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Extented Abstract

Abstract
Transformational organizational performance is one of the important

prerequisites for achieving organizational flexibility and innovation.
Accordingly, the purpose of this study is to investigate the impact of
transformational leadership on organizational performance. The method of the
present research is practical based on the purpose of study and in terms of
nature and methodology is among the causal researches. To select the sample, a
simple random sampling method and the standardized questionnaire
measurement tool in Cui et al., (2020) study were used to collect data. Thus, the
sample size was determined 227 employees of Firooz Hygienic Group as the
statistical population of the study based on Cochran's formula. Formal and
structural validity were used to determine the validity of research and
Cronbach's alpha coefficient was calculated to assess the reliability of the
questionnaire. The required research data were completed and collected using
the descriptive statistics techniques with SPSS22 software and inferential
statistics techniques with Smart PLS3 statistical software through structural
equation modeling. Research findings indicate that transformational leadership
has a positive effect on organizational performance. As a result, it is suggested
that the company managers should provide conditions for managers to move
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from traditional management styles to transformational styles and improve
employee performance in today's changing world.

Introduction

Transformational leadership is one of the newest leadership styles that has been
considered recently (Mortazavi and Nazemi, 2005: 171). Transformational
leadership can be defined as a style of leadership that promotes collective
interests among members of the organization and helps them. To achieve
common organizational goals (Bass and Avolio, 2000: 49). Transformational
leadership strives to build an emotional connection with its followers and
inspire more value creation. In fact, transformational leadership theory is a
causal theory for organizational change designed to create a learning
organization with internal motivation. In transformational leadership theory,
leaders are fully aligned in using the capabilities of their followers in today's
changing environment and look at leadership from a new perspective. The
emergence of transformational leadership theory is a re-approach to the theory
of leadership traits with respect to contingent conditions and features such as
insight, attraction, ability to inspire, better relationships with superiors, referral
power, mental stimulus, attention to differences Individual and the desire to
make fundamental changes is formed (Zali, 2005). Therefore, the goal of
transformational leadership is to foster dialogue and collaboration among team
members through intellectual arousal, inspirational innovation, openness, trust
and open relationships, and thus improve organizational windfall (Mavrinac,
2005).

Case study
This article examines the moderating role of organizational learning in relation

to transformational leadership and organizational performance.

Theoretical framework

Research by Keeble-Ramsay and Armitage (2010) has shown that the
fundamentals of management form the basis of outstanding performance work.
They identified three underlying issues for the concept of a performance-based
work system: 1) An open and creative culture that is inclusive and individual-
centered, and within which decision-making in the organization is participatory.
2) Investing in people through formal and in-service training improves honesty
and trust between work units, increases employees' internal job satisfaction, and
thus expands the level of organizational commitment. Studies show that
transformational organizational performance is performance at high or
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prominent organizational levels with a transformational leadership approach
(Carreiro and Oliveira, 2019).

Methodology

The method of the present research is based on the purpose of the research and
is applied in terms of nature and method. In this regard, the statistical technique
of structural equations, which basically examines the causal relationship
between variables, has been used. In the present study, the statistical population
includes all employees of Firooz Health Group. In this research, simple random
sampling method has been used to select the sample. Thus, the sample size was
determined based on Cochran's formula of 227 people and was used for final
analysis. In this study, data were collected by field method. In the field method,
questionnaire is one of the most common ways of collecting information. In
order to collect information and achieve the goals, a questionnaire was used
which was completed by the customers of Firooz Health Production Company
in Tehran. In this research, a questionnaire measurement tool has been used to
collect data. For this purpose, a standardized questionnaire in the research of
Cui et al. (2020) has been used.

Discussion and Results

According to the mean variance index of AVE extracted values higher than 0.5
indicate the appropriate validity of the structure under study. To determine the
reliability of structures in this study, the CR composite reliability method was
used. If the CR value for structures is greater than 0.6, they show acceptable
reliability, and the closer this value is to a structure, the greater the reliability of
that structure. In this part, Cronbach's alpha index was used to evaluate the
reliability of structures. The value of the mean index of variance of the extracted
AVE for all variables is more than 0.5, ie the variables have internal validity.
The composite reliability index is more than 0.7 which indicates the internal
consistency of the reflection measurement models of the research. Therefore,
each of the model constructs has the desired validity and reliability to measure
research variables. To test the accuracy of the theoretical research model and
calculate the impact coefficients, the structural equation modeling method with
partial least squares (PLS) approach has been used by Smart PLS3 software.
The PLS technique simultaneously evaluates the validity and reliability of the
measurement model of theoretical structures and is also used to evaluate the
structural model with multi-index structures with direct and indirect effects
(Hejazi and Ramsheh, 2013). Therefore, in this research, PLS method has been
used to evaluate the path model and test the hypotheses. In the PLS model, the
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relationship between the observed variables and the corresponding structures in
the measurement model and the relationships between the structures in the
structural model are evaluated.

Conclusion

Using the analyzes performed and the results obtained, the hypotheses are tested
and the following results are obtained: The statistical significance between the
ideal influence on organizational performance is equal to (3.12), which is
greater than the value (1.96) and indicates that the ideal influence on
organizational performance at the level of confidence (95%) is significant. It is.
Also, the path coefficient between these two variables is equal to (0.90).
Therefore, the first hypothesis of the research is confirmed. The statistical
significance between the ideal influence on organizational performance is equal
to (8.218) which is greater than the value (1.96) and indicates that mental
motivation on organizational performance at the level of confidence (95%)
means It is. Also, the path coefficient between these two variables is equal to
(0.30). Therefore, the second hypothesis of the research is confirmed. There is a
significant statistic between inspirational motivation and organizational
performance equal to (1.96) which is greater than the value (1.96) and indicates
that inspirational motivation affects organizational performance at the level of
confidence (95%). It is meaningful. Also, the path coefficient between these two
variables is equal to (0.27). Therefore, the third hypothesis of the research is
confirmed. The statistical significance between mental interaction on
organizational performance is equal to (2.26) which is greater than the value
(1.96) and indicates that mental interaction on organizational performance at the
level of confidence (95%) is significant. It is. Also, the path coefficient between
these two variables is equal to (0.19). Therefore, the fourth hypothesis of the
research is confirmed.

Keywords: Transformational Leadership, Performance and Learning,
Moderation and Flexibility, Organizational Innovation.
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