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Abstract 

Humans in today's world are always in a decision-making situation. In this regard, political deci-

sions are more sensitive. Today, decision-making has become scientific and various organizations 

and universities are active in this direction. One of these faculties established in our country is the 

Faculty of Governance. So, the purpose of this faculty is to train forces for different intellectual 

and management levels, including policy design and formulation and even policy implementation. 

Therefore, the author of the current study seeks to discover the impact of the faculty of governance 

on decision-making developments, especially political decisions. The current research continues 

with the question of how can the faculty of governance affect the quality of decisions, especially 

political decisions? Also, according to the SWOT theory, how can the role of this faculty in max-

imizing or minimizing the quality of these decisions be defined and future researched? Also, what 

achievements can each path seek? In this regard, the faculty of governance is the independent 

variable of the research. Also, decisions have the role of a dependent variable that can assume 

two states of maximum quality and minimum quality. In this article, the method of collecting 

information is in the form of library documents, and the SWOT strategic analysis method is also 

used for data analysis. 
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Introduction 

In today's world, people are always forced to 

make different and relevant decisions, includ-

ing political, economic, social and cultural at 

high, middle and low levels. So that at any mo-

ment a problem needs to be decided and if this 

decision is made with the opinion of the elites 

and with the work of experts, it can have opti-

mal savings from the waste of human re-

sources, financial resources, time and oppor-

tunities, and all this depends on the decision 

and conditions and characteristics of the deci-

sion maker. In fact, today we are very exposed 

to decisions and these decisions can originate 

from people's beliefs and values. In this re-

gard, the correct and effective decision is a de-

cision that brings people closer to the destina-

tion and seeks the lowest cost and the highest 

efficiency while traveling this route. In fact, 

decision-making means choosing a solution 

from several possible paths. Therefore, people 

are always subject to decision making and 

they should definitely seek rational decision 

making. In fact, they should seek to discover a 

solution that is the best decision and solution 

at any time and in any place. 

In this regard, in rational decision-making, a 

person makes decisions that are the best 

choice and maximize the possibility and pos-

sibility of achieving goals and objectives. In 

the rational model of decision making, prob-

lems are systematically analyzed and finally a 

solution is chosen. According to this theory, 

the decision-making process consists of 8 

stages, which are divided into two parts, iden-

tification and problem solving: (Eskandari, 

2006). 

 

 

  

 

Problem identification includes: Problem solving includes: 

1. Checking and controlling the internal 

and external environment 

1. Providing solutions 

 

2. Definition of the problem 2. Evaluation of solutions 

3. Determining goals 3. Choosing the best solution 

4. Identifying the causes of the problem 4. Implementation of the decision 

Table No.1 

 

In this regard, most of the decisions, especially 

big decisions, always have a political flavor 

and are in the context of politics. For this rea-

son, these types of decisions are more im-

portant and have a special place in the analysis 

of public policies. So that with these decisions, 

power is exercised and the policies that come 

from these decisions become effective. In fact, 

these decisions are important because most of 

the time other issues are related to them. 

(Vahid, 2001). Therefore, one of the concerns 

that has always existed is the quality of deci-

sions, so that these decisions are dependent on 

the decision-makers. In this regard, for the 

purpose of specialized study of governance is-

sues and providing optimal decisions and so-

lutions, governance colleges have become 

popular in different nations. Thus, governance 

college is a local institution for nurturing and 

training students interested in the field of 
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policy and public administration. In fact, gov-

ernance colleges are one of the most important 

players in the arena of public policy-making, 

which have helped the health of policies in the 

formulation, implementation and evaluation, 

and have become the basis for the implemen-

tation of healthy policies in the system and a 

platform for decision makers and implement-

ers. So that the more these faculties play a role 

in formulating, implementing and evaluating 

policies and decisions, their quality will in-

crease. 

In the future, governance colleges try to deal 

with the depth of issues and make decisions 

with a better perspective. Abdul Hamid and 

Abdul Hosseinzadeh (2017). As a result, ac-

cording to the mentioned materials, we are al-

ways exposed to decisions, and in this regard, 

political decisions are extremely important. 

Today, governance colleges have entered the 

field with the hope that they can make changes 

in the quality and quantity of decisions for pol-

icy makers by staffing and strengthening. 

