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: Abstract

: Introduction: The environmental challenges of the present era in terms of rapid
: technological advancement, increasing customer expectations, and the need for
: flexibility have forced organizations to search for a way to continue their
: survival. The purpose of this study is to investigate the relationship between
: talent management and information technology through work enthusiasm in
: physical education teachers in Kazerun city.

: research methodology: This research is applied and descriptive and
: correlational. The statistical population of this research was all physical
. education teachers in Kazerun city, 97 people, of which 90 people were selected
¢ asasample and by total number sampling method. The data collection tools were
: standard questionnaires of information technology (Lortz et al., 2004), talent
: management of Ahmadi et al. (2012) and work enthusiasm of Salvanova and
: Shoufli (2001). Descriptive statistics methods were used to describe the data and
: statistical methods of Pearson correlation coefficient, regression and structural
: equations were used for inferential analysis of the data.

¢ Findings: The results of the study showed that there was a positive and
: significant relationship between talent management with information
¢ technology and work engagement. There was also a positive and significant
: relationship between work engagement and information technology. Finally, the
: results showed that the relationship between talent management with
: information technology through work engagement was positive and significant.
: Conclusion: Talent management is a useful tool in enhancing competitive
¢ advantage and increasing knowledge. In today's knowledge-based environment,
: talent management has great value and importance. In a sense, talent
: management is considered a real asset and one of the most strategic assets of

organizations today, especially for research centers, knowledge-based
organizations, and sports organizations in identifying human resource talents.
Therefore, it is appropriate to pay special attention to the process of proper talent
management and teachers' enthusiasm for work in order to create a suitable
information technology platform.
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