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Abstract

Aim: The research purpose is to evaluate the
effects of cognitive empowerment on
employees’ productivity. Method: Through
employing a survey-correlation method, a
sample of 135 employees was selected from
among the employees working in the Medical
Sciences University of Isfahan. A structural
equation modeling was used by LISREL
software to analyze the acquired data. Results:
Findings indicate that employees’ cognitive
empowerment is low in five dimensions (based
on Mishra model). The relationship between
empowerment and human resources
productivity demonstrates high fit and strong
correlation between the studied variables. Due
to the high impact of empowerment on
increasing the productivity, we suggest
different methods to enable organizations to
improve the human resources productivity.

Keywords: Empowerment, Human Resource
Productivity, Mishra Model.
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