarchy
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Table 8. Determination of the second level in the structural interpretation hierarchy
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Figure 3. Interpretative Structural Modeling of Green Human Resources Management
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