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Abstract:

This research designed to investigate the impact of human resources development on sustainable competitive
advantage with the mediating role of organizational innovation in Parsian Gas Refining Company.This inquiry is an
applied-base objective , a correlation-base nature/methodology.The population comprises all the employees of the
above organization , the number of them added up to 1206 individuals in 2023.The sample includes 292 subjects
based upon Krejcie & Morgan Table (1970) which appointed in proportionate simple random sampling.The data
gathering tools have been three standard questionnaires of Banmairuroy et al. (2021). The validity of the research
was done by referring to professors and experts. The reliability of this research was checked and confirmed using
Cronbach's alpha criterion in SPSS software. SmartPLS3 software was used to analyze the data. The findings show
that:The human resources development is posetively and significantly via mediating role of organizational
innovation related to sustainable competitive advantage.The human resources development is posetively and
significantly related sustainable competitive advantage.The human resources development is directly and
significantly related to organizational innovation.The organizational innovation is reversly and significantly related
to sustainable competitive advantage.

Keywords: Human resources development; Sustainable competitive advantage; Organizational innovation.

A



