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Article Info ABSTRACT
Article type: Introduction: The present study was Sociological Analysis of the Effect of
Research Article Innovative Behavior on Organizational Performance among the Employees of Sports

and Youth Departments of Iran.

Methods: The present study was conducted in the form of a survey where the
population included all employees in the provincial offices of Sport and Youth across
the country and by using the metod of sample size of structural modeling, 384
employees responded to questionnaires both in an online and in-person mode. The
results were analyzed using structural equation modeling in PLS, and the ultimate
model was proposed. The content validity of the questionnaire was corroborated,
while the reliability of the Innovative Behavior Measure (Scott & Bruce, 1994) and
Organizational Performance Scale (Winand et al., 2014) was determined at 94% and
97%, respectively, using Cronbach’s Alpha coefficient.

Results: The findings of the study showed that innovative behavior had a positive
impact on the enhancement of organizational performance. In other words,
innovative behavior explained 39% of the variance in organizational performance

Keywords: (moderately explaining the variance).
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Sports and youth departments, | pointed to the desirability of the model, directors of the provincial offices of Sport
sports management, and Youth are recommended to encourage their employees to increase their

creativity, share their ideas, and make innovative behavior by implementing
transformational leadership. In this way, they can enhance their employees’ corporate
performance in the current uncertain conditions.
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Extended Abstract

Introduction

Developing innovative behaviors and presenting new
ideas is a fundamental strategy for implementing these
changes; therefore, it can be said that the present study
is important because improving and successfully
improving the performance of employees of the General
Directorates of Sports and Youth of Iran can be effective
in planning for achieving success in sports affairs in the
national and international arenas, and in the first place,
it can lead to achievements for the organization itself,
such as attracting more customers and their loyalty to
the organization; therefore, given that the research
conducted on the relationship between innovative
behavior and organizational performance has been
conducted in non-sports organizations, a gap in such
research was felt; therefore, it was necessary to examine
the relationship between these two variables among
employees of the General Directorates of Sports and
Youth in a specialized and in-depth manner using
scientific and reliable methods.

Methods

The present study was conducted in the form of a survey
where the population included all employees in the
provincial offices of Sport and Youth across the country
and by using the metod of sample size of structural
modeling, 384 employees responded to questionnaires
both in an online and in-person mode. The results were
analyzed using structural equation modeling in PLS, and
the ultimate model was proposed. The content validity
of the questionnaire was corroborated, while the
reliability of the Innovative Behavior Measure (Scott &
Bruce, 1994) and Organizational Performance Scale
(Winand et al., 2014) was determined at 94% and 97%,
respectively, using Cronbach’s Alpha coefficient.
Results

The findings of the study showed that innovative
behavior had a positive impact on the enhancement of
organizational performance. In other words, innovative
behavior explained 39% of the variance in
organizational performance (moderately explaining the
variance).

Conclusion

By using transformational leadership and providing the
opportunity to increase the knowledge of employees,
managers should provide the basis for the emergence of
creativity and new ideas among them and improve the
performance of the organization by implementing
measures such as innovation in the method of
responding to clients, innovation in the use of
technology and social networks, and innovation in how
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employees communicate with their clients and
colleagues. Employees who have new and novel ideas
should not be permanently employed in one department
and should be transferred to other units of the
organization at intervals so that their ideas can be used
in different subjects and improve the performance of the
organization and, of course, be supported. On the other
hand, managers can hold brainstorming sessions to
explain to employees the advantages of presenting new
ideas and the disadvantages of old services and
encourage employees to provide new services.

The managers of the general departments of sports and
youth should use information technology to support
organizational decision-making and conduct a complete
analysis in important decision-making in order to
improve the performance of the organization. The
general managers of sports and youth in the provinces
should try to be the pioneers in providing new services
and create a competitive environment to satisfy clients.
Finally, considering that today knowledge and
information are a fundamental factor in improving
employee performance, sports organizations should use
knowledge management to develop innovative
behaviors in order to improve their performance.
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