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Abstract: The purpose of this research is to provide a local model for preventing
human resource corruption in the public sector of Iran. The research was carried
out in terms of practical-developmental purpose and with a qualitative method
of exploratory type. The data collection method was field and the data collection
tool was unstructured interviews, which were conducted purposefully and
until theoretical saturation. The statistical population of the research included
16 experts and data analysis was done through three methods open coding,
axial coding, and selective coding using MAXQDA?2020 software. The results of
the interviews include 85 open codes, 11 central codes, and 5 selective codes.
Then, CVR, CV], and retest reliability were used to determine the validity and
reliability of the model's categories and components. According to the results of
the findings, the factors of the organizational control layer include 2 categories
(ethical-educational dimension, cultural-supportive dimension), the self-
control layer includes 2 categories (internalization of social and value norms,
internalization of society culture), the layer of control and monitoring
mechanisms includes 3 categories (mechanism general, legal mechanism,
administrative mechanism), the layer of practical measures including 2
categories (organizational dimension, legal dimension) and the layer of reforms
including 2 categories (organizational engineering, educational engineering)
were identified. According to the findings, it can be said that the current
proposed local model can be important in preventing corruption in the public
sector of Iran because they have been obtained according to the structure and
culture of the country.

Keywords: Corruption, Prevention of Corruption, Human Resources, Local
Model, Iranian-Islamic Approach.



https://sanad.iau.ir/journal/msds
https://orcid.org/0009-0009-2678-6914
https://orcid.org/0000-0001-9931-5464
https://orcid.org/0009-0002-3051-9404
https://orcid.org/0009-0006-8060-7153

Management and Sustainable Development Studies, 4(2): 75-97, Summer 2024 76

Extended Abstract

Introduction

The current research is focused on presenting a local model to prevent administrative corruption
of human resources in Iran's public sector. The research has been carried out in terms of practical-
developmental purpose and in an exploratory (qualitative) method. Field and cross-sectional data
collection is the method used. The data collection tool was based on unstructured interviews,
which were conducted with 16 experts in this field (university professors, religious experts,
managers, and human resources experts) in a targeted manner and up to theoretical saturation. The
MAXQDAZ2020 software was used to code the findings. Three methods of open coding, axial
coding and selective coding were used for data analysis. These interviews resulted in a set of
primary themes that were extracted through open (85 codes), axial (11 codes), and selective (5
codes) coding processes, In the coded paradigm, the organization control layer has two themes:
the ethical-educational dimension and cultural-supportive dimension. Furthermore, the self-
control layer has two categories (internalizing social norms and values and internalizing society's
culture), The layer of control and monitoring mechanisms includes three categories (general
mechanisms, legal mechanisms, and administrative mechanisms), The layer of practical measures
includes two categories (organizational dimension and legal dimension), and the reform layer
includes two categories (organizational engineering and educational engineering). Using CVR and
CVI content validity indicators, the validity of the model's categories and components was
determined, and retest reliability was utilized to verify the reliability of the interviews. The
findings indicate that the proposed model can be significant in preventing the corruption of human
resources in Iran's public sector. The innovation and value of the present article is that it has been
able to provide a comprehensive framework for the prevention of administrative corruption of
human resources with an Iranian-Islamic approach, which is based on the opinion of specialists
and experts, and such a model does not exist in the research background.

Theoretical framework

Today, there is a consensus in almost all countries that corruption exists everywhere and can be
seen in the public and private sectors, non-profit and humanitarian organizations, charitable
organizations, in all developed and developing countries. In fact, the main crimes of corruption
hinder economic development and distort the fight against poverty (Bounar & Oudda, 2021), And
it stops the economic progress and modernization efforts of a country. The way countries handle
corruption and adopt preventive and counter policies is what distinguishes them in the process of
development and progress. Therefore; many people agree that prioritization should be established
in the strategic plan of countries. Because the complexity of corruption goes far beyond its
pervasiveness (Malagas et al., 2022), And there is a multitude of threats and its consequences for
the common interests of all societies, and its systematic disaster is visible in all social sectors.
Measurement of this is necessary (Mironga, 2022), because corruption has no boundaries (Omar
et al., 2020).

Bribes that individuals or companies pay for government officials to advance their goals are the
most well-known form of corruption (Adebimpe & Oluwatamilore Akin, 2022), But if corruption
is rooted in a society, it may also show itself in the civil service. It can be concluded that corruption
has various forms and as a concept, it has been interpreted in different ways by different scientists
(Mironga, 2022). The World Bank defines corruption as ‘abusing public power for personal gain'.
And Transparency Organization has defined it as "abuse of delegated power to achieve private
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interests". In the encyclopedia of social sciences, corruption is defined as "the use of public
influence to achieve private gain or advantage", and this includes paying all kinds of bribes to
local officials or politicians, but excludes bribes that happen in the private sector (Dler & Star,
2022). Low digitization, high bureaucracy, weak institutional transparency, and problematic
internal and external communications are all factors that can lead to corruption in societies and
government departments. Adam and Fasces (2021) pointed out that promoting transparency and
facilitating citizen participation through ICT tools can reduce the impact of corruption
(Androniceanu et al., 2022).

Methodology

The research has been carried out in terms of practical-developmental purpose and in an
exploratory (qualitative) method. Field and cross-sectional data collection is the method used. The
validity of the categories and components of the indigenous model was determined using CVR
and CVI content validity indices. The reliability of the interviews was checked using retest
reliability. The data collection tool was unstructured interviews, on which 16 interviews were
conducted with experts in the field in a targeted manner and until theoretical saturation. To analyze
the data using MAXQDAZ2020 software, three methods were used: open coding, axial coding, and
selective coding.

Discussion and Results

The aim of the current research is to design a native pattern prevention of administrative corruption
of human resources in the public sector of Iran. The answers were received and analyzed through
interviews with experts, and their validity and reliability were confirmed. According to the
findings, the proposed indigenous model can be significant in preventing corruption in the public
sector of Iran. The findings of the research were obtained based on local indicators and were
appropriate to the structure and culture of the country. These interviews resulted in a set of primary
themes that were extracted through open (85 codes), axial (11 codes), and selective (5 codes)
coding processes, In the coded paradigm, the organization control layer has two themes: the
ethical-educational dimension and cultural-supportive dimension. Furthermore, the self-control
layer has two categories (internalizing social norms and values and internalizing society's culture),
The layer of control and monitoring mechanisms includes three categories (general mechanisms,
legal mechanisms, and administrative mechanisms), The layer of practical measures includes two
categories (organizational dimension and legal dimension), and the reform layer includes two
category (organizational engineering and educational engineering). Using CVR and CVI content
validity indicators, the validity of the model's categories and components was determined, and
retest reliability was utilized to verify the reliability of the interviews. The findings indicate that
the proposed model can be significant in preventing the corruption of human resources in Iran's
public sector.

Conclusion

The findings of the research were obtained based on local indicators and were appropriate
to the structure and culture of the country. The innovation and value of the present article
is that it has been able to provide a comprehensive framework for the prevention of
administrative corruption of human resources with an Iranian-Islamic approach, which is
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based on the opinion of specialists and experts, and such a model does not exist in the
research background.
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