Therefore, the purpose of the author is to ex-

amine how the establishment of this faculty in 

our country can play a role in the quality and 

quantity of decisions made by people, so that 

the purpose of this faculty will undoubtedly be 

that it can be used for different intellectual and 

Management levels, including policy design 

and even policy implementation, has trained 

forces and each of these will continue their 

work well. This is despite the fact that the 

problem starts from here that no social issue 

that is born as a problem has the same treat-

ment method as other issues that have arisen 

before, and the solution of any issue requires 

identification, principled training and the em-

ployment of very capable and creative people. 

In fact, the problem is how to discover the in-

ner talents of people. How can you expect peo-

ple in critical situations to be heroes. How can 

you train people to solve crises with the train-

ing that is going to be done in these colleges. 

With pamphlets and classrooms, can people be 

trained to face issues that can turn into a crisis 

at any moment? Therefore, following this con-

cern, the current research continues with the 

question of how the faculty of governance can 

affect the quality of decisions, especially po-

litical decisions. Also, according to the SWOT 

theory, how can the role of this faculty in max-

imizing or minimizing the quality of these de-

cisions be defined and future researched? As a 

result, what achievements can each path seek? 

In this regard, the model and method of influ-

encing the variables is as follows. 
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2-Necessity, why and how to change deci-

sions 

Decision-making is an inseparable part of hu-

man social life. In fact, the fate of every nation 

and government is determined by the deci-

sions that people make, that's why the deci-

sion-making process is very sensitive and 

complex. Further, political decisions are more 

important and necessary, because various is-

sues are related and involved with this type of 

decisions. Therefore, those who have the nec-

essary qualifications and are the elites of each 

scientific field should take the decision. In this 

regard, in all systems, the decision-makers are 

at the top of the power, because the privilege 

and honor or the responsibility of the policies 

taken in the first stage are directed to them. 

(Vahid, 2001) Further, the wealth of any na-

tion depends on the efficiency of managers 

and the ever-increasing number of worthy 

people who intend to become managers, so 

that the common people consider their lives 

strongly influenced by the decisions and ac-

tions of managers. In this regard, on one hand, 

management and decision-making in an or-

ganization is a necessity, and on the other 

hand, it requires intelligence, ability, and hav-

ing a wise perspective, and they cannot be 

reduced in a system or summarized in a train-

ing booklet. As organizations get bigger and 

bigger, the importance of understanding the 

organization's activities, external and internal 

forces effective in the organization become 

more important. (Sadeghi, 2014). Further-

more, the philosophy and nature of decision-

making is the philosophy of management. If 

we understand philosophy as an effort to reach 

enlightenment, knowledge and find better 

ways of life, the philosophy of management 

and decision-making has also pursued the 

same goal in a more coherent scale. In general, 

the philosophy of decision-making means 

wisdom, judgment, courage and self-control. 

This is despite the fact that a huge part of man-

agers is only looking for facts and more bene-

fits in their decisions and do not think about 

what consequences such a decision can have 

for others. And since such a decision provided 

the interests of themselves and a certain group, 

they considered it appropriate, and this, ac-

cording to Machiavelli, is the same as justify-

ing the means to achieve the goal. (Mah-

davian, 1990) 

In this regard, with the complexity of socie-

ties, decision-making has also become com-

plicated, and in response to what factors are 
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involved in decision-making, various models 

have been proposed, the most famous of 

which are wise-actor political-actor organiza-

tional-actor elitist-actor. - Actors have a spe-

cial personality (personality theory). Mean-

while, in the definition of elite, it can be con-

sidered as the translation of elite. Elite is used 

in the dictionary of Dehkhoda and Moein to 

mean selected and the best. In different cul-

tures, this word has been applied to anything 

chosen as the best of a collection or group of 

humans or non-humans. In addition, some re-

searchers have paid attention to the inherent 

characteristics and talents of people, such as 

Wilfredo Pareto. Another group of elite theo-

rists, such as Muska and Michaels, have em-

phasized the role of the organization of the 

elite group. As inherent characteristics do not 

lead to superiority, but organization leads to 

the superiority of a group over another group, 

and some people call skilled people elite group 

due to bureaucratic developments. Like James 

Burnham, who is in this category and in the 

book "Management Revolution", he empha-

sizes that in today's societies, power is in the 

hands of managers. C. Wright Mills also con-

siders the triangle of politicians, capitalists, 

and the military to be the elite group that dom-

inates American society, and the cooperation 

between them has led to their rise to power. 

