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Abstract

This study aimed to investigate role mediator mental
health in relationship between dimension paternalistic
leadership with performance job. This research any
sort study is descriptive correlational study sample
included all staff year 1396 lorestan university has
established a number of 575 people. The statistical
sample of 234 people is the sample using the method
stratified proportional size selected. For data
collection questionnaires. Paternalistic Leadership
vivian sheer (2012), Performance Job paterson (1970)
and Mental Health Goldberg & Hillier (1979) was
used. For the analysis using of structural equation
modeling.The results show that Among the
dimensions of paternalistic leadership, relationship
authoritarian leadership with job performance reduse
(B= - 0/262)relationship benevolent leadership (B =
0.288) and etical leadership (B = 0.186) to increased
with job performance. The relationship authoritarian
leadership decreases with mental health (B = -
0.248),relationship benevolent leadership (B = 0.175),
and etical leadership (B = 0.452) increase with mental
health of theemployee. Ther is relationship increase
between mental health with job performance (f =
0.298). The effect of authoritarian leadership on job
performance was indirect (§ = - 0.073) explained with
mediating role of mental health(B= - 0.335). The
effect of benevolent leadership on job performance
was indirect (p = 0.052) explained with mediating role
of mental health(B= 0.034). And the effect of ethical
leadership on job performance with the mediating role
of was indirect (B = 0.134) explained with mediating
role of mental health(B= 0.32).

Keywords: performance job, dimension paternalistic
leadership, mental health, lorestan university
employee.

YY)

6‘;.')'5 wubb) PL ﬂ}}g}ﬂ‘é
AV al) Ve Sl b 5l (939 Jl

V- e

om Ay 98 (Sl y S (ilo i (o g
i 8 Shos b 4 ¥l 09 (5 3 5 SAI o

m‘j:&é Cﬁ‘
Ol Ol 3 Ol 3 ol ¢ b3 g0l g ke LSl

Ol Ol J Ol J ol&sls 5500 S s ) ulid )8

O‘JJ‘LCM s)k?:ﬁ‘}sjﬂ 63ﬂ)[5wl&emb ;I")J“‘

o>

daly 53 Sloy Sl (il B pwp SRass ol O
Obe 53 a3 Shae b 6l Vlyy g0y slaailge o
g5 3 5 Sty rasy o b o Ok ) oKl 0L,
O Al uls (g bT dnls ol Kier — o5
e OV slaw L WAS s Jle s Ol I ol
kit g b SMAD sy 4 oS 3 8 YFF (LT el
Sty el 5l laosls Gl me (G LS O]
Paterson, ) Jxs > Sles (Vivian, Sheer, 2012) &1 ,¥l ,
oslazwl (Goldberg & Hillier, 1979) jls, <Dy (1970
OYslae gbdde fgy Sl laesls L 5 4 Gl s
A olsline qwsp Slp g 05031 sy ) s ol
OLEs hags dod b oslitel  ouile slaans e
Sy daly WNLoL ey gladlie Ol 51 &S s
Sy daly (B=—1/YEY) ol Jad s Sles b alics
5, as b (B=1/VAS) SN gy 5 (B=+/YM) &lal g
oml Sl Codl b dilidzis (g, dal) Sl Hlew JiS
Sy 5 B=2/W) slal s = (g i, daly (B=—1/YFA)
S daly 5 gl Sl L (B=e/FOY) SN
et o 1Sl Sl 35 > Shee LB=1/YIA) s,
& baw g (B=—2/0 VX)) Jad :ﬂw p Al (g,
(AL U PR RGO WP
s Lo B/ 0) a5 Slas  Glal sy )
(i b F) 5 AS S B=+/YF) oy o il
ol aeile e bwg B=NYH) O e,
s (B M) s

WhYloyty 6 i)y glailse o Jad 5 Shas :lo3lgands”
Ol ol&ils GLSTH ¢ gy s

DOI: 10.30486/jsrp.2020.1866943.1811

nikpay.i@Iu.ac.ir :J giws sy o5 3%

SSVEA VAR AEN VR AN/ 8/0Y {J go




VW s o SKlae b Yl (50 sboddlio o )y 4o Flay Codlow 2ibo J2G )

stz Olosl a Olpde Lol Gua 5 Co e Sl
Slaly 53 el 0SS UGl 5wl Sl g 5 e
shils Ll G, 3 She 5l agg sl Sl ol
sl G.Luﬂl,.q M Ol | sl ol el
O 51 Sole &0 Wil5 o e 5 sl Ll 5 Jis slls
g 8 Sl g S e s il eslinad
5 Sl else sl (6,858 4 el s el Slesla
DBl e s Ll @ n Sl L Sl s S calg
53 S Sole iy e e 1 Sl 5 Shee
ol ST es assl (Rl 4 b Sl o5
DB o 2ose 1 Mo 3 Shes e Jalse 5 5500
Sisel slaobile pulal oMie 51 S Ll els
oLl ns s Shas cl SL 6o, i 3 Shas
b bl QLSS 5 s ool e LS
Lla =B LS Sl o 5 oas Sl o oS 3,108 s
5 Ses L ablas u’<ﬁ'<’f 503 Oleay dad A1
OLSHS cams 5 Shas 1,5 sl 5l OLSHS Cams
Clarse 5 odd momad Ll edalin oy 55 Obsla
3385wl Glsle ptsu i 5 O Gbls il
0538 .(Ahadi, Fathi & Abdul Mohammadi, 2014:64)
st Olasle 53 Sl mls Cpasl 4 a5 Ll
ol S5l Ol e laatass 5 S LT s (5 85
S b SHb ) Ol sl e G G
S (A0 Jame 4 a5 L e e Ol
02, 08 a4 05k Ol Catdpe (DLl 5 e les
Olpde b 58, S
51 S .(Gholamzadeh & Tahvildarkhazaneh, 2013)

Cns yodae Ol

5 wlalp ool il L Al e S gl

sl 53 OLS Jad 3 Shae  ege 30 (B
ol @Vl (o Koo (L il

Slalys ot oo gt 23l L ALY, Ol

5 6 sl 4 5 Wl 5 LIS 4 e

Chen & Kao, ) dws e ol 4y Lol g

s Shee (55l 4 e il e ele opl 4 (2009:2534

-

400
s Las, Gl ol caenl Sl sle oo
«(performance) obs,8s Sae oLl 5 2 0 Lol
Gl Gl sl Cuple g larir =
Llesls jaseis obsle i (WeiChang, 2015:47)
Ll bl Calbsn 53 age 8 LS 5 Shes &S
L Olpde 5 0Ll S (gl OLS IS 5 S Coenl S o
wils |y OLSHS e il e 46,8 oS sl s oyl
s &sle 4 «(refin & Mechanic,2014:33) sl
Tome S5 03 kS hend Lele 0 Sege Gldl b
o reee Sl Sl Glaal Cew 4 Obesl
u‘<‘3<’~' Ol alises Cjk_.ﬂ 03 Olpde slaasues
L Lol b ol 0S5 Gl b oy sl
s o by dg el 5 g plied s
Barati & Etal, ) il ails glawg s Sas 5 dLas el
.(2013: 188

S dnelr Syl 4 LIS e S Slesle o g
N s, Ll e LKl ol oKl S
AVl sl Gy Ol |y et 4 slazel 5 LK
Sl s BB g s ol sbagliSale
6L Camles s e 4 350 e el LaelKisls
3,05 sy Ol () CudS 5 ey o Shes 6L
Oezees (Azar, Khosravani, Jalali & Dehdashti, 2011)
Sl S s Ses wanly Olsle Slg s Shae
Slr s ol 3l OF Oslm lame 5 Olesle 05
Sbaair 5l ol Sl p3Y OLSHE (o500 SRl
o 295 DLE e 5 w350 BT 5 Slas S5
Ose g @il 5o s Ses 5 g S ddlas
SNl 5 ans A Gl malsr S Sl S
Moshabbaki, ol
5 3¢ (AndalibeArdakani & AndalibeArdakani, 2011

