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Abstract

Aim: The research purpose is to predict job
burnout on the basis of big five personality
factors (neuroticism, extraversion, openness,
agreeableness, conscientiousness). Method: A
sample of 100 were selected using convenience
sampling from a larger population of experts
working in the municipality and completed the
Five Factor Personality Inventory (NEO-FFI),
and Maslach Job Burnout Inventory (MBI).
Results: Data which were analyzed using
Pearson correlation and linear regression
indicated that emotional exhaustion is
positively correlated to neuroticism and
negatively to extraversion. Furthermore,
depersonalization is positively correlated to
neuroticism and negatively to extraversion and
agreeableness. In addition, loss of personal
accomplishment is negatively correlated to
neuroticism and positively to extraversion and
agreeableness. Overall, regression analysis
revealed that job burnout can be predicted by
none of the five personality factors.

Keywords: Big Five Personality Factors, Job
Burnout.
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