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Extended Abstract
Abstract

Manpower is considered the most valuable asset of an organization and
society, so countries have long invested in this valuable workforce and
are trying to fertilize it. Therefore, the purpose of this study is to
investigate the relationship between organizational inertia and innovation
with respect to the mediating role of job security of social security
employees in Zahedan. The research method is a descriptive survey based
on structural equation modeling. The statistical population of all
employees of the General Department of Social Security Organization of
Zahedan is 500 people. Using the Morgan table, the statistical sample
size of 217 people was obtained by random sampling method. Data
collection tools are Hogg Organizational Inertia Questionnaire (2014),
Jimmens et al. Innovation Questionnaire (2011), and Salonova and
Shuffle (2002) Job Achievement Questionnaire. Formal and content
validity were confirmed through confirmatory factor analysis. The
reliability of the questionnaires was calculated using Cronbach's alpha
test as 0.81, 0.85, and 0.87, respectively, which indicates the appropriate
reliability of the research tool. The obtained data were analyzed using
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SPSS 20 and Smart PLS software by structural equation modeling. The
results showed that the mediating variable of job motivation in the
relationship between organizational inertia on innovation is significant.

Introduction

Inertia is defined as the tendency to remain in the current situation and
resistance to redesigning the organization's strategy outside its current
form. Inertia manifests itself in various forms in the organization, such as
the suppression of valuable information in the organization, dry rules,
and inflexibility, and thus does not allow the organization and employees
to adapt to environmental changes. Exchange information with the
environment, as a result, it causes individual stagnation in the whole
organization. These problems and issues have a negative impact on
employees' attitudes towards their work environment and face the
environment with trouble and problems that sometimes appear hidden
and sometimes overt

Case study
The purpose of this study is to investigate the relationship between

organizational inertia and innovation with respect to the mediating role of
job security of social security employees in Zahedan.

Theoretical framework

Emphasizing the effectiveness of employees and the optimal use of
thinking power and personal skills of employees, makes the organization
successful in achieving its goals. On the other hand, inertia is an
important factor for employee decision making is an important factor for
employee decision to leave the organization and vice versa, especially in
a competitive environment will affect the organization. The practical
necessity of conducting research includes: providing solutions with
regard to organizational inertia and job motivation in order to increase
employee innovation. Paying attention to the issue of organizational
inertia and studying the influential, underlying and related factors and
providing solutions to prevent its occurrence and overcome its
complications, can have a valuable contribution in Zahedan social
security staff and better advance organizational goals.

Methodology

The research method is descriptive-survey based on structural equation
modeling. The statistical population of all employees of the General
Department of Social Security Organization of Zahedan is 500 people.
Using Morgan table, the statistical sample size of 217 people was
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obtained by random sampling method. Data collection tools are Hogg
Organizational Inertia Questionnaire (2014), Jimmens et al. Innovation
Questionnaire (2011) and Salonova and Shuffle (2002) Job Achievement
Questionnaire. Formal and content validity were confirmed through
confirmatory factor analysis. The reliability of the questionnaires was
calculated using Cronbach's alpha test as 0.81, 0.85 and 0.87,
respectively, which indicates the appropriate reliability of the research
tool.

Discussion and Results

The obtained data were analyzed using SPSS 20 and Smart PLS software
by structural equation modeling. The results showed that the mediating
variable of job motivation in the relationship between organizational
inertia on innovation is significant.

Conclusion

The results of the structural equation approach showed that the
mediating effect of job motivation in the relationship between
organizational inertia on innovation is significant. And the original
hypothesis was confirmed. This means that job enthusiasm is
associated with active participation and overall investment in role
performance. In the context of the workplace, passion has a more
special meaning. These organizations reflect these interactions in
the employment contract, in which employees provide their
services to the employer, commit to their job, and fulfill their
employment obligations. By accepting and embracing their roles in
the organization, employees spend energy on the roles and, in turn,
become more and more absorbed in the roles they perform and
become immersed in them, which can also increase employee
innovation.

Keywords: Organizational inertia, innovation, job enthusiasm,
social security staff.
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