) ol Lol 5L QT 4
;,Q”JJ'J 32 9 el LAQT S50 A o ge QL’SJLS :Jﬁ.‘;&
55 dale Sl SLS s Gl o Jisls o
53 bl .(Mohyeldin Tahir Suliman, 2007)



O s 35 5 (work together) SIS 55 (o Kaa (work
B rjm Cule,y ol sd |25 (improvement in work)
ol Lsla )8 B eas plnil 5 2 S s bLA
ool s O el 5 OB 5 bl Dl s cd s
el 53 (Gisds O S 5 s e S et
GolSan el bl 5l cudle 5 S gts ulel S
A 5 S el 5 Ker 5 Sl K
D 53 54 5 Conladl L o e Sole gd ge 5550 3 313
SRS M ol M cer s RS
Gl il Gla WIS s oS 0 5 il glac g
.(Jalali, 2003:133)

LSS Jad s Shes I8 50 Gl e 51 S
(paternalistic leadership) <l ¥l 0 s, Obsle S
S5 Shes o0l slaobsle s &S Las ol 4 sl
O Sty S 5l i (35 35 b il e OlesLa
s 5 supde OV Ll ol s sl ol
Sl 01 L3l gl sy 5 265 sl L bl
5 Sl el pske ple aSles 3 Ol s,
i (5 oty S S5 L Ol ke A3 035 e
OLSE 8 Lk, a8 e 358 Gipb 5l Wl e
5 SN laslsy il 5 e sl o e il
Alidosti & ) L 5i (63 Shas slaaxls 55 Culg s
Oy slajls, kaly ) s (Farhadi Nezhad 2015:2
Oleslo 53 (mly 5, Kee b 5 VL 5 Shoe o o il 5 0
0> S a4 O,y &S Lae ol a4
S bele S o Wl Slosle 5 635 sla isu
Ol o3 Npd e e Sl LB, Sy e 3 g
Oleas il S oo Wl sage A8 &LV, Ol s 0L
OLSLE & Cod Blal ot S 5 Sy 5o b
Ol a5 Ol (63,3 5 L8 slacled a4 5 Ol e 355
4 axg pl as (Chen & Kao, 2009:2534) s .
S8as g Ll e OLSHIS (635 5 5,8 slac Il
G S S Al 5 58 Bl Sse s O
sl st peaidy et s Gosmes
.(Irawanto, Ramsey & Tweed, 2012:6)

dJXJK‘f‘"w‘JUJJ"J‘qu;'JJL'/” /\-\“

330 r)'\l N Olesle Sl Ble o 5l Coles 5 baas
Mahdad, ) 1,51 oo & Wl L SO bl g
Sl Sy Llyy Cedle Cuxsy e (2010
Sl s 4 Slsle slajksle 2el 5 ey
5 Lol CdS 5SS p S e 5 i

St Dysp 5 Cadsl ol Al is
Ghahremani, Abolghasemi, Arefi & ) .Lls,
slaaxls 5 Julse olull Sl .(Khatami, 2012
Sy 5 s Sl Gl 5 R bl ol
Aalg JUs 4 1y bael&iils s Shas 35 ot ls oyl
S iy Sl b oolme, pl poedle il
o Ml el Ol gla Bl saS See
B 6t b QLSS Gl cdle 5 sleddl s
Sess ol Aty s ) 0T 5 Shes S
Sl ol il 28 L AS SWS Ol g 4 Llg e
S s Sas L GV () glaadlge o il 5o
23 e S, 05 L e by sl s |, Ol
OLS,E L3 (Solel sl 5 o5 1 oSl Lail 5 5 g
Agled ol OUT a3 Shas 3 50 510 355
LS Sl 5 als, 5l col oole (Jlad > S
Llod 511 ol Ol e s ajls bl Slesle Slaal
Thompson, ) sls 13 e, 5 Jloves 3590 2l
o Se IS 5k « (Payne, Horner & Morey, 2012:33
by 3l s oS cl Olosle ys el sy 35
a3kl Slay 8553 3l ol 8 a4 el (50,
Yvonne, Abdull Rahman & Sang Long, )s,ls ol s
Sl oo dnle 4 (o33 b 3l 5 See (2014:1875
@l Olse 4 s 1 0T Ols o b 5 250 o)Ll jasd
ol G o Sles Ll i2d Sl s edics
5w o 5l edalie LB 5 das plowil s
ldal b bl 53 a8 555 e Jola 1, Slosle glac s
3 paass SbShol js 1 Lol Ol 5 b oble
3 xs s Slee ((Mahmodi, 2015: 29) 5 S (5 ,.Se 31l
discipline at ) I8 5 bl r.)m Coley addie e
feeling responsible at ) ;8 ;5 cJ s ulu! (work



VW Al o SKae b Yl (50 sboddlio o )y 4o Gy Codlow 2ibo J2G )

e Ll S B Sl 2ol s o Lol ol 4 O3l
Wu, Huang, Li & Liu, ) 535 Jlise glacdles )l «
a0l e, G GO oS | S 5 (2011:100
WU, ) cl als g pde 5 b bl (5,8 5
Ols 3 o8 en Ol a) 4,51 «(Huang & Chang, 2012
oy ST sl w1y WOl 5 S b oslinal s g 345
(Wu & Etal, 2011) & S o ki 53 Gua Olye 4 Lis
Slp 5 LS e 3,05 Olesle & Glasds Ol ey (0l 53
Mussolino & ) dules e Ll 1, SIS il 555 Ol 50
.(Calabro, 2014
it s Shee I sl S S S
sl ol .ol (mental health)  sly, cwdla
Wile Ciliee (615 (glaslid,y 58S oo i ol gen OLS,IS
3l .(Salahudin & Etal, 2012) ¢l 5 Sas 5 (550 ¢
}NQWSCM\OTVJL&O&)'LN&QW
Olsle s a5 5550 o3Il Oles w0 OT OLS,S s,
el 45,8 13 AST 5550 Sosesm 5 M5 S 5,8 1B
o osliel 5oy Ok Rl Sopde paes
Shaabani Bahar ) 533 s Jol> 0S8 Sy, cwdl
ol o3ls LS L iass ) 0533 (&  Konoi, 2011
OLS,IS o el 58S i i cildine (6 ony w5
RGIOW [ GO S PRGOS, (3o e s s el b s
S S Gl g S S s s
Sl 0SS Sl w5 Jad e mal S oy
Slex 3 (Sl <l 31 sk (Chen & Kao, 2009)
5 Slal OMSin b oagrlse 53 355 o5 ol sl
Sk, G 0 Ol ko b slal )85l
das e 0L sl il L, 5 S s Sl et
< .(Mostafavirad, Tabebordbar & Zahedi, 2011)
3Okl Bsy s S el psede @ Sl
SBsSe oly cll ot @ oslexsl 5 K1 gl
Oyebode, ) coul Sl 5 S8 oUlIg 5 sl
L, oS Col olse J3pmans ol> 03 0Ll(2015
Laji SSUS, sl (Solibiss i S
Gladle J3 cad osls 1350 cou 1) 5l Sl cuedl