Finally, the participation of elites in both di-

rect and indirect ways may affect the decision-

making process through both official and un-

official channels. (Ghasemi) 

Participation and direct influence on 

the inclusive decision-making process 

Participation and indirect influence on 

the decision-making process include: 

1. Accepting responsibility and becoming 

a decision-maker 

1. Participation in educational and re-

search systems such as universities 

2. Providing advisory opinions to manag-

ers 

2. Participation through governmental and 

non-governmental media 

3. Membership in councils 3. Influencing the decision-making pro-

cess through influential parties and groups 

Table No.2 

According to the above content, we need spe-

cial people with outstanding characteristics 

for transformation in every matter. These peo-

ple, who can be considered as the elites of any 

work and subject, easily influence the deci-

sions and in fact, they play an important role 

in the process of decision-making and imple-

mentation of decisions. Therefore, regarding 

the "decision", especially political decisions, 

there should be competent people to intervene, 

because the effects of every political decision 

affect other cultural, economic and social ar-

eas. In addition, the faculty of governance, 

which has been established in recent decades 

in American and European countries and re-

cently in our country, seeks to educate such 

elites who are both policy-makers and its im-

plementers. In fact, this faculty seeks to edu-

cate people who can make decisions and fi-

nally implement decisions. 

3- The course of emergence, characteristics 

and literature of the Faculty of Governance 

As mentioned, decision-making has become 

scientific today. In such a way that for every 

problem that needs a decision, the experts of a 

field must be present so that a principled deci-

sion can be formulated according to the time, 
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needs and limitations and made available to 

the policy-makers. This is despite the fact that 

a decision has been made on a principled and 

correct basis, if it is flawed in the implemen-

tation stage, not only can it not remove a prob-

lem and manage it, but it is also possible that 

the next steps of that issue will end in a crisis 

and disaster. Therefore, the position of deci-

sion-makers and decision-implementers is a 

very important position and the role and im-

pact of each is important in its place. In this 

regard, the need for universities and centers 

that train decision-makers and implementers 

of decisions has been felt more than ever, as 

many countries have taken action in this re-

gard. As a result, governance, which means 

guiding, ruling and managing a country, has 

become a necessity. (Abtahi et al., 2018) In 

this regard, universities and higher education 

institutions are among the important organiza-

tions that have been studied and researched by 

scholars especially since the late 1960s. Deci-

sions in such organizations are made based on 

one or more management theories, so that uni-

versities are also managed on the same basis. 

(Rahmani Mian Dehi, 1998) In a simple defi-

nition, it can be said that, in order to influence 

the real process of public policy, Faculty of 

Governance pursues multidisciplinary and ap-

plied researches, which tries to use various 

types of expertise to solve general problems 

with a comprehensive and multidisciplinary 

solution. These faculties seek to propose prac-

tical solutions to public problems. In fact, 

these faculties are a combination of universi-

ties and think tanks. Also, these faculties are 

trying to communicate with policy-making in-

stitutions, governments and parties so that 

they can influence government decisions. Fac-

ulties of governance have been formed in or-

der to respond to the issues and problems of 

the government and to manage public affairs. 

In the years after 1960, as the federal govern-

ment grew larger, the government needed a 

new crew of trained analysts. At the end of the 

19th century, supplementary programs for the 

education of government managers and politi-

cians were started in a series of American uni-

versities, some of which are the Institute of 

Public Policy Studies at the University of 

Michigan, the Kennedy School of Govern-

ment at Harvard, the Graduate School of Pub-

lic Policy at the University of California etc. 

In the following, one of the main functions of 

universities in today's world is the educational 

function, which includes teaching knowledge 

and training specialists. Thus, one of the pre-

requisites for designing a suitable educational 

and training system in the Faculty of Govern-

ance is the indicators of attracting professors 

and students. Indicators such as: course 

grades, satisfaction of the interviewer commit-

tee, recommendation letters from professors, 

introduction by graduates, valid scientific doc-

uments and certificates, introduction by gov-

ernment institutions and organizations) are 

considered important. Also, the characteristics 

of students include: ability to analyze prob-

lems, decision-making power, favorable edu-

cational situation, spirit of public service, abil-

ity to solve complex problems, creativity and 

innovation in providing solutions, correct be-

havior in a complex environment, priority to 

attract graduates of economics, law, and polit-

ical science. (Abdul Hamid and Abdul Hosse-

inzadeh, 2017). The Faculty of Governance, 

whose history of establishment in the Ameri-

can and European duel goes back several dec-

ades, is a place for nurturing and training peo-

ple interested in managing public affairs, who 

participate and take steps in order to improve 

the performance of the government. Among 
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the functions of these faculties are entering 

into the interdisciplinary topics of administra-

tion and governance, formulating a policy 

with various considerations, the possibility of 

testing the policy before implementation, tak-

ing care to solve complex issues and examin-

ing appropriate social feedback. Faculties and 

schools of governance can lead to the effi-

ciency of the governance system through prac-

tical and problem-oriented training. There are 

the features and characteristics of some se-

lected governance schools in the world in the 

form of the following table: 

