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Abstract: The purpose of this article is to examine the role of religion in the code
of ethics. The origin of the code of ethics in our society is religious beliefs. The
life of Muslim employees is to examine the effects of Islamic values on the
organizational behavior of employees. This research is applied in terms of
quantitative-qualitative method and in terms of purpose, which seeks to
identify the factors and indicators that have played a role in the code of ethics
of employees derived from Islamic teachings by using a survey method. The
tool used to collect data in this survey was a questionnaire that was prepared
based on the literature related to the code of ethics of employees derived from
Islamic teachings. After reviewing and confirming the validity and reliability,
the questionnaire was designed online and sent to researchers and specialists in
the field of management via email and mobile phone. The statistical sample is
384 employees in the cities of Zabol, Zahedan, and Khash. The results of
exploratory analysis using Amos software in this study confirmed three
categories of religious values (including the components of faith and belief),
moral values (justice, honesty, confidentiality and trustworthiness, altruism and
kindness), and personal values (responsibility, conscientiousness, reporting).
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Extended Abstract

Introduction

Weber (1905) introduced the concept of work ethic. He proposed the
idea of Protestant work ethic based on the idea that individualism
involves hard work. The results of many studies conducted in the West
on Protestant work ethic show that there is a difference between
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Protestant work ethic and non-Protestant work ethic societies that have other religions and beliefs.
Many researchers have worked on work ethic in several societies and have recognized that the
main input to work ethic is religion. The idea of Islamic work ethic is presented with Protestant
work ethic which emphasizes commitment, loyalty to work and avoiding acquiring wealth by
wrong means (Malik & Malik, 2018).

Islam is a lifestyle that encompasses all aspects of human life, namely faith, law, and ethics. Every
Muslim must have moral principles and values that guide him in his behavior and actions so that
he does not deviate from the laws that God Almighty has established. These ethical values are
essential to be applied and taught to every Muslim so that the whole world can see that the
teachings of Islam are free from evil nature and morals (Hasbulah et al., 2022).

A code of ethics provides the core values of the field and guides what professionals should do in
their professional responsibilities (when faced with conflicting obligations). Values are desirable
and valuable qualities or principles that individuals believe in and are encouraged to uphold for
themselves and others, and for the world in which they live (Nauman et al., 2023).

Theoretical framework

In the present era, when managers are faced with value and cultural diversity in the workplace,
ethics management has a high status and importance. However, the discussions that have been
raised so far about ethics in general and work ethics in particular have their roots in the studies of
philosophers, religious scholars, and social critics, not managers. Organizations have resorted to
numerous and diverse techniques and tools to institutionalize ethics in their organizational
members, one of which is the development of a charter of ethics (Alvani & Rahmati, 2007).
Ethics has been defined in various ways by researchers. Macrina (2000) defines ethics as a branch
of philosophy that deals with character and seeks to provide guidelines for how to live (Macrina,
2000). Davis (1993) defines ethics as a set of behavioral standards that each member of a group
expects all members of the group to observe (Davis, 1993). Stewart (2003) defines ethics as the
study of behavioral decisions or the attempt to answer the question “What should one do?”
(Stewart, 2003). Trevino et al. (1999) define ethics as the principles, norms, and standards of
leadership of individuals or groups (Trevino et al., 1999).

Humans are different from each other and come together in organizations with different
perspectives, and to transform these differences into commonality and unity, we need a role model
and model, which is called the “organizational ethics charter” (Amirkabiri & Darouian, 2011). The
first ethical charter is the Code of Hammurabi, dating back to 1750 BC, which reflects the desire
to enforce government, personal, and professional laws and regulations. After that, the Hippocratic
Oath, dating back to around 400 BC, is the first professional ethics charter (Sinclair, 2005).
Codes of ethics are practical guides for all decision-makers at various levels of the organization
and help them know how to react in situations where conflicting values arise (Alizadeh Sani &
Fani, 2007). A code of ethics is a formal organizational document that sets forth ethical norms,
principles, values, and ideals and aims to commit employees to ethical behavior. It also provides
guidance for employees’ behavior to groups outside the organization (Kaptein & Schwartz, 2008).
Companies develop and implement codes of ethics to achieve various goals, including preventing
unethical behavior, better meeting the needs of stakeholders, increasing trust, and protecting
against control and punishment by external competent institutions (Kaptein, 2004).
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Methodology

This research is applied in terms of the quantitative-qualitative method and purpose, which seeks
to identify factors and indicators that have played a role in the ethical code of employees derived
from Islamic teachings with a survey method. Content analysis and texts and the opinions of
activists in this field were used to design the questionnaire questions. The identified factors were
designed as an online questionnaire after the validity was reviewed by experts and the most
important indicators were prioritized.

To examine the validity of the questionnaire, individuals were asked to express their opinions
about the questionnaire. For example, does the designed tool include all important and main
aspects of the concept being measured? Is the designed tool appropriate in terms of appearance,
attractiveness, logicality of the items, clarity, and comprehensiveness? And in general, are the
components and the entirety of the tool acceptable to the respondents? Internal consistency was
measured using Cronbach's alpha index to ensure the ability of the tool used to measure the ethical
code of employees derived from Islamic teachings. The appropriate value of this coefficient
indicates that the desired level of standardization of the research structure has been achieved.
The statistical population of this study consists of 48,011 employees of Sistan and Baluchestan
province, and considering that the sample size largely depends on the purpose and method of the
research, the number of employees follows the unlimited population. On the other hand, since the
present study was descriptive, the quantitative part is a descriptive-correlational method. The
statistical sample is 384 employees in the cities of Zabol, Zahedan and Khash, and the sample size
was calculated using the Cochran formula. The fit indices related to the second-order confirmatory
factor analysis model of the ethical code factors indicate the desired fit and confirmation of the
factor analysis model. The non-standard and standard regression coefficients (factor loadings)
related to the three factors about the ethical code structure show that the factor loadings are greater
than 0.4 and are also significant at the 95% confidence level. The factor structure of the ethical
code questionnaire derived from Islamic teachings is first examined using exploratory factor
analysis and then confirmatory factor analysis. Amos software version 24 was used to conduct
second-order factor analysis and determine their fit.

Discussion and Results

The present study was conducted to identify and prioritize the factors of the code of ethics of
employees with Islamic teachings in the government. The results of the exploratory analysis show
that the three factors of religious values, moral values, and personal values play an important role
in its development. The category of code of ethics and its philosophy is a kind of personal,
organizational, professional, and spiritual commitment that individuals commit to in the workplace
and throughout their careers and careers. Despite the role that this ideology currently plays in the
perpetuation of inequality, the code of ethics of employees derived from Islamic teachings
continues to dominate public policies and cultural beliefs about social welfare citizenship and
employee behavior.

Conclusion

This article examines the data of the code of ethics for employees derived from Islamic
teachings to shed light on work ethics, its implementation, inherent contradictions, and
resistance arising from a type of marginal and modern indigenous social behavior. This
code of ethics, by choosing to minimize paid working time, addresses the economic,
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cultural, existential, and political imperatives of prioritizing productive work. In addition,
the code of ethics for employees derived from Islamic teachings challenges how activity
and time are usually valued, which embodies the critique of the world of work.
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