P e bt ) g0 ate e sgte YL

el 5 B Sl (g ey Slusl 53 OT Ol Ll sl
Bl 3 1y Ols,m bl Sad o &S gVl K2
Libe Olg,m b,y Jle Olge 4 s5le oo 5 3doee Sdate
Sl odd s pdy elal L 51 S e 5l aas
SlosiS 53 pogarta Sy 3l Sl by
M3 e g Gxo melgx 08 Whanny
1S e SlaKin 3 55 (gm0, 3l S opl 30 4 S
5 0L JB s i e by Gl WOT s oS
GBSt st el g s ln (S
WDzl oS 18555 sl o Llie 53 o5l
Loy 330 Ol sl 5350 glls Gl 5 LSSl 5
53 oy oy 6508 IS5 aKa s s e
A oRE P el pand s 90 SA
B S R
Sl sl S 1S rar slacKin 5 il o
o5 SVl (s, (Otken & Cenkei, 2012:526)
5 8l Al s O 3 oS el (g S
Humphreys, ) 5 o 55 @ Obojen |y 31 ealde &8
! xl «Pan haden & Randloph-seng, 2012:189
dS5die S S 3l S Olge g SV )
Obws 3w ax g 5 SIS L1 ol 5 Jlaxl sy oS
authoritarian ) «ldiee (6 ay 44 5o 4w 31 9 LS 0 ol jon
(benevolent leadership) <l = .= (s, (leadership
Sl el L S25 (etical leadership) G| (s a5
Jhel & wlices o, (Chen & Kao, 2009:2534)
DSl Silys s ks xS IS 5 ke
Oy S il 203 o)Ll 0T (5w 3l 1 5 O
55 @33l 1 ol 5 w8 s 5,00 Olsle dxus Olse 4
G S B (e 0 S oS s B
«Mussolino & Calabro, 2014:201) X lu o ,Ss
b, 0L jay S ol OF Gl 4 €lal = 5 (g m
oli (Soylo, 2011:218) ol 5,0 Sslgls 5 (3,8
o S&S b sl Oleay buy sl s e, Ol
Ol ax i 5 623 5 U8 ISoe Jo wBlse 5o Ol



Sowr Shysl o abaily) gy S L oS Zags 5o
Loy S8 s Sae 5 Olpde B (5o,
Cd 4 5 b L el Mirkamali & Karami(2016)
s OUSLI 5 Shas 5 0l e NS () Sy el
A= 5 OLSHS s Shas slbaad e 31 LS s ssp ade
5 Olpde B (s s 3ol L3 g 51 VL
Cla b eSS lagh s )l sy el OLS)E s Sles
b Ll el 5 OIS (g daily) e
Avatefimonfared, (2012) lLw s ( slosle slaxel L L8
Sl idal s &3 Ao (A plnil Mahdad & Mirjafari
sbezel Ol 5 oo ¢ glas Cwdha 5 NS (6, 35 3 b
LoaS sy Lo ol Ll S howe s |, Jlejl
Lol DLl 5 Olpde (§ 08 S Cands) ooy Bda
Hayati, Arab, Amini (2014) L. & (OLS,S Ol Cuwdls
L Olpdte el s 4 3 S A3 plnil & Movahed
Sl sl 5 Wilg e leakaly (g, S 3L
Gaa L oaS iagn sl LIS 50 olsyls i,
g s s s Shee n wlVok s b
Ugurluoglu, Ugurluoglu (2018) L s « Jes SX3 «
el Cewd 4 ) Al A ¢l=il Aldogan & Turgut
Goary s Sl o S SlVLOL o, glaad e
Gda LS iash 55 s ob et b 4 i
by QS8 > Shas 2 SN (05 Sl e
el s 4 3 S L3 el Adoko Obicci(2015)
i 33 3L B QLSS s Shas i N 5 e,
LSS 85t cwe s (W g Sk
03 6ok Caeal (S Ol Olge 4 O pde Lo
Saa LS agh o bl Olsle w5 s sl
s:be s 010 5 VL r) S
ot o ol Ka(2013) a5 (Jlis 5 OLS,S Ak
St o Wbl 5 (S (g, el Cs @ 5
LoaS iasn Lo b b Jad s She 5 @l
s > Shae 5 ¥l gy LD vy s s
Chen, Eberly, Chiang & Farh(2014) L. 5 «OLsS,S

Gors sladie el cws 4 bl el

dJXJK‘f‘"w‘JUJJ"J‘qu;'JJL'/” /\-\i

5 Sl ool b 5 0L, Sl cedle 4 a5
4,55l bolsle ax 5 5550 0L Shes 5 amr
AL &S Wles SAST Lolesle 1 (ol 4 (55 & el
bl e Clas e ale slatask Giib
Gk Sl Ll B osged OLSHES las o 5 5LAS
Slp b ol Jrs b plbow b glaSal,
b s Ses 5 Calo, ans s 5 Al sl OLSLIS
Ranjbaran,Tabebordbar & ) &> il 1, ols,K$
PW Wi Ll 5l Sl el (Kazemi, 2010
Anxiety ) ol ksl rj}ks «(physical signs) jle.x
s (Social Function signs) _slax>| 5 S8 e «(signs
el ol |25 (Depression signs) S w5l (5Hle
Conds 4 el 33 B 4 ol Slewxr (e
3,03 O bl o b Bl b Bl s 38 Slewr
Atkinson, Richardsi , Edward E & Herksma, 1983, )
«Braheni, Birshak, Mehrdadbek & Shamloo, 2001
el S sl 4l 4 sl oslal sl (Sle
&Q&pdwlw\jjzﬁfﬁq&j,\guylu
Mo el (S5l 5 e e bl
dlon S5 a5 SOl A B Js e DS
2005, ) 5
Sk S plal s S48 SOl (Sayedmohammadi, 2012
53 s glerxl ps st plaml s S L B 05 SE
Atkinson & Etall, 1983, ) <ol s 53 L bl

Rosenhan &  Seligman,

@ oyl o lil S5l e 5 (Berahani & Etall , 2001
ol G 3 Sl ke sl OF 4 M 33 oS Dl
S s s IS elS elesl e 5 (51 s L
Kaplan, 1999, ) el iS55 5 S 0 G153 olensl o
s sla a5l s 4 eyl 4 (Porafkari, 2000
e ORas Sl ls edd el ol
St mile B o) SR 3550 sla pine 3550 50
3 8 es b SVlo,u s slead e o dlaly D3 s,
plnil (o2ass Olnl 3 (ol glatiasn s (i
ol iasn slagosls 5l SO asS s 5 ol 0l

o



W0/ i s Klae b S Ylsy (50 sboddlio oy )y 4o Flay Cdlow 2ibo J2G s

Olas Cdls o kel Cowd 4 3 ot (A ¢l Moradi
\J&.i.:)\::}g-)nglstulhg\);)t@&d\i.i;ﬂwj
5o planil Dlii @ a5 L1y tasn ke S
53 s D) s e DL e pane (g S 5 o e Ay
Sladlie o LT o ol e ool 4 03 mul g
Codls il SE L e s Shes 5 SVLGL 6 8,
e ‘Jﬁiz Sobe 4 (T340 3925 gladal, OLS S S,
haly 03 Sl cedle il S o sk
ols,ls das s e U wlVln oy slaadie oy

]

sAs L ke BLIE Gbls O 5 Ll
sSae U gl ghie Bl wldims (5 ms s il lid
SoB)) ewop SBda L aS Zags s )l 0SS
Chen (2009) L s (Ol ,m Sloy oo 5 aVL
Gty Wlse el Cows 4 ) At A el=! & Kao
5 OUSLS s,y cdle b gl e Lo gty wilizs
Codls b e (BLII hils IS 5 dlal g o (6
oy Sda LoaS lasn s el OLS,8 Jl,
ol a3 Shes 5 Ol Cedle daly oo i
Soster Sl ald o Olpdl s sla S5
Mirarabrazi, Azizi & 2014) L.y Ol Ol

.g;.wlviz.w—dé_,p)} aosls ngﬂsjf sy k3l
Ol J ol&ils GUSLIS LS 1, ragn opl (bl dxels
ol 3l 8 oVo Ll Gl Lol slass &5 Lsls LS
5 S Jsdr) OSS Jpep 5l eslinad Loslas
S Las Obsl Gsed Olge w0 L8 YWE VAV OB 4
clie Slaib (g Swsed sy el L LOT 35S
(Sl 03 g Jjﬁjg.))' QL\SJS Qu.n.]a LSL""“ Qﬁﬁ Q)}aﬂ
5 aml e Oliw J o8l laedSiils 4 45 &y ool @
=5 Ll w8 plawebiin 5l Laesls g,505 5 (¢l 0
)JAS&LQWJ:Q&)J)C«‘ALAAJ-}SLMQJW‘V{J;
Yol 6)L\~JJ~A U’i’ﬁ) )‘ ol led.d ﬁﬁ}:’. U"‘
partial least ) 5> Ol e Pla> 5 S5, L gkl

