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Extented Abstract
Abstract
Work ethic is a person's moral responsibility in terms of job in the organization,

which has characteristics such as: hard work, respect for work and effort, spirit
of cooperation and participation in work, belonging and commitment to work
and job duties, responsibility, saving resources, Creativity and initiative, self-
control and mastery of work, order and accuracy in work, punctuality and
cheerfulness, honesty and avoidance of fraud and economic corruption.
Compared to the international community, lranian society faces economic
problems, instability, high prices, high inflation, and class divisions. These
issues are mostly related to internal cultural factors such as ethics. The present
article seeks to study the roots of the factors affecting work ethic in Iranian
society, which has been done by survey method. The statistical population of
the study includes 38 cases, 21 of which were deliberately selected by observing
the validity of the research and the quality of the publication and the authors.
The results of this study show that the level of work ethic is at three levels high
(31%), medium (15%) and low (54%) and in general, the level of work ethic in
Iran is low. Also, there is a significant relationship between job, psychological,
religious, commitment, organizational, governance, justice and social capital
factors with work ethic.
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Introduction

Ethics is one of the important factors in the formation of internal relations and
employee conditions that has a great impact on organizational productivity and
today has attracted the attention of experts. However, non-compliance with
certain ethical standards has raised many concerns in the governmental and non-
governmental sectors. Ethics, as a set of principles and values that determine the
right or wrong (good and bad) behaviors and decisions of the individual or
organization, in recent years under the title of "work and administrative ethics"
has entered the field of management literature and has received much attention
by academics, politicians and managers of public and private organizations.
Accordingly, ethics as an important issue in the field of work is discussed in this
study.

Case study
The statistical population of the study was 38 cases, 21 of which were

deliberately selected by observing the validity of the research and the quality of
the publication and the authors.

Methodology

Due to the lack of a comprehensive meta-analytic study, a study to address the
shortcomings of studies in this field, using the cma2 method, seeks to
investigate the factors affecting work ethic in Iran during the period 1394 to
1400.

Findings
The results show that the level of work ethic is at three levels (31%), medium
(15%) and low (54%) and in general the level of work ethic in Iran is low.

Discussion and Results

Given the importance of the role of the upper-middle and lower classes in the
economic system, it should be said that the productive future of society depends
on work motivations in the middle and lower classes, ie the role of these two
classes is more than the first class, middle classes always While trying to
maintain its productive position, it avoids slipping into the third floor and seeks
to reach the status of the first floor of society. The lower class, because they
have many economic problems, have fewer opportunities and opportunities for
change. From the middle class of society to achieve a position of production,
therefore either have no place for productive change or achieve less productive
success, the first class of society consisting of economic capitalists, economic
crises never hit them hard, or capital They are constantly in the cycle of



91 Explaining Work Ethic ...coevvuvuveieiininininininininnnne. Ashayeri and et al.

profitability, or are less exposed to psychological and occupational crisis than
other classes. These classes, because they are in the first place, do not have the
prospect of improving their productive position, because there are no class
competitors. Produced in the same way They exist, but they do not have a
general application. All productive creations, technology and economic
improvement come from the middle class. This class is very important. It is an
intermediary between the two classes and balances the productive relations
between the economic classes. It is very important in these classes, although the
other two classes are also important. Inviting the three classes of society to work
and the institutionalization of work ethic in them, presents countless
opportunities for Iranian society, by generating wealth and improving economic
conditions, the grounds for promoting ethics and reviving it, by meeting the
basic needs of citizens, the higher and higher needs will be raised in the society,
the other society will think of post-survival issues from survival, the prosperity
and excellence of man and society will be provided. Work ethic by providing a
better working environment and conditions, with increased production and new
services, society becomes more empowered, social welfare improves, and
leisure and cheerful lifestyles become more prevalent among families and work
groups. The weakening of work ethic in a collective institution causes the
spread of moral opportunism and individualism and a kind of distrust of the
work system in society and disrupts the process of economic development. The
statement of the second step of the revolution emphasizes the issue of morality
and natural affairs and the moral values institutionalized in the souls and nature
of human beings and points to the harm of turning away from values: "Freedom,
morality, spirituality, justice, independence, dignity, rationality, brotherhood,
none It does not belong to one generation or one society to shine in one period
and decline in another. One can never imagine people getting bored of these
happy prospects. Whenever boredom occurs, it is due to the authorities turning
away from these religious values and not from adhering to them and striving to
realize them. In this case, self-centered social values - individual interests
(personal wealth and usefulness, central outcome, hedonism, self-reliance and
individual ownership), replacing other social values - collective interests
(altruism, kindness and politeness, humility, honesty, generosity). Becomes a
pivotal duty and generosity) and the motivations for economic transformation
disappear. Society loses its work ethic, its motivation for progress (David
McClelland), and its innovative personality (Everett Hagen). Such people
migrate to societies with better work ethic conditions. Makes it deeper and
incurable. In a nutshell, optimal work requires a strong transcendent culture
(work ethic) and dynamic culture and ethics still need a work situation
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(production, welfare, more effort, productive transformation, leap in production,
more effort). These two components are interrelated, two-way and ultimately
equal, which should be given more attention in the macroeconomic policy-
making of society.

Conclusion

There is a significant relationship between job, psychological, religiosity,
commitment, organizational, governance, justice and social capital with work
ethic.

Keywords: Work Ethic, Social Trust, Governance, Collective Spirit, Job
Participation.
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