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Abstract

Introduction: The aim of the current research was the role of value
orientation of female managers in the relationship between
epistemological beliefs and jihadist management.

Methods: The studied population included 590 women school
principals in the four educational districts of Shiraz. Based on
Morgan's table, 235 people were selected as samples. Stratified
random sampling method was used in this research. In order to
collect data, three standard questionnaires were used: Schwartz's
value orientation (19), Jihadi management by Ashtiani and
Poursadegh (16) and Schumer's epistemological beliefs (18). Applied,
descriptive and correlational research methods were used in the
research method. The validity of the questionnaire was confirmed by
professors and experts, and the reliability was obtained by calculating
Cronbach's alpha, which was 0.92, 0.81 and 0.84 for all three
questionnaires, respectively. Data were analyzed using Pearson's
correlation test, t-test of independent groups and structural
equations.

Findings: The results showed that there was a direct and significant
relationship between epistemological beliefs, value orientation and
jihadi management. There is also a positive and significant
relationship between the components of epistemological beliefs and
intellectual capital. There is a positive and significant relationship
between the components of epistemological beliefs and value
orientation. There is a positive and significant relationship between
value orientation and dimensions of jihadi management. The results
of the path analysis test showed that value orientation played a
mediating role in the relationship between epistemological beliefs
and jihadist management.

Conclusion: The desire of female managers towards value
orientations makes them use their maximum power in achieving
jihadi management components. Appropriate policies and planning
can increase managers' familiarity with epistemological beliefs, value
orientation, and familiarity with the jihadist management
components of female managers.
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Extended Abstract

Introduction

Jihadi management 1is a style of
management in which abundant effort is the
priority. Jihadist management is a co-born
of Iran's Islamic revolution, whose effects
are the creation of Jihad and its result is the
fulfillment of tasks, alignment with God's
will, preservation and consolidation of
governmental foundations, and planning
Activities and Carrying out constructive
actions using the teachings of religion,
consciously commanding the guardian,
using science and technology is the
direction of the divine will, the most
important indicator of which is the
integration of the human will into the divine
will (5), in Jihadi management, the basis and
basis of management is on guiding people
towards their tasks and building, which
environmental values can have an effect on
increasing the motivation of Jihadi
management, which results in a better
realization of management. Jihadi and being
dissolved in to serve others and faith is to
forget oneself. In fact, this motivation can be
called Jihadi culture and as a result, we can
propose that Jihadi management is based on
Jihadi culture (4). Jihadi management can
be related to many variables including
epistemological beliefs and value
orientation. The beliefs of school principals
about the nature of knowledge and knowing
play an important role in their behaviors
and subsequently the beliefs and learning of
students. Epistemological beliefs, as part of
the underlying mechanisms of cognition
and metacognition, affect students' learning
and academic performance (12). Values are
one of the most fundamental factors that
guide human behavior in any society and
play an important role in economic, social
and political growth and development.
Every person has a special value system and
they prefer some values to other values. The
origin of a person's values is the result of a
person's perspective and worldview, which
is religious or non-religious, but anyway,
everyone has certain values. He acts based
on those thoughts. They have divided the
values in the organization into three
categories, individual values of employees
and managers, organizational values, and

national and international values (11).
Examining the factors affecting Jihadi
management can provide great help in
achieving the goals of the organization.
Therefore, the problem of the present
research is to investigate the relationship
between epistemological beliefs, value
orientation and jihadist management of
female principals of schools in the four
educational districts of Shiraz city, and the
main question of the research is posed as
follows: Is there a relationship between
epistemological beliefs and management Is
there a significant relationship between
jihadi and the mediating role of value
orientation from the point of view of female
school principals in the four educational
districts of Shiraz?

Methods

This research is considered practical
according to its purpose. Also, in terms of
nature and method, it is a description of the
correlation type and in terms of time, it is
cross-sectional. The studied population
included all the female principals of schools
in the four educational districts of Shiraz,
numbering 590 people. Based on Morgan's
table, 235 people were selected as samples.
In this research, a stratified random
sampling method was used, which was
selected based on Morgan's table. In this
research, the data collection method is a
combination of field and library methods.
The library method will be used to collect
the theoretical foundations and background
of the research, and the field method will be
used to collect the statistical information.
Library information collection tools: To
collect information in the field of theoretical
foundations and literature, the researcher
reviewed books, magazines, these and other
documents available in specialized libraries
and also used available information and
data. will be in order to collect data, three
standard questionnaires of Schwartz's value
orientation [(19), (16), and Shoumer's
epistemological beliefs (18) were used. that
the wvalidity of the content of the
questionnaire has been confirmed by
professors and other valid domestic and
foreign studies, it has the necessary validity.
Also, Cronbach's alpha coefficient of all
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three questionnaires is 0.92, 0.81 and 0.84
respectively.  After  completing  the
questionnaires, the obtained information is
analyzed by SPSS and Amoos software.