 

Table No.3 

Also, the schools or colleges of governance in 

London, North Carolina, Louis Italy, Vienna 

Austria, Malaysia, UAE, etc., each have their 

own specialties and characteristics that some-

times have something in common with them. 

(Rastaghi et al., 2021). In addition, among the 

Berlin faculty of 

Governance 

Harvard faculty 

of Governance 

Oxford faculty of 

Governance 

Melbourne 

faculty of 

Governance 

Providing a 

platform for policy 

makers, 

professionals and 

practitioners, 

media and non-

governmental 

organizations 

Advanced 

research and 

training of 

outstanding 

students and direct 

interaction with 

experts 

The existence of a 

wide range of 

academic 

specializations 

 

Inspiring and 

equipping 

governments 

 

Cultivating people 

and students for 

leadership and 

management 

positions in the 

government 

Interpretative 

empowerment 

mechanisms with a 

focus on creating 

critical discourse 

and free thinking 

in governance 

Influence and 

training of more 

than 60 heads of 

state and 

government 

Businesses and 

people to meet the 

challenges 

 

Supporting the 

education of future 

leaders and 

creating a digital 

governance center 

and benefiting 

from a student 

complex of more 

than 50 countries 

Creating a space 

for discussion 

Training people to 

become leaders 

Interdisciplinary 

education and 

research and 

attention to 

international 

standards 
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specialties of the faculty of governance are the 

formation of a multidisciplinary and interdis-

ciplinary theory about governance, the combi-

nation of different disciplines, the possibility 

of testing before implementation, solving so-

cial, economic, political, cultural, administra-

tive issues, etc., Therefore, its government and 

administration need coherent scientific theo-

ries.  In this regard, it is necessary to form 

knowledge about the issue of governance. The 

knowledge that today's different dimensions 

are presented in our country in the form of po-

litical science, economics, management, so-

cial and administrative sciences in different 

faculties separately and relatively incoher-

ently. (Pour Ezzat, 2016). Later on, Max We-

ber was looking for the development of a spe-

cial type of people that he called professional 

politicians. This group was those who lived 

for politics and the author of the present study 

believes that such ideas may have formed the 

basis of these faculties. He also listed two 

types of deadly sins in politics: one is aimless-

ness and the other is lack of responsibility, 

which are similar. Weber always emphasized 

that there is no place for politics in the class-

room and that a politician is not compatible 

with a scientist. He saw science and practice 

as incompatible. Weber's intended science is a 

science that serves practice. (Naqibzadeh, 

2020). 

In relation to universities, Ghoorchian (2014) 

also mentioned three important factors in the 

definition of world-class universities that are 

similar to governance colleges: focus on tal-

ents (teachers and students), many resources 

to create Learning environment, good govern-

ance of universities that seeks to strengthen 

strategic vision, creativity and flexibility. 

Also, the most obvious feature in world-class 

universities is the prevailing culture of 

privilege, and also organizational independ-

ence is the main form of administration of 

these universities. The characteristics of 

world-class universities include: excellence in 

research - attracting and employing the best 

academic staff with very favorable working 

conditions - academic freedom and an atmos-

phere of intellectual enthusiasm in the univer-

sity - self-governance and self-monitoring - 

good assessment - sufficient financial re-

sources to support research. As a result, it can 

be said that decision-making has become an 

important and completely specialized matter 

that requires the presence of elite people with 

different abilities in the circle and center of de-

cisions. In this regard, the faculty of govern-

ance claims that it can train people with the 

specific tasks it has defined for itself and pro-

vide effective help in solving social problems, 

so that it has made these tasks the criteria of 

practice in the governance faculties of differ-

ent countries. Now, it should be seen what 

kind of platforms have been provided for this 

matter in today's Iran, and what kind of future 

is waiting for this established faculty, which is 

discussed in the following. 