A eslaial smartpls2 )\plrf' (squares

e 9l !
UlS BL LLWGJ‘ 9 V.E_;)J L;Lt.«:/ JJ.&L@.‘/ ZJK)L@.> LSLA‘\JJ‘;A

ﬁbé&l:ﬂw;d\JYb)%éﬂjéqu‘ww

))\)b?}@‘)dw)lsd‘j)wy\.wtfugﬁ

(S L

oS, s s See L a6, slaaddse oy
515 3 sy ddal

OLSLE Sley e b SV (60 sloadlfe
213 35y ekl

Sy aaly QLSS Jad s Slee b Sl cadls

Sl

&

90
Ca b e opl iWsed 5 5ol Ml (R gn b,
Sladle o dlaly 53 Jloy Codl il B w)
LS, Sl Lo a5 Shes L wlVLOL (g
Gl G b sl e cul s el Ol J o8NS



Cadle faww ¢l 1 8l o Ll (C
Goldberg& (1979) jly, cwdw daliiw n 51 Sy,
S sl S YA als asliiin s ol Ll oslead Hillier
(sl (e Slanar (Dl ngbaailie rs 5b
Ao o L (Sl De 5 slarl 5 SIS (e
b 3,40 5l (reliability,Cronbachs Alpha>0.7) L
Al 335 S ST gy 5 eslinal U Jtassy cnl oo
ol plail Gie bav g oS asliin y oLL ol o3 S
ks e /M Gl VJ)’Lc G/AY Sy Cwdla
CIAE wlazrl 5 S8 Do 5 /AL (S5 udl e /AL
<l (Composite Reliability>0.7) .S 5 oLL .ol
skl e (/AY) lewar (SDle (4/88) Sl
el 3 S5 D 5 (VM) (S 3l (Dle (+/AN)
AVE>0. ) su wsldS Sail 4 yuilyls .ol (/AN)
e (1/08) Slewr e (V) Sy, bl
355 e 5 (1/01) (S il (Dl (1/07) o sl
(S Sl Sl Slay e gl il (4/0Y) slazs]
5l it (o sgie iy 5 ol pen 4 (a5 dalidis s a
Sl s Grasn laas b s Gl el o Lol slal
RCI R R SVL SV VR E- S S NV WP | N E
Sy Shle s amal s LT 5148 55 6,801 8 6 g
pasta 3L Jlgen st S5 oslal L LOT B«
ok s fﬂ Sl yesd plxl 51 ey s e lad
Aol 30 el (lyime oloy G Olslisd DUl
Slasliinn ;a5 sdd IO Igmme bl 51035 13
Vg 51 5 eas Jasn B Gl 4 g LS
35 (5503355 T 3 g

AVE i jlaie 8 das e 0L (1)dsd> glaesls
2l 52 13 Sl ol 8 s 0585 (sla pae
UKo Slaite n (Stwad Olge il gladls
33 30 slis 5 AVE Ll slie &5 bl 51 ol
CiS Ol o sl i Lol b Com o s saails
by VG b 2l 058 gla piie iy e ) &S
Sz Dobe 4 s bl LB wls el s o

dJXJK‘f‘"w‘JUJJ"J‘qu;'JJL'/” /\-\-\

G L3 25 508 52 e Q8 3 Sl sts ol
oli ol 5 b w8 Vo JJG s Paterson(1970)
Arshadi & Shokrkon (1990) lw g asliis ; ol .ol
s She S Se Reliian el sl aax 5 Ol s
o3Il Lol Slosle 5 Jas calby s3 53 |, OlS,K
reliability,Cronbachs ) Ll .(Saatchi, 1990¢) 5.5 .
Sheslaal b fags ol 5 k3 5,46 S5l (Alpha>0.7
L e R Vg e Wl g,
WY s s Slasr el sl ol Gl Leuy oS
2 Sl gen bl T s bl 5 i yle,
CIVA SIS s s 5 CIAY S s K /AAKS
(Composite Reliability>0.7) .S 5 ,LL s o .cul
(UM s Blast 5 ol (/A8) Jad s Shes
3 (AT LB s olen (/AN s o e ul|
AVE>0. ) 3. | sl dlisls ol (VAN 53 5 50
GV 5 Blaail 5 ok (V)i s Shes 6B
5 (V) LIS 5 (e (/AL s s el
sl VLS 53 3 s

Sty Shoi S Yl ey delidan (o
2012) GVl s pns el 31 SVl
asS V) el weliin ol s eslesal Vivian, Sheer
S ilditas ) Sadlfe ans j5b 4 S ol
3 sl ekl o o L (B (5 s 5 alal
T e
S 5,50 i3 (reliability,Cronbachs Alpha>0.7) L
dlone #L3sS SWT gy 5 eslinad b tassy cnl 5o
o plil Gims g S wilidoy bl o ks S
5 A el gy VY Wllcs (S ) Sl
Composite ) S5 oLL .cwl /Ay IS (g,
Sopy (AT dldcas s, (Reliability>0.7
Ll GIM) S IS gy s (A Slal g
ldies 55 (AVE>D. B) ius #lsaal bl
SO Gy s () wlals g, (+/00)
Sl (4/VY)



\-\V/ W},ﬂ«ﬁé@’bylug-e dﬁj&uw‘;‘w ihfb)."f:(jj &‘Mﬂﬁg‘ﬂwjj

|J§|J LﬁbJ @Lﬁ A dj-b:

y}' u% % % S g ul ] ‘i: uy 1
N 2+ + L 3; o : j ) . D o .
AR U D T S A 2‘; ] e
i n _ \%] Eo EN a y . s
4 Yy k) Y A DR 3
% A &
Ve Wl (a5
AT —v/00 alalgs = (6,
NG BN = /00 SN (g
VAL w0 /B8 EY IS s blall s W
YA JOA AN A =YY s el s
JAA Ve oY /0t /oY =YY BB RIS COVY
AL WA Ve wJoN /oY /oL = /oY S, s
DAAAEYA /0 /00 480 fJOA ¥4 —e/0Y R
OVY N e JOA Y /i e /) -0 ARl e
T T o L L L L O A A Y A A 1 S3pdl (Se

VY OV a0 OV /8T /oY JOA /YA VoY v/E8 —v/0Y dau;;.-u;ﬂs(.sw

S Y8l (8 S

T R
JYFA
Alila s
VAL A
e \ VAR
Ve
JAPYT & Al (2%
Aal 5
favee Javy
B 2 5 5 S S sl S kbl 5

ux.d‘.ﬁ Jti E.LJ': éJ‘-ﬁl&w‘ ‘:’i'fb \f u:&j}; J-M " ‘}Q



dJXJK‘f‘"w‘JUJJ"J‘qu;'JJL'/” /\-\I\

&g ole Jae 251 el @Lﬁ R SPNED

Gof f? Q? R? B
SRR oy sl ne il e L S

Y ¥V VY /YWY 28Vl g, slaadse
A1 na! OVYS YA sl s i) Jid s Shes
e VA VY S M (S s
VAN AR /08 —+/YEA s AVl e saadse

icoﬂg?g%ﬁej 3.562 it Y /081 VO wlalet itz Sls, el
Y VY /087 L/80Y (W
VY VA VY S +/YAA i s Shes Sl el

s e ol ) besle e daly ud 2 jles Lol
DIl 5l ol ws s /Moy vV /ey slie
S n O5Sapiie S Sop s g (S8
250555 Gl mie gl lae ol ol s 05K e
AU T o g ke SO i 45 Sl ales LB
Glaosle Q%lie ¥ Jsds laesls 4 ax s L IS
olos Jhe Cnle gt o8 51 0L (Jae (8130558
Jie s (812 GOF a4 slne G L 303 1 63l
Olge & */FN 5 /Y0 /0 i dw 5 3)ls sy S
ol Byre slae pl lp 658 5l il ol
Jslee GOF jlae Slde ¥ Jod slaesls 4 ax 35 L ool
ol 4 Ghodiwd 4 4 g b S ol ool s 4 ¢/
BB el Gags S e o8 Bl eSS ) Ol
0% 3550 Sl e oled (gl oS das e 0L Y Jgis

o VAT Iz e (Je

e Az b &3 e 8 ol ($)bae R Sns

VN lie a5 das e OLE 3055 it S 1y 1508
s pilie gl SHe Hldde Olge 4 AV 5 Y
Shre cpl e Ll sds b § La5 3 RP (658 5 Lo s
ol slassle (6l el ol o351 ¥ Jsdr 3 &S
VYE g v/08N il Co g e el s See 5 Sl
4S5 505 blinad 4,0l 055 oo W3l 53 el 0 dnlons
Loalaly o ) 5 alhien S, (O (60,
3l Aoss /08T Lilasdl ppee 3 Kl oK
ot L OB s, et (Sl ui) IS bl
Ol it 5 Sas (ot o S (pomes S
Sty SN Sy (Slas Sl Gla ate 45 das s
Ol deys VYE WS e dlalst S gy s Al
Ol Sk &ty 5 S b b Ml 5 Shee Ol i
ool Jdo 3 a5 ol e ine 5 Jolse Lo 4 anls