Findings

The correlation matrix shows the variables
of epistemological beliefs and jihadi
management. As can be seen, there is a
positive and  significant relationship
between epistemological beliefs and Jihadi
management, which is 0.649 using the
Pearson correlation coefficient and is
significant at the 0.01 level. Also, there is a
positive and significant relationship
between the components of epistemological
beliefs and jihadi management at a level
smaller than 0.01.

The correlation matrix shows the
variables of epistemological beliefs and
value orientation. As can be seen, there is a
positive and  significant relationship
between epistemological beliefs with value
orientation, which is 0.624 using the
Pearson correlation coefficient and is
significant at the 0.01 level. Also, there is a
positive and  significant relationship
between the components of epistemological
beliefs and value orientation at a level
smaller than 0.01.

The correlation matrix shows the
variables of value orientation and jihadi
management and its dimensions. As can be
seen, there is a positive and significant
relationship between value orientation and
jihadist management, which is 0.406 using
the Pearson correlation coefficient and is
significant at the 0.01 level. Also, there is a
positive and  significant relationship
between value orientation and dimensions
of jihadi management, which is significant
at a level smaller than 0.01.

Structural equation modeling through
AMOOS was used to investigate the
mediating role of value orientation in the
relationship  between  epistemological
beliefs and jihadist management. The
results of this analysis are presented below.

The normalized chi-square index
(CMIN/df) is equal to 1.209, the values
below 3 are suitable values for the model fit,
and the goodness-of-fit index (GFI) is equal
to 0.984. The Tucker-Lewis index (TLI) is
equal to 0.98, the comparative fit index

(CFI) is equal to 0.987, and the normalized
fit index (NFI) is equal to 0.933, which is
higher than the value of 9. 0.0 all indicate a
good fit of the model. Also, the root mean
square error of estimation index (RMSEA)
was equal to 0.072, which indicates that the
model is well fitted.

The research model shows that the path
coefficient of value orientation to jihadi
management is equal to 0.373 and this
shows that with one-unit increase in value
orientation, jihadi management increases
by 0.373. The path coefficient of
epistemological beliefs to jihadi
management is equal to 0.491 and this
shows that epistemological beliefs have a
positive effect on jihadi management to the
extent of 0.491. The path coefficient of
epistemological beliefs to value orientation
is equal to 0.412 and this shows that
epistemological beliefs have a positive
effect on value orientation to the extent of
0.412. As can be seen in the table, the
variable of epistemological beliefs, in
addition to direct influence, can also
influence jihadi management indirectly
(through value orientation) as much as
0.154. Therefore, it can be said that value
orientation plays a mediating role in the
relationship  between  epistemological
beliefs and jihadist management.

Discussion

Female principals who have a higher level
of epistemological beliefs have higher effort
and more success in achieving place
management because they simultaneously
adopt multiple beliefs about the subject and
the way it is taught, about themselves and
the learners and They also have different
beliefs about the nature of knowledge.
which, with the tendency of female
managers towards value orientations such
as benevolence, tradition, harmony,
security, power, success, excitement, self-
reliance, globalism, etc., causes them to
exert their maximum power in achieving
the components Jihadi management,
including insight and non-negligence,
selfless service and scientific expertise and
tact, should be used.
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Conclusion

Female managers, who have more
complex epistemological beliefs, have a
greater ability to engage in solving ill-
structured problems and therefore provide
the best solution based on evidence, it is
natural that such skills are considered vital
for all work environments and especially
the teaching profession. Female managers
who have a higher level of cognitive
knowledge and its dimensions are simple-
minded, have simple knowledge, quick
learning, and the ability to change. And they
quickly react to the events and change, and
as a result, value orientation grows in them,
including benevolence, success, arousal, etc.
Various things in a job, including managing
an educational center, are in the same
direction. Appropriate policies and planning
in holding courses while serving can
increase  managers' familiarity  with
epistemological beliefs, value orientation,
and familiarity with the components of
jihadi management of female managers, and
female managers who have the above
characteristics will definitely improve their
performance. And they will be more
effective.
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