4- School of Governance in Iran; Strengths, 

weaknesses, opportunities and threats 

As we all know, government is a multifaceted 

and complex social phenomenon. For this rea-

son, this faculty is responsible for the study of 

government and the task of training leaders. 

As mentioned in the above, the main special 

tasks of the faculty of governance is Educa-

tion, research, networking and focus on dis-

course. These characteristics and the emphasis 

on the application of knowledge make these 

faculties different from other universities. In 

fact, these schools are not satisfied with only 

theoretical knowledge, but seek to produce 
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and present practical knowledge to solve soci-

ety's problems. In this regard, the faculty of 

governance has recently been established in 

Iran, and without a doubt, the mentioned fac-

ulty was established with the aim of training 

people to improve the society. But in this re-

gard, it should be noted that the existing plat-

form for establishing this faculty in our coun-

try is different from other countries. There-

fore, in the following, the strengths and weak-

nesses, opportunities and threats facing this 

faculty in Iran will be described. Before that, 

it is necessary to briefly describe the ‘SWOT’ 

strategic analysis method. In this theory, ‘S’ 

means internal strengths, ‘W’ means internal 

weaknesses, ‘O’ means internal opportunities, 

and ‘T’ means external threats. In the 

following, it can be stated that these compo-

nents can be completely related to each other, 

so that the stronger and more strengths there 

are, the better and more opportunities will be 

created, and the more weaknesses there are, 

more threats will be emerged. Further, if the 

strengths are not used in a timely and correct 

manner, they can become a weakness and ul-

timately a threat. 

A) Strengths and opportunities for the es-

tablishment of governance faculty in Iran 

At first, the visions and specialties of this fac-

ulty, as mentioned in the above and also in ta-

ble number 3, can be summarized in the fol-

lowing points: 

 

1. Specialized study of 

governmental issues  

2. Making decisions based 

on several management the-

ories 

3. Formulating policies 

with various considera-

tions 

4. Providing optimal solu-

tions  

 

5. Using a variety of exper-

tise to solve problems 

6. The possibility of testing 

the policy before imple-

mentation 

7. Providing a platform for 

decision-makers and pol-

icy-makers 

8. Educational function that 

includes knowledge train-

ing and expert training 

9. Making the governance 

system more efficient 

10. Making managers more 

efficient  

 

11. Entering the interdisci-

plinary topics of admin-

istration and governance 

12. Combining disciplines 

and formulating multidis-

ciplinary theory 

13. The possibility of test-

ing before implementation 

14. Solving social, eco-

nomic, political, cultural, 

administrative issues, etc. 

15. The existence of a co-

herent scientific theory and 

etc. 

Table No.4 

 

Undoubtedly, the items listed in Tables 3 and 

4 as well as in the research literature are 

among the goals and prospects and even the 

opportunities provided by the faculty of gov-

ernance in different countries, and of course 

Iran, like other countries, seeks to achieve 

such strengths and opportunities. But in the 

current situation in Iran, what are the strengths 

to continue this work! It is necessary to pay 

attention to this point that 1- the desire and en-

thusiasm of individuals and above all officials 

to establish and start a new path of training 
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designers and implementers of governance is 

a positive point. 2- Another strong point is that 

the authorities have realized that they have 

made everyone useful! Therefore, they are 

looking to train people suitable for different 

challenges according to the existing special-

ties. 3- The third point of strength is that we 

are not lagging behind other countries. 4- The 

fourth point is that anyone with specializations 

that are mostly unrelated and illegible to the 

country's issues will probably not claim to be 

in charge of an issue. Therefore, according to 

the mentioned strengths, there are opportuni-

ties such as 1- assigning work to associates 2- 

growth in different dimensions 3- better im-

plementation of policies. 4- Fewer failures of 

policies are provided. 5- Another opportunity 

that arises in this direction is that if capable 

and responsible people are trained in this fac-

ulty, most of these people will think about na-

tional interests, and this issue does not arise 

that with the change of any government, due 

to the differences If the policies of the previ-

ous government are criticized and that govern-

ment itself will follow a completely different 

path, every government will continue the pol-

icies of the previous government and the con-

tinuation of this process can be successful in 

the long run. 

b) Weaknesses and threats facing the estab-

lishment of governance faculty in Iran 

Against the strengths and opportunities of 

each subject, there are also weaknesses and 

threats. 

