FAVARHGR )0
ﬁ}’%ﬁbdb)‘vw /¥ vﬁb):@)b

QIO iy
V¥Rl /05l oslet Fpgs Sl ¢

JSS

G5 o O Aol oDl 53T oK ke b puas
G5 o Ol Al ot 33T olKils s Sy e A1 el S
ziaee88(@yahoo.com lii~s psls Ay Ol NEINEH SEL o e L uwl;..i)\Sr

(S J gous)



Fled i e polio (6 S el Lo e /AYY

0P/ TR A el



Hs e Il aoldoas

VIV /im0 0 Sislae QLSO il Culo) 5 Glmn (S o alaly L3

(Bar-On, 1997) .



Fled i - sl ol (g S el L e /ATE

(Bowen

1991)

\V4 . JL@/J‘gl U\.«.fa /J‘9| Ju



S s

VYO0 /s m 050 Sislae QLSS il Culs) 5 Jlmn (fgn o alaly L3

(1Q)



Sled i - sl ol (g S el L e /1T7

(Lambert et.al .

2007)

\V4 . JL@/J‘gl U\.«.fa /J‘9| Ju



S s

VIV /i m 050 Sislae QLSS il Culs) 5 Glmn (g o alaly L3

_ N ><Zl2_%pq
N & +Zf_%pq




Fled iz - sl ol (6 S el Lo e /YA

(¢)

(Q=1-p)  0/5p)
0/05 : (o)
()
ZP% =245 =1.96

JSS

\V4 . JL@/J‘gl U\.«.fa /J‘9| Ju



S s

VYA /50 O Sislre OUSLIS Jad culo) 5 Glms iss n dlaly oL

ovy a\
VY AY
VWY A
¥ Y
Y o8
/0 or
Y/4 o

Yo/ i
A 55
A )
/A Vv
YA )




Sbd s sl ol (S el Ll /1Y

—/#YY VAEY —/YYA DARD DAIN J/YAA YAVY \\A#
=Y/VAV = /AYA VAV e \OY UARCA +/OAV AFARN4 ¥
f/AAN \/VOA /AT VYYY DA /YO Y/oA A\Al
—\/VYY YA —/EYY YAV JYYA +/OAY /vy \W¥
Y/OY4 - /YYA VY48 —/2Fe DAND) YVE AVANS \\A#
V00 /BN —YAR VO JYVE gl \FARAT ¥

\V4 . JL@/J‘gl U\.«.fa /J‘9| Ju



S s

VWY /50 O Sislae OUSLIS Jad culs) 5 Gl ss n dlaly oL

VASe YT FAA JEYY A04 oTaA YV %1
z
ey VYD Wt
NOY VO WE
/044 Viaas WE
/o) 1/44) Wt
foy VAN WE
Jorq VO WE
3l /YA WE




Fled i sl polo (6 S el Lo e /ATY

0P/ TR A el

nWXX
al)
mwvv
[a W)
ﬂvxx
[
mvrvv
¥
ﬂvxx
m
mrvv
m




Hs e Il aoldoas

WY /iS50 050 Sislae QLSO il Cul) 5 Glmn (fgn o alaly L3

« »



Fled i - sl ol (g S el LS e /AT

\V4 . JL@/J‘gl U\.«.fa /J‘9| Ju



S s

WO /.55 m 050 Sislae QLS il Culs) 5 Jlmn (fgn o alaly L3

8)
9)

10)
11)
12)
13)
14)

15)
16)

17)
18)

19)

20)

21)

Bar- On, R “Measure of Emotional and Social Intelligence”, Chicago ( 1997).
BAR-ON, R “Emotional quotient inventory: technical manual”, Multi health systems,
Toronto (1997).

Bowen, B. E., & Radhalcrishna, R. B “Job satisfaction of agricultural education
faculty.” A constant phenomena. Journal of Agricultural Education. Summer (1991).
Chemise, C. “Emotional Intelligence: what it is and why it matters. annual meeting of
the society for industrial and organizational psychology”, New Orland, LA, April 15,
(2000).

Chernise, C. "Emotional intelligence and organizational effectiveness". (2001).
Cherniss, C. "Guiltiness for securing organizational support for emotional intelligence
efforts", www..eiconsortium.org. (2004).

Chen, L. A. (2007). Job Satisfaction among information system (IS)
personal.Computer in Human Behavior. 1, 105-118.

Golman, D. “Emotional Intelligence”, New York: Bantam Book. (1995).

Golman, D. “Working With Emotional Intelligence”, Emotional Intelligence
Homepage. (1998).

Golman, D. Boyatzis, R. McKee, A. “Primal Leadership: the Hidden Driver of Great
Performance”, Harvard Business Review, December, (2001).

Golman, D. "The emotionalcompetence framework",
www.eiconsortitumorg. (2003).

Lambert, E. G., Hogan, N. L.,& Griffin, M. L. (2007). Impact if distributive and
procedural justice on correctional staff job, job satisfaction, and organizational
commitment. Jornal of criminal Justice, 35, 6.

Spector, P. E. “Measurment of human service staff Job satisfaction: Development of
the Job satisfaction survey”, American Journal of community Psychology. 13, 693-
713.(1985).

Spector, P. E. “Job satisfaction: Application, assessment, causes and consequences”,
Thousand Oaks, CA: Sage Publications, Inc. (1997).




Fled i - sl ol (g S el LS e /1Y

! Emotional Intelligence
% Golman

3 Chernise, C.

* Chernise

> Spector

¢ Intelligence Quotient

" Descriptive Research

8 Survey Research

? Co-relational Research
1% Applied Research

\V4 . JL@/J‘gl U\.«.fa /J‘9| Ju



