Spring 2025. Vol 2. Issue 1

Research Paper

The relationship between talent management and information
technology through work engagement in physical education

Fatemeh Naderi',Omid Safari !

1.Department of Physical Education

Received: 2024/12/14
Accepted: 2025/05/01
PP:51-60

Use your device to scan and read the
article online

(=] i ]

4

DOI:
10.71852/pss.2025.1193442

Keywords:

Information technology, talent
management, work enthusiasm,
physical education teachers,
Kazerun city

teachers

*

,No M. C, Islamic Azad University, Noorabad Mamasani , Iran

Abstract

Introduction: The environmental challenges of the present era in terms of rapid
technological advancement, increasing customer expectations, and the need for
flexibility have forced organizations to search for a way to continue their survival.
The purpose of this study is to investigate the relationship between talent
management and information technology through work enthusiasm in physical
education teachers in Kazerun city.

research methodology: This research is applied and descriptive and
correlational. The statistical population of this research was all physical education
teachers in Kazerun city, 97 people, of which 90 people were selected as a sample
and by total number sampling method. The data collection tools were standard
questionnaires of information technology (Lortz et al., 2004), talent management
of Ahmadi et al. (2012) and work enthusiasm of Salvanova and Shoufli (2001).
Descriptive statistics methods were used to describe the data and statistical
methods of Pearson correlation coefficient, regression and structural equations
were used for inferential analysis of the data.

Findings: The results of the study showed that there was a positive and significant
relationship between talent management with information technology and work
engagement. There was also a positive and significant relationship between work
engagement and information technology. Finally, the results showed that the
relationship between talent management with information technology through
work engagement was positive and significant.

Conclusion: Talent management is a useful tool in enhancing competitive
advantage and increasing knowledge. In today's knowledge-based environment,
talent management has great value and importance. In a sense, talent management
is considered a real asset and one of the most strategic assets of organizations today,
especially for research centers, knowledge-based organizations, and sports
organizations in identifying human resource talents. Therefore, it is appropriate to
pay special attention to the process of proper talent management and teachers'
enthusiasm for work in order to create a suitable information technology platform.
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Extended Abstract

Introduction:

The environmental challenges of the present era in
terms of rapid technological advancement,
increasing customer expectations and the need for
flexibility have forced organizations to search for a
way to continue their survival. In the meantime,
many organizations have recognized the solution as
increasing the ability to manage talent and
implement IT programs through work enthusiasm
and have tried to implement these programs, while
modifying the variables affecting the feelings of
individuals, by utilizing talent acquisition, IT and
work enthusiasm in the individual, overcome
internal and external obstacles and create the
necessary basis for employee development. Since
unfortunately, today in our educational
organizations, including physical education teachers
in Kazerun city, attention to new information
technology programs is not as it should be, and this,
considering the rapid growth of information
technology in the world, can be a warning for the
efficiency and effectiveness of our educational
environments, and this issue or challenge may be
due to many reasons, including neglecting talent
identification and talent management, as well as
ignoring the enthusiasm and work motivation of
talented and efficient human resources in work and
educational environments. Therefore, in order to
overcome this problem and provide necessary
solutions in the target community, the researcher
seeks to answer the question: Is there a meaningful
relationship between talent management and
information technology through work enthusiasm in
physical education teachers in Kazerun city?

Research methods

This research is applied and descriptive and
correlational. The statistical population of this
research was all physical education teachers in
Kazerun city, 97 people, of which 90 people were
selected as a sample and by the total number
sampling method. The data collection tools were the
standard questionnaires of information technology
(Lortz et al., 2004), talent management of Ahmadi
et al. (2012) and work enthusiasm of Salvanova and
Schoffli (2001). The validity was confirmed using
the opinions of sports management experts in this
field and the reliability of these questionnaires was
also calculated using Cronbach's alpha and all were
above 0.7 and were approved. To describe the data,
descriptive statistics methods were used to calculate
frequency, percentage, mean, and standard
deviation, and to test the research hypotheses,
inferential statistics such as the Kolmogorov-
Smirnov test to determine the normality of the data
distribution, the Pearson correlation coefficient to
examine the relationship between the research
variables, linear regression to predict the criterion
variable from the predictor variables, and structural

equations for path analysis and testing the
conceptual model of the research were used.

Results

The results of structural equation modeling show the
final research model. The coefficients of the
research model show that the coefficient of the path
of talent management to information technology is
0.53, which indicates that with a one-unit increase in
talent management, information technology changes
by 0.53. The coefficient of the path of talent
management to work engagement is 0.61, which
indicates that talent management has a positive
effect of 0.61 on work engagement. The coefficient
of the path of work engagement to information
technology is 0.33, which indicates that work
engagement has a positive and significant effect of
0.33 on information technology. As can be seen in
the table, the effect of non-talent management with
information technology through work engagement
is 0.213.

Discussion and conclusion

The results of the research also showed that there is
a positive and significant relationship between talent
management and information technology through
work enthusiasm. Therefore, it can be concluded
that considering that human resources are the
greatest asset of educational organizations, and this
is also clear to everyone, that humans are the main
factor in development and progress, and
development only progresses on the shoulders of
humans. Therefore, organizations need to identify
and manage their human resources consciously and
systematically in order to be as efficient and
effective  as  possible.  Also, considering
environmental changes and increasing global
competition, in order to be efficient and effective in
educational organizations, managers and officials
must have correct and appropriate management
methods to equip their organizations in terms of
talent management, new information technologies,
and work enthusiasm so that they can adapt to
environmental changes and compete with
competitors. Therefore, acquiring the necessary
skills in the fields of talent management, the
application of information technology and
communication, and job motivation and work
enthusiasm for employees and managers is
inevitable. So, to achieve this important goal,
organizations must also include plans to develop
talent management, information technologies, and
work enthusiasm, with a different and new
perspective, in their strategic plans
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