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Original Paper Abstract

This study aimed to investigate the moderating role of green human resource
management (GHRM) attitudes in the relationship between environmental
awareness and environmentally friendly performance in Petroarmend Lordegan
Petrochemical Company. A descriptive-correlational research design with an
applied and cross-sectional nature was employed. The population was determined
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Key_vvords: . through a census, and 70 individuals were selected as the sample. Data were
fEn\t/lronmentaIIy friendly collected using three standardized questionnaires: environmental awareness,
actors,

environmentally friendly performance, and attitude towards GHRM. The content
validity of the questionnaires was confirmed, and their reliability was assessed
using Cronbach's alpha (0.953). Data were analyzed using SPSS 27 and Smart PLS
4. Results showed that most employees were aged 30-40 and held bachelor's
degrees or higher. Additionally, the majority of employees had over 20 years of
work experience. Based on the Kolmogorov-Smirnov test, the data did not follow
a normal distribution, thus structural equation modeling was used. Findings
indicated that both environmental awareness and attitude towards GHRM had a
significant positive impact on environmentally friendly performance. Moreover,
attitude towards GHRM significantly moderated the relationship between
environmental awareness and environmentally friendly performance. Based on
reliability and validity criteria, the research model exhibited a good fit. The
moderating effect of attitude towards GHRM was assessed as moderate based on
Cohen's effect size.

environmental awareness,
attitude towards green
human resource
management,

Lordegan Petrochemical
Petrochemical.
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Table 2- Demographic Statistics of the Study
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Table 7- Fornell-Larcker Criterion Values
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Table 8- Coefficients of Determination
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Table 12- t-test values for the research conceptual model
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Fig. 3- Standardized coefficients and p-values of the structural model
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Table 13- Moderation Effect Strength Using f2 Values
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