S b 0 g3 s ¥ Jsux

Oga5] dms to Ll a6 Ol — e

SRS VY Ey

A 4 ZARY YA > Shas € WLV ) slasdl e "
A4 /A8 A1 (W 5 alal gt ot i) Jas

AL Al ¢/a0 YA

SERW ¥/NA V6 Cadl € LYl (5 slaadl s »
NERWY V/0\0 V8 0Y (O 5 wlal s, i) Sl

SERW 0/YV4 YA ks Slas €y, .




VW Ak s Sl b Yl gm0y sloddlfo g il 43 Gloy Coodlw (2uilo 2G5 i)

bl Jlie e pze o e gl e b Sl el
oo el Jlsliae dsys 40 Jlasl Lo (t=£/370)
LS sl Cllas ol saiasOlis (2 /YEA s e o (sl
Codl bz () 5 slllial Ol sl Sl
Ikl Gl =+ /TEA S5 & s b 4 Sl
St b ailal o (g, ;L sl Jlals
Loy @Y LT i ¢ AVo slo oo b Sl
oo e cpimen el Jblas Aoy +/40 Jlaxs|
Olg o 4 Sl ool oy 0 e baojle pl o slo
Sloo St lalpt ot (g Sl LSS e
L Sl codhar b 30 (6 my ddaly S o oy 258
ol Slstae (E2V/010)5,l1 Jlade +/80Y Gl o o
S5 i e ol T LT e &S il 51 s o le
S5ms g s S pl i (53l VAT s
Aoy 40 -l b Sley codler b SO (6 el
RGIUWH I K\ (P9

LGl ot daly ttash pom S ad
(t=0/YVA)5 Lol liis +/YAA gl o o b il s Shes
Ls aole a sl Jlsbas doys /40 Jlax=l b s
S e My I Jas s Slee sy codl sl
(b ey G el b )

Sops Saadle o Bl lassy Jol S A58

Ca.w‘ )lJtM M).) ‘\0 JL&J?'\ L 9 (t=£/V\\~) BJLAT )\J\.;.a
gT,.Uaa d’»‘ sasylis (—'/Y-\Y)Léjszﬁ.a O 6[3; K_od..ﬁ
Gl = VAV Il 4 s j5b 4 Al 5 Sles
Loalal gt 0 (g, ddaly ol daler als o)lull
Dbl i YM Cite gl cose L Jid s Sl
o el lalis Ao ys +/40 Jlax=l U 5 (T=0/Y4Y)
Sl ool s w0 oo Lol cpl o Sl i lulis
53 Ikl Gl sl G aal5bl b s S amd Ol 5 e &S
Ol YA Sl 4 e s e lal gt 2 (6o
sl oo b s s Shas L B (6o el

doss /A0 Jla=l L5 @=Y/48Y) 5,0 laie o /\AT
i s Shes (B (g,

S o 1y Rl sl

Gl AAT 531 4

Srpo Sbade o el Slash s S 458
L odllius o, o a0 Sl cedle b VL0

(S i ) milen SUaands b 0 g030 gulis £ g

ez 0305 wly 5 be pite o aeile s B it oy
- oM o L o o Lars b
PR SO Sk ¢ S
VZEES SR VA VALV O/TVA /Yy LY ‘ -
SOVYOYAWAE S YAA 0/YV4 VJYAA 0/Yan U“ Ay 53 Sl 2Bl (b Jw
e EMA YA VA A YAL) it 2o s WV St slaede

3 5aS Jism Og03T (Solslinn o ST e 3505 40T
S s b Olg e bl s a4 v/v0 gl s
sdalie £ sl 53 4S5 5boken 3508 Al 1 (S mibis
5 mbe s s gl n 5L s sl
55 ol s aals Gl ite o 5 osbl ldde uoes

iy 53 Sl o il prne 6 e 2 )
Osa51 3 s s Sos 5 SVl 6 ens slaadl e
th 8\) B Sl sl enlaial LQJ:...A ng‘él.l;u 9 J.vj,w



cC,...u\ AJVJ Cewd @ /v 0 ‘_SLE;- Cja..u )‘ qus ol ijaﬁ
b asn oSl sbas s K L Olg e

.Jj.a..:

dJXJK‘f‘"w‘JUJJ"J‘qu;'JJL'/” /\V'

&.&;ﬁw\ja.};&ww \/qt\)‘)&;ﬁ:uwjé L;‘LA:
Sops gl adlge o daly xSl cetle 8 il
5 b s 3 5d e Lol Jad 5 Slas L GVL
e h n Gl Joge O3] ool i 4SSl

S b slaand b bgesl eSS s 0 Jpu

EA el gb w2 i 6 e 3

A — /vy AR\ it 3 Shas p aillios o8, 50 s
AR /v oY +/YAA i s Sas bl 2 gy LU Sl
YV VTS AN i s Slas L M (g, 36 I

ok o3lizul g 03031 51 e o 3 (bl s

(el

S 5 omi § Som
Slosber 53 ol 5 Wb s Shee @ e il Olps)
S S ol b AV, Oy Ol cpl 53 555
5ok dlesl D25 il S5 Cool s 4 dilies
G 0lpay e Oy 5 Ol 2 s S8 RS
S 5 O ol sl Olejl (555 e dies Olye
OIS 5 Sl 5550 53 Olpaay 555 (Als 555 Olg
303505 S S el ol 4 5 S et Doyse 4 Ol
L s o cu as s LA pols s g OLS IS @
Ugurluoglu, Ugurluoglu Aldogan & (2018) (slaasl

Chen, Eberly, Chiang, (2014), Kai(2013) . Turgut

S s S Olge st iags 5 g Sl Olsseen & Farh
Sl st daly s s Ses b alhis gy S oy
Cow g b alVl,u O, oomen 35l 345
Gk 3 Bleay al S e Ul e G el
st OLSHE 4l alalgt 2 S 5 Co st
Ol ey Lol 3,3 5 S slacdls 4 5 Ol

.(Chen & Kao, 2009) ks .
Humphreys, Pan haden & )X, 0 5 4 Olojen

4 e LS e lle opl &S (Randloph-seng, 2012

St JS b Ol &S das 0 0L 0 s il

Oemed el =YY Ll Jad s Shee ) wilizes
2 S s s el e, 5
SlR) Sl Y 5 VL S e s s S
2 Gl e (il S8 s masn p] S
03 Sl s Sas L GV (g, gbaaddje Al
a slaesly 4 gl sy Ol ) Jsls 0SS ol
DL el s s S s sla o odal o
2Ol ) e AVl (g saad §e S sl
A sl ol sl G5 olsils as s Shas
Olse a0 bl ol Slosle 0 Jad s Shes ¢ Sl sl
b ol i S Wletd 1S5 3130 51 el | slaslys
Gles Olsle S e Lyl Lobsle ol 055 ojlsl s
bl 5 DO ablis 5 4k 05 e e 4 Ol
Ghafourian ) csls dal s 1 Glesle Glaal Giss Sos
2oodle Jad s Sae 5, o0l 5l «(& Faramarzi, 2010
2Uls5 5 03l 4 LS, SaS 4 Olesle Sl Giss
{(Ranjbarian & Alavinaeeni, 2005) 5,ls Sz 55 Lol
03 g e 3l 4 ale oa s 5 05 S8l Oler o
Ll ol os opl ediS s 585 Lallosla o) 5 anw s
s omlBl s dlg e Ol KOl s, S
Olpay 5 358 @ls J3e OUSHS 5 Shae 138,50
61 San 5 B Gladyl b S 4 |y OLS,S U515 s
50l pde G 3l pan s Ol @il ol