In this regard 

1- It is true that the officials have a 

strong desire to start this path due to 

the thought-provoking name of this 

faculty, but the lack of clear indicators 

of the recruitment and acceptance of 

professors and students in a different 

way from other universities and other 

countries is a fundamental weakness! 

In fact, what is the criteria for choos-

ing people? How is their content 

measured? How can it be determined 

that they are creative and responsible 

in the face of crises and have the pa-

tience to endure problems in the most 

difficult situations? This ambiguity is 

a fundamental weakness. 

2- In the second point of strength, it is 

pointed out that everyone was made 

useful! On the other hand, one of the 

other weak points of the establish-

ment of this faculty can be discrimi-

nation. In fact, the difference in the re-

cruitment of professors and students 

is one of the discriminatory cases. In 

our country, there is this issue or crisis 

that people are sometimes assigned to 

positions and managements and even 

think tanks and consulting groups re-

gardless of their expertise, job, talent, 

interest and desire, which most of the 

time has not had satisfactory results. 

In fact, the existence of a relationship 

instead of a rule in choosing people 

for different positions is an issue, and 

it is not clear whether this faculty can 

eliminate this discrimination! Or does 

it have a plan to fight it? 

3- In the third point of strength, is it true 

that we will not lag behind other coun-

tries? But has the necessary theoreti-

cal support been provided? Is the nec-

essary platform provided? Does the 

work end as soon as the faculty is es-

tablished? Doesn't this faculty need to 

be localized? As stated in the text of 

the research, aren't the conditions and 

contexts of each country different 

from the other? And isn't the 



107 

International Journal of Political Science, Vol 13, No 1, March 2023 

 

development version of each country 

different from other duels? Therefore, 

it is necessary to pay attention to this 

point, if this faculty will lead us to a 

brighter future, if we have fully ana-

lyzed our ways of advancement and 

know that the basis and path of our 

progress is different from other coun-

tries. 

4- In this country, placing each person in 

his rightful place has always been a 

need and concern. In this regard, the 

faculty of governance, in its vision 

and theory, has the desire to put peo-

ple in their right place, but will the 

huge number of managerial claims 

subside with the entry of this faculty? 

Will people who are sometimes 

trained in other fields and those who 

have sought to obtain an academic de-

gree during their academic days give 

up their claims upon entering this fac-

ulty? Ego seems to be an issue too! 

And in fact, the issue of self-

knowledge is a fundamental weakness 

that has been less addressed. There-

fore, it is also an issue that all edu-

cated or studying people want to man-

age in a country. 

5- Next, does this faculty have the nec-

essary independence? Thus, organiza-

tional independence is the main form 

of a faculty that aims to educate capa-

ble people. 

6- Another weakness is that there is very 

little literature about this faculty in the 

country. In fact, it seems that the es-

tablishment of this faculty has started 

in a short process with broad vision 

and goals. The beginning of any work 

requires a lot of study work to be as-

sociated with the least problems and 

challenges in the implementation 

phase. 

7- Also, the position of this faculty in the 

literature of decision-making and de-

cision-making in the form of structure 

may not be clear 

8- It also has a good title and name, but 

it is unclear whether it can change the 

views in the country from a general 

view of management to a specific and 

special view of management. 

9- In the following, it is not specified 

whether this faculty is for graduate 

studies or lower levels! 

10- It is also not clear what courses will 

be given to people in what ways so 

that these people can use them in the 

future. 

11- Are the trainings in accordance with 

the issues of the day? 

12- Are there any main challenges in this 

faculty? 

13- And the last weak point is that, isn't 

the establishment of these faculties 

parallel to other disciplines? Because 

in our country, the political science 

trend has opened its place among po-

litical science and social science en-

thusiasts, wouldn't the establishment 

of another faculty reduce the motiva-

tion of students and graduates of the 

public policy trend, and it would not 

be better. What programs were 

planned to further strengthen the stu-

dents and graduates of this trend in 

different universities of the country? 

These were some of the weaknesses that 

make the future of this faculty uncertain. 

So that such works are met with success if 

they have defined a clear path for them-

selves and all special and general people 

have accepted such an organization and 

respect its outputs with confidence. Other-

wise, not only the opportunities men-

tioned above will disappear, but all these 
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opportunities and strengths mentioned 

above will appear as threats. 

