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Abstract

The present study was conducted with the aim of investigating the effect of spiritual intelligence and human
resource development on improving job performance in the Imam Khomeini Relief Committee (RA) in Fars
Province. This research is applied in terms of purpose and descriptive-correlative in terms of collecting data.
The statistical population of the research is the employees of the Imam Khomeini (RA) Relief Committee
of Fars province, whose number is 804, and 265 people were selected as a sample using the Karjesi and
Morgan table, and a stratified random sampling method was used to distribute the questionnaire. . The tool
for collecting information in this research is a questionnaire that uses the questionnaire of human resources
development (Akbari et al.), job performance (Sarvani) and spiritual intelligence (Persto et al.). The validity
of the questionnaire is based on the opinions of five experts in this field. It was approved and finally the
supervisor also approved the questionnaires. Cronbach's alpha coefficient was used to determine the
reliability of the questionnaires. After collecting the questionnaires and determining the normality of the
variable according to the Kolmogorov-Smirnov test, using SPSS and Amos software, the Pearson
correlation coefficient statistical test was used to analyze the data and to check the relationship between the
variables. The result of the main hypothesis of the research showed that spiritual intelligence and the
development of human resources have a significant effect on improving job performance in the Imam

Khomeini Relief Committee (RA) of Fars Province.

Keywords: Spiritual Intelligence, human recourse development, job performance, Imam Khomeini Relief
Foundation(RAH)
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