WA/ Al s Slae b G Yl (50 sloddlio o )y 4o Flay Codlow 2ibo J2G s

3 5e GBS (G pas s S Olpe 55 sl 5 &S
Oty O s SRl L sl w3 oS,
S e Iy Rl oSyl e s Ses VLG
5 wbalp ) SNl gy sbadlie o onl ol
e ey 0SS e s Shee L (Wl 2 S
2,05 35
sladie Aol lasy ool bl 5l K (S
S 0SSl cwdle b a6,
5 e D oS el OF b Dlejle S Slasta
Do 5 axy s, o3l Slea 4 O QLSS il
AST 5550 Soso,e 5 M5 &S 5,5 13 Ol oy s
Codlw o slizel 5 a8 Ol 0 s Sl S pde Ll
Shaabani Bahar & ) >3 o Jool> OLS,S Sls,
S 31 S Olse 4 alizes g e, .(Konoi, 2011
R SRUT RGP S ST P (S RVTSY S
Ber 5 55 520 Oy @ oy 2ol SN Ol 5
53 5 QLS @ bagg S e 0 3 OleLe
Flaw b odaly 5o Spate Sse w5 S 4 o
3 O Ok 55 OB 5 e e (S s Slosl
LS o Celbl W oam o a1y sl gl s |
6 g s ol 5 IS 5 e, 5l OLSLIS el
OUT ol 5, Shas 5 LSS Olg)y cind 5 a3y 2 e
S L Jlyy il gl G Sole w
D8 Laee 5 Glas s Slemr Wl Glay 0w ar s sn
5l b Kals Dmmen a5l Slege 3
oo slaslis |y el dal s (650 ¢ C]a.d sl 58!
(Sl polse sl cape LS e el 5 I S GG
Lol Cadle 5 ol OLSLIS L3 (ol 5 Slewor
s Gl Glual Lag 4 culg 5o s alll e
Glaasl b fass cpl mlB s ae LS 5 Ses
S5 Gash 5 S ol Ol ses Chen & Kao (2009)
Sl Sl 5 wlliee a4 Asged Olge
VL, Ol e 3503 2525 s e Al OLS S
45 Obge DL @ cnd dlal o S il L
s e 0L ax g ol (633 5 U B3 sl

o) @l s pd QLS s sl 5 68 3 Shee
Ugurluoglu, Ugurluoglu (2018) (slaasl L iass
Chen, (2014) , Kai(2013) ¢ Aldogan & Turgut
o5 53 &S el Olsscas Eberly, Chiang, & Farh
Oy wlaly ot (6 Som & L3 S Olse 555
Sy 5303 sy ke daly Jad s Sles L VL0
0503 slold)) Vo Jad 5 Shee & e wlal s
sl 5yl 53 a8 e OLSLE s (2813 5 A8
Sllae ol O SS cel g Ol pay VL, (g,
O el S s ey Ol 08 sl s
SOV, g 5 S cpl s Slesla 5 (655 slasls
3 Sh Bl go e G 4 ax g S 25 s e
53 s Glesle 5 638 3 Shes 03, W el (sl
s Gl 5o Slaal sy i S sl
s bma a s b B Oy ol 00
L LS, 5 o3 8 Laseie |y oyl Slele sla i,
Gob 3 B Oy S e 0T L (65 5be w0 o 55
Colla oy Jrsueld] OLSE s Slee 6
Colle AL 03sls s 4 s bLSl e 4 e stS
Lde UL s Sae Rl 5 0SS s L sl
Gl 05 SO oy ol s b Nl Ol s,
Olse a by LOT 5 ol Cgmims S O 55 Ols
s ot gl S B 3 ey 5 s
L2l s Shes 5 odd 53 555 I8 53 LS, 552
(3ol GOlsle 53 Kos Gob 5l Ol s
b o ol ssim B dlg e Olsle s Shes
S Ozl b Ol gt a3l Olejle O (m, S
Slasld) oS (mte 358 Gopb Sl Wil e ol )
B s A, s e s 0SS Ul
$3 s el sse Solg o O bl
o) @k (Alidosti& Farhadnezhad, 2015) .,
Mirkamali &  (2016)  (laassl L jags
Ugurluoglu, (2018) (Adoko Obicci(2015)Karami
(2013) Zhao(2014) . Ugurluoglu Aldogan & Turgut

Cw sars Chen, Eberly, Chiang, & Farh(2014) sKai



Codles o dlaly (rash ool slaasl 5l Ks S
Sl 3 o S sy ik s Shee L OIS Sl
ol O Kiasy s ml (Lade Olge 4 e
ol O psgie nl s a5 ol Do ol 3 S s
S Sl B i i ol sen QLSS Sls, udhs S
Salahudin & Etal, ) sl 5 Slas 5 (55350 0 Lile Caliss
5Ol s Shas gl i 23U Sl e Ol (2012
el Sl oo el 308 e Glesle (65,0
O 53 S S 5 el Sose e OUSLIS 558 0 o e
(015) slaasl L iasy ool b il acils
s Vosoghinaiyeri, Rohollahi& Mohammadhosain
05 &S Sl Ol e Mirarabrazi, Azizi & Mordi (2014)
380 b Gl Cadl (g 8 dinged Dl 35 ey
b bolsle 5o ppiames )l sy (e By i
SR s sy Lb LS 5 Shes 5 e (Gl Sl
23 O s sl sl mbe Ol b ol 51 G 5K
Srd b Kl cnle Kl pluls Olesla
i 3 Shee 5 ol O a8 w5 38 Iy 1 el
5ol awS Clas a a5 Lol by el b33l 1, QLSS
LS e s Shae b oy ol o R gt ol =k
2ol sy e da

e S )
Srry sadie o daly 5 Gl cedle il
b wars Lol oSyl Jes 5 Ses bl ¥l
Sy it LINLOL oy slal Ole L Aass
sl ot mile B L IS (6 5 dlal
Sty S ayb b i s Sl 0l
by Gl Lol 53 oS 1S s glacSin 3 s €Vl
ar g 3ype i Sels 5 01805 I 3 ity S st
S 3 s S50 5 0 AL ote e phe (o
o oAE 5 03y ol SIS Wa)lS st 5 (33
53 &l 4 (Otken & Cenkci, 2012) s o s
Lo s G sle 1y 555 sl GVl Kaa b onl s
535l Soles 5 il 5 LSS S AL S