5-Scenarios and the future facing the 

Faculty of Governance 

The results of this research show that so-

cial systems are one of the most complex 

systems in our current world, and the ad-

ministration of various and numerous is-

sues in such societies is an important mat-

ter and requires sensitivity in decision-

making. Therefore, it is necessary to pre-

sent the theory of governance in an inter-

disciplinary and multidisciplinary envi-

ronment to support the new ways of state-

craft among policy-makers. Because gov-

ernance is a multi-dimensional category 

and the territories before it are unknown, 

complex and diverse and require decisions 

in different areas. In fact, it is necessary to 

pay attention to the fact that the practice 

of government requires theoretical sup-

port, and this theoretical support is not for-

mulated comprehensively and alone in 

any of the fields of social sciences, includ-

ing political science, economics, and man-

agement. In the following, the purpose of 

the author was to investigate how the es-

tablishment of this faculty in our country 

can play a role in the quality and quantity 

of decisions made by people, so that the 

founders of this faculty believe that they 

can provide education for different intel-

lectual levels and Management, including 

policy design and policy implementation, 

and has trained forces and each of these 

will continue their work well! This is de-

spite the fact that the problem starts from 

here that no social issue that is born as a 

problem has the same treatment method as 

other issues that have arisen before, and 

the solution of any issue requires very ca-

pable, creative, managerial and resource-

ful people. Therefore, following the con-

cerns mentioned in the text, the current re-

search continued with the question of how 

the faculty of governance can influence 

decisions, especially political decisions? 

Also, according to the SWOT theory, how 

can the role of this faculty in maximizing 

or minimizing the quality of these deci-

sions that are taken by policy-makers be 

scenario and future research? Next, re-

garding the governance faculty and max-

imizing or minimizing the quality of these 

decisions that are taken by policy-makers, 

there are two scenarios as follows:  

5-1- The first scenario arises in the wake 

of strengths and opportunities and it can 

be said that the government has responded 

to the desire and passion of people to fol-

low this path and studied this path with 

passion and found a new way for training 

people. In the continuation of this sce-

nario, people will choose according to 

their abilities and start their activities as 

professors and students in different fields 

in this faculty. So that we will not lag be-

hind other duels. This scenario will reach 

this point where by adopting various ef-

fective measures, the ego in people will 

subside and the people seeking dominance 

will gain the weighty power of the man-

agement desks. As a result, the faculty of 

governance can create a transformation in 

maximizing the quality of political deci-

sions through the proper and principled 

education of people, so that this transfor-

mation also leads to the maximization of 

growth in different dimensions, maximum 

and better implementation of policies. 

Maximizing the success of policies. The 
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result of which can ultimately lead to 

greater legitimacy of governments and 

greater resilience of the country in natural 

and human hazards, as well as the survival 

of individuals in their responsibilities. 

5-2- The second scenario, which is the re-

sult of weaknesses and threats, will be that 

the recruitment of people in this faculty 

will not have a special rule, and the emer-

gence of relationships in the recruitment 

of students and professors will disrupt the 

process. Also, the lack of sufficient stud-

ies about the faculty and its future hori-

zons, and the lack of a theoretical frame-

work in this regard, and the lack of exam-

ination of the strengths and weaknesses of 

the governance faculty in our country, and 

the lack of examination of the experiences 

of other countries in the continuation of 

this scenario, which brings severe dam-

age. Another case of this scenario is that 

the faculty of governance cannot place 

people in their right place, so that it cannot 

even prevent various management claims 

that sometimes appear from people out-

side this faculty. Also, due to its lack of 

independence, this faculty cannot adopt 

different methods for training people be-

cause of higher organizations, and it will 

always remain dependent on other organ-

izations, and this dependence will prevent 

its flourishing and growth. In the follow-

ing, there is no clear vision in accordance 

with the reality about the future of this fac-

ulty, and not even its position and limits in 

decision-making are clear. Also, the rela-

tionship of this faculty with fields such as 

public policy is unclear, and it seems that 

some kind of parallel work will emerge. 

As a result of these cases and according to 

paragraphs 8 to 12 mentioned in the above 

section, it can be concluded that the sec-

ond scenario sees this faculty as a con-

tainer with not very full contents. So that 

the people who are going to be educated 

in this faculty may not be able to play a 

role well and this factor causes the mini-

mization of the quality of decisions and 

then the minimization of growth, weak-

ness in the implementation of policies, 

minimization of the legitimacy of individ-

uals, the instability of individuals in rela-

tion to will remain in management posi-

tions etc. 
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