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Generational Gap in Primary Education from a Positive Psychology Perspective:
Identifying the Components and Strategies for Enhancing Interaction, Resilience,

and Flourishing
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Abstract

This study investigates the generational gap
between elementary school teachers and
students, focusing on  psychological,
educational, and technological factors that
contribute to it. Based on qualitative
interviews with Y ¢ experienced educators, the
research identifies key causes such as
differing learning styles (visual and
interactive vs. auditory and rote), unequal
digital literacy, conflicting values, and
mismatched expectations. Structural
challenges like outdated curricula, lack of
teacher training, and traditional assessment
systems further widen the gap.

Applying a positive psychology framework,
the study proposes practical solutions
including project-based learning,
strengthening the mutual strengths of both
generations, promoting meaningful
interactions through collaborative activities,
enhancing resilience, and integrating modern
educational technologies. These strategies
aim to foster better teacher-student
communication, improve educational quality,
and prepare a dynamic generation equipped to
handle future challenges.

The findings offer valuable insights into
managing generational differences and
improving educational practices within Iran’s
primary education system.

Keywords: generational gap, teachers,
elementary students, educational technology,
interactive learning, positive psychology.
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