035 bl 557 pay a4 5 OLSLE oy glasles il

SIS o llOLg) 4o gy g Sl 1AVY

S S a3 Dy s s o Blise BLII s
5 g Gl Gid 4 oaxrg VL e,
s 3ldal 3,00 15 OLSHS a8 555 0 o ge 93 a Slesle
Sl il 1y Sa sl Ol hsl S s glasls
G s 4 en AL OLS8 al e S, Bl
ol 3l 3 g Gl Ll Gies e 5 Gl Gilal
2yh0 s Slole 5 605 Slal g ¢l el
A G 5 Slksl a5l s bl T L sl
Glaal Gass gl dadl 4 Olsle susd e cilby
L 2L s Shee 5 ol congad 23S 5 A Jlesla
(2009) (slaasl L Jiags eyl s s Ol 5
L oalalgr o g,y &8 ol Olsscas Chen & Kao
ol Oal als bl LU, QLSS Sl cadl
CLeLkl 5l s 4 &S Wigde s Ol e
Sletisle 5 Sl Ay 5 LS e om0 bl
S s LB A, (Doremami, 2012) S o 513
S oo s 53 Ol g 1y LIS Lo 51 il sladles
(roell) 35 e Olpde Caltd 5 (S
u@j@%ﬂ@iﬁhguou}b Ol e ol by «(Ya) s
b Sl bl Sl Lss e o se e (085
23 S Ty SRl 5 OUT e s Shes el 55
SO G Sy xil b Yl,w Ol buly ol
o) 8 Lol & Ll 1 5 e SEE DI (ke
05 Oy o --'U\L;iiﬁ)"‘ CJ&)QJ)..SJ? shls O,
b S s K Olpe 4 4 L OB S Jl e
Obosle 4 lasdw &= ws § b s Gua K lge
Gl S S S Ol @ Ll cpl A
Olssm Oy 5 4y 2 IS 6 e 55 Ol
Ao o i LOT lp 1 Slos Ced 5 el 3y
Chen & Kao(2009) slaasl L jags o o
Sty lisged Olge 35 hags 53 S Sl Ol pen
(Sl LS8 Slay et b i LLI 1 (glyls 3
5 alalpt ) SVl oy sbeadlie o ol b
e el LSS Sl o U (Wldies e S

Syl 3



WY/ Al s Slae b Yl (50 sloddlio oy )y 4o Flay Codlow 2ibo J2G )

Seh e QLS Sy, o 5 g pdhcd e ol
5 Olal oo 5131 Syl b 3 O ea piean
s Dl slasl b 4 o Ll 1y U5l chuolis
4 e ol S35l bl aS Jes amels 5 0Ll
38 0es Sl Sulg s s Sl 5 S0 Sl sl
D3 SIL 0SS s ojle w6358 0 OLSLIS i
a5y ote NS S0 Jele S Ol s e, 031
Db oy Sl e 5 8 gl als
e S Olge 4y Al s 511 O Glaal 5 olesl
Jos Sl by el 5 513 Olsle ol S
3 2L Ol Sl 5 4, il b olg s 5 agles
G315 g 5o 3 Sae Il a8 Ths i3l laol s Slee
s & e rie S Ol 4 Oloslo Sl 1) o504 5
SOV s sbeadse o plaly (il sl
Lo s Shee 5 (s o (D1 5 ailal s )
)l 3y e el QLS il Cndle mile [
arlse LOT L (hassy ol 3 Shass & alacassios
s 5 cdalidins a0 (6 S eIl Il 055 3 gdoue g
bl dmslr 0350 33d5ue 5 odaline 5 a-las I3l 0545
sl S5 slacus gl c,l:g G b OSHS @
Pyt e bl

Q\ﬁ B c,>'l.>ﬁ. e QOLSLE :ﬂw J.lij)l B
s S 3 Ot 58 ol p3Y (5las 6l b aatst
5 SO rs Sew a5 LS (g Wi
LSS ol oS s (g | sl fileze dilal g
Jsles sl g b 5 gLl ;J\}jwb\ﬁﬁ) LS Jes i
357 0L L (Sevp daly 4 b cal S dled sl
)3W‘M}lw:f%jdbjum.wl%w>
S e Wadlsle a8 ol 0¥ ol ol a2l ol Sl ol 3
Sy slcala 5 bl 5 sl adls Jalff ol Ol e
Kpd e i sl El Jad s Shas 5 Olgy Codla £l

&b
Adoko Obicci, P. (2015). Effects of ethical leadership
on employee performance. Net Journal of Business

Management, 3(1), 1-12.

Ols5 s .(Ozcelik & Cenksi, 2014) 1S o celbl 5l 51 5
S evaal ol S 3)lge 4 ax g L Ol opl oS
Joo a5 Sl oy o5t S el bl LS e
sl G0 S eslizal (s G b Sl OUS LIS 54
oslatl (Gl Slavie 53 (8 5 e Ml
il it B se e o 032 VU s 25 sel 5 o
el s s &S oLl bl 6l OUSIS sl
oS celbl 1 Sy sl s Dbl Sl ol
ol sl adils s OF 53 3,5 55 ool ks oSl Oty
awils gl i b OLSLS Slay cudle » Klg e ole
S Sas Jals 4 e Gl Olsy Gl e 5 AL
ol awS Clas 6 oax g b cpl ply 58 OLS,IS i
ot il 8 b dlhies gy ash ol @B
355 0L Ol b3 ol 5 Shae 2alS e Sl
G Sy Wl (Gay Sew 3 3sd e
Lol 33 5 o glacdls 5 Ol g 55 OLS,IS
Sleada| SR 2 A WS lma ol 4 tdas o OLAS 4 5
A slsle 5 63,5 Glaal i 5 ol Hlaear b s
o Rlize LU pl 58 e 03,5l Ologan 5k a5
sbole 5 o Glaal Llie )l 4 e Ol m L
el s B Sl S s 4 sl e
Irawanto & Etal, ) <l (gmatdy 5 (55,5
Goloadasly A 55 8w pea ) a5 K03 b 51.(2012
5 s & QS 250 S 55 Ll e oleas by
Ly Sl 5 5 (S ol (il 50l Bl S50 Olesls
wils Jis 4 1, OLSLIS Sl s onls Jials OLT s
il i s Shee il et il a5 4 5 AL
Gl Cosese s Slobe Slaal G culg 5 5 asl
SOV o bl 51 S0s (S cdls el Jls
G S ) S pl o sl (D (6, S
Sl LSS Gl e 5 SO S Ol e
(sl 5l Sl oS, slasls, salie L OLS,S
23 e el S g 5 (s Olall 5 Slae
et sl Shs sy Al 35 ey Lol

gy 2 U S K o ey



Ahadi, B., Fathi, A., & Abdul Mohammadi, K.(2014).
Investigating the psychological factors affecting
job  performance. East Azarbaijan
Enforcement Quarterly. 4(4), 64-78. (in persian).

Ali Dosti, F., & Farhadi Nezhad, M.(2015).
Investigating the effect of strategic leadership
styles on the performance of a case study
company. Company. Saipaydak. Ajlas
International, New Research in Industrial
Management and Engineering. 1-15.(in persian).

Law

Atkinson, R., Richardsi, S., Edwarde, B.V.J &
Herksma, S.N.(1983). Branch  Psychology.
Translated by Braheni, M.N.,  Birshak, B.,

Mehrdadbek, V., & Shamloo, S.(2001). Tehran,
Roshd Publications.(in persian).

Avatefimonfared, A., Mahdad, A., & Mirjafari,
S.A.(2012). Ahmad The Relationship between
Moral Leadership and Workplace Psychological
Health with Organizational Trust, Journal of
Ethics Science and Technology. 7(3), 1-9. (in
persian).

Azar, A., Khosravani, F., Jalali, R., & Dehdashti, A.
,(2011),University Life Cycle—Fuzzy Approach,
Quarterly journal of Research and Planning in
Higher Education, 17(1), 1-25.

Barati, H., Arizi, H.R, Barati, A., Sarhangi, K., &
Ranjbar, H.R.(2013). The effect of organizational
justice and organizational climate on anti-
production behaviors. Journal Organizational
Culture Management, 11(4), 181-197. (in persian).

Chen, X., Eberly,M.Chiang,T., & Farh,J. (2014).
"Affective trust in chinese leaders:linking
paternalistic leadership to employee performance”.
Journal of management,.40,( 3), 796-819.

Chen,H&Kao.S.  (2009). paternalistic
leadership and  non-chinese  subordinates'
psychological health".The international journal of
human resource management, 20 (12), 2533-2546.

Doremami, F.(2012). Relationship between leadership
style and managers '‘communication skills with
employees' mental health. Journal of Disciplinary
Medicine. 19-25. (in persian).

Ghafourian, H., & Framarzi, A.(2010). Investigating
the Relationship between Conflict and Job

"Chinese

&JXJKM‘MJUJJJJ&JJ?JJL’L’ /\Vi

Performance.New Industrial / Organizational
Psychology Quarterly. 1(2), 35-49.(in persian).
Ghahremani, M., Abolghasemi, M., Arefi, M., &
Khatami, = M.(2012).  rganizational ~ Health
Assessment of Shahid Beheshti  University
Faculties. Quarterly Journal of Occupational and
Organizational Counseling. 10, 13-30.(in persian).

