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Designing a Model of Spiritual Leadership by the Supreme Leader’s Strategies the Jihady
Management in the Directors of Kerman University of Medical Sciences

Abstract

In recent years, there is increasing attention to spiritual leadership and its significant benefits for individuals,
groups, organizations and communities. The present study aims to examine the model of spiritual leadership
based on the strategies of the Supreme Leader based on the characteristics of Islamic management
philosophy Jihadi has been carried out in the directors of medical universities of Kerman province. This
cross-sectional study was performed on 156 senior, middle and operational managers of medical
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universities in Kerman province. To collect information about this research, four questionnaires of the
Supreme Leader’s spiritual leadership, strategies, and jihadi management were used. Data using SPSS
software version 23 and version 2.2 Smart PLS at a significance level of 05/0 > P, were analyzed. Based
on the research findings, there is a significant relationship between the Supreme Leader’s strategies (P
<0.05, B = 0.707) and spiritual leadership. Due to the positive path coefficient, this relationship is
incremental (direct) and also a significant relationship is established between the jihadi management (P
<0.05, p = 0.204) with spiritual leadership. Achieving a value of 0.740 for GOF indicates a very strong fit
of this model. The results of this study showed that the managers of the University of Medical Sciences are
considered as one of the main factors and institutions in the conditions of coronation control. Achieve their
success in terms of coronary control and overcome the society through various challenges, problems and
obstacles to health and achieve the lofty goals in the field of health.

Keywords: Spiritual leadership, the Supreme Leader’s strategies, Jihady management.
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