Gholamzadeh, D., & Tahvildarkhazaneh, A.(2013).
The relationship between leadership styles,
organizational health and modesty.Journal of
Public Administration.5(46), 157-174.(in persian).

Goldberg, D.P., & Hillier, Y.(1979). A scaled version
of General Health Questionnaire Psychological
Medicine, 9, 131-145.

Hayati, Y., Arab, M., & Movahed, E.(2017). The
status of managers' leadership style and its

relationship to employee mental health. Hospital
Quarterly.16(1), 57-62. (in persian).
Humphreys,j., Randloph-seng,B., &Pane

haden.S(2012). Personnel review, 37(6), 666-676.
Irawanto,D.W,Ramsey,P.L., & Tweed,D.C. (2012)."
Exploring paternalistic  leadership and its
application to the Indonesian public sector”. The
international journal of leadership in public
services,.8(1), 4-20.
Irefin, P., & Mechanic, M.A. (2014). Effect of

Employee  Commitment on  Organizational
Performance in Coca Cola Nigeria Limited
Maiduguri, Borno State. 1OSR Journal Of

Humanities And Social Science, 19(3), 33-41.

Jalali, M.A.(1998). Investigating the Effects of
Occupational ~ Attitudes on Operating Staff
Operations of Shahroud Health and Medical
Sciences Network Hospitals. Tehran, Shahid
Beheshti University, M.Sc. Thesis. (in persian).

Kai, G. (2013). Research on the Mechanism
thatPaternalistic Leadership Research on the
Mechanism that Paternalistic Leadership Impact
on Employee Performance: Organizational Justice
as an Intermediary Variable. Human Resource
Management Research, 3(4), 150-156.

Kaplan, S.(1999). Psychiatric Summary, Psychiatric
Summary Porafkari, N.(2000). Tehran, Shahr Ab
Publications. (in persian).



WO/ Ak s Slase b Yyl gm0y sloddlfo g il 43 Gloy Coodlw (2uilo 2G5 i)

Mahdad, A.(2010). Industrial and organizational

psychology.Tehran, Jangal Publications.(in
persian).

Mahmodi, M.(2015). Predicting employees' job
performance based on empowerment,
organizational  citizenship ~ behavior,  and

psychological capital. Master's thesis Psychology
Department Islamic Azad University, Arsanjan
Branch. (in persian).

Mirarabrazi, R., Azizi, A & Moradi, M.R.(2014).
Predicting the relationship between mental health
and job performance based on personality traits of
Navy officers in the Army of the Islamic Republic
of Iran. Journal of research on management of
teaching in marine science,1, 48-60. (in persian).

Mirkamali, S,M., & Karami, S.R.(2016). Investigating
the relationship between perceptions of managers'

ethical  leadership  style and  employee
performance.Journal  of  Development and
Transformation Management. 24, 11-22. (in

persian).

Mohyeldin Tahir Suliman, A., (2007), Links between
justice, satisfaction and performance in the
workplace: A survey in the satisfaction and
performance in the workplace: A survey in the
satisfaction and performance in the workplace: A
survey in the UAE and Arabic context, Journal of
Management Development, 26(4), 294-311.

Moshabbaki, A., AndalibeArdakani, N., &
AndalibeArdakani, D.(2011). Investigating the
effect of leadership styles on purposeful
organizational forgetfulness.New approaches to
knowledge = managementHealth  Management
Quarterly, 14(44), 41-54.(in persian).

Mostafavirad, F., Tabebordbar, F., & Zahedi,
S.(2011). Predicting mental health by examining
the variables of organizational justice and quality
of working life.Quarterly Journal of Industrial /
Organizational ~ Psychology. 2(6), 75-87.(in
persian).

Mussolino,M., & Calabro,A. (2014)." Paternalistic
leadership in family firms types and implications
for intergenerational syccession". Journal of family
business strategy,5, 197-210.

Otken,A.B., &Cenkci,T. (2012)." The impact of
paternalistic leadership on ethical climate:the
moderating role of trust in leader". Journal of
business ethic, 108, 525-536.

Oyebode, F. (2015). Normality and mental health. In
J. D. Wright (Ed.), International encyclopedia of
the social & behavioral sciences (second Edition) ,
Oxford: Elsevier, 1-4.

Ozcelik,G.. & Cenksi,T. (2014)." Moderating effect of
job embeddedness on the relationship between
paternalistic leadership and in-role performance".
10th  international  strategic =~ management
conference,procedia,social and behavioral
sciences, 872-880.

Paterson.(1970). Job Performance Questionnaire,
TranslationArshadi and Shokrkon(1990), Source:

Saatchi, M., Kamkari, K., Askarian, M.(2010).
Psychological tests, editorial publication.(in
persian).

Ranjbaran, J., Tabebordbar, F., & Kazemi, SA.(2010).
teachers in Dorodzan region. Master's thesisslamic
Azad University, Marvdasht Branch. .(in persian).

Ranjbarian, B., Alavinaeeni, T.(2006). The effect of
reducing motivating factors on the performance of
managers in Isfahan University of Medical.
Sciences Journal of Health Management Research.
9(24), 51-58.(in persian).

Rosenhan, D.A., Seligman, M.A.P.(2005). Psychology
of  Psychopathology,Translated by  Seyed
Mohammadi, Y.(2012). Tehran, Arasbaran
Publications.(in persian).

Salahudin, S.N., Saad, Z.M., Ting, S.K.T., Alwi,

M.N.R. & Nasional, U.T. (2012). Job
characteristics and employee wellbeing: a case of
malaysian smes. Journal of Global

Entrepreneurship, 2(1), 36-47.

Shaabani Bahar. GH., Konoi, MZ.(2011) Relationship
between work fatigue with physical education
teachers’ public health of loreston province,
physical management and behavioral Science
studies.3: 77.

Soylo.S. (2011)." Creating a family or royalty based
framework: the effects of paternalistic bullying".



Journal of business leadership on workplace
ethics, 99, 217-231.

Thompson, R.J., Payne, S.C., Horner, M.T. & Morey,
L.C. (2012). Why borderline personality features
adversely affect job performance: The role of task
strategies. Personality and Individual Differences,
52, 32-36.

Ugurluoglu, O., Ugurluoglu Aldogan, E., & Turgut,
M(2018). The Effect of Paternalistic Leadership on
Job Performance and Intention to Leave the Job.
Jurnal of health management, 20(1).

Vivian, Sheer.(2012)" In Search of Chinese
Paternalistic Leadership: Conflicting Evidence
From Samples of Mainland China and Hong
Kong’s Small Family Businesses",Management
Communication Quarterly ,27(1) 34-60.

Vosoghinaiyeri, A, Rohollahi, AA., &
Mohammadhosain, H.(2015). Investigating the
effect of job stress on public health and job
performance employee of flight attendants. Two
Iranian occupational health magazines, 13(1), 47-
57. (in persian).

Wei Chang, Y. (2015). Employee Performance
Appraisal in a Logistics Company. Open Journal
of Social Sciences, (3), 47-50.

Wu, M., Huang, X., & Chang, C.H.(2012). The
influencing mechanisms of paternalistic leadership
in mailand china. Asia pacific business review,
184(4), 631-648.

Wu,M., Huang,X., Li,C., &Liu.W. (2011). Percieved
interactional justice and trust" in supervisor as
mediators for paternalistic leadership"”.
Management and organization review,8(1), 97-
121.

Yvonne, W., Abdull Rahman, R.H., & Sang Long,
CH. (2014). Employee Job Satisfaction and Job
Performance. Research Journal of Applied
Sciences, Engineering and Technology, 8(17):
1875-1883.

Zhao.H. (2014)." Relative leader-member exchange
and employee voice: mediating role of moderating
role of chinese traditionality affective commitment
and Chinese management,8(1), 27-40.

&JXJKM‘MJUJJJJ&JJ?JJL%